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Notice is hereby given in terms of Section 29 of the Local Government: Municipal 

Structures Act, Act 117 of 1998, that a COUNCIL MEETING of the 2016/2021 term of the 

Garden Route District Municipality will be held via Zoom, on WEDNESDAY, 28 APRIL 

2021 at 11:00 to consider the items as set out in the agenda. 

__________________________________________________________________________________ 
 
Kennis geskied hiermee ingevolge Artikel 29 van die Wet op Plaaslike Regering: 

Munisipale Strukture,1998, Wet 117 van 1998, dat ’n RAADSVERGADERING van die 

2016/2021 termyn van die Garden Route Distriksmunisipaliteit gehou sal word via Zoom 

op WOENSDAG, 28 APRIL 2021 om 11:00 ten einde oorweging aan die items soos in 

die agenda uiteengesit, te skenk. 

__________________________________________________________________________________ 

 

KuKhutshwe isaziso ngokwemiqathango yoMhlathi 29 woRhulumente Basekhaya: 

Umthetho Wezolawulo loMasipala, 1998, uMthetho 117 wango 1998, sokuba 

iNTLANGANISO yexesha lika 2016/2021 loMasipala Wesithili se Garden Route 

izakubanjwa ngobuxhakaxhaka  be Zoom  NGOLWESITHATHU, 28 KUTSHAZIMPHUZI 

2021 ngentsimbi ye 11:00 ukuqwalasela imiba ebekwe kwi agenda. 
__________________________________________________________________________________ 

 
 
 

            
  
________________________ 
BHJ GROENEWALD 
SPEAKER 
SPEAKER 
SOMLOMO  
      

 
Date: 20 APRIL 2021  
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AGENDA 
 

 
 
1. OPENING AND WELCOMING / OPENING EN VERWELKOMING / UVULO 

NOLWAMKELO 
 
2. SILENT PRAYER / STILLE GEBED / UMTHANDAZO OTHULEYO 

3. ATTENDANCE OF MEMBERS / BYWONING VAN LEDE / AMALUNGU AKHOYO 

3.1 COUNCILLORS PRESENT / RAADSLEDE TEENWOORDIG /OOCEBA ABAKHOYO 

3.2 COUNCILLORS WITH LEAVE / RAADSLEDE MET VERLOF / OOCEBA 
ABAKWIKHEFU 

 
3.3 COUNCILLORS WITHOUT LEAVE / RAADSLEDE SONDER VERLOF / OCEBA 

ABANGEKHO KWIKHEFU 
 
4. NOTING OF THE PROVISIONS OF SCHEDULE 1 (CODE OF CONDUCT FOR 

COUNCILLORS) OF THE LOCAL GOVERNMENT MUNICIPAL SYSTEMS ACT, 2000 / 
KENNISNAME VAN DIE VOORSKRIFTE VAN SKEDULE 1 (GEDRAGSKODE VIR 
RAADSLEDE) VAN DIE PLAASLIKE REGERING MUNISIPALE STELSELSWET, 2000 / 
UQWALASELO LWEMITHETHO-NEMIMISELO YOLUHLU 1 (INDLELA YOKUZIPHATHA 
KOCEBA) LOMTHETHO WENKQUBO ZORHULUMENTE BASEKHAYA, 2000 

5. DISCLOSURE OF INTERESTS BY COUNCILLORS AND OFFICIALS / VERKLARING VAN 
BELANGE DEUR RAADSLEDE EN AMPTENARE / UKUCHAZWA KOMDLA NGOOCEBA 
KUNYE NAMAGOSA 

 
6 

 
COMMUNICATIONS BY THE SPEAKER / MEDEDELINGS DEUR DIE SPEAKER / 
UNXIBELELWANO LUKASOMLOMO 
 

 
7 

 
COMMUNICATIONS BY THE EXECUTIVE MAYOR / MEDEDELINGS DEUR DIE 
UITVOERENDE BURGEMEESTER / UNXIBELELWANO LUKA SODOLOPHU 
 

8  
COMMUNICATIONS BY THE MUNICIPAL MANAGER / MEDEDELINGS DEUR DIE 
MUNISIPALE BESTUURDER / UNXIBELELWANO LOMPHATHI MASIPALA 
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9 

 
APPROVAL OF MINUTES OF COUNCIL MEETING / GOEDKEURING VAN NOTULES VAN 
RAADSVERGADERING / UKWAMKELWA KWEMIZUZU YENTLANGANISO ZEBHUNGA 

9.1 

 

 

9.2 

 

Council meeting dated 30 March 2021 / Raadsvergadering gedateer 

30 Maart 2021 / Intlanganiso yeBhunga ngomhla 30 KweyoKwindla 

2021 

 
Special Council meeting dated 30 March 2021 / Spesiale 

Raadsvergadering gedateer 30 Maart 2021  / Intlanganiso 

Ekhethekileyo yeBhunga yangomhla 30 kweyoKwindla 2021 

8 -36 
 
 
 
 

37 – 47  

10 MINUTES OF MAYORAL COMMITTEE MEETING AND SECTION 79 COMMITTEES (FOR 
NOTIFICATION) / NOTULES VAN BURGEMEESTERSKOMITEEVERGADERINGS EN ARTIKEL 
79 KOMITEES (VIR KENNISNAME) / IMIZUZU YEKOMITI KASODOLOPHU NEZINYE IKOMITI 
ZOMHLATHI 79 (ITHATHELWE INGQALELO) 
 

10.1 Mayoral Committee meeting dated 23 February 2021 / Uitvoerende 

Burgemeesterskomiteevergadering gedateer 23 Februarie 2021 / 

Imizuzu yentlanganiso Yekomiti Kasodolophu ngomhla 23 

KweyeMdumba 2021 

 
48 – 67  

10.2 

 

 

10.3 

 

Minutes of the Local Labour Forum: 13 October  2020 / Plaaslike 

Arbeidsforum: 13 Oktober 2020 /Imizuzu Yequmrhu Labasebenzi  

Lasekuhlaleni 13 KweyeDwarha 2020 

 
Minutes of the Budget Steering Committee:  22 February 2021 / 

Begrotingsloodskomitee: 22 Februarie 2021  / Yentangano Yolawulo 

Lohlahlolwabiwo mali : 22 KweyoMdumba 2021 

68 – 72 
 
 
 
 

73 – 78  
 

12 STANDING ITEMS / STAANDE ITEMS / IMIBA EMISIWEYO  

12.1 APPOINTMENTS, SERVICE EXITS AND LABOUR RELATIONS INFORMATION 
FOR MARCH 2021 / AANSTELLINGS, UITDIENSTREDINGS EN 
ARBEIDSVERHOUDINGE INLIGTING VIR MAART 2021 / ABAQASHIWEYO, 
ABASHIYE UMSEBENZI KUNYE NEMICIMBI YEZABASEBENZI KWINYANGA 
KWEYEKWINDLA 2021 
Refer:  Report dated 11 March 2021 from the Executive Manager: Corporate Services 
(B Holtzhausen) HR Manager (N Klaas) 

 
79 – 86  

SECTION A 

REPORTS FROM THE SPEAKER 

A.1 None / Geen / Azikho  
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SECTION B 

REPORTS FROM THE EXECUTIVE MAYOR / VERSLAE VANAF DIE UITVOERENDE BURGEMEESTER / 
IMIBA EVELA KUSODOLOPHU 

B.1 SECTION 52 – RESPONSIBILITIES OF MAYOR /  ARTIKEL 52 
VERANTWOORDELIKHEDE VAN DIE BURGEMEESTER /  U MHLATHI 52 - 
UXANDUVA LUKA SODOLOPHU 
Refer:  Report dated 14 April 2021 from the Executive Mayor (Ald M Booysen) 

87 – 140  

SECTION C 

REPORTS FROM THE OFFICE OF THE MUNICIPAL MANAGER / ITEMS VANAF DIE KANTOOR VAN 
DIE MUNISIPALE BESTUURDER / IMIBA EVELA KWI OFISI YOMPHATHI MASIPALA 

C.1 APPOINTMENT OF ACTING MUNICIPAL MANAGER IN TERMS OF SECTION 
54(A) OF THE MUNICIPAL SYSTEMS ACT, 2000/ AANSTELLING VAN 
WAARNEMEDE MUNISIPALE BESTUURDER IN TERME VAN SEKSIE 54(A) VAN 
DIE MUNISIPALE STELSELSWET, 2000/  UKUCHONGWA KWEBAMBELA 
MPHATHI MASIPALA NGOKWEMMIQATHANGO YECANDELO 54(A) 
LOMTHETHO  WENKQUBO ZOMASIPALA, WANGO 2000  
Refer:  Report dated 15 April 2021 from the Municipal Manager (MG Stratu) / Strategic 
Manager in the Office of the Municipal Manager (T Loliwe) 

141 – 144  

SECTION D 

REPORTS FROM THE FINANCIAL SERVICES DEPARTMENT / ITEMS VANAF DIE FINANSIËLE DIENSTE 
DEPARTEMENT / IMIBA YESEBE LENKONZO ZEMALI 

D.1 DEVIATION REPORT: IMPLEMENTATION OF THE SUPPLY CHAIN 
MANAGEMENT POLICY FOR THE PERIOD 1 MARCH 2021 TO 31 MARCH 
2021 / AFWYKINGSVERSLAG: VOORSIENINGSKANAALBELEID VIR DIE 
PERIODE 1 MAART 2021 TOT 31 MAART 2021 / INGXELO YOTYESHELO: 
UKUMISELWA KOMGAQO WOLAWULO LWENKCITHO KWIXESHA 
LOMHLA 01 KWEYOKWINDLA 2021 UKUYA 31 KWEYOKWINDLA 2021 
Refer:  Report dated 14 April 2021 from the Executive Manager Financial Services (JW 
de Jager) 

145 – 150  

SECTION E 

REPORTS FROM THE CORPORATE SERVICES DEPARTMENT / ITEMS VANAF DIE KORPORATIEWE 
DIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO ZOLAWULO 

E.1 RESTRUCTURING OF SECTION 79 AND 80 COMMITTEES / 
HERSAMESTELLING VAN ARTIKEL 79 EN 80 KOMITEES / 
ULUNGELELWANISO LWEKOMITI ZOMHLATHI 79 KUNYE 80  
Refer:  Report dated 29  March 2021 from the Executive Manager Corporate Services 
(B Holtzhausen)  

151 – 157  

SECTION F 

REPORTS FROM THE COMMUNITY SERVICES DEPARTMENT / ITEMS VANAF DIE 
GEMEENSKAPSDIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO ZOLUNTU 

F.1 QUATERLY PROGRESS REPORT WITH REGARDS TO ESTABLISHMENT OF A 
DISTRICT FOODBANK (JANUARY – MARCH 2021) / KWARTAALLIKSE 
VORDERINGSVERSLAG MET BETREKKING TOT DIE STIGTING VAN ‘N 
DISTRIK VOEDSELBANK (JANUARIE – MAART 2021) / INGXELO 
NGOKUSELE KWENZIWE MALUNGA NOKUMISELWA KWEBANKI YOKUTYA 
KWISITHILI (KWEYEMQUNGU – KWEYOKWINDLA) 
Refer:  Report dated 12 April 2021 from the Executive Manager Community Services 
(C Africa) 

158 – 170  
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F.2 REGIONAL WASTE MANAGEMENT FACILITY / STREEK AFVALBESTUUR 
FASILITEIT  / ULAWULO LWENDAWO YENKUNKUMA KWINGINGQI 
Refer:  Report dated 12 April 2021 from the Executive Manager Community Services 
(C Africa)/ Manger Regional Waste Management (ME Hubbe) 

171 – 178  

F.3 STATUS REPORT ON THE DEPARTMENT OF ENVIRONMENT, FORESTRY AND 
FISHERIES (DEFF) ADAPTIVE CAPACITY FACILITY (ACF): CLIMATE 
RESILIENT HUMAN SETTLEMENTS PILOT PROGRAMME, FUNDED BY THE 
GOVERNMENT OF FLANDERS / STATUS VERSLAG VAN DIE DEPARTEMENT 
“ENVIRONMENT, FORESTRY AND FISHERIES (DEFF) ADAPTIVE CAPACITY 
FACILITY (ACF)”: KLIMAATS VEERKRAGTIGE MENSLIKE NEDERSETTINGS 
LOODSPROGRAM, BEFONDS DEUR DIE REGERING VAN FLANDERS / 
INGXELO NGESIMO ESIKHOYO SESEBE LOKUSINGQONGILEYO, 
AMAHLATHI NEZOKULOBA(DEFF) UBUXHAKAXHAKA BESAKHONO 
SOKUQHELANA NESIMO(ACF)” INKQUBO YOVAVANYO YOKUMELANA 
NESIMO SEZULU EKUHLALISWENI KOLUNTU, NEXHASWA KURHULUMENTE 
WE FANDERS 
Refer:  Report dated 12 April 2021 from the Executive Manager Community Services 
(C Africa)/ Disaster Risk Reduction and Climate Change Adaptation Practitioner  (Dr 
NS  Viljoen) 

179 - 183  

F.4 UPDATE REPORT ON THE ACTIONS TAKEN BY THE DISTRICT COVID-19 
COMMAND COUNCIL TO ADDRESS THE COVID-19 PANDEMIC / 
OPDATERINGS VERSLAG RAKENDE DIE AKSIE STAPPE WAT REEDS DEUR 
DIE COVID-19 DISTRIK BEHEERRAAD IN PLEK GESTEL IS OM DIE COVID-
19 PANDEMIE AAN TE SPREEK / INGXELO ENTSHA NGAMANYATHELO 
AYE ATHATYATHWA LIBHUNGA LOLAWULO LESITHILI SE COVID-19 
OKUJONGANA NOBHUBHANE COVID-19 
Refer:  Report dated 14 April 2021 from the Executive Manager Community Services 
(C Africa)/ Manager Disaster Management (G Otto)  

184 – 205  

SECTION G 

REPORTS FROM THE ROADS AND TRANSPORT PLANNING SERVICES DEPARTMENT / ITEMS VANAF 
DIE PAAIE EN VERVOER BEPLANNINGSDIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO 

ZENDLELA  KUNYE NEZICWANGCISO KWEZOTHUTHO 
G.1 QUARTERLY REPORT REGARDING THE PROGRESS OF THE ROADS 

DEPARTMENT AND THE FINANCIAL PROJECTIONS  / KWARTAALVERSLAG 
RAKENDE DIE VORDERING VAN DIE PAAIE DEPARTEMENT EN DIE 
FINANSIËLE PROJEKSIES 
Refer:  Report dated 21 April 2021 from the Executive Manager Roads and Transport 
Services (JG Daniels) 

206 – 211  

G.2 REPORT REGARDING THE MENTORSHIP PROGRAMME OF THE ROADS 
DEPARTMENT/  VERSLAG RAKENDE DIE MENTORSKAPPROGRAM VAN 
DIE PAAIE DEPARTEMENT 
Refer:  Report dated 21 April 2021 from the Executive Manager Roads and Transport 
Services (JG Daniels) 

212 – 220  

SECTION H 

REPORTS FROM THE PLANNING AND ECONOMIC DEVELOPMENT DEPARTMENT / ITEMS VANAF 
DIE BEPLANNING EN EKONOMIESE DIENSTE DEPARTEMENT / IMIBA YESEBE LEZOCWANGCISO 

KUNYE NOPHUHLISO LOQOQOSHO 
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H.1 REPORT ON THE LEASE OF NOOITGEDAGT AND GROENFONTEIN (FARMS 
29 AND 30) IN THE OUDTSHOORN AREA TO WESTERN CAPE HONEY BUSH 
TEA CO-OPERATIVE (PTY) LTD / VERSLAG RAKENDE DIE VERHURING 
VAN NOOITGEDAGT EN GROENFONTEIN (PLASE 29 EN 30) IN DIE 
OUDTSHOORN AREA AAN DIE WES-KAAP HEUNINGBOS TEE 
KOÖPERASIE (EDMS) BPK /  INGXELO NGOKUQESHISWA KWE 
NOOITGEDAFT KUNYE GROENEFONTYN(IIFAMA 29 KUNYE NEYE 30) 
KWINGINGQI YASE TSHORENI IQASHISELWA INKAMPANI YE WESTERN 
CAPE HONEY BUSH TEA CO-OPERATIVE (PTY)LTD 
Refer:  Report dated 08 April 2021 from the Executive Manager Planning and 
Economic Development (L Menze) / Manager Economic Development and Tourism 
(M Wilson) 

220 – 325  

H.2 PROPERTY ADMINISTRATION FEE 2021/ EIENDOM ADMINISTRATIEWE 
FOOI 2021 / IMALI YEZOLAWULO LWEMIHLABA 2021 
Refer:  Report dated 12 April 2021 from the Executive Manager Planning and 
Economic Development (L Menze) / Acting Manager Properties ( P Dongi) 

326 – 328  

H.3 RESORTS ACCOMMODATION BOOKING AND CONCESSION POLICY 
2021 / OORDE AKKOMMODASIE BESPREKING EN KONSESSIE BELEID 
2021 / UKUBHALISWA KWENDAWO ZOKUHLALA KUNYE NOMGAQO 
WELUNGELO 2021 
Refer:  Report dated 12 April 2021 from the Executive Manager Planning and 
Economic Development (L Menze) / Acting Manager Properties ( P Dongi) 

329 – 341  

H.4 AGREEMENT(S) TO DEVELOP, MANAGE AND OPERATE KLEINKRANTZ 
PROPERTY / OOREENKOMS OM KLEINKRANTZ EIENDOM TE ONTWIKKEL, 
BESTUUR EN TE BEDRYF / IZIVUMELWANO ZOPHUHLISO, ULAWULO 
KUNYE NOKUQHUBA KUMHLABA OSE KLEINKRANTZ 
Refer:  Report dated 08 April 2021 from the Executive Manager Planning and 
Economic Development (L Menze) / Acting Property Manager (P Dongi) 

342 – 381  

SECTION I 

NOTICE OF URGENT MOTIONS  / KENNISGEWING VAN DRIGENDE MOSIES / ISAZISO 
SEZIPHAKAMISO 

I.1 None / Geen / Azikho  

SECTION J 

NOTICES OF MOTIONS / KENNISGEWING VAN MOSIES  / ISAZISO SEZIPHAKAMISO 

J.1 None / Geen / Azikho  

SECTION K 

IN CLOSED SESSION / IN GESLOTE SESSIE / KWI-SASHONI YASEKHUSINI 

K.1 None / Geen / Azikho  

 CLOSURE / SLUITING / UQUKUNJELO  
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Rdl / Cllr CN Lichaba 
Ald S De Vries 
Rdl / Cllr NF Kamte 
Rdl / Cllr SF May  
Rdl / Cllr BN Van Wyk 
Rdl / Cllr RE Spies 
Ald JL Hartnick 
Ald M Booysen 
Rdl / Cllr AJ Rossouw 
Rdl / Cllr KS Lose 
Rdl / Cllr IT Mangaliso 
Rdl / Cllr GL Boezak (as at 30 June 
2020) 
Ald BHJ Groenewald 
Rdl / Cllr E Meyer 
Ald RH Ruiters 
Rdl / Cllr SS Mbandezi 
Ald IC Kritzinger (as at 30 June 
2020) 
Rdl / Cllr EH Stroebel 
Ald PJ Van der Hoven 
Ald T Teyisi 
Ald  V Gericke 
Rdl / Cllr JC Lambaatjeen 
Rdl / Cllr RR Wildschut 
Rdl / Cllr ASM Windvogel 
Rdl / Cllr L Tyokolo 
Rdl / Cllr NV Gungubele (as at 08 
Oct 2019) 
Ald GR Wolmarans (as 27 Nov 
2019) 
Cllr J Fry (As at 25 March 2020) 
Cllr X Matyila (As at 30 June 2020) 
Cllr WT Harris (As at 27 July 2020) 
Cllr MG Matiwane (as at 30 Sept 
2020) 
Cllr FN Mdumiso (As at 22 Jan 2021) 
Cllr HD Ruiters (As at 22 Jan 2021) 
Cllr A Barker (As at 30 March 2021) 
(2 x VACANT) 
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Minutes of a Council Meeting  

of the 2016/2021 term of  

Garden Route District Council held via Zoom 

on Tuesday, 30 March 2021 at 11:00 

 

 

Notule van ‘n Raadsvergadering 

van die 2016/2021 termyn  

van Garden Route Distriksraad gehou via Zoom 

 op Dinsdag, 30 Maart 2021 om 11:00 

 

 

 

Imizuzu Yentlanganiso yeBhunga  

yexesha 2016/2021 yoMasipala Wesithili se Garden Route 

nebibanjwe ngo Zoom 

ngoLwesibini, 30 kweyeKwindla 2021 ngo 11:00 
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1. OPENING AND WELCOME / OPENING EN VERWELKOMING / UVULO 

NOLWAMKELO 

  

The Speaker, Cllr BHJ Groenewald welcomed everybody present and thanked 

them for their attendance.  

 
2. SILENT PRAYER / STILLE GEBED / UMTHANDAZO OTHULEYO  

 

A moment of silence was observed for all those who have lost their lives, 

especially those due to Covid- 19.  The Speaker also requested that all men 

stand up and observe a moment of silence to show support for the fight against 

gender based violence. 

 

NB: REPORT C.1 WAS DEALT WITH FIRST ON THE AGENDA 

C.1 INAUGURATION OF DA COUNCILLOR: GARDEN ROUTE DISTRICT COUNCIL: CLLR 
A BARKER/ INHULDIGING VAN DA RAADSLID: RDL A. BARKER / UKUFUNGISWA 
KOCEBA WE DA: IBHUNGA LESITHILI SE GARDEN ROUTE: UCEBA A. BARKER                       
Refer:  Report dated 25 March 2021 from the Municipal Manager (MG Stratu)(pg 807 – 810) 

RESOLVED 

 

5.1.1 That cognizance be taken of the notice from the IEC, dated 23 March 

2021. 

5.1.2.  That Cllr. Anco Barker, be inaugurated as a Councillor of Garden Route 

District Council with effect from 23 March 2021.  

5.1.3.  That Cllr. Anco Barker be requested to take the Oath of Office, as 

required in terms the Municipal Structures Act, 1998. 

BESLUITE 

5.1.1 Dat kennis geneem word van die kennisgewings van die OVK, 

gedateer 23 Maart 2021. 

5.1.2 Dat Rdl. Anco Barker, met ingang van 23 Maart 2021 as Raadslede van 

die Gardenroute Distriksmunisipaliteit ingehuldig word. 

5.1.3 Dat Rdl. Anco Barker, versoek word om ‘n eed van die kantoor te 

neem, soos vereis ingevolge die Wet op Munisipale Strukture, 1998. 
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ISIGQIBO 

 

5.1.1 Sesokuba kuthathelwe ingqalelo isaziso se IEC, sangomhla wama 23 

ku-Matshi 2021. 

5.1.2 Sesokuba uCeba. Anco Barker, afungiswe njengo Ceba weBhunga 

loMasipala Wesithili se Garden Route ukususela ngomhla wama 23 

kuMatshi 2021. 

5.1.3 Sesokuba uCeba. Anco Barker, acengwe ukuba athathe Isifungo se 

Ofisi njengoko kufunwa yi Municipal Structures Act, 1998. 

 

NB: The following Councillors congratulated Cllr A Barker with her inauguration:  

Cllr R Spies, Ald BHJ Groenewald, Ald M Booysen, Ald PJ van der Hoven, Ald V 

Gericke and Cllr WT Harris.  

3. ATTENDANCE OF MEMBERS / BYWONING VAN LEDE / AMALUNGU AKHOYO 

 

3.1 COUNCILLORS PRESENT / RAADSLEDE TEENWOORDIG / OOCEBA ABAKHOYO  

 

Ald M Booysen     DA 

Cllr / Rdl / Ceba RE Spies    DA 

Cllr / Rdl / Ceba AJ Rossouw   DA  

Cllr / Rdl / Ceba BN Van Wyk   DA 

Cllr / Rdl / Ceba SF May    DA 

Cllr / Rdl / Ceba A Barker    DA 

Ald S De Vries      ANC  

Cllr / Rdl / Ceba NV Gungubele   ANC 

Cllr / Rdl / Ceba CN Lichaba   ANC 

Cllr / Rdl / Ceba WT Harris    ICOSA 

Ald PJ Van der Hoven    George Municipality 

Cllr / Rdl / Ceba EH Stroebel     George Municipality 

Ald Ceba IC Krtizinger    George Municipality 

Ald V Gericke     George Municipality 

Ald T Teyisi      George Municipality 
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Cllr / Rdl / Ceba J Fry    George Municipality 

Ald GR Wolmarans     Knysna Municipality 

Cllr / Rdl / Ceba L Tyokolo    Knysna Municipality 

Cllr / Rdl / Ceba MG Matiwane   Knysna Municipality  

Cllr / Rdl  / Ceba ASM Windvogel   Bitou Municipality 

Cllr / Rdl / Ceba X Matyila    Bitou Municipality  

Cllr / Rdl / Ceba GL Boezak   Hessequa Municipality 

Cllr / Rdl / Ceba IT Mangaliso   Hessequa Municipality  

Ald RH Ruiters     Mossel Bay Municipality 

Ald BHJ Groenewald                       Mossel Bay Municipality 

Cllr / Rdl / Ceba E Meyer    Mossel Bay Municipality   

Cllr / Rdl / Ceba JC Lambaatjeen    Oudtshoorn Municipality 

Cllr / Rdl / Ceba RR Wildschut                Oudtshoorn Municipality   

 

OFFICIALS / AMPTENARE / AMAGOSA 

 

Mr / Mnr / Mnu MG Stratu  Municipal Manager 

Mr / Mnr / Mnu J-W de Jager   Executive Manager Financial Services 

Ms / Me / Nkzn B Holtzhausen  Executive Manager Corporate 

Services 

Mr / Mnr / Mnu C Africa Executive Manager:  

Community Services  

Mr / Mnr / Mnu L Menze Executive Manager Economic 

Development and Planning 

Mr JG Daniels  Executive Manager Roads and 

Transport Services 

Mr / Mnr / Mnu S Maqekeni  Manager:  Integrated Support 

Services & Legal Compliance 

Mr / Mnr / Mnu T Loliwe Strategic Manager in the Office of 

the Municipal Manager 

Ms / Me / Nkzn IG Saaiman   Manager Performance Management  

Mr / Mnr / Mnu G Otto    Manager Disaster Management  

Ms / Me / Nkzn P Lufele    Chief Audit Executive 

Mr / Mnr / Mnu R Dyantyi    Manager EPWP 
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Ms / Me / Nkzn L Hoek    Manager AFS &BTO  

Ms / Me / Kkzn M Wilson Manager Economic Development 

and Tourism 

Ms / Me / Nkzn M Jamens    District IDP Manager 

Mr / Mnr / Mnu S Dladla Chief of Staff: Office of the Executive 

Mayor 

Mr / Mnr / Mnu T Mpuru    Manager SCM, Data and Stores 

Mr / Mnr / Mnu K Nieuwoudt   Manager ICT 

Mr / Mnr / Mnu P Dongi    Manager Projects  

Mr / Mnr/ Mnu R Dyantyi    Manager EPWP 

Ms / Me / Nkzn S Brinkhuys Manager Archives, Records, Fleet 

and Auxiliary Services  

Ms / Me / Nkzn S Sims Assistant Manager Human 

Settlements 

Mr / Mnr /Mnu  V Mkunqwana Assistant Manager Human 

Settlements  

Mr / Mnr / Mnu H Pieters    Senior Communications Officer 

Ms / Me / Nkzn R Matthews    Senior Committee Officer 

Mr / Mnr / Mnu BT Desha Senior Committee Officer / Translator 

/ Interpreter  

Ms / Me / Nkzn T Gauzela    Committee Officer 

Dr A Potgieter     Chairperson of APAC 

 

3.2 COUNCILLORS AND OFFICIALS WITH LEAVE / RAADSLEDE EN AMPTENARE MET 

VERLOF / OOCEBA ABAKWIKHEFU 

 

Ald JL Hartnick DA     

Cllr / Rdl / Ceba KS Lose     DA 

Ms / Me / Nkzn N Davids   Manager: Legal Services 
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3.3 COUNCILLORS WITHOUT LEAVE / RAADSLEDE SONDER VERLOF / OCEBA 

ABANGEKHO KWIKHEFU 

 

 Cllr / Rdl / Ceba SS Mbandezi   Mossel Bay Municipality  

 Cllr / Rdl / Ceba NF Kamte   ANC 

Cllr / Rdl / Ceba NF Mdumiso    Bitou Municipality  

 Cllr / Rdl / Ceba HD Ruiters                Kannaland Municipality   

 
4. NOTING THE PROVISIONS OF SCHEDULE 1 (CODE OF CONDUCT FOR 

COUNCILLORS) OF THE LOCAL GOVERNMENT MUNICIPAL SYSTEMS ACT, 2000 / 

KENNISNAME VAN SKEDULE 1 (GEDRAGSKODE VIR RAADSLEDE) VAN DIE 

PLAASLIKE REGERING MUNISIPALE STELSELSWET, 2000 / UQWALASELO 

LWEZIBONELELO ZOLUHLU 1 (INDELA YOKUZIPHATHA KOCEBA) LOMTHETHO 

WENKQUBO ZORHULUMENTE BASEKHAYA, 2000 

 

          Noted / Kennis geneem / Luthathelwe ingqalelo 

 

5. DISCLOSURE OF INTERESTS BY COUNCILLORS AND OFFICIALS / VERKLARING VAN 

BELANGE DEUR RAADSLEDE EN AMPTENARE / UKUCHAZWA KOMDLA 

NGOOCEBA KUNYE NAMAGOSA 

 
The following officials declared their interest regarding the report on the 

Performance Evaluation Outcome of Section 56 Employees:   Mr MG Stratu, Ms 

B Holtzhausen, Mr J-W de Jager, Mr L Menze, Mr J Daniels and Mr C Africa.  

 

NB:   The Speaker requested that the Executive Mayor submit his communications 

first and thereafter the Speaker and then the Municipal Manager. 

 

7. COMMUNICATIONS BY THE EXECUTIVE MAYOR / MEDEDELINGS DEUR DIE 

UITVOERENDE BURGEMEESTER / UNXIBELELWANO LUKA SODOLOPHU 

 

The Executive Mayor, officially welcomed the newly inaugurated Cllr. A Barker 

to the Garden Route District Municipality.  
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The Executive Mayor reminded all Garden Route residents, Western Cape 
communities and South Africans at large to adhere to the COVID-19 protocols 
that are in place. The Executive Mayor also cautioned all the residents of the 
Garden Route to take special care as we approach the Easter weekend and 
take all necessary actions to curb the spread of theCOVID-19 virus. The 
Executive Mayor sent out a plea on behalf of political leaders that extreme 
caution should be exercised by all.  

The Executive Mayor mentioned that Garden Route District Municipality, the 
South African Local Government Association and the United Nations, 
distributed Personal Protective Equipment (PPE) to all municipalities in the 
Garden Route to signify that COVID-19 is still with us. The Executive Mayor 
expressed his concern regarding the  roll-out of the vaccine that is not being 
done as quickly as anticipated and said that the people who have decision 
making powers and control, are dealing with that issue. 

The Executive Mayor mentioned that he received correspondence that some 
of our NQF learners are graduating soon. My plea on behalf of the GRDM 
Council is that we must track their progress and trace their journey to ensure 
that none of the skills that have been invested in them goes to waste. 

The Executive Mayor reminded the Council that it approved funding for 
boreholes to be drilled in the Kannaland region, between Oudtshoorn and 
Calitzdorp. “Wherever funds are spent we must do follow-ups that this has been 
done in accordance to what we agreed upon”the Executive Mayor said.  

The Executive Mayor  reported that he was joined by a few Senior officials to 
go and look at the progress made so far in terms of the boreholes. The Executive 
Mayor reported that he witnessed a lot of excitement while discussing the 
project with stakeholders because a significant amount of water has been 
found.  He also mentioned that  Geohydrologists have created three 
boreholes  and they are still on the site to ensure that fractures are not abused 
because the preliminary study  outcomes are now awaited. The Executive 
Mayor informed Council that more progress reports regarding the project will 
serve at Council.  
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The Executive Mayor reported that it came to his attention yesterday that there 
are farmers who have discovered water and have started to prepare their 
land. A request was received from the farmers for intervention because the 
Department of Environmental Affairs has stopped some of the farmers from 
preparing their land. The Executive Mayor said that one of the reasons why the 
farmers have been stopped is  because if a farmer does not use his or her land 
for 10 consecutive years, they are delayed because of red-tape, to cultivate 
their land. The Executive Mayor said that the GRDM has to   investigate this 
matter as a District Municipality and to subsequently approach the relevant 
Provincial and National departments to address this.  

Under the communications of the Executive Mayor, Ald PJ Van der Hoven, 
communicated the following:  

He requested that the report on the IDP be dealt with first on the agenda.  Ald  
PJ Van der Hoven said that all Councillors received an invitation to attend the 
graduation ceremony of the NQF Leaners but could not attend due to a 
Council meeting that was scheduled by George Municipality.   

Ald Van der Hoven requested that when the Executive Mayor visits the sites 
where the bore holes are being drilled, that he invite the members of the 
opposition as well, in order to show unity.  

Under the Communications of the Executive Mayor, Cllr WT Harris 
communicated the following: 

Cllr WT Harris officially welcomed the newly inaugurated Cllr A Barker.  Cllr WT 
Harris cautioned all the residents of the Garden Route to still adhere to COVID-
19 protocols and to try and avoid super spreader events.  

Under the communications of the Executive Mayor, Ald V Gericke 
communicated the following: 

Ald V Gericke cautioned all the residents of the Garden Route to remain 
vigilant and still to adhere to COVID-19 protocols. Ald V Gericke expressed his 
disappointment regarding the roll out of the vaccine in our region and 
requested the Provincial and National Government to hasten the process, in 
order for the frontline workers especially to receive their vaccine.   



16 
 

Ald V Gericke mentioned that as a Councillor of the GRDM he fully supports the 
bore hole project, but that the Local Municipalities in the area must take full 
responsibility of the failures of projects in their areas and that it must be 
investigated why  there was a reluctance to assist farmers in the areas with 
water security, etc.  

Under the Communications of the Executive Mayor, Ald S de Vries 
communicated the following:   

Ald S de Vries suggested a meeting with the Department of Environmental 
Affairs to address the concerns and challenges facing farmers with the 
preparation of their lands, in order to understand the issues.  

6. COMMUNICATIONS BY THE SPEAKER / MEDEDELINGS DEUR DIE SPEAKER / 

UNXIBELELWANO LIBAMBELA LOSOMLOMO  

The Speaker congratulated Councillor MG Matiwane with his upcoming 

birthday on 23 April 2021.  

The Speaker adhered to the request that the following reports be dealt with first 

on the Agenda: The reports regarding the IDP, Annual Report, Report on the 

Performance Assessment of the Section 56 employees.  

The Speaker wished everybody a wonderful Easter Weekend.  

8. COMMUNICATIONS BY THE MUNICIPAL MANAGER / MEDEDELINGS DEUR DIE 
MUNISIPALE BESTUURDER / UNXIBELELWANO LOMPHATHI MASIPALA 

 
The Municipal Manager communicated the following:   

 

The Municipal Manager welcomed the newly inaugurated Cllr A Barker.    

 

The Municipal Manager reported that this is the last annual report that this 

Council will consider and mentioned that GRDM, has done the work to the best 

of its abilities and is pleased to announce that the Annual Report has all of its 

documentation attached and the works of the Audit Committee and the 

Oversight report of the MPAC will also be discussed today for approval.  
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The Municipal Manager expressed his gratitude to the members of the Audit 

Committee, the MPAC Committee and all the staff members for the hard work 

that has been done. The Municipal Manager reported that the GRDM has 

been audited and if it was not because of a technical issue from previous years 

(“BAC matter”), this municipality would have received a clean audit report for 

this financial year.  The Municipal Manager expressed his gratitude towards all 

Councillors for the oversight role that is being exercised. 

 

The Municipal Manager informed Councillors that the Institutional Strategic 

Session is planned to take place on 14 – 15 April 2021. He also advised that the 

GRDM is tabling a Draft Budget which is also the last budget for this Council, 

and invited Councillors to scrutinize the budget and submit comments before 

the final approval in May 2021.  

 

The Municipal Manager mentioned that this is a short year and all indications 

are there that a Local Government Election will take place in August 2021 and 

for some of the Councillors from now until August, could be the last time that 

they will be Councillors at GRDM.  

 

The Municipal Manager reported that as of 29 March 2021, 25 employees have 

already been vaccinated.   

 

The Municipal Manager reported that in terms of the GRDM employees, no 

positive cases, hospitalizations or any fatalities have been reported.  

  

The Municipal Manager congratulated the DEDAT interns who have 

successfully completed their internships and wished them well with their future 

endeavours.  

 

Under the Communication of the Municipal Manager, Ald PJ Van der Hoven 

requested that a investigation should be done regarding the enhancement of 

storage capacity for the tablets that was issued for the Councillors.  
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Under the Communication of the Municipal Manager, Ald V Gericke informed 

the Municipal Manager that on the report of the Adjustment Budget he could 

not identify any provision that has been made for the Department of Human 

Settlements and requested clarity.  

 

The Muncipal Manager responded that at the Institutional Strategic Session, all 

the details and information regarding the Department of Human Settlements 

will be explained. 

 

9. APPROVAL OF MINUTES OF COUNCIL MEETINGS / GOEDKEURING VAN NOTULES 

VAN RAADSVERGADERINGS / UKWAMKELWA KWEMIZUZU YENTLANGANISO 

YEBHUNGA 

 

9.1 Council meeting dated 23 February 2021 / Raadsvergadering gedateer 23 

Februarie 2021 / Intlanganiso  yeBhunga ngomhla 23 KweyeMdumba 2021 (pg 

9-34)   

RESOLVED  

  

That the minutes of the Council meeting dated 23 February 2021, be approved 

with the following correction: 

 

That the spelling of Minister Tertuis Simmer’s name be spelled correctly.  

 

BESLUIT 

 

Dat die notule van die Raadsvergadering gedateer 23 Februarie 2021, 

goedgekeur word, met die volgende korreksie: 

 

Dat Minister Tertuis Simmers’se naam korrek gespel word.  
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ISIGQIBO 

 

Seskuba imizuzu yentlangano yeBhunga yangomhla 23 kweyoMdumba 2021, 

iphunyezwe ngezi zilungiso zilandelayo:  

 

Okokuba kubhalwa kwegama loMphathiswa Tertuis Simmers libalwe kakuhle. 

 

10. MINUTES OF MAYORAL COMMITTEE MEETING/ SECTION 79 COMMITTEES AND 

OTHER COMMITTEES (FOR NOTIFICATION) / NOTULE VAN DIE 

BURGEMEESTERSKOMITEEVERGADERING/ ARTIKEL 79 KOMITEES EN ANDER 

KOMITEES (VIR KENNISNAME) / IMIZUZUZ YEKOMITI KASODOLOPHU KUNYE 

NEZINYE IKOMITI ZOMHLATHI 79 (ITHATHELWE INGQALELO) (pg 35 -53) 

 
10.1 Mayoral Committee meeting dated 22 January 2021 / Burgemeesterskomitee 

vergadering 22 Januarie 2021 / Intlanganiso  yeBhunga ngomhla 22 

KweyeMqungu 2021. 

 
 RESOLVED  
 

That the minutes of the Mayoral Committee meeting dated 22 January 2021, 

be noted.  

 

 BESLUIT 
 

Dat kennis geneem word van die notule van die 

Burgemeesterskomiteevergadering gedateer 22 Januarie 2021. 

  

 ISIGQIBO 

Seskuba imizuzu yentlangano Yekomiti kaSodolophu nebibanjwe ngomhla 22 

KweyeMqungu 2021 ithathelwe ingqalelo. 
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11. MINUTES OF SECTION 79/80 / OVERSIGHT COMMITTEES (FOR NOTIFICATION) / 
NOTULES VAN 79/80 / OORSIG KOMITEE VERGADERINGS (VIR KENNISNAME) / 
IMIZUZU YOMHLATHI 79/80 /LINTLANGANISO ZEKOMITI EJONGENE NOMSEBENZI 
UKUZE ITHATHELWE INGQALELO   

 
11.1 Minutes of the Education, Training and Development Committee:  12 February 

2021 / Notule van die Onderrig, Opleidings-en Ontwikkelingskomitee:  12 

Februarie 2021/ komiti kaSodolophu nebibanjwe ngomhla 12 KweyeMdumba 

2021 (pg 54-59) 

 

 RESOLVED  
 

That the minutes of the Education, Training and Development Committee 

dated  12 February 2021, be noted.  

 

 BESLUIT 
 

 Dat kennis geneem word van die notules van die Onderrig, Opleidings-en 

Ontwikkelingskomitee vergadering gedateer 12 Februarie 2021. 

  

 ISIGQIBO 

 

Seskuba imizuzu yentlangano Yekomiti kaSodolophu nebibanjwe ngomhla 12 

KweyeMdumba 2021 ithathelwe ingqalelo 

 
NB:  REPORTS B.4; B.5 AND B.6 ON THE ADDENDUM WERE DISCUSSED NEXT. B.4 BECAME 
B.2, B.5 BECAME B.3 AND B.6 BECAME B.4 
 

B. ITEMS FROM THE EXECUTIVE MAYOR/ ITEMS VOORGELÊ VANAF DIE UITVOERENDE 

BURGEMEESTER /  IMIBA EVELA KUSODOLOPHU  

 
B.1 GARDEN ROUTE DISTRICT MUNICIPALITY DRAFT 2021/2022 INTEGRATED 

DEVELOPMENT PLAN (IDP) / GARDEN ROUTE KONSEP 2021/2022 GEÏNTEGREERDE 
ONTWIKKELINGSPLAN (GOP) / UYILO LUKA 2021/2022 LWENDIBANISELWANO 
YESICWANGCISO SOPHUHLISO(IDP) SOMASIPALA WESITHILI SE GARDEN ROUTE 
Refer:  Report dated12 March 2021 from the Executive Mayor (M Booysen)(pg 89-461) 
  

RESOLVED 

That Council takes note of the Draft 2021/2022 Reviewed IDP.  
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BESLUIT 

Dat die Raad kennis neem van die Konsep 2021/2022 GOP. 

  
ISIGQIBO 

Sesokuba iBhunga lithathele ingqalelo kwaye lixoxe Ngoyilo oluqwalaselweyo 

lwe IDP ka 2021/2022. 

 
 
B.2 ANNUAL REPORT FOR 2019/2020 FINANCIAL YEAR/ JAARVERSLAG VIR 2019/2020 

FINANSIËLE JAAR/ INGXELO YOKUQIBELA YONYAKA MALI KA 2019/2020  
Refer:  Report dated 12 March 2021 from the Executive Mayor (M Booysen)(pg 462-806) 

 

RESOLVED 

That Council approves the 2019/2020 Annual Report. 

BESLUIT 

Dat die Raad die 2019/20 Jaarverslag goedkeur. 

ISIGQIBO 

Sesokuba iBhunga liphumeze Ingxelo Yonyaka ka 2019/2020. 
 

B.3 OVERSIGHT REPORT ON THE ANNUAL REPORT FOR THE 2019/20 FINANCIAL YEAR 
/ VERSLAG RAKENDE DIE OORSIGVERSLAG VIR DIE 2019/20 FINANSIËLE JAAR /  
INGXELO MALUNGE NENGXELO BANZI KUNYAKAMALI KA 2019/20 
Refer:  Report dated 29 March 2021 from theChairperson of the MPAC (Cllr CN Lichaba)(PG 435-
448) 

 

RESOLVED 

1. That Council, after having fully considered the Annual Report of the 

municipality and representations thereon, adopt the oversight report and 

the 2019/20 Annual Report without reservations. 

2. That the Accounting Officer, in accordance with Section 21 (a) of the 

Municipal Systems Act, make the oversight report public within seven days 

of its adoption. 

3. That the Accounting Officer submit the Oversight Report to the Provincial 

Legislature within seven days. 

4. That the Accounting Officer develops action plans to address issues raised 

in the Auditor General Report and monitor progress. 
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5. That the Audit Action Plan progress be presented to Audit Committee and 

MPAC quarterly. 

 
6. That Council consider the recommendation of the Audit Committee in 

relation to the Councilor that is in arrears. 

 
7. That Council refer Irregular Expenditure to MPAC for investigation. 

 
8. That the Accounting Officer develops an action plan to address progress 

in the implementation of above recommendations and the bold proposed 

actions in the body of this report. 

 

BESLUITE 

1. Dat, nadat die Raad volledige Jaarverslag van die Munisipaliteit en die 

voorleggings, van die Oorsigverslag van die 2019/20 Jaarlikse Verslag, 

sonder voorbehoud, aanvaar. 

 

 2. Dat die Rekenpligtige Beampte, in ooreenstemming met artikel 21(a) van 

die Wet op Munisipale Stelsels, die oorsigverslag binne sewe dae na 

aanvaarding, aan die publiek bekend maak. 

 

3. Dat die Rekenpligtige Beampte die Oorsigsverslag, binne sewe (7) dae, 

aan die Provinsiale Wetgewer voorsien. 

 
4. Dat die Rekenpligtige Beampte aksieplanne moet ontwikkel om die 

verskille van die Ouditeur-Generaal se verslag aan te spreek en te monitor. 

 
5. Dat die vordering van die Oudit Aksieplan aan die Ouditkomitee en MPRK 

kwartaalliks voorgelê word. 
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6. Dat die Raad die aanbevelings van die Ouditkomitee rakende raadslede 

wat agterstallig is, in ag neem. 

 
7. Dat die Raad die Onreëlmatige Uitgawes na MPRK verwys vir ‘n ondersoek. 

 
8. Dat die Rekenpligtige Beampte ‘n aksieplan moet ontwikkel om bovermelde 

aanbevelings te monitor assook die voorgestelde aksies soos omskryf in die 

verslag.  

ISIGQIBO 

1. Sesokuba iBhunga, emveni kokuqwalasela ngokupheleleyo iNgxelo 

Yonyaka uomasipala kunye nokunikezwa kwengxela, yamkele ingxelo 

banzi kunye Nengxelo Yonyaka ka 2019/20 ngokungenamakwiniba.  

 

2. Sesokuba Igoa Elinoxanduva, ngokulandela iCandelo 21(a) Lomthetho 

Wenkqubo zoMasipala, liyipapashe lengxelo eluntqini kwisithuba sentsuku 

ezisixhenxe yamkelwe. 

 

3. Sesokuba iGosa Elinoxanduva linikezele Ingxelo Ebanzi Kwiziko Lawulo 

Lephondo kwisithuba sentsuku ezisixhenxe. 

 

4. Sesokuba iGosa Elinoxanduva liphuhlise amanyathelo azakuthatyathwa 

ekuqwalasele imiba ephakanyiswe kwiNgxelo Yomphicothi Jikelele kwaye 

ahlole inkqubela. 

 
5. Sesokuba umsebenzi Wesicwangciso Samanyathelo Ezophicotho sithiwe 

thaca kwiKomiti Yezophicotho neye MPAC ngekota nganye. 

 
6. Sesokuba iBhunga liqwalasele izindululo ze Komiti Yezophicotho 

ngokumayela noCeba osemva ematyaleni. 

 
7. Sesokuba iBhunga lijolise Incitho Egwenxa kwi MPAC ukuze iphandwe. 

 
8. Sesokuba Igosa Elinoxanduva livelise isicwangciso samanyathelo 

okujongana nenkqubo yokumiselwa kwezi zindululo zingentla kunye 

namanyathelo angongqo aphakanyisiweyo kumongo walengxelo. 
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NB:  The following officials left the Council Chambers during the discussion of the report 
underneath:  Mr MG Stratu, Ms B Holtzhausen, Mr J-W de Jager, Mr L Menze, Mr J 
Daniels and Mr C Africa.  
 
B.4 REPORT – PERFORMANCE EVALUATION OUTCOME OF SECTION 56 EMPLOYEES 

FOR THE 2019/2020 FINANCIAL YEAR / VERSLAG - PRESTASIE-EVALUERING 
UITKOMSTE VAN AFDELING 56 WERKNEMERS VIR DIE FINANSIËLE JAAR 2019/2020 
/ INGXELO-UQWALASELO LWEZIPHUMO ZOMSEBENZI WABASEBENZI BOMHLATHI 
56 KUNYAKAMALI KA 2019/2020 
Refer:  Report dated 29 March 2021 from the Chairperson of the MPAC (Cllr CN Lichaba)(pg 449-
454) 

 
RESOLVED 

 5.1.1  That Council considers and approves the Evaluation outcomes. 
 
 5.1.2  That Council approves the pay out of the calculated bonuses. 
 

5.1.3 That payment of the approved bonuses be scheduled after the 

approval of the Final Annual Report. 

 
BESLUITE 

5.2.1  Dat die Raad die evaluering -uitkomste oorweeg en goedkeur. 

 

5.2.2  Dat die Raad die uitbetaling van die berekende bonusse goedkeur. 

 

 5.2.3  Dat die betaling van die goedgekeurde bonusse word geskeduleer 

na goedkeuring van die finale jaarverslag.  

 ISIGQIBO 

5.3.1  Sesokuba iBhunga liqwalasele kwaye liphumeze iziphumo zexabiso 

manani. 

5.3.2  Sesokuba iBhunga liphumeze intlawulo yezibalo zebhonasi. 

 

5.3.3  Sesokuba intlawulo yebhonasi eziphunyeziweyo imiselwe emveni 

nokuphunyezwa kweNgxelo Yonyaka Yokugqibela. 

 

NB:  REPORT C.2 WAS DISCUSSED NEXT 
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C. ITEMS FROM THE OFFICE OF THE MUNICIPAL MANAGER / ITEMS VANAF DIE 
KANTOOR VAN DIE MUNISIPALE BESTUURDER / IMIBA ENGXAMISEKILEYO EVELA 
KUMPHATHI MASIPALA 

 
C.2 REPORT – DRAFT SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN OF 

2021/2022 / VERSLAG - KONSEP DIENSLEWERING EN BEGROTINGS 
IMPLEMENTERINGSPLAN VAN 2021/2022 / INGXELO-UYILO LONIKEZELO 
LWENKONZO KUNYE NEZICWANGCISO SOMISELO LOLWABIWO-MALI LUKA 
2021/2022 
Refer:  Report  dated 09 March 2021 from the Municipal Manager (MG Stratu) / Manager 
Performance Management (IG Saaiman)(pg 811-822) 

 

RESOLVED 

That Council takes note of the draft SDBIP for the 2021/2022 financial year. 

BESLUIT 

Dat die Raad neem kennis van die konsep SDBIP vir die boekjaar 2021/2022. 

ISIGQIBO 

Sesokuba iBhunga lithathele ingqalelo uyilo lwe SDBIP yonyakamali ka 
2021/2022. 

 

12 STANDING ITEMS / STAANDE ITEMS / IMIBA EMISIWEYO  

12.1     APPOINTMENTS, SERVICE EXITS AND LABOUR RELATIONS INFORMATION FOR 
FEBURARY 2021 / AANSTELLINGS, UITDIENSTREDINGS EN ARBEIDSVERHOUDINGE 
INLIGTING VIR FEBRUARIE 2021 / ABAQASHIWEYO, ABASHIYE UMSEBENZI KUNYE 
NEMICIMBI YEZABASEBENZI KWINYANGA KWEYEMDUMBA 2021 
Refer:  Report (9/3/1) dated 11 February 2021 from the Executive Manager: Corporate Services 
(B Holtzhausen) / Manager Human Resources (N Klaas)(pg 60-68)) 

 

RESOLVED  

That the information on the appointments, service exits and labour relations 

matters for February 2021, be noted. 

BESLUIT 

Dat kennis geneem word van die aanstellings, uitdienstredings en 

arbeidsverhoudinge inligting vir Februarie 2021. 
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ISIGQIBO 

Sesokuba ulwazi ngokuqashwa, ukuphuma kwinkonzo kunye nemicimbi 

yezabasebenzi kwinyanga KweyeMdumba 2021 kuthathelwe inqgalelo. 

A.   ITEMS FROM THE SPEAKER / ITEMS VANAF DIE SPEAKER / IMIBA EVELA KU 

SOMLOMO 

 

A.1 REPORT ON THE ATTENDANCE OF COUNCIL, COMMITTEE MEETINGS AND 

WORKSHOPS FOR THE PERIOD 01 OCTOBER 2020 UNTIL 28 FEBRUARY 2021 BY 

COUNCILLORS / VERSLAG RAKENDE DIE BYWONING VAN RAAD, 

KOMITEEVERGADERINGS EN WERKSWINKELS VIR DIE PERIODE 01 OKTOBER 2020  

TOT 28 FEBRUARIE 2021 / INGXELO NGOKUZINYASWA KWENTALANGANISO 

ZEBHUNGA, EZEKOMITI NAKUNYE NEWORKSHOP KWIXESHA LANGOMHLA 01 

KWEYEDWHARHA 2020 UKUYA KUMHLA 28 KWEYEMDUMBA 2021 NGOOCEBA                                                                                       
Refer:  Report dated 08 March  2021 from the Speaker (Ald BHJ Groenewald)(pg 69-78) 

 

RESOLVED  

1. That the content of the report be noted.   
 

2. That the financial implications due to the non attendance of meetings by 
Councillors, be investigated.  

 
 

BESLUITE 

1. Dat kennis geneem word van die inhoud van die verslag. 
 

2. Dat die finansiële implikasies rakende die nie bywoning van vergaderings 
deur Raadslede, ondersoek word.  

 

ISIGQIBO 

1. Sesokuba umongo wengxelo uthathelwe ingqalelo. 

2. Sesokuba ukuchaphazeleka ngokwezemali ngenxa yokungazinyaswa 

kweentlanganiso ngoceba, kuphandwe. 
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A.2 REPORT ON THE COUNCIL RESOLUTION REGISTER FOR THE MONTHS NOVEMBER 
2020 UNTILL JANUARY 2021 / VERSLAG RAKENDE DIE RAADSRESOLUSIE REGISTER 
VIR DIE MAANDE NOVEMBER 2020 TOT JANUARIE 2021 / INGXELO NGOLUHLU 
LWEZIGQIBO ZEBHUNGA KWIXESHA LWENYANGA YENKANGA 2020 UKUYA 
KWEYOMQUNGU 2021 
Refer:  Report dated 08 March  2021 from the Speaker (Ald BHJ Groenewald) (pg 79-88)                                                                                  

 

RESOLVED  

That Council takes note of the report on the execution of Council resolutions for 

the period November 2020 until January 2021. 

BESLUIT 

 

Dat die Raad kennis neem van die Raads Resolusie Register vir die periode van 

November 2020 tot Januarie 2021. 

 

ISIGQIBO 

Se Sesokuba iBhunga lithathele ingqalelo isimo sezigqibo zeBhunga kwixesha 

lenyanga yeNkanga 2020 ukuya kweyoMqungu 2021. 

 

D. ITEMS FROM THE FINANCIAL SERVICES DEPARTMENT / ITEMS VANAF DIE 
FINANSIËLE DIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO ZEMALI 

D.1 DEVIATION REPORT: IMPLEMENTATION OF THE SUPPLY CHAIN MANAGEMENT 
POLICY FOR THE PERIOD 01 FEBRUARY 2021 TO 28 FEBRUARY 2021/ 
AFWYKINGSVERSLAG: IMPLEMENTERING VAN DIE VOORSIENINGSKANAALBELEID 
VIR DIE PERIODE 01 FEBRUARIE 2021 TOT 21 FEBRUARIE 2021 / INGXELO 
YOTYESHELO: UKUMISELWA KOMGAQO WOLAWULO LWENCITHO KWIXESHA 
UMHLA 01 KWEYEMBDUMBA 2021 UYAKUTSHO KUMHLA WE 28 KWEYEMDUMBA 
2021 
 Refer:  Report dated 11 March 2021 from the Executive Manager Financial Services (JW de 
Jager) (pg 823-828) 

 
RESOLVED 

 
5.1.1 That the implementation of Section 36 of the Municipal Supply Chain 

Regulation in terms of the deviations for the period 1 February 2021 to 

28 February 2021, be noted. 
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5.1.2 That it be noted that in terms of Section 114 of the Municipal Finance 

Management Act, Act 56 of 2003, that there was no approval of tenders 

not recommended in the normal course of implementing Supply Chain 

Management policy of a municipality. 

 

BESLUITE 
 

5.2.1 Dat die kennis geneem word van die implementering van Artikel 36 van 

die Voorsieningskanaal beleid in terme van die afwykings vir die periode 

van 1 Februarie 2021 tot 28 Februarie 2021. 

 

5.2.2 Dat kennis geneem word dat in terme van Artikel 114 van die Munisipale 

Finansiale Bestuurswet, Wet 56 van 2003, dat daar geen goedkeuring 

was van tenders wat nie toegeken is in die normale implementering van 

die Voorsieningskanaalbeleid van die munisipaliteit nie. 

 

ISIGQIBO 
 

5.3.1 Sesokuba ukumisela komhlathi Wamashumi Amathathu Anesithandathu 

(36) kwemiqathango Womthetho Wezencitho zoMasipala kutenxo 

ukususela kumhla Wokuqala (1) uyakutsho kumhla Wamashumi 

Amathathu Ananye (28) ngeyeMdumba (2021), kuthathelwe ingqalelo. 

 

5.3.2 Sesokuba kuthathelwe ingqalelo ukuba ngokwemiqathango yoMhlathi 

(114) lolawulo Lwezemali zikaMasipala, uMthetho Wamashumi 

Amahlanu Anesithandathu (56) wango (2003), uthathelwe ingqalelo 

ukuba akukhange kuphunyezwe zinikisi maxabiso ezingandululwanga 

kwinkqubo efanelekileyo ekumiselweni kwencitho yomgaqo wolawulo 

lomasipala. 

 
E. ITEMS FROM THE CORPORATE SERVICES DEPARTMENT / ITEMS VANAF DIE 

KORPORATIEWE DIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO ZOLAWULO 



29 
 

E.1 REPORT REGARDING THE HUMAN TRAFFICKING WORKSHOP THAT TOOK PLACE ON 
03 MARCH 2021 / VERSLAG RAKENDE DIE ONWETTIGE MENSEHANDELING 
BEWUSTHEID WERKSWINKEL WAT PLAASGEVIND HET OP 03 MAART 2021 / INGXELO 
MALUNGA NEWORKSHOP YOKUXWILWA KABANTU NETHE YABANJWA NGOMHLA 
03 KWEYOKWINDLA 2021                                                                                                                          
Refer:  Report  dated 09 March 2021 from the Executive Manager:  Corporate Services (B 
Holtzhausen) / Manager : Human Resources (NU Klaas) (pg 829 – 873) 

RESOLVED 

1. That Council notes the content of the report. 

 
2. That Council notes that further workshops will be conducted within the 

communities of Garden District Municipality to create further 

awareness. 

BESLUITE 

1. Dat die Raad kennis neem van die inhoud van die verslag.  

 

2. Dat die Raad kennis neem dat verdere werkswinkels gaan plaasvind 

binne die gemeenskappe van die Garden Route Distriksmunisipaliteit om 

verdere bewusmaking te bevorder.  

 

ISIGQIBO 

1. Sesokuba iBhunga lithathele ingqalelo umongo wengxelo.  

 
2. Sesokuba iBhunga lithathele ingqalelo ukuba kuzakubanjwa ezinye I 

workshop ekuhlaleni kwingingqi yoMasipala Wesithili se Garden Route 

ukuvundlisa uluntu ngakumbi. 

 
E.2 REPORT REGARDING THE GENDER RESPONSIVE BUDGETING WORKSHOP WITH 

GARDEN ROUTE DISTRICT MUNICIPALITY / VERSLAG RAKENDE GESLAGSBEGROTING 
WERKSWINKEL MET GARDEN ROUTE DISTRIKSMUNISIPALITEIT / INGXELO MALUNGA 
NEWORKSHOP YOKUJONGANA NOLWAMIWOMALI-LWEZESINI KUNYE 
NOMASIPALA WESITHILI SE GARDEN ROUTE 
Refer:  Report  dated 09 March 2021 from the Executive Manager:  Corporate Services (B 
Holtzhausen) / Manager : Human Resources (NU Klaas) (pg 883 - 888) 

 
RESOLVED 

That Council takes note the content of the report. 
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BESLUIT 

Dat die Raad kennis neem van die inhoud van die verslag.  

 

ISIGQIBO 

Sesokuba iBhunga lithathele ingqalelo umongo wengxelo. 
 
 

E.3 REPORT ON PROGRESS OF VARIOUS HUMAN RESOURCE POLICIES / VERSLAG 
RAKENDE VERSKEIDENHEID MENSLIKE HULPBRON BELEIDE / INGXELO NGEMIGAQO 
EYAHLUKILEYO YEMICIMBI YEZABASEBENZI 
Refer:  Report  dated 09 March 2021 from the Executive Manager:  Corporate Services (B 
Holtzhausen) / Manager : Human Resources (NU Klaas) (pg 889-976) 

 
RESOLVED 

That Council takes note of the progression of various Human Resource Policies. 

 
BESLUIT 

Dat die Raad kennis neem van die vordering van die verskillende Menslike 

Hulpbronne Beleide.  

 

ISIGQIBO 

Sesokuba iBhunga liphumeze Iimigaqo yahlukileyo yeMicimbi Yezabasebenzi.  

E.4 VARIOUS ICT POLICIES FOR COUNCIL’S APPROVAL / VERSKEIDENHEID IKT BELEIDE 

VIR RAAD SE GOEDKEURING / IMIGAQO EYAHLUKILEYO YE ICT EKUFUNEKA 

IPHUNYEZIWE LIBHUNGA                                                                                      Refer:  

Report  dated 09 March 2021 from the Executive Manager:  Corporate Services (B Holtzhausen) 

/ Manager : ICT  (K Nieuwoudt) (pg 889- 976) 
 

RESOLVED 

That it be noted that the relevant policies was approved.  

BESLUIT 

Dat kennis geneem word dat die relevante beleide goedgekeur was. 

 ISIGQIBO 

Sesokuba imigaqo efanelekileyo ithathele ingqalelo kwaye iphunyezwe. 
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E.5 REPORT TO COUNCIL  REGARDING THE OVERALL FLEET MANAGEMENT POLICY FOR 
GARDEN ROUTE DISTRICT MUNICIPALITY/  VERSLAG AAN DIE RAAD  RAKENDE DIE 
ALGEHELE VLOOT BESTUURSBELEID VIR DIE GARDENROUTE DISTRIKSMUNISIPALITEIT / 
INGXELO KWIBHUNGA MALUNGA NOMGAQO WOLAWULO WEZITHUTHI ZEBHUNGA 
LOMASIPALA WESITHILI SE GARDEN ROUTE 
Refer:  Report  dated 09 March 2021 from the Executive Manager:  Corporate Services (B 
Holtzhausen) / Manager : Records, Archive, Fleet Management & Axillary Services (S Brinkhuys) (pg 
977 - 1009) 

 
RESOLVED 

That the Overall Fleet Management Policy for the Garden Route District 

Municipality be approved.  

 

BESLUIT 

Die Algehele Vloot Bestuursbeleid van die Garden Route Distrikmunisipaliteit 

goedgekeer word. 

 ISIGQIBO 

Sesokuba uMgaqo Wolawulo Lwezithuthi Zonke zoMasipala Wesithili se Garden 

Route uphunyezwe.  

E.6 INTRODUCTION OF A SECURITY POLICY/VOORGESTELDE SEKURITEITSBELEID   
/UKWAZISWA KOMGAQO EZOKHUSELEKO                                                                                    
Refer:  Report  dated 09 March 2021 from the Executive Manager:  Corporate Services (B 
Holtzhausen) / Manager : Records, Archive, Fleet Management & Axillary Services (S Brinkhuys) (pg 
1010 - 1028) 

 
RESOLVED 

That the Security Policy be discussed and approved by Council and that after 

approval of the Security Policy, a meeting will be convened with all the respective  

stakeholders to discuss and agree upon the implementation plans of the policy 

for  the way forward. 

 

BESLUIT 

Dat die Veiligheidsbeleid deur die Raad bespreek en goedgekeur word en 

na goedkeuring van die Veiligheidsbeleid sal 'n vergadering belê word met al die 

onderskeie belanghebbendes om die implementeringsplanne van die beleid vir 

die pad vorentoe te bespreek. 
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ISIGQIBO 

Sesokuba uMgaqo Wezokhuseleko uxoxwe kwaye uphunyezwe liBhuga. Emveni 

kokuphunyezwa koMgaqo Wezokhuseleko, kuzakubanjwa intlangnaniso 

namahlakani abandakanyekayo ukuxoxa kwaye kuvunyelwane ngesicwangciso 

sokumisela komgaqo nomhlahlandlela. 

 
F.  ITEMS FROM THE COMMUNITY SERVICES DEPARTMENT / ITEMS VANAF DIE   

GEMEENSKAPSDIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO ZOLUNTU 
 

F.1 UPDATE REPORT ON THE ACTIONS TAKEN BY THE DISTRICT COVID-19 COMMAND 

COUNCIL TO ADDRESS THE COVID-19 PANDEMIC / OPDATERINGS VERSLAG 

RAKENDE DIE AKSIE STAPPE WAT REEDS DEUR DIE COVID-19 DISTRIK BEHEERRAAD IN 

PLEK GESTEL IS OM DIE COVID-19 PANDEMIE AAN TE SPREEK / INGXELO ENTSHA 

NGAMANYATHELO AYE ATHATYATHWA LIBHUNGA LOLAWULO LESITHILI SE COVID-

19 OKUJONGANA NOBHUBHANE COVID-19 
Refer:  Report (10/1/3/4) dated 09 March 2021 from the Executive Manager Community Services (C 
Africa) / Manager Disaster Management (G Otto)(pg 1029 - 1049) 

 
 RESOLVED  
 
 That Council takes note of the report. 
 
  BESLUIT 
 

Dat die Raad kennis neem van die verslag. 
 

  ISIGQIBO 

 
Sesokuba iBhunga lithathele ingqalelo lengxelo. 

 

G.  ITEMS FROM THE ROADS AND TRANSPORT PLANNING SERVICES DEPARTMENT / ITEMS 
VANAF DIE PAAIE EN VERVOER BEPLANNINGSDIENSTE DEPARTEMENT / IMIBA YESEBE 
LENKONZO ZENDLELA  KUNYE NEZICWANGCISO KWEZOTHUTHO   
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G.1 FINANCIAL SUPPORT FOR THE ERECTING OF NEW FENCING AS WELL AS THE 
REPLACEMENT OF DAMAGED FENCING ALONG THE PROVINCIAL ROADS NETWORK 
IN THE JURISDICTION OF THE GARDEN ROUTE DISTRICT MUNICIPALITY / FINANSIËLE 
ONDERSTEUNING VIR DIE OPRIGTING VAN NUWE OMHEININGS ASSOOK DIE 
VERVANGING VAN BESKADIGDE OMHEINING LANGS DIE PROVINSIALE 
PADENETWERK IN DIE JURISDIKSIE VAN DIE GARDEN ROUTE DISTRIKSMUNISIPALITEIT 
/ INXASO YEZEMALI YOKUFAKELA UCINGO OLUTSHA KUNYE NOKUFAKELWA 
KOCINGO OLONAKELEYO KUMDIBANISELWANO WENDLELA ZEPHONDO 
KWINGINGQI EPHANTSI KOLAWULO LOMASIPALA WESITHILI SE GARDEN ROUTE 
Refer: Report dated 18 March 2021 from the Executive Manager Roads and Transport Services (JD 
Daniels)(pg 1050 - 1053) 

 
RESOLVED 

 
1. That the proposed increase for financial support for erecting of new fencing 

and the replacing of damaged fencing along the provincial road network, 

in the jurisdiction of the Garden Route District Municipality be considered. 

 

2. That the fencing subsidy be implemented on 1 July 2021.  
 

 
 BESLUITE 
 

1. Dat die voorgestelde verhoging vir finansiële ondersteuning vir die 

oprigting van nuwe omheinings en die vervanging van beskadigde 

omheinings langs die provinsiale padnetwerk, in die jurisdiksie van die 

Garden RouteDistriksmunisipaliteit, oorweeg word. 

 
2. Dat die omheiningssubsidie op 1 Julie 2021, geïmplimenteer word.  

 
ISIGQIBO 

 
1. Sesokuba isiphakamiso sochatha wenxaso ngezemali ekufakelweni 

kocingo kunye nokulungiswa kocingo olonakeleyo kwindlelo 

zomdibaniselwano eziphantsi kolawulo loMasipala Wesithili se Garden 

Route siqwalaselwe. 

 

2. Sesokuba isibonelelo sezencingo simiselwe ngomhla 01 kweyeKhala 2021. 
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G.2 REPORT ON ILLEGAL ACTIVITIES ON PROVINCIAL ROADS IN GARDEN ROUTE 
DISTRICT MUNICIPALITY /VERSLAG RAKENDE ONWETTIGE AKTIWITEITE OP DIE 
PROVINSIALE PAAIE IN DIE GARDEN ROUTE DISTRIKSMUNISIPALITEIT/ INGXELO 
NGEMISEBENZI ENGEKHO MTHETHWENI KWINDLELA ZEPHONDO KUMASIPALA 
WESITHILI SE GARDEN ROUTE 
Refer: Report dated 18 March 2021 from the Executive Manager Roads and Transport Services 
(JD Daniels)(pg 1054-1057) 

 
RESOLVED 

 
1. That Council take note of the report. 

 

2. That the Department of Public Works and Transport Services be engaged 

in a formal manner to discuss the way forward regarding the illegal 

activities along the Provincial Road in the Garden Route District.  

 
  BESLUITE 
 

1. Dat die Raad kennis neem van die verslag. 

2. Dat die Departement van Openbare Werke en Vervoerdienste formeel 

genader word om die pad vorentoe te bespreek rakende die onwettige 

aktiwiteite langs die Provinsiale Paaie in die Garden Route Distrik. 

 
ISIGQIBO 

 
1. Sesokuba iBhunga litahthele ingqalelo ingxelo. 

 

2. Sesokuba inkonzo Zesebe Lemisebenzi Loluntu kunye Nezothutho 

kuqagamshelwane nalo ngendlela esemthethweni ukuze kuxoxwe 

umhlahlandlela malunga nemisebenzi esemthethweni ecaleni Kwendlela 

Zephondo kwiSithili se Garden Route. 

 
H. ITEMS FROM THE PLANNING AND ECONOMIC DEVELOPMENT DEPARTMENT / 

ITEMS VANAF DIE BEPLANNING EN EKONOMIESE DIENSTE DEPARTEMENT / IMIBA 
YESEBE LEZOCWANGCISO KUNYE NOPHUHLISO LOQOQOSHO 
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H.1 REPORT ON THE GARDEN ROUTE RECOVERY PLAN / VERSLAG RAKENDE DIE 
GARDEN ROUTE HERSTEL PLAN / INGXELO YE GARDEN ROUTE YESICWANGCISO 
SOKUBYELA KWISIMO SASO 
Refer: Report dated 11 March 2021 from the Executive Manager Planning & Economic 
Development Services (L Menze)/ Manager :  Economic Development & Tourism (pg 1058 -1101) 

 
RESOLVED 

 
That  Council approves the draft Garden Route Recovery Plan. 

 
  BESLUIT 
 

Dat die Raad die konsep Garden Route Herstel Plan goedkeur. 

 
ISIGQIBO 

 
Sesokuba iBhunga liphumeze uyilo Lwesicwangcispo se Garden Route 

sokubyela kwisimo saso. 

 
H.2 REPORT REGARDING THE GARDEN ROUTE GROWTH AND DEVELOPMENT STRATEGY 

/ VERSLAG RAKENDE DIE GARDEN ROUTE GROEI EN ONTWIKKELINGSTRATEGIË / 
INGXELO UBUCHULE BOHLUMO NOPHUHLISO LWE GARDEN ROUTE 
Refer: Report dated 11 March 2021 from the Executive Manager Planning & Economic 
Development Services (L Menze) / Manager :  Economic Development & Tourism (pg 1102 - 1180) 

 
RESOLVED 

 
That Council approves the Garden Route Growth and Development Strategy. 

BESLUIT 
 

Dat die Raad die Garden Route Groei- en Ontwikkelingstrategië goedkeur. 

 
ISIGQIBO 

 
Sesokuba iBhunga liphumeze Isicwangciso Sohlumo Nophuhliso lse Garden 
Route. 

 

  



36 
 

I. MOTIONS OF EXIGENCY / DRINGENDE MOSIES / IMIBA ENGXAMISEKILEYO 
 
I.1 NONE / GEEN / AYIKHO 
 
J. NOTICES OF MOTIONS / KENNISGEWINGS VAN MOSIES / ISAZISO 

SEZIPHAKAMISO 
 
J.1 NONE / GEEN / AYIKHO  
 
K. IN –CLOSED COMMITTEE / IN GESLOTE KOMITEE / EKHUSINI 

 K.1  Approval of minutes dated 30 March 2021. 

 
CLOSURE / SLUITING / UQUKUNJELO 

 

The meeting closed at 14:55 with 28 Councillors present / Die vergadering sluit om 

14:55 met 28 Raadslede teenwoordig / Intlanganiso ivalwe ngo 14:55 iNooceba 

abayi 28. 

 

 

 

 

………………………………...……        ………………………….. 

SPEAKER: CLLR BHJ GROENEWALD       DATE / DATUM / UMHLA 

 

 

BACK TO AGENDA 
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Minutes of a Special Council Meeting  

of the 2016/2021 term of  

Garden Route District Council held via Zoom 

on Tuesday, 30 March 2021 at 14:57 

 

 

Notule van ‘n Raadsvergadering 

van die 2016/2021 termyn  

van Garden Route Distriksraad gehou via Zoom 

 op Dinsdag, 30 Maart 2021 om 14:57 

 

 

 

Imizuzu Yentlanganiso yeBhunga  

yexesha 2016/2021 yoMasipala Wesithili se Garden Route 

nebibanjwe ngo Zoom 

ngoLwesibini, 23 kweyeKwindla 2021 ngo 14:57 
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1. OPENING AND WELCOME / OPENING EN VERWELKOMING / UVULO 

NOLWAMKELO 

  

The Speaker, Ald BHJ Groenewald welcomed everybody present and thanked 

them for their attendance.  

 
2. SILENT PRAYER / STILLE GEBED / UMTHANDAZO OTHULEYO  

 

A moment of silence was observed for all those who have lost their lives 

especially due to Covid- 19. The Speaker also requested that all men stand up 

and observe a moment of silence to show support for the fight against gender 

based violence. 

 

3. ATTENDANCE OF MEMBERS / BYWONING VAN LEDE / AMALUNGU AKHOYO 

 

3.1 COUNCILLORS PRESENT / RAADSLEDE TEENWOORDIG / OOCEBA ABAKHOYO  

 

Ald M Booysen     DA 

Cllr / Rdl / Ceba RE Spies    DA 

Cllr / Rdl / Ceba AJ Rossouw   DA  

Cllr / Rdl / Ceba BN Van Wyk   DA 

Cllr / Rdl / Ceba SF May    DA 

Cllr / Rdl / Ceba A Barker    DA 

Cllr / Rdl / Ceba NV Gungubele   ANC 

Cllr / Rdl / Ceba CN Lichaba   ANC 

Ald PJ Van der Hoven    George Municipality 

Cllr / Rdl / Ceba EH Stroebel     George Municipality 

Ald Ceba IC Krtizinger   George Municipality 

Ald T Teyisi      George Municipality 

Cllr / Rdl / Ceba J Fry   George Municipality 

Cllr / Rdl / Ceba L Tyokolo    Knysna Municipality 

Cllr / Rdl / Ceba MG Matiwane   Knysna Municipality  

Cllr / Rdl  / Ceba ASM Windvogel   Bitou Municipality 

Cllr / Rdl / Ceba X Matyila   Bitou Municipality  

Cllr / Rdl / Ceba GL Boezak   Hessequa Municipality 
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Cllr / Rdl / Ceba IT Mangaliso   Hessequa Municipality  

Ald RH Ruiters   Mossel Bay Municipality 

Ald BHJ Groenewald                      Mossel Bay Municipality 

Cllr / Rdl / Ceba E Meyer   Mossel Bay Municipality   

Cllr / Rdl / Ceba JC Lambaatjeen    Oudtshoorn Municipality 

Cllr / Rdl / Ceba RR Wildschut                Oudtshoorn Municipality   

 

OFFICIALS / AMPTENARE / AMAGOSA 

 

Mr / Mnr / Mnu MG Stratu  Municipal Manager 

Mr / Mnr / Mnu J-W de Jager  Executive Manager Financial 

Services 

Ms / Me / Nkzn B Holtzhausen Executive Manager Corporate 

Services 

Mr / Mnr / Mnu C Africa Executive Manager:  

Community Services  

Mr / Mnr / Mnu L Menze Executive Manager Economic 

Development and Planning 

Mr JG Daniels Executive Manager Roads and 

Transport Services 

Mr / Mnr / Mnu S Maqekeni  Manager:  Integrated Support 

Services & Legal Compliance 

Mr / Mnr / Mnu T Loliwe Strategic Manager in the 

Office of the Municipal 

Manager 

Ms / Me / Nkzn IG Saaiman Manager Performance 

Management  

Mr / Mnr / Mnu G Otto Manager Disaster 

Management  

Mr / Mnr / Mnu J Compion  Manager Environmental 

Health Services 

Ms / Me / Nkzn P Lufele Chief Audit Executive 

Ms / Me / Nkzn L Hoek    Manager AFS &BTO  
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Mr / Mnr / Mnu S Dladla Chief of Staff: Office of the 

Executive Mayor 

Mr / Mnr / Mnu T Mpuru Manager SCM, Data and 

Stores 

Mr / Mnr/ Mnu R Dyantyi    Manager EPWP 

Mr  / Mnr/ Mnu P Dongi Manager Project 

Management 

Ms / Me / Nkzn M James District IDP Manager 

Ms / Me  / Nkzn S Sims Assistant Manager Human 

Settlements 

Mr  / Mnr / Mnu H Pieters Senior Communications 

Officer 

 Ms / Me / Nkzn R Matthews    Senior Committee Officer 

Mr / Mnr / Mnu BT Desha Senior Committee Officer / 

Translator / Intrepreter  

 
4. NOTING THE PROVISIONS OF SCHEDULE 1 (CODE OF CONDUCT FOR 

COUNCILLORS) OF THE LOCAL GOVERNMENT MUNICIPAL SYSTEMS ACT, 2000 / 

KENNISNAME VAN SKEDULE 1 (GEDRAGSKODE VIR RAADSLEDE) VAN DIE 

PLAASLIKE REGERING MUNISIPALE STELSELSWET, 2000 / UQWALASELO 

LWEZIBONELELO ZOLUHLU 1 (INDELA YOKUZIPHATHA KOCEBA) LOMTHETHO 

WENKQUBO ZORHULUMENTE BASEKHAYA, 2000 

 

         Noted / Kennis geneem / Luthathelwe ingqalelo 

 

5. DISCLOSURE OF INTERESTS BY COUNCILLORS AND OFFICIALS / VERKLARING VAN 

BELANGE DEUR RAADSLEDE EN AMPTENARE / UKUCHAZWA KOMDLA NGOOCEBA 

KUNYE NAMAGOSA 

 

None / Geen / Azikho  
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B. ITEMS FROM THE EXECUTIVE MAYOR/ ITEMS VOORGELÊ VANAF DIE UITVOERENDE 

BURGEMEESTER /  IMIBA EVELA KUSODOLOPHU  

 
B.1 GARDEN ROUTE DISTRICT MUNICIPALITY DRAFT 2021/2022 INTEGRATED 

DEVELOPMENT PLAN (IDP) / GARDEN ROUTE KONSEP 2021/2022 GEÏNTEGREERDE 
ONTWIKKELINGSPLAN (GOP) / UYILO LUKA 2021/2022 LWENDIBANISELWANO 
YESICWANGCISO SOPHUHLISO(IDP) SOMASIPALA WESITHILI SE GARDEN ROUTE 
Refer:  Report dated 26 March 2021 from the Executive Mayor (M Booysen)(pg 5-466) 
  

RESOLVED 

That Council adopts the following resolutions: 

1) That the draft annual budget of Garden Route District Municipality for the 

financial year 2021/22 as set out in the schedules contained in Section 4 

and Annexure A be noted: 

(i) Table A1 Consolidated Budget Summary; 

(ii) Table A2 Consolidated Budget Financial Performance (by standard 

classification); 

(iii) Table A3 Consolidated Budget Financial Performance (by municipal 

vote); 

(iv) Table A4 Consolidated Budget Financial Performance (revenue and 

expenditure); and 

(v) Table A5 Consolidated Budget Capital Expenditure (by municipal vote 

and funding source) 

(vi) Table A6 Consolidated Budget Financial Position; 

(vii) Table A7 Consolidated Budget Cash Flows 

(viii) Table A8 Consolidated Cash backed reserves/ accumulated surplus 

(ix) Table A9 Consolidated Asset Management 

(x) Table A10 Consolidated basic service delivery measurement 

2) That Council takes note of the Operating Revenue Budget of R 

419,474,075. 
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3) That Council takes note of the Operating Expenditure budget of R 

425,883,927. 

4) That Council takes note of the Capital budget of R 57,882,524. 

5) That Council takes note that R 172,240,000 operating income and 

expenditure as approved by Department of Public Transport for the 

Roads agency function has been included in the Total Operating 

budget as per recommendation 1 – 4. 

6) That Council takes note of the tariffs for all services. (Annexure B) 

7) That Council takes note of the amended budget related policy that 

have been reviewed and that have been amended, namely: 

•  SCM Policy (Annexure H) 

•  Credit Control and Debt Collection Policy and Bylaw (Annexure I) 

•  Banking, Cash Management and Investment Policy (Annexure J) 

 

8) That Council takes note of the following policies that have been 

reviewed and remained unchanged, namely: 

• Draft Tariffs Policy (Annexure C) 

• Longterm Financial Managmement Policy (Annexure D) 

• Budget policy (Annexure E) 

• Asset Mangement Policy (Annexure F) 

• Funding and Reserve Policy (Annexure G)  

• Borrowing Policy (Annexure K) 

• Prefential Procurement Policy (Annexure L) 

• Petty Cash Policy (Annexure M) 
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9) That Council takes note of the following Budget Circulars, namely: 

• MFMA Circular No 107 (Annexure N) 

• MFMA Circular No 108 (Annexure O) 

 
BESLUITE 

Dat die Raad die volgende aanbevelings aanvaar: 

1. Dat die Raad kennis neem van die meerjarige konsepbegroting vir 

Garden Route Distrik Munisipaliteit vir die finansiële jaar 2021/2022 soos 

uiteengesit in seksie 4 van die begrotingsverslag en Aanhangsel A: 

(i) Tabel A1 Gekonsolideerde begrotings opsomming; 

(ii) Tabel A2 Gekonsolideerde Begrotings Finansiële prestasie (volgens 

standard klassifikasie); 

(iii) Tabel A3 Gekonsolideerde Begrotings Finansiële Prestasie (volgens 

munisipale segment); 

(iv) Tabel A4 Gekonsolideerde Begrotings Finansiele Prestasie (Inkomste en 

Uitgawes) 

(v) Tabel A5 Gekonsolideerde Kapitale Begrotings uitgawes (volgens 

munisipale segment en befondsing bron) 

(vi) Tabel A6 Gekonsolideerde Begroting Finansiële  

(vii) Tabel A7 Gekonsolideerde Begroting Kontantvloei 

(viii) Tabel A8 Gekonsolideerde kontant gerugsteunde 

reserwes/opgehoopte surplus 

(ix) Tabel A9 Gekonsolideerde Bate Bestuur 

(x) Tabel A10 Gekonsolideerde Basiese dienslewering bepaling 

2. Dat die Raad kennis neem van die Bedryfsinkomste van R 419,474,075. 

 

3. Dat die Raad kennis neem van die Bedryfsuitgawes van R 425,883,927. 
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4. Dat die Raad kennis neem van die Kapitale Begroting van R 57,882,524. 

 
5. Dat die Raad kennis neem dat R 172,240,000.00 bedryfsinkomste en 

bedryfsuitgawes van Departement van Publieke Vervoer vir die paaie 

agentskapsfunksie ingesluit is by die totale bedryfsbegroting soos per 

aanbeveling 1 – 4. 

 

6. Dat die Raad kennis neem van die tariewe vir alle dienste. (Aanhangsel B) 

 

7. Dat die Raad kennis neem van die aangepaste begrotingsverwante 

beleid wat hersien en verander is, naamlik: 

• Voorsienings Kanaal Beleid (Aanhangsel H) 

• Krediet Beheer en Skuld Invorderings Beleid (Aanhangsel I) 

• Bank, Kontantbestuur en beleggings Beleid (Aanhangsel J) 

 

8. Dat die Raad kennis neem dat die volgende beleide hersien is en geen 

veranderinge is aangebring nie, naamlik: 

• Tariewe Beleid (Aanhangsel C) 

• Langtermyn Finansiële Bestuurs Beleid (Aanhangsel D) 

• Begrotings Beleid (Aanhangsel E) 

• Bate Bestuurs Beleid (Aanhangsel F) 

• Opgehoopte fondse en reserwe beleid (Aanhangsel G) 

• Lenings Beleid (Aanhangsel K) 

• Voorkeur Verkrygings Beleid (Aanhangsel L) 

• Kleinkas Beleid Regulasies (Aanhangsel M) 
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9. Dat die Raad kennis neem van die volgende begrotings omsendskrywes, 

naamlik: 

•   MFMA Omsendskrywe No 107 (Aanhangesel N) 

•   MFMA Omsendskrywe No 108 (Aanhangsel O) 

  
ISIGQIBO 

Sesokuba iBhunga lithathe ezi zigqibo zilandelayo: 

 

1) Sesokuba uyilo lolwabiwo-mali loMasipala Wesithili se Garden Route 

kunyakamali ka 2021/22 njengoko kudandalaziswe kuluhlu oluqulathwe 

kuMhlathi 4 kunye Nesifakelo A sithathelwe ingqalelo. 

(i)       Table A1 Ushwankathelo Lolwabiwo-Mali Olulungelelanisiweyo; 

(ii) Table A2 ULwabiwo-Mali Olulungelelanisiweyo Lomsebenzi 

Wezemali (ngokwendlela efanelekileyo); 

(iii) Table A3 ULwabiwo-Mali Olulungelelanisiweyo Lomsebenzi 

Wezemali (ngokwevoti yomasipala); 

(iv)   Table A4 ULwabiwo-Mali Olulungelelanisiweyo Lomsebenzi 

(ingeniso kunye nencithoi); kunye 

(v) Table A5 ULwabiwo-Mali Olulungelelanisiweyo Incitho Eyinkunzi 

(ngokwevoti yomasipala kunye nesibonelelo sovimba) 

(vi) Table A6 ULwabiwo-Mali Olulungelelanisiweyo Isikhundla 

sezemali; 

(vii) Table A7 ULwabiwo-Mali Olulungelelanisiweyo Ukuhanjiswa 

kwemali 

(viii) Table A8 Imali Elungelelanisiweyo nekhatshewa 

ngovimba/inzuzo efunyenweyo 

(ix)  Table A9 Ulungelelwaniso Lolawulo Lwempahla 

(x) Table A10 Ulungelelwaniwo lonikezelo lwenkonzo ezingundoqo 

ezijongiweyo 

2) Sesokuba iBhunga lithathele ingqalelo Ulwabiwo-Mali Oluqhubayo 

Lwengeniso lwe R 419,474,075. 
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3) Sesokuba iBhunga lithathele ingqalelo Incitho Eqhubayo yolwabiwo-

mali lwe R 425,883,927. 

 

4) Sesokuba iBhunga lithathele ingqalelo ulwabiwo-mali oluYinkunzi lwe R 

57,882,524. 

 

5) Sesokuba iBhunga lithathele ingqaelo ingeniso eqhubayo ye R 

172,240,000 kunye nencithi njengoko ziphunyeziwe liSebe Loluntu 

Lezothutho ngomsebenzi wobu Arhente oye wabandakanywa 

kulwabiwo-mali Oluqhubayo Ngokupheleleyo ngokwezindululo 1 – 4. 

 

6)  Sesokuba iBhunga lithathele ingqalelo amaxabiso azo zonke 

iinkonzo.Aisifakelo B). 

 

7) Sesokuba iBhunga lithathele ingqalelo ulungiso lomgaqo owayamaniswa 

nolwabiwo-mali nothe waqwalaselwa ngokutsha zewalungiswa, 

lemigaqo yi: 

•    SCM Policy (Annexure H) 

•    Credit Control and Debt Collection Policy and Bylaw (Annexure I) 

•    Banking, Cash Management and Investment Policy (Annexure J) 

 

8) Sesokuba iBbunga lithathele ingqalelo lemgaqo ilandelayo iye 

yaphunyezwa kwaye ayinazinguqu,: 

 

•   Draft Tariffs Policy (Annexure C) 

•   Longterm Financial Managmement Policy (Annexure D) 

• Budget policy (Annexure E) 

• Asset Mangement Policy (Annexure F) 

• Funding and Reserve Policy (Annexure G)  

• Borrowing Policy (Annexure K) 

• Prefential Procurement Policy (Annexure L) 

• Petty Cash Policy (Annexure M) 
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9) Sesokuba iBhunga lithathele ingqalelo Izazinge Zolwabiwo-Mali 

ezilandelayo: 

• MFMA Circular No 107 (Annexure N) 

• MFMA Circular No 108 (Annexure O) 

 

CLOSURE / SLUITING / UQUKUNJELO 

The meeting closed at 15:30 with 23 Councillors present / Die vergadering sluit om 15:30 met 

24 Raadslede teenwoordig / Intlanganiso ivalwe ngo 15:30 iNooceba abayi 23. 

 

 

 

 

………………………………...……        ………………………….. 

SPEAKER: CLLR BHJ GROENEWALD       DATE / DATUM / UMHLA 

 

 

BACK TO AGENDA 
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Minutes of a   

 Mayoral Committee meeting 

held via Zoom, 

on Tuesday, 23 February 2021 at 09:00  

 

 

Notule van ’n Burgemeesterskomiteevergadering  

gehou via Zoom,  

Dinsdag, 23 Februarie 2021 om 09:00 

 

 

Imizuzu yeKomiti Kasodolophu 

Nebibanjwe nge Zoom  

ngoLwesibini, 23 KweyoMdumba 2021 ngo 09:00 
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1. OPENING AND WELCOME / OPENING EN VERWELKOMING /  UVULO NOLWAMKELO 

 

The Executive Mayor, Ald M Booysen, opened the meeting and welcomed everyone 

present. 

 

2. SILENT PRAYER / STILLE GEBED / UMTHANDAZO OTHULEYO 

A moment of silence was observed. 
 

3. ATTENDANCE OF MEMBERS / BYWONING VAN LEDE / AMALUNGU AKHOYO 

 

 3.1 MEMBERS: PRESENT / LEDE: TEENWOORDIG / AMALUNGU: AKHOYO 

 

 Adl M Booysen    Executive Mayor 

 Adl RH Ruiters  Deputy Executive Mayor  

Adl IC Kritzinger  

Cllr / Rdl / Ceba RE Spies  (joined at 09 :08) 

  Cllr / Rdl / Ceba E Meyer 

Cllr / Rdl / Ceba JC Lambaatjeen 

Cllr / Rdl / Ceba KS Lose 

 

OFFICIALS / AMPTENARE / AMAGOSA  

 

Mr MG Stratu    Municipal Manager 

Ms B Holtzhausen   Executive Manager Corporate Services 

Mr J-W de Jager   Executive Manager Financial Services  

Mr C Africa    Executive Manager Community Services 

Mr J Strydom Acting Executive Manager Roads and Transport  

Services 

Mr S Maqekeni  Manager  Integrated Support Services & Legal 

Compliance 

Mr T Loliwe Strategic Manager in the Office of the Municipal 

Manager 

Ms N Davids Manager  Legal Services 

Mr G Otto Manager Disaster Management 
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Mr J Compion Manager Environmental Health Services  

Ms IG Saaiman Manager Performance Management 

Ms M Wilson Manager LED & Tourism 

Ms L Hoek  Manager BTO, AFS & Assets 

Mr S Dladla Chief of Staff – Office of the Executive Mayor 

Mr P Dongi Manager Project Management  

Mr F Thaver Fire Chief  

Mr H Pieters Snr Communication Officer 

Mr W Meiring Disaster Management Coordinator 

Mr T Mpuru Manager Supply Chain Management and Stores 

Ms S Sims Assistant Manager Human Settlements 

Mr V Mkunqwana Assistant Manager Human Settlements  

Mr BT Desha Senior Committee Officer / Translator / Interpreter  

Ms R Matthews Senior Committee Officer 

Ms T Gauzela Committee Officer 

 

3.2 MEMBERS: ABSENT WITH LEAVE / LEDE: AFWESIG MET VERLOF / AMALUNGU: 

ABEKWIKHEFU  

 

Mr JG Daniels Executive Manager Roads and Transport Planning 

Services 

  

3.3 MEMBERS ABSENT WITHOUT LEAVE / LEDE AFWESIG SONDER VERLOF / 

AMALUNGU ANGEKHO KWIKHEFU 

  

   None / Geen / Azikho  
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4  NOTING THE PROVISIONS OF SCHEDULE 1 (CODE OF CONDUCT FOR COUNCILLORS) OF 

THE LOCAL GOVERNMENT MUNICIPAL SYSTEMS ACT, ACT 32 OF 2000 / KENNISNAME VAN 

DIE VOORSKRIFTE VAN SKEDULE 1 (GEDRAGSDKODE VIR RAADSLEDE)  VAN DIE PLAASLIKE 

REGERING MUNISIPALE STELSELSWET, WET 32 VAN 2000 / UQWALASELO LWEZIBONELELO 

ZOLUHLU 1 (INDELA YOKUZIPHATHA KOCEBA) ZE LOCAL GOVERNMENT MUNICIPAL 

SYSTEMS ACT, ACT 32 OF 2000  

 

Noted / Kennis / Ithathelwe ingqlelo 

 

5.     DISCLOSURE OF INTERESTS BY COUNCILLORS AND OFFICIALS / VERKLARING VAN 

BELANGE DEUR RAADSLEDE EN AMPTENARE / UKUCHAZWA NGOKUBANOMDLA 

NGOCEBA KUNYE NAMAGOSA 

  

 None / Geen / Azikho  

 

6.      COMMUNICATIONS BY THE EXECUTIVE MAYOR / MEDEDELINGS DEUR DIE UITVOERENDE 

BURGEMEESTER / UNXIBELELWANO LUKA SODOLOPHU OBEKEKILEYO 

 

None / Geen / Azikho  

 

7.      COMMUNICATIONS BY THE MUNICIPAL MANAGER / MEDEDELINGS DEUR DIE MUNISIPALE 

BESTUURDER / UNXIBELELWANO LOMPHATHI MASIPALA 

 

None / Geen / Alukho  

 

 8.  CONFIRMATION OF MINUTES: 22 JANUARY 2021/ BEKRAGTIGING VAN NOTULE GEDATEER: 

22 JANUARIE 2021 / UKUQINISEKISWA KWEMIZUZU: 22 KWEYOMQUNGU 2021 (pg. 6-24) 

 

RESOLVED  

 
That the Executive Mayoral Committee approves the minutes of the Executive Mayoral 

Committee meeting dated 22 January 2021. 
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BESLUIT 

Dat die Uitvoerende Burgemeesterskomitee die notule van die Uitvoerende 

Burgemeesterskomiteevergadering gedateer, 22 Januarie 2021, goedkeur  

 

ISIGQIBO 

 

Sesokuba iKomiti Kasododlophu Obekekileyo iphumeze imizuzu yentkangansio 

yekomiti Kasodolophu Obekekileyo yangomhla 22 KweyeMqungu 2021. 

 

9.  MINUTES OF SECTION 80 COMMITTEES (FOR NOTIFICATION) / NOTULES VAN ARTIKEL 80  

KOMITEES (VIR KENNISNAME) / IMIZUZUZ YEKOMITI KASODOLOPHU KUNYE NEZINYE 

IKOMITI ZOMHLATHI 80 (ITHATHELWE INGQALELO) 

    

9.1 Minutes of the Roads & Transport Planning Services Committee; Community Services 

Committee; District Economic Development and Tourism Committee; Financial 

Services Committee & Corporate Services Committee that took place on 08 October 

2020  

 

RESOLVED  
 

 That the minutes of the Roads & Transport Planning Services Committee; Community 

Services Committee; District Economic Development and Tourism Committee; 

Financial Services Committee & Corporate Services Committee that took place on 08 

October 2020, be noted.  

 

BESLUIT 
 

Dat kennis geneem word van die notules van die Paaie en 

Vervoerbeplanningskomitee, Gemeenskapsdienste Komitee, Distrik Ekonomiese 

Ontwikkeling en Toersimekomitee; Finansiële Dienste Komitee & Korporatiewe Dienste 

Komitee gedatee 08 Oktober 2020. 

  

  

  



53 
 

ISIGQIBO 

Sesokuba imizuzu yeKomiti Yendlela kunye Nezicwangciso Zothutho, Ikomit Yenkonzo 

Zoluntu, Ikomiti Yesithi Yezophuhliso loQoqosho kunye Nezokhenketho, Inkonzo 

Yezemali kunye Nenkonzo Yezolawulo nebezibanjwe ngomhla 08 kweyeNkanga 2020, 

ithathelwe ingqalelo. 

 

9.2 PORTFOLIO COMMITTEE AGENDAS FOR APPROVAL / PORTEFEULJEKOMITEE AGENDAS VIR 

GOEDKEURING:  UKUPHUNYEZWA KWE AGENDA ZEKOMITI  

 

 Property Management and Development Committee & Strategic Services Committees 

dated 10 February 2021 / Eiendomsbestuur en Ontwikkelingskomitee en Strategiese 

Dienste Komitees gedateer 10 Februarie 2021 / Ikomiti Yolawulo Lwezemihlaba kunye 

Nophuhliso kunye neKomiti Yenkonzo Zobuchule zangomhla 10 kweyoMdumba 2021. 

 

RESOLVED  
 

 That the content of the Agendas of the Property Management and Development 

Committee & Strategic Services Committee dated 10 February 2021, be approved. 

  

 BESLUIT 

 
Dat die inhoud van die Eiendomsbestuur en Ontwikkelingskomitee en Strategiese 

Dienste Komitee gedateer 10 Februarie 2021, goedgekeur word.  

 

ISIGQIBO 

Sesokuba umongo we Agenda yeKomiti Yolawulo Lwemihlaba kunye Nophuhliso 

kunye neKomiti Yenkonzo Zobuchule zangomhla 10 kweyoMdumba 2021, 

ziphunyezwe. 

 

10.  STANDING ITEMS / STAANDE ITEMS / IMIBA EMISIWEYO 
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10.1 APPOINTMENTS, SERVICE EXITS AND LABOUR RELATIONS INFORMATION FOR JANUARY 
2021 / AANSTELLINGS, UITDIENSTREDINGS EN ARBEIDSVERHOUDINGE INLIGTING VIR 
JANUARIE 2021 / ABAQASHIWEYO, ABASHIYE UMSEBENZI KUNYE NEMICIMBI 
YEZABASEBENZI KWINYANGA KWEYEMQUNGU 2021 
Refer:  Report dated 07 January 2021 from the Executive Manager: Corporate Services (B Holtzhausen) HR 

Manager (N Klaas)(pg 123 - 131) 

 

RECOMMENDATIONS 

 

          That the information on the appointments, service exits and labour relations matters for    

January 2021, be noted. 

 

AANBEVELING 

 

Dat kennis geneem word van die aanstellings, uitdienstredings en 

arbeidsverhoudinge  inligting vir Januarie 2021. 

 

ISINDULULO 

 

Sesokuba ulwazi ngokuqashwa, ukuphuma kwinkonzo kunye nemicimbi 

yezabasebenzi kwinyanga KweyeMqungu 2021 kuthathelwe inqgalelo. 

 

11.  REPORTS FROM THE EXECUTIVE MAYOR / VERSLAE VANAF DIE UITVOERENDE 

BURGEMEESTER / IMIBA EVELA KUSODOLOPHU 

 

11.1 4th ADJUSTMENT BUDGET 2020/2021 MEDIUM TERM REVENUE AND EXPENDITURE 

FRAMEWORK (MTREF) / VERSLAG: VIERDE AANSUIWERINGSBEGROTING 2020/2021 

MEDIUM TERMYN EN INKOMSTE EN UITGAWE RAAMWERK (MTIUR) / ULUNGELWANISO 

LWESINE LOLWABIWO-MALI LUKA 2020/2021 INGENISO YEXESHA ELIFUTSHANE KUNYE 

NENDLELA YOMSEBENZI WENCITHO 
Refer:  Report dated 17 February 2021 from the Executive Mayor (M Booysen)(pg 132-200) 

 

RECOMMENDATIONS 

  

That Council take the following resolutions: 
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(1) That the 4th adjustments budget of Garden Route District Municipality for the 

financial year 2020/2021 as set out in the schedules contained in Section 4 be 

approved: 

i. Table B1 Adjustments Budget Summary; 
ii. Table B2 Adjustments Budget Financial Performance (by standard 

classification); 
iii. Table B3 Adjustments Budget Financial Performance (by municipal vote); 
iv. Table B4 Adjustment Budget Financial Performance (revenue by source); 

and 
v.         Table B5 Adjustment Budget Capital Expenditure (by municipal vote and 

funding source). 

 

(2) That Council approves the Adjustment Operating Expenditure Budget of R416, 

194,347. 

 

(3)  That Council approves the Adjustment Operating Revenue Budget of R402, 

521,911. 

(4) That Council approves the Adjustment Capital Budget of R14, 096,440. 

(5) That a revised Service Delivery and Budget Implementation Plan (SDBIP) for the 

2020/21 financial year be compiled and tabled to the Executive Mayor for 

approval. 

AANBEVELINGS 

Dat die Raad die volgende resolusies aanvaar: 

(1) Dat die vierde Aangepaste Begroting van Garden Route Distriksmunisipaliteit 
vir die finansiële jaar 2020/2021 soos vervat in die skedules van Seksie 4 
goedgekeur word: 
i. Tabel B1 Aangepaste Begrotings Opsomming; 
ii. Tabel B2 Aangepaste Begroting Finansiele Prestasie (volgens standaard 

klassifikasie); 
iii. Tabel B3 Aangepaste Begroting Finansiële Prestasie (volgens pos); 
iv. Tabel B4 Aangepaste Begroting Finansiele Prestasie (volgens 

finansieringsbron);  en 
v. Tabel B5 Aangepaste Kapitale Begroting (volgens pos en 

finansieringsbron) 
 

(2)  Dat die Raad die Aangepaste Uitgawe Begroting van R416, 194,347 goedkeur. 
 



56 
 

(3)  Dat die Raad die Aangepaste Inkomste Begroting van R402, 521,911 goedkeur. 
 

(4) Dat die Raad die Aangepaste Kapitaal Begroting van R14, 096,440 goedkeur. 
 

(5) Dat die hersiende Dienslewerings- en Begrotings Implementerings Plan vir 

2020/2021 opgestel en aan die Uitvoerende Burgermeester voorgelê word vir 

goedkeuring. 

 

ISINDULULO 

    

Sesokuba iBhunga lithathe ezi zigqibo zilandelayo: 

 
(1) Sesokuba ulungelelwaniso lwesithathu lolwabiso-mali(izibonelelo 

ezongezelelweyo) loMasipala Wesithili se Garden Route kunyaka mali ka 
2020/2021 njengoko kudandalazisiwe kuluhlu oluqulathwe kuMhlathi 4 
luphunyezwe:  
i. Table B1 Ushwankathelo Lolungelelwaniso Lolwabiwo-Mali; 
ii. Table B2 Ulungelelwaniwo Lolwabiso-Mali uMsebenzi Wezemali 

(ngokwesibonelelo esifanelekileyo); 
iii. Table B3 Ulungelelwaniwo Lolwabiso-Mali uMsebenzi Wezemali 

(ngokwevoti yomasipala); 
iv. Table B4 Ulungelelwaniwo Lolwabiso-Mali uMsebenzi Wezemali (ingeniso 

ngovimba); kunye 
v. Table B5 Ulungelelwaniwo Lolwabiso-Mali Incitho Yenkunzi (ngokwevoti 

yomasipala kunye nengeniso ngovimba) 
 

(2) IBhunga liphumeze uLungelelwaniso Lwencitho Eqhubayo Yolawabiwo-Mali 

neyi R416, 194,347. 

 

(3) IBhunga liphumeze Ulungelelwaniso Lwengeniso Eqhubayo Yolwabiwo-Mali neyi 
R402, 521,911. 

 
(4) IBhunga liphumeze Ulungelelwaniso Oluyinkunzi Lolwabiwo-Mali lwe R14, 

096,440. 
 

(5) Sesokuba ulungelelwaniso Lonikezelo Lwenkonzo kunye Nesicwangciso 

Sokumiselwa Kolwabiwo-Mali(SDBIP) kunyeka mali ka 2020/21 kuqulunqwe 

ukuze kuthiwe thaca nguSodolophu Obekekileyo ukuze siphunezwe. 
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11.2   REVISED ANNUAL REPORT PROCESS PLAN FOR 2019/2020 FINANCIAL YEAR/ HERSIENE 
JAARVERSLAG PROSES PLAN VIR 2-019/2020 FINANSIËLE JAAR/ INGXELO YONYAKA 
KUNYAKA MALI KA 2019/2020 YESICWANGCISO SENKQUBO 

                                 Refer:  Report dated 09 February 2021 from the Executive Mayor (M Booysen)(pg 201-207) 
 

RECOMMENDATION 

 

That Council approves the Revised 2019/2020 Annual Report Process Plan. 

 AANBEVELING 

Dat die Raad die Hersiene 2019/2020 Jaarverslag prosesplan  goedkeur. 
 

ISINDULULO 

Sesokuba iBhunga liphumeze Isicwangciso Senkqubo Yengxelo Yonyaka ka 

2019/2020 Elungelelanisiweyo. 

 

12.  REPORTS FROM THE OFFICE OF THE MUNICIPAL MANAGER / ITEMS VANAF DIE KANTOOR 

VAN DIE MUNISIPALE BESTUURDER / IMIBA EVELA KWI OFISI YOMPHATHI MASIPALA        

 

12.1 REQUESTED/SUGGESTED ADJUSTMENTS ON THE SERVICE DELIVERY AND BUDGET 

IMPLEMENTATION PLAN OF 2020/2021 /VERSLAG – AANVRAAG/VOORGESTELDE 

VERANDERINGE OP DIE DIENSLEWERINGS EN BEGROTINGSIMPLEMENTERINGSPLAN VIR 

2020/2021 / ISIPHAKAMISO NGOKULUNGISWA KWENKONZO ZOLUNTU 

NOKUPHUNYEZWA KOHLAHLO LWABIWO-MALI LIKA2020/2021 
Refer:  Report  dated 10 February 2021 from the Municipal Manager (MG Stratu) / Manager Performance 

Management (IG Saaiman)(pg. 208-213) 

 

RECOMMENDATION 

 

That Council approves the requested adjustments for the 2020/2021 financial year. 

AANBEVELING 

Dat die Raad die voorgestelde veranderinge vir 2020/2021 finansiële jaar, goedkeur. 
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ISINDULULO 

Sesokuba iBhunga liphumeze isicelo solungelelwaniso lonyakamali ka 2020/2021. 
 

13. REPORTS FROM THE FINANCIAL SERVICES DEPARTMENT / ITEMS VANAF DIE FINANSIËLE 

DIENSTE DEPARTEMENT / IMIBA ESUKA KWISEBE LENKONZO ZEMALI 

 13.1 DEVIATION REPORT: IMPLEMENTATION OF THE SUPPLY CHAIN MANAGEMENT POLICY FOR 
THE PERIOD 1 DECEMBER 2020 TO 18 DECEMBER 2020 / AFWYKINGSVERSLAG: 
VOORSIENINGSKANAALBELEID VIR DIE PERIODE 1 DESEMBER 2020 TOT 18 DESEMBER 2020 
/ INGXELO YOTENXO: UKUMISELWA KOMGAQO WOLAWULO LWENCITHO KWIXESHA 
UMHLA 01 NGEYOMNGA 2020 UYAKUTSHO KUMHLA WE 18 NGEYOMNGA 2020 (1148145) 
Refer:  Report dated 01 December 2020 from the Executive Manager Financial Services (JW de Jager)(pg 

214 - 218) 

 

RECOMMENDATIONS 

 

1. That the implementation of Section 36 of the Municipal Supply Chain Regulation in 

terms of the deviations for the period 1 December 2020 to 18 December 2020, be 

noted. 

 

2. That it be noted that in terms of Section 114 of the Municipal Finance Management 

Act, Act 56 of 2003, there was no approval of tenders not recommended in the 

normal course of implementing Supply Chain Management policy of a municipality. 

          AANBEVELINGS 

 

1. Dat die kennis geneem word van die implementering van Artikel 36 van die 

Voorsieningskanaal beleid in terme van die afwykings vir die periode van 1 

Desember 2020 tot 18 Desember 2020. 

 

2. Dat kennis geneem word dat in terme van Artikel 114 van die Munisipale Finansiale 

Bestuurswet, Wet 56 van 2003, daar geen goedkeuring was van tenders wat nie 

toegeken is in die normale implementering van die Voorsieningskanaalbeleid van 

die munisipaliteit nie. 
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IZINDULULO 

1. Sesokuba ukumisela komhlathi Wamashumi Amathathu Anesithandathu (36) 

kwemiqathango Womthetho Wezencitho zoMasipala kutenxo ukususela kumhla 

Wokuqala (1) uyakutsho kumhla Wamashumi Amathathu (18) ngeyMnga 2020, 

kuthathelwe ingqalelo. 

 

2. Sesokuba ngokwemiqathango yoMhlathi (114) lolawulo Lwezemali zikaMasipala, 

uMthetho Wamashumi Amahlanu Anesithandathu (56) wango (2003), uthathelwe 

ingqalelo ukuba akukhange kuphunyezwe zinikisi maxabiso ezingandululwanga 

kwinkqubo efanelekileyo ekumiselweni kwencitho yomgaqo wolawulo lomasipala. 

 
13.2 DEVIATION REPORT: IMPLEMENTATION OF THE SUPPLY CHAIN MANAGEMENT POLICY FOR 

THE PERIOD 1 JANUARY 2021 TO 31 JANUARY 2021 / AFWYKINGSVERSLAG: 
VOORSIENINGSKANAALBELEID VIR DIE PERIODE 1 JANUARIE 2021 TOT 31 JANUARIE 2021 / 
INGXELO YOTENXO: UKUMISELWA KOMGAQO WOLAWULO LWENCITHO KWIXESHA UMHLA 
01 NGEYOMQUNGU 2021 UYAKUTSHO KUMHLA WE 31 NGEYOMQUNGU 2021 (1148145) 
Refer:  Report dated 09 February 2021 from the Executive Manager Financial Services (JW de Jager)(pg 219-

225) 

RECOMMENDATIONS 

 

1. That the implementation of Section 36 of the Municipal Supply Chain Regulation in 

terms of the deviations for the period 1 January 2021 to 31 January 2021, be noted. 

 

2. That it be noted that in terms of Section 114 of the Municipal Finance Management 

Act, Act 56 of 2003, there was no approval of tenders not recommended in the 

normal course of implementing Supply Chain Management policy of a municipality. 

          AANBEVELINGS 

 

1. Dat die kennis geneem word van die implementering van Artikel 36 van die 

Voorsieningskanaal beleid in terme van die afwykings vir die periode van 1 Januarie 

2021 tot 31 Januarie 2021. 

 

2. Dat kennis geneem word dat in terme van Artikel 114 van die Munisipale Finansiale 

Bestuurswet, Wet 56 van 2003, daar geen goedkeuring was van tenders wat nie 

toegeken is in die normale implementering van die Voorsieningskanaalbeleid van 

die munisipaliteit nie. 
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IZINDULULO 

1. Sesokuba ukumisela komhlathi Wamashumi Amathathu Anesithandathu (36) 

kwemiqathango Womthetho Wezencitho zoMasipala kutenxo ukususela kumhla 

Wokuqala (1) uyakutsho kumhla Wamashumi Amathathu (31) KweyeMqungu 2020, 

kuthathelwe ingqalelo. 

 

2. Sesokuba ngokwemiqathango yoMhlathi (114) lolawulo Lwezemali zikaMasipala, 

uMthetho Wamashumi Amahlanu Anesithandathu (56) wango (2003), uthathelwe 

ingqalelo ukuba akukhange kuphunyezwe zinikisi maxabiso ezingandululwanga 

kwinkqubo efanelekileyo ekumiselweni kwencitho yomgaqo wolawulo lomasipala. 

 

13.3 COST CONTAINMENT REPORTING – QUARTER 2 OF 2020/21 / KOSTE 
INPERKINGSVERSLAG – KWARTAAL 2 VAN 2020/21 / INGXELO NGOKUNCIPHISA 
INDLEKO-IKOTA YESIBINI KA 2020/21  
Refer:  Report dated 09 February 2021 from the Executive Manager Financial Services (JW de Jager) (pg 
226-230) 
 

RECOMMENDATION 

That Council notes the measures implemented and aggregate amounts saved in 

quarter two of the current financial year through the implementation of cost 

containment measures.  
  AANBEVELING 

 

Dat die Raad kennis neem van die besparings soos ge-identifiseer in kwartaal twee 

van die huidige finansiële jaar as gevolg van die implementering van die GRDM Koste 

Inperkingsbeleid.  

IZINDULULO 

Sesokuba ipBhunga lithathele ingqalelo imiqathango yokumiselwa kunye nemali 

eziye zongiwa kwikota yesibini yonyakala mali omileyo ngokumisela indlela zokonga 

zokunciphisa indleko. 

14.  ITEMS FROM THE CORPORATE SERVICES DEPARTMENT / ITEMS VANAF DIE KORPORATIEWE 

DIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO ZOLAWULO  

NONE / GEEN  / AYIKHO 
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15. ITEMS FROM THE COMMUNITY SERVICES DEPARTMENT / ITEMS VANAF DIE 

GEMEENSKAPSDIENSTE DEPARTEMENT / IMIBA YESEBE LENKONZO ZOLUNTU 

 

15.1 UPDATE REPORT ON THE ACTIONS TAKEN BY THE DISTRICT COVID-19 COMMAND 

COUNCIL TO ADDRESS THE COVID-19 PANDEMIC / OPDATERINGSVERSLAG RAKENDE 

DIE STAPPE WAT REEDS DEUR DIE COVID-19 DISTRIK BEHEERRAAD IN PLEK GESTEL IS OM 

DIE COVID-19 PANDEMIE AAN TE SPREEK / INGXELO ENTSHA NGAMANYATHELO AYE 

ATHATYATHWA LIBHUNGA LOLAWULO LESITHILI SE COVID-19 OKUJONGANA 

NOBHUBHANE COVID-19 
Refer:  Report dated 18 February 2021 from the Executive Manager Community Services (C Africa)(pg 

231-258) 

 

RECOMMENDATION  

 

That Council takes note of the report. 

 

AANBEVELING 

 

Dat die Raad kennis neem van die verslag. 

  

IZINDULULO 

 

Sesokuba iBhunga lithathele ingqalelo lengxelo. 

 

16.    ITEMS FROM THE ROADS AND TRANSPORT PLANNING SERVICES DEPARTMENT / ITEMS 

VANAF DIE PAAIE EN VERVOER BEPLANNINGSDIENSTE DEPARTEMENT / IMIBA YESEBE 

LENKONZO ZENDLELA  KUNYE NEZICWANGCISO KWEZOTHUTHO 
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16.1 PROPOSED UPGRADING OF DIVISIONAL ROAD 1263 AND DIVISIONAL ROAD 1297, 
SLANGRIVIER, WESTERN CAPE REFERENCE: 16/3/3/6/5/D5/16/0186/19. MAINTENANCE 
MANAGEMENT PLAN/ BEPLANDE OPRGRADERING VAN AFDELINGSPAD 1263 EN 
AFDELINGSPAD 1297, SLANGRIVIER, WES KAAP VERWYSING 16/3/3/6/5/D5/16/0186/19 
ONDERHOUD BESTUURSPLAN / ISIPHAKAMISO SOKULUNGISWA KWESABELO SENDLELA 
1263 KUNYE NESABELO SENDLELA 1297,SLANGRIVIER, ISIBONISELO SENTSHONA KOLONI: 
16/3/3/6/5/D5/16/0186/19. ULAWULO LWESICWANGCISO SOLUNGISO 
Refer:  Report dated 03 February 2021 from the Executive Manager Roads & Transport Services (JG 
Daniels)(pg 259-288) 

 

RECOMMENDATION  

 

That Council takes note of the Maintenance Management Plan (MMP) for a 

watercourse triggered by activities under the project. 

 

AANBEVELING 

 

Dat Road kennis neem van die MMP, vir waterloop geaktiveer deur aktiwiteite onder 

die projek. 

  

ISINDULULO 

 

Sesokuba iBhunga lithathele ingqalelo Uyilo Lwesicwangciso Solawulo Lolungiso 

lohambiwo lwamanzi nabangelwe yimisebenzi yenkqubo. 

 

17. ITEMS FROM THE PLANNING AND ECONOMIC DEVELOPMENT DEPARTMENT / ITEMS 

VANAF DIE BEPLANNING EN EKONOMIESE DIENSTE DEPARTEMENT / IMIBA YESEBE 

LEZOCWANGCISO KUNYE NOPHUHLISO LOQOQOSHO 
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17.1  REQUEST FOR IN-PRINCIPLE DECISION TO PURSUE A PROJECT FUNDING AGREEMENT WITH 
INTERNATIONAL DIVERSE INNOVATIVE SOLUTION (PTY) LTD / VERSOEK OM ‘N IN-BEGINSEL 
FINANSIERINGSOOREENKOMS PROJEK MET  INTERNASIONALE  DIVERSE INNOVATIVE 
SOLUTION (IDIS) (EDMS) NA TE STREEF / ISICELO NGOKWENTEMBEKO ISIQHIBO 
SOKUQHUBEKEKA NENKQUBO YESIVIMELWANO SEMALINXASO NABAKWA 
INTERNATIONAL DIVERSE INNOVATIVE SOLUTION(PTY)LTD 
Refer: Report dated 08 February 2021 from the Executive Manager Planning & Economic Development 

Services (L Menze)(pg. 289 - 412) 

  

RECOMMENDATIONS 

 

5.1 That Council grants in principle permission to the Municipal Manager to pursue 

the Project Funding Agreement. 

5.2 That Management identify projects that will be eligible for funding, in line with 

IDIS Criteria. 

5.3 That Management provides regular progress feedback to Council on the 

implementation of the programme. 

 

AANBEVELINGS 

 

5.1 Dat die Raad toestemming verleen aan die Munisipale Bestuurder om die 

projekbefondsingsooreenkoms na te streef.  

5.2 Dat Bestuur projekte identifiseer wat in aanmerking kan kom vir finansiering, in 

lyn met die IDIS-kriteria.  

5.3 Dat Bestuur gereeld terugvoering aan die Raad gee oor die implementering van 

die program. 

IZINDULULO 

5.1 Sesokuba iBhunga linikezele ngokwentembeko isigqibo kuMphathi Masipala 

ukuba aqhubekeke Nesivumelwano Sokuxhasa Inkqubo. 

5.2 Sesokuba Abaphathi bajonge iinkqubo ezizakwayamaniswa nemalinxaso, 

ngokwayamaniswa Nokufunwa ngabakwa IDIS. 

5.3 Sesokuba Abaphathi banikezele rhoqo ngengxelo kwiBhunga malunga 

nokunimiselwa kwenkqubo. 
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17.2  REPORT ON THE PROPOSED PROJECT:  KLEIN KAROO EXPORT AGRI HUB VERSLAG 

RAKENDE DIE VOORGESTELDE PROJEK:  KLEIN KAROO UITVOER AGRI HUB / INGXELO 

NGESIPHAKAMISO SENKQUBO YE KLEIN KAROO NGENDAWO YEZOLIMO 

YOKRWEBELWANO LWAMAZWE 
Refer: Report dated 14 January 2021 from the Executive Manager Planning & Economic Development 
Services (L Menze)/ PMU Manager (P Dongi) (pg 413 - 427) 
 

RECOMMENDATIONS 

 

1. That Council supports the intention to promote economic growth through 

coordinated regional approach and partnership in agriculture and agro 

processing that is anchored on employment creation and exporting.   

 

2. That Council approves and authorises the Municipal Manager to enter into a MoA 

with Calitzdorp Export Agri Hub the holding company that is driving this high 

impact project.   

 
3. That Council approves and support the allocation of a budget of R600 000.00 to 

be used for the carrying out of a Water Study for the area, the drilling of  3 

boreholes and the purchase of 30ha of land for the development of the Agri 

Village.   

 

4. That Garden Route DM accepts the donation from Calitzdorp Export Agri Hub of 

two desalination plants (reverse osmosis) capable of cleaning 60 000ℓ of water an 

hour. The replacement value of these two plants will be in excess of R 2.5m. (as a 

gesture to show appreciation for council support of this project and to show their 

bona fide towards a long-term relationship, since they will no longer need these if 

the council assist them with funds to drill the boreholes).    

 

5. That all local municipalities in the district be approached by Management to 

support this initiative (in particular Kannaland and Oudtshoorn Municipalities).   

 
 

6. That Council approves and authorises the Municipal Manager to engage with all 

relevant stakeholders, and to take relevant actions. 
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7. That the above recommendations be implemented when the Municipality has 

signed the MoA with Calitzdorp Export Agri Hub.  
 

AANBEVELINGS 

 
1. Dat die Raad van voorneme is om ekonomiese ontwikkeling, deur  middel van ‘n 

gekoördineerde streeksbenaderings vennootskap in die landbou en landbou 

produsering sektor, wat gemik  is op werskepping en uitvoer, te ondersteun. 

 
2. Dat die Raad die Munisipale Bestuurder afvaardig om ‘n Memorandum van 

Ooreenstemming met die Calitzdorp Export Agri Hub, die maatskappy wat hierdie 

projek dryf, te sluit.  

 

3. Dat die Raad ‘n bedrag van R600 000.00 allokasie  goedkeur en begroot vir die 

uitvoer van ‘n Waterstudie in die area, die boor van 3 boorgate en die koop van 

30ha grond vir die ontwikkeling van ‘n Agridorp, ondersteun en goedkeur.  

 

4. Dat Garden Route DM die skenking van twee ontsoutingsaanlegte (omgekeerde 

osmose) van Calitzdorp Export Agri Hub aanvaar, wat 60 000ℓ water per uur kan 

skoonmaak. Die vervangingswaarde van hierdie twee aanlegte sal meer as R 2,5 

miljoen beloop. (as 'n gebaar om waardering te toon vir die ondersteuning van die 

Raad van hierdie projek en om hul betroubaarheid teenoor 'n 

langtermynverhouding te wys, aangesien hulle dit nie meer nodig sal hê as die 

Raad hulle help met fondse om die boorgate te boor nie). 

 

5.  Dat alle plaaslike munisipaliteite in die distrik deur die bestuur genader word om 

hierdie inisiatief te ondersteun (in die besonder Kannaland en Oudtshoorn 

Munisipaliteite). 

 

6. Dat die Raad die Munisipale Bestuurder magtig om met alle relevante 

belanghebbendes in gesprek te tree en om relevante stappe te neem, goedkeur. 
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7. Dat die bovemelde aanbevelings geïmplementeer word sodra die Munisipale 

Bestuurder die Memorandum van Ooreenstemming, met met Calitzdorp Export 

Agri Hub, onderteken.  

IZINDULULO 

1. Sesokuba iBhunga lixhase injongo zokukhuthaza uhlulo loqoqosho 

ngokusebenzisana nenjongo yengingqi kunye nobambiswano kwezolimo kunye 

nenkqubo yezolimo emiliselwe ekuvelisweni kwemisebenzi kunye norhwebelwano. 

 
2. Sesokuba iBhunga liphumeze kwaye ligunyazise uMphathi Masipala ukuba 

angenelele kwi MoA kunye Calitzdorp Export Hub neyinkampani emileyo eqhuba 

lenkubo ikubaluleka kungaka. 

 
 

3.  Sesokuba iBhunga liphumeze kwaye lixhase isibonelelo solwabiwo-mali lwe 

R600 000.00 nezakusetyenziselwa ukufezekisa Izifundo Zamanzi kwingingqi, 

ukugronjwa kwemingxuma yamanzi emithathu kunye nokuthengwa komhlaba ozi 

30ha ukuze kuphuhliswe Iziko Lezolimo. 

 
4.  Sesokuba uMasipala Wesithili se Garden Route wamkele isibonelelo esivelwa kwi 

Calitzdorp Export Agri Hub sendawo zokucolwa kwamanzi ezimbini(indawo 

yezogcino) nekwazi ukucola mwalunga ne 60 000ℓ zamanzi ngeyure. Ufakelelo 

lwezindawo zombini zokucolwa kwamanzi zingafikelela kwimali eyi R2.5 yezigidi.( 

njengesihle sokubonakalisa uvuyo kwibhunga ngenxaso yalo kulenkqubo kunye 

nokubonakalisa ukunyaniseka kubudlelwane bexesha elide, kuba 

bengazukuzidinga oku ukubangaba ibhunga liye lanika inxaso yalo ekombiweni 

kwemingxuma yamanzi.) 

 
 

5. Sesokuba bonke oomasipala basekuhlaleni kwisithili batyelelwe ngaBaphathi 

ukuze baxhase lenkqubo (ingakumbi uMasipala wase Kannaland nowase 

Thsoreni). 

 
6. Sesokuba iBhunga liphumeze kwaye nilikeze uMphathi Masipala imvume 

yokunxulumana namahlakani afanelekileyo, kwaye kuthatyathwe amanyathelo 

afanelekileyo. 
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7. Sesokuba ezi zindululo zingentla zimiselwe xa uMasipala etyikitye I MoA nabakwa 

Calitzdorp Exprt Agri Hub. 

 
18.  MOTIONS OF EXIGENCY / DRINGENDE MOSIES / IMIBA ENGXAMISEKILEYO 

        

18.1   NONE / GEEN / AYIKHO 

 

19.      NOTICES OF MOTIONS / KENNISGEWING VAN MOSIES  / ISAZISO SEZIPHAKAMISO 

      

  19.1    NONE / GEEN / AYIKHO 

 

20.      IN CLOSED SESSION / IN GESLOTE SESSIE / KWI-SASHONI YASEKHUSINI 

   

20.1    NONE / GEEN / AYIKHO 

 

CLOSURE / SLUITING / UQUKUNJELO 

 

The meeting closed at 09:17 / Die vergadering sluit om 09:17 / Intlanganiso ivalwe nge 

09:17. 

 

……………………………................. 

 

EXECUTIVE MAYOR 

CLLR M BOOYSEN 

 

 

……………………………. 

DATE /  DATUM / UMHLA  
  

BACK TO AGENDA 
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Minutes of a Special  
Local Labour Forum meeting (LLF) 

 held via Zoom  
on Tuesday, 13 October 2020 at 10:00 

 
 
 

Notule van ’n Spesiale 
Plaaslike Arbeidsforumvergadering (PAF)  

gehou via Zoom op  
Dinsdag, 13 Oktober 2020 om 10:00  

 
 
 

iMizuzu ekhethekileyo 
yeButho Lezabasebenzi Lasekuhleleni (LLF) 

nebibanjwe ngo Zoom   
ngoLwesibin, 13 kweyeDwarha 2020 ngo 10:00 
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CAUCUS:  EMPLOYER & ORGANIZED LABOUR:  THIRTY (30) MINUTES / KOUKUS:  
WERKGEWER & GEORGANISEERDE ARBEID:  DERTIG (30) MINUTE / IGQUGULA: UMQASHI 
KUNYE NEMANYANO ZABASEBENZI: IMIZUZU ENGAMASHUMI AMATHATHU (30) 
 
The Chairperson mentioned that there wont be a caucus. 

 

The meeting was postponed to  resume at 10:22 to allow time for SAWU members to join 
the meeting as requested by B Desha. 

 

 
 

PRESENT / TEENWOORDIG / ABAKHOYO 
 
EMPLOYER 
  
Cllr / Rdl / Ceba P Van der Hoven 
Cllr / Rdl / Ceba D Saayman 
Cllr / Rdl / Ceba R Spies 
 
 
ORGANISED LABOUR 
 
SAMWU 
Mr / Mnr / Mnu B Desha 
Mr / Mnr / Mnu M April 
Ms / Me / Nkszn M Maree 
  
IMATU 
Mr / Mnr / Mnu R Dyantyi  
Mr / Mnr / Mnu P Koopman 
Mr / Mnr / Mnu Y Isaacs 
Mr / Mnr / Mnu H Herwels  
 
Amptenare / Officials / Amagosa  
 
Mr / Mnr / Mnu L Menze                      Executive Manager Planning & Economic  

Development 
Ms / Me / Nkszn B Holtzhausen           Executive Manager:  Corporate Services 
Mr / Mnr / Mnu J De Jager Willem     Chief Financial Officer 
Mr / Mnr / Mnu  JG Daniels                 Executive Manager: Roads & Planning Services  
Mr / Mnr / Mnu C Africa                      Executive Manager: Community Services 
Adv. S Maqekeni                                  Manager: Integrated Support Services & Legal                

Compliance 
Me / Ms / Nkszn T Gauzela                  Committee Officer 
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OPENING AND WELCOME / OPENING EN VERWELKOMING / UVULO NOLWAMKELO 
 
The Chairperson, Cllr PJ Van der Hoven, declared the meeting open and welcomed 
everyone present. 
 
LLF 320/10/20 

 
APOLOGIES / VERSKONINGS / IZINGXENGXEZO 
 
Mr M Stratu:  Municipal Manager 
 
Mr / Mnr / Mnu B Ntozini  -  SAMWU 
 
COUNCILLORS, OFFICIALS AND LABOUR ABSENT WITHOUT LEAVE / RAADSLEDE,  
AMPTENARE EN ARBEID AFWESIG SONDER VERLOF/OOCEBA KUNYE NAMAGOSA 
ABANGEKHOYO NGAPHANDLE KWEMVUME  
 
None / Geen / Abekho 
 

LLF 321/10/20 COMMUNICATIONS BY THE CHAIRPERSON / MEDEDELINGS DEUR DIE VOORSITTER /  
UNXIBELELWANO LOSOMLOMO  
 
The Chairperson, Cllr PJ van der Hoven thanked all members for availing themselves 
 on short notice.  
 

LLF 322/10/20 DECLARATION OF INTEREST BY COUNCILLORS AND OFFICIALS 
REGARDING ITEMS INCLUDED IN THE AGENDA / VERKLARING VAN 
BELANGE DEUR RAADSLEDE EN AMPTENARE TEN OPSIGTE VAN ITEMS IN 
DIE AGENDA VERVAT / IZIBHENGEZO NGOKUBANOMDLA NGOOCEBA 
NAMAGOSA KWIMIBA EKWI AGENDA 
 
All officials declared their interest on item LLF 324/10/20. 
 

 
 

 
LLF 323/10/20 

REPORT ON RECRUITMENT AND SELECTION POLICY/VERSLAG RAKENDE 
WERWING EN KEURINGSBELEID / INGXELO NGOMGAQO WOKULOBA 
NOKUQESHA  
Refer report (9/3/1) dated 06 October 2020 from the Executive Manager Corporate 
Services (B Holtzhausen) / Acting HR Manager ( S Maqekeni)  
 
RESOLVED  
 

1. That the Local Labour consider the possible amendments to the 
Recruitment and Selection Policy. 

 
2. That discretion be granted to the Municipal Manager to 

consider matters not covered in the Recruitment & Selection 
Policy. 

 
 

3. That internal candidates that comply with minimum 
requirements of the post from TL3 to Tl12, be considered for 
shortlisting and such discretion be granted to the Municipal 
Manager. 
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BESLUITE 
 
1. Dat die Plaaslike Arbeidsforum die moontlike wysigings op die 

Werwing en Keuringsbeleid oorweeg. 

 
2. Dat die Munisipale Bestuurder die diskresie verleen word om 

aangeleenthede te oorweeg wat nie in die werwings- en 

keuringsbeleid aangespreek word nie. 

 
3.       Dat interne kandidate wat aan die minimum vereistes van die 

pos van TL3 tot Tl12 voldoen, oorweeg word vir kortlyste en 

sodanige diskresie aan die Munisipale Manger toegestaan 

word. 

 
ISIGQIBO 
 

1. Sesokuba iButho Lezabasebenzi Lasekuhlaleni liqwalasele 

ulungiso olufanelekileyo kuMgaqo Wokuchonga Nokuqesha. 

 
2. Sesokuba uMphathi Masipala asebenzise igunya lakhe 

lokuqwalasela eminye imicimbi engaqulathwanga kuMgaqo 

Wokuloba Nokuqesha. 

 
3. Sesokuba abagqatswa bangaphakathi abanempetha 

ezifanelekileyo kwizikhundla usukela ku TL3 ukuya TL12, 

baqwalselwe ukuba banikw eithuba kwaye igunya loko 

linikezelwe kuMphathi Masipala. 

   
  
LLF 324/10/20 
 
 
 
 
 
 
 
 
 
 

 
REPORT ON THE SPREADING OF BONUSES/VERSLAG RAKENDE DIE 
VERSPREIDING VAN BONUSSE/ INGXELO NGOKWAHLULWA KEBHONASI  
Refer report (9/3/1) dated 06 October 2020 from the Executive Manager Corporate 
Services (B Holtzhausen) / Acting HR Manager ( S Maqekeni)  
 
RESOLVED 
 
1. That the Local Labour considers the spreading of bonus either 

during November or in December.  
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2. That a once off concession of the spreading of bonus be 

allowed to all officials and the grace period be until end of 

January 2021.  

BESLUITE 

1. Dat die Plaaslike Arbeidsforum die verspreiding van bonusse 

tussen November en Desember, oorweeg.  

 
2. Dat 'n eenmalige toegewing vir die verspreiding van bonusse 

aan alle amptenare toegestaan word en dat die grasietydperk 

tot einde Januarie 2021 sal duur. 

ISIGQIBO 

1. Sesokuba iButho Lezabasebenzi liqwalasele ukwahlulwa kwe 

bhonasi ngenyanga yeNkanga okanye eyoMnga. 

 
2. Sesokuba inyweba eyenzelelwe kubekanye ngokunweniswa 

kwebonasi ivunyelwe bonke abasebenzi kwaye babekelwe 

ixesha eliphela ngenyanga yoMqungu 2021. 

 

The meeting closed at 14:58 / Die vergadering sluit om 14:58 /  Intlanganiso ivalwe 
nge 14:58 

 

   ..................................................................    ........................................... 

CHAIRPERSON / VOORSITTER /  USIHLALO    DATE / DATUM / UMHLA 
 

BACK TO AGENDA 
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Minutes of a 

Budget Steering Committee meeting  

held via Zoom 

on Monday, 22 February 2021 at 14:00 

 

 

Notule van `n Begrotingsloodskomiteevergadering  

gehou via Zoom op 

Maandag, 22 Februarie 2021 om 14:00 

 

 

Imizuzu 

Yentangano Yolawulo Lohlahlolwabiwo mali 

Be Zoom, ngoMvulo, 22 kweyoMdumba 2021 

ngo 14:00 
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PRESENT / TEENWOORDIG / ABAKHOYO 

 

Cllr / Rdl / Ceba JC Lambaatjeen  - Chairperson  

Cllr / Rdl / Ceba RE Spies 

 

OFFICIALS / AMPTENARE / AMAGOSA 

 

Mr JW de Jager Executive Manager:  Financial Services  

Ms B Holtzhausen Executive Manager: Corporate Services 

Mr L Menze  Executive Manager: Planning & Economic 

Development 

Mr C Africa Executive Manager: Community Services 

Mr E Du Plessis  Executive Manager: Roads and Transport Services: 

J Daniels 

Mr S Maqekeni  Manager:  Integrated Support & Legal 

Compliance 
Ms. L Hoek  Manager:  BTO, AFS & Assets  

Ms R Matthews Senior Committee Officer  

Ms. A Josephs Committee Officer  

 

1    OPENING EN VERWELKOMING / OPENING AND WELCOME / UVULO NOLWAMKELO 

The Chairperson, Cllr JC Lambaatjeen, welcomed everybody present. 

 

                          2      APOLOGIES / VERSKONINGS / IZINGXENGXEZO 

Cllr. W.T  Harris  

 

ABSENT WITHOUT LEAVE/VERLOF SONDER GOEDKEURING  

Cllr. VN Gungubele 
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3  DECLARATION OF INTEREST BY COUNCILLORS AND OFFICIALS REGARDING ITEMS         INCLUDED 

ON THE AGENDA / VERKLARING VAN BELANGE DEUR RAADSLEDE EN AMPTENARE TEN OPSIGTE 

VAN ITEMS IN DIE AGENDA VERVAT / UKUBHENGEZWA KWENGENELO EYINZUZO NGOOCEBA 

NAMAGOSA KWIMIBA EKWI AGENDA 

None / Geen/ Azikho  

 

4      COMMUNICATION BY THE CHAIRPERSON / MEDEDELINGS DEUR DIE VOORSITTER / 

UNXIBELELWANO LUKASIHLALO 

 

 

The Chairperson communicated that the committee needs to discuss the item on the 

agenda in preparation for the Council meeting of 23 February 2021 and expressed his 

gratitude to the officials for the submission of the item.  

 

5   APPROVAL OF MINUTES DATED 23 NOVEMBER 2020 / GOEDKEURING VAN NOTULE GEDATEER 

23 NOVEMBER 2020 / UKUPHUNYEZWA KWEMIZUZU YEKOMITI YEENKONZO YEZEMALI 

YANGOMHLA WE 23 KWEYENKANGA 2020  

 

The Chairperson, Cllr. Lambaatjeen said that the minutes included are not the last minutes 

as per his records. He confirmed that due to time constraints that the correct set of minutes 

must be enclosed at the following meeting for approval by the Committee. 

 

The MM, Mr. Monde Stratu seconded his proposal.   

 

6      ITEMS FOR DISCUSSION 

 

6.1  SUBJECT: 4th ADJUSTMENT BUDGET 2020/2021 MEDIUM TERM REVENUE AND EXPENDITURE 

FRAMEWORK (MTREF) / VERSLAG: VIERDE AANSUIWERINGSBEGROTING 2020/2021 MEDIUM 

TERMYN EN INKOMSTE EN UITGAWE RAAMWERK (MTIUR) / ULUNGELWANISO LWESINE 

LOLWABIWO-MALI LUKA 2020/2021 INGENISO YEXESHA ELIFUTSHANE KUNYE NENDLELA 

YOMSEBENZI WENCITHO 
Report from the Executive Mayor (Ald M Booysen) 

RESOLVED TO RECOMMEND TO COUNCIL  
 
That Council take the following resolutions: 
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(1) That the 2nd adjustments budget (additional allocation) of Garden Route District 

Municipality for the financial year 2020/2021 as set out in the schedules contained 
in Section 4 be approved: 
 
i. Table B1 Adjustments Budget Summary; 
ii. Table B2 Adjustments Budget Financial Performance (by standard  
     classification); 
iii. Table B3 Adjustments Budget Financial Performance (by municipal vote); 
iv. Table B4 Adjustment Budget Financial Performance (revenue by source);  
     and 
v. Table B5 Adjustment Budget Capital Expenditure (by municipal vote and funding 

source) 
 
(2) Council approves the Adjustment Operating Expenditure Budget of  
        R409,638,887 
 
(3) Council approves the Adjustment Operating Revenue Budget of  
        R400,579,025 
 
(4) Council approves the Adjustment Capital Budget of R8,135,000 (no  
        adjustments) 
 
(5) That a revised Service Delivery and Budget Implementation Plan (SDBIP)  
       for the 2020/21 financial year be compiled and tabled to the Executive  
       Mayor for approval. 
 
BESLUIT OM AAN DIE RAAD AAN TE BEVEEL  
 
Dat die Raad die volgende resolusies aanvaar: 
 
(1) Dat die 2de Aangepaste Begroting (addisionele toekenning) van  
       Garden Route Distriksmunisipaliteit vir die finansiële jaar 2020/2021 soos  
       vervat in die skedules van Seksie 4 goedgekeur word: 
 

i. Tabel B1 Aangepaste Begrotings Opsomming; 
ii. Tabel B2 Aangepaste Begroting Finansiele Prestasie (volgens standaard 

klassifikasie); 
iii. Tabel B3 Aangepaste Begroting Finansiële Prestasie (volgens pos); 
iv. Tabel B4 Aangepaste Begroting Finansiele Prestasie (volgens  

finansieringsbron);  en 
v. Tabel B5 Aangepaste Kapitale Begroting (volgens pos en  

       finansieringsbron) 
 
(2)  Die Raad die Aangepaste Uitgawe Begroting van R409,638,88 
       goedkeur. 
 
(3) Die Raad die Aangepaste Inkomste Begroting van R400,579,025  
        goedkeur. 
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(4) Die Raad die Aangepaste Kapitaal Begroting van R8,135,000 
       goedkeur. 
 
(5)  Dat die hersiende Dienslewerings- en Begrotings Implementerings Plan 
        vir 2020/2021 opgestel en aan die Uitvoerende Burgermeester voorgelê  
        word vir goedkeuring. 
 
IZINDULULO 
 
Okokuba iBhunga lithathe ezi zigqibo zolandelayo: 
 
(1) Sesokuba ulungelelwaniso lwesibini lolwabiwo-mali(izibonelelo  
       ezongezelelweyo) loMasipala Wesithili se Garden Route kunyakamali ka  
       2020/2021 njengoko kudandalazisiwe kuluhlu oluqulathwe kuMhlathi 4  
       luphunyezwe: 
 

i. Table B1 Ushwankathelo Lolungelelwaniso lolwabiwo-Mali 
ii. Table B2 Ulungelelwaniso Lolwabiwo-Mali loMsebenzi Wezemali(ngokumiselwa 

ngokufanelekileyo); 
iii. Table B3 Ulungelelwaniso Lolwabiwo-Mali loMsebenzi Wezemali (ngokwe Voti 

yomasipala); 
iv. Table B4 Ulungelelwaniso Lolwabiwo-Mali loMsebenzi Wezemali (ingeniso 

ngokovimba); kunye 
v. Table B5 Ulungelelwaniso Lolwabiwo-Mali Incitho Eyinkunzi (ngokwevoti 

yomasipala kunye novimba wesibonelelo) 
 
(2) Sesokuba iBhunga liphumeze uLungelelwaniso Lolwabiwo-Mali 
       Lwencitho Eqhubayo neyi R409,638,887.  
 
(3) Sesokuba iBhhunga liphumeze uLungelelwaniso Lolwabiwo-Mali  
        LWengeniso eQhubayo neyi R400,579,025. 
 
(4) Sesokuba iBhunga liphumeze uLungelelwaniso Lolwabiwo-mali  
       Oluyinkunzi lwe R8,135,000.(akhukho lungelelwaniso) 
 
(5) Sesokuba Isicwangciso Sonikezelo Lwenkonzo kunye Nokumiselwa  
       Kolwabiwo-Mali(SDBIP) sonyakamali ka 2020/21 siqulunqwe kwaye  
       sithiwe thaca kuSodolophu Obekekileyo ukuze siphunyezwe. 
 
 

7          DATE OF NEXT MEETING: 
    To be communicated. 
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Meeting closed at 14:25 / Vergadering gesluit om 14:25 / Intlanganiso ivalwe ngo 14:25. 
 
 
 
 
 
 
……………………………………………………..  ………………………… 
 CHAIRPERSON / VOORSITTER / USIHLALO   DATE / DATUM / UMHLA 

 
  

BACK TO AGENDA 
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DISTRICT COUNCIL 28 APRIL 2021 

1. APPOINTMENTS, SERVICE EXITS AND LABOUR RELATIONS INFORMATION FOR MARCH 
2021 / AANSTELLINGS, UITDIENSTREDINGS EN ARBEIDSVERHOUDINGE INLIGTING VIR 
MAART 2021 / ABAQASHIWEYO, ABASHIYE UMSEBENZI KUNYE NEMICIMBI 
YEZABASEBENZI KWINYANGA YOKWINDLA 2021 
 
(9/3/1) 

 

REPORT FROM THE EXECUTIVE MANAGER: CORPORATE SERVICES (B. HOLTZHAUSEN) 
MANAGER: HUMAN RESOURCES N. KLAAS)    

 
2 PURPOSE 
 

To report on the appointments, service exits and labour relations matters for March 

2021.   

 
 
3. DELEGATED AUTHORITY  
 

Council 
  
 

4. EXECUTIVE SUMMARY 
 

The purpose of the report is to provide a summary of permanent and contract 

appointments, how the appointments promote employment equity objectives, 

number of terminations and an overview of related labor matters for the period 

March 2021. 

 
5. RECOMMENDATIONS  

 
That the information on the appointments, service exits and labour relations matters 

for March 2021, be noted. 

 
AANBEVELING 
 
Dat kennis geneem word van die aanstellings, uitdienstredings, gelyke 

indiensnemingspraktyke en arbeidsverhoudinge inligting vir Maart 2021. 

 
ISINDULULO 
 
Sesokuba ulwazi ngokuqashwa, ukuphuma kwinkonzo kunye nemicimbi 

yezabasebenzi kwinyanga yoKwindla 2021 kuthathelwe inqgalelo. 
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  Background 

 
The Human Resource Department is responsible for the management of   discipline 

and other labour related issues in the organization. One of the responsibilities of the 

department includes the appointment of employees and service exits in the 

organization. This report will therefore, focus on the following: 

 

APPOINTMENTS: MARCH 2021 

The following employees were appointed permanently in March 2021 and their 

conditions of service and benefits implemented accordingly: 

 
NR DEPARTMENT DESIGNATION STATION NAME RACE & 

GENDER 
EMPLOYMENT 
CATEGORY 

1 CORPORATE 
SERVICES 

ADMINISTRATIVE 
OFFICER 

GEORGE 
(Internal 
transfer from 
Roads 
Department) 

T NORTJE-
SINGH 

C/F SERVICE & SALES 

 
SERVICE EXITS: MARCH 2021 

 
NR DEPARTMENT DESIGNATION STATION NAME RACE & 

GENDER 
REASON EMPLOYMENT 

CATEGORY 

1 ROADS SERVICES 
DEPARTMENT 

SNR WORKER RIVERSDALE D PIETERSEN C/M MEDICALLY 
BOARDED 

ELEMENTARY 
OCCUPATIONS 

2 ROADS SERVICES 
DEPARTMENT 

SNR FOREMAN 
/ OPERATOR 

GEORGE J FORTUIN C/M RETIRED PLANT, MACHINE & 
ASSEMBLERS 
OPERATORS 

3 COMMUNITY  
SERVICES 

ENVIRONMENT
AL HEALTH 
PRACTITIONER 

GEORGE W 
MAGWAZA 

A/F RESIGNED TECHNICIANS & 
ASSOCIATE 
PROFESSIONALS  

4 CORPORATE 
SERVICES 

ADMINISTRATI
VE OFFICER 

GEORGE T NORTJE-
SINGH 

C/F RESIGNED SERVICE & SALES 

 
EMPLOYMENT EQUITY STATS 
 

NR DEPARTMENT DESIGNATION STATION NAME RACE & 
GENDER 

EMPLOYMENT 
CATEGORY 

1 CORPORATE 
SERVICES 

ADMINISTRATIVE 
OFFICER 

GEORGE 
(Internal transfer 
from Roads 
Department) 

T NORTJE-
SINGH 

C/F SERVICE & SALES 
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Description note: Seven (7) – percentage (1%) People with disabilities so far appointed.  
 

 
 
Description note: Staff establishment per race. 
 
Coloured : 330 – 58% 
African    : 159 – 28% 
White :   74 – 13% 
Indian :     3 -   1%  
 
 

TOTAL STAFF
566

PEOPLE WITH 
DISABILITIES

1%

TOTAL STAFF COMPONENT: PEOPLE WITH  
DISABILITIES

TOTAL STAFF PEOPLE WITH DISABILITIES

AFRICAN 28%

COLOURED 58%

WHITE 13%

INDIAN 1%

TOTAL STAFF PER RACE

AFRICAN COLOURED WHITE INDIAN
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Description note: Per Gender 
 
Males : 329 - 58% 
Females : 237 - 42% 
 

Description note: 

To improve the number of people with disabilities, adverts are also emailed to disability 

organizations nationally. Further all advertisements contain a paragraph whereby people 

with disabilities are encouraged to apply for vacant positions. 

 

Both the Recruitment and Selection Policy as well as the Employment Equity Policy were 

recently approved by Council to strengthen the recruitment of applicants from the 

designated groups. Further improvements are envisaged in the revised Recruitment and 

Selection Policy. 

 

LABOUR RELATIONS: MARCH 2021 
 
 

DISCIPLINARY HEARINGS 
N
O 

DEPART DATE NATURE OF 
DISCIPLINARY 
HEARING  

PROGRESS MADE OUTCOMES 

1 Roads 
Dept 

27 Aug 
2020 

Theft Finalised Finalised 
 

MALE 58%

FEMALE 42%

TOTAL STAFF COMPONENT PER GENDER

MALE

FEMALE
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2. Roads 
Dept 

23 Sept 
2020 

Gross 
insubordination 
Absenteeism  

In Process Disciplinary hearing was scheduled 
18th, 23rd and 26th March 2021. The 
employee submitted a Plea 
Agreement on 26 March 2021 which 
was passed the due date, therefore 
the  plea agreement was not 
considered, hence the disciplinary 
hearing will continue on the 16th  
April 2021. 

3. Finance 
Dept 

08 Dec 
2020 

Absent Finalised. Finalised. 
 
Resolved via a Settlement 
Agreement. 

4. Roads 
Dept 

03 
March 
2021 

Absent In Process The Disciplinary hearing is schedule 
for the 28th April 2021. 

5. Roads 
Dept 

26 
March 
2021 

Sexual 
Harrasment 

In Process Employee suspended. Initiator and 
chairperson already appointed. 
Disciplinary hearing is scheduled for 
the 22nd April 2021. 

6. Commu
nity 
Services 

23 
March 
2021 

Sexual 
Harrasment 

In Process Employee suspended. Initiator and 
chairperson already appointed. 
Finalized before 30 April 2021. 

                                     INFORMAL DISCIPLINARY HEARING 

 
NO NAME DEPART 

MENT 
DATE NATURE OF 

DISCIPLINARY 
HEARING  

PROGRESS MADE OUTCOMES 

    None to report   

 
 

GRIEVANCES 

NO DEPART DATE NATURE OF 
GRIEVANCE 

PROGRESS 
MADE 

OUTCOMES 

1. Roads 21 
Aug 
2019 

Spreading of 
false statements 

In process Independent Investigator 
submitted report to HOD, to be 
finalized before 30 April 2021. 

2. Roads 
Services  

28 Jun 
2019 

Unfair labour 
Practise  

In Process  Independent Investigator 
submitted report to HOD, to be 
finalized before 30 April 2021. 

3. Roads 
Services 

4 Feb  
2020 

Unfair labour 
practise  

In process Independent Investigator 
submitted report to HOD, to be 
finalized before 30 April 2021. 



 
84 

 
 

4. Roads Dept 03 
Nov 
2020 

Sexual 
harassment 

Finalised. Finalised, as employee 
withdraws grievance. 

 
5. 

Roads Dept 12 
Dec 

Unfair Labour In Process Grievance is schedule for the 12 
April 2021. Referred to step 2 

6. Corporate 
Services 

12 
Dec 
2019 

Unfair Labour 
Practise 

In Process Municipal Manager has 
concluded the matter and the 
applicant has until 10 March 
2021 to respond or declare 
dispute in terms of dispute 
mechanism. 
The employee responded and 
will take the matter to bargaining 
council. 

INCAPACITY INVESTIGATIONS 

NO DEPART DATE NATURE OF 
INCAPACITY 

PROGRESS 
MADE 

OUTCOMES 

1. Roads 12 Jun 
2019 

Ankle injury In process Meeting was held on the 20th 
January 2021. Decision was 
made that the user department 
look for alternative position for 
the employee. Follow up on 
progress 30 April 2021. 

2. Roads  11 
Nov 
2020 

Trauma finalized Finalised. 
 
The employee resigned. 

3. Roads 07 
Sept 
2020. 

Heart condition In process First meeting was held on the 14th 
December 2020, HR must make 
an appointment with the Doctor 
to give a full report on the 
employee’s condition. Follow up 
on progress 30 April 2021. 

 
 

DISPUTES 

N
O 

DEPART DATE NATURE OF 
DISPUTES 

PROGRESS MADE OUTCOMES 

1. Planning 
and 
Develop
ment 

15 Mar 
2018 

Transportation of 
Night shift 
employees as 
per the BCEA. 

In process Matter was referred to Council 
Meeting in March 2021, will 
report if the employees refers it 
to the Bargaing Council for 
Arbitration. 

2 External 26 June 
2020 

Unfair 
Discrimination 

Finalized CCMA rules in favor of 
employer, meaning the matter 
is finalized and closed. 
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COUNSELLING  
N
O 

DEPART DATE NATURE OF 
COUNSELLING 
SESSION 

PROGRESS MADE OUTCOMES 

    None to report  

  
CONTRACT APPOINTMENTS: MARCH 2021 
 

CONTRACT APPOINTMENTS FOR FEBRUARY 2021 (20) 

NR INITIALS & 
SURNAME  

POSITION DEPARTMENT STATION RACE & 
GENDER 

PERIOD 

1 MKUNQWANA 
VJ ASST MANAGER PLANNING GEORGE M/A 

01/02/21 - 
31/03/23 

2 
SIMS S ASST MANAGER PLANNING GEORGE M/C 

01/02/21 - 
31/03/23 

3 
SKIETEKAT CM  CLO - EPWP ROADS SLANGRIVIER F/C 

01/02/21 - 
31/03/21 

4 
LEWIS NG WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

5 
WILLIAMS A WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

6 
PIETERSE G WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

7 
PHILANDER SC WORKER-EPWP ROADS SLANGRIVIER F/C 

01/02/21 - 
31/03/21 

8 
HENEKE C WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

9 
DEAN S WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

10 
GALANT LM WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

11 
SEPTEMBER M WORKER-EPWP ROADS SLANGRIVIER F/C 

04/02/21 - 
31/03/21 

12 HOOGBAARD 
F WORKER-EPWP ROADS SLANGRIVIER F/C 

01/02/21 - 
31/03/21 

13 
STEYN A WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

14 
VAN WYK SM WORKER-EPWP ROADS SLANGRIVIER F/C 

01/02/21 - 
31/03/21 

15 
DAVIDS SM WORKER-EPWP ROADS SLANGRIVIER F/C 

01/02/21 - 
31/03/21 

16 
PIETERS KZ WORKER-EPWP ROADS SLANGRIVIER M/C 

01/02/21 - 
31/03/21 

17 
MINTOOR FM WORKER-EPWP ROADS SLANGRIVIER F/C 

01/02/21 - 
31/03/21 
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18 
KATZ M SUPERINTENDENT ROADS GEORGE M/C 

01/02/21 - 
31/03/21 

19 RUITERS COUNCILLOR POLITICAL GEORGE  M/C 01/02/21 - 
20 MDUMISO FN COUNCILLOR POLITICAL GEORGE F/A 01/02/21 - 

 
 
 
6.2 Discussion 

 
As stipulated in the report. 
 
 

6.3 Financial Implications 
 

As  per budget for each position  

 
6.4 Legal Implications 

 

RELEVANT LEGISLATION 

CONSTITUTION OF REPUBLIC OF SOUTH AFRICA, 1996 

BASIC CONDITIONS OF EMPLOYMENT ACT, ACT 56 OF 2003 

LABOUR RELATIONS ACT, ACT 66 OF 1995 

 
6.5 Staff Implications 
 

As indicated in attached report. 
 
6.6 Previous / Relevant Council Resolutions:  

 
Monthly reports are submitted to Council for noting 

 
6.7 Risk Implications  
  
 There can be unforeseen financial implications based on outcomes of labour 

matters. 
 
  

BACK TO AGENDA 
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DISTRICT COUNCIL 28 APRIL 2021 

 

1. REPORT: SECTION 52 – RESPONSIBILITIES OF MAYOR / VERSLAG: ARTIKEL 52 

VERANTWOORDELIKHEDE VAN DIE BURGEMEESTER / INGXELO: U MHLATHI 52 - UXANDUVA 

LUKA SODOLOPHU (1121692) 

 

(6/18/7) 

 

14 April 2021 

 

REPORT FROM THE EXECUTIVE MAYOR (M BOOYSEN)  

 

2.  PURPOSE OF THE REPORT  
 

The report is tabled to Council in terms of Section 52(d) as required in terms of the 

Municipal Finance Management Act 56 of 2003. 

  

3.  DELEGATED AUTHORITY 

Council 

 

4. EXECUTIVE SUMMARY 

 

  As contained in the report.  

  

5.  RECOMMENDATION 

 

5.1. That Council notes the quarterly report on the implementation of the budget and 

the financial affairs of the municipality for the year to date and the quarter ending 

31 March 2021.  

 

AANBEVELING 

5.1 Dat die Raad kennis neem van die kwartaalverslag rakende die implementering 

van die begroting en die finansiële posisie van die munisipaliteit vir die jaar tot 

datum en die kwartaal geëinding 31 Maart 2021. 
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ISINDULULO 

5.1 Sesokuba iBhunga lithathele ingqalelo ingxelo ngokumiselwa kolwabiwo-mali 

kunye nemicimbi yezemali zomasipala zonyaka uzakuthi ga ngoku kunye nekota 

ephela ngomhla 30 keyoKwindla 2021. 

 

6.  DISCUSSION / CONTENTS 

6.1  BACKGROUND  

Section 52 of the Municipal Finance Management Act 2003 (No.56) (MFMA) requires the 

Mayor to report to Council on the financial affairs of the municipality. 

Section 52 (d) 

The mayor of a municipality –  

Must, within 30 days of the end of each quarter, submit a report to the council on the 

implementation of the budget and the financial state of affairs of the municipality 

 

6.3  FINANCIAL IMPLICATIONS  

As contained in the attached report. 

 

6.4  LEGAL IMPLICATIONS  

None. The following legislation applies: 

• Municipal Finance Management Act, No 56 of 2003, section 52 

• Municipal Budget and Reporting Regulations, 17 April 2009  

 
 

6.5  STAFF IMPLICATION 
 

None  
 
 

6.6  PREVIOUS / RELEVANT COUNCIL RESOLUTIONS: 
 

There are no previous or relevant Council resolutions related to this matter. 
 

6.7  RISK IMPLICATIONS  
 

There are no foreseen risks  
 

ANNEXURE 

Section 52 Report  



89 
 

 
  

SECTION 52 

      QUARTERLY FINANCIAL MANAGEMENT 

REPORT – Q3 ended 31 MARCH 2021 

 

  



90 
 

 
Table of Contents 

Glossary 6 

Legislative Framework 7 

 

PART 1 – IN YEAR REPORT 

Section 1 – Mayoral foreword 8 

Section 2 – Resolutions 12 

Section 3 – Executive summary 12 

Section 4 – In-year budget statement tables 13 

 

PART 2 - SUPPORTING DOCUMENTATION  

Section 5 – Debtors analysis 32 

Section 6 – Creditors analysis 33 

Section 7 – Investment portfolio analysis 33 

Section 8 – Allocation and grant receipts and expenditure 34 

Section 9 – Expenditure on councillor and staff related expenditure 36 

Section 10 – Material variances to the service delivery and budget implementation plan 37 

Section 11 – Capital programme performance 37 

Section 12 – Operational projects performance  42 

Section 13 – Withdrawals 43 

Section 14 – Municipal Manager’s quality certificate 44 

 

PART 3 – SERVICE DELIVERY AND BUDGET IMPLEMENTATION 43 

 



 
91 

 
 
Glossary 

Annual Budget – Prescribed in section 16 of the MFMA - the formal means by which a 
Municipality approve official budget for the next three years. 

Adjustment Budget – Prescribed in section 28 of the MFMA – the formal means by which a 
Municipality may revised its annual budget during the year. 

Allocations (Transfers – see DORA) – Money received from Provincial or National Government. 

Budget Related Policy (ies) – Policies of a Municipality affecting or affected by the budget, 
examples include Tariff Policy, Rates Policy, Credit Control and Debt Collection Policies. 

Capital Expenditure - Spending on assets such as land, buildings and machinery. Any capital 
expenditure must be reflected as an asset on the Municipality’s balance sheet and must be 
included in the asset register. 

Cash Flow Statement – A statement showing when actual cash will be received and spent by 
the Municipality. Payments do not always coincide with budgeted expenditure timings - for 
example, when an invoice is received by the Municipality it is shown as expenditure in the month 
it is received, even though it may not be paid in the same period. 

DORA – Division of Revenue Act. Annual legislation that shows the total allocations made by 
national to provincial and local government (see Allocations / Transfers). 

Equitable Share – A general grant paid to municipalities. It is predominantly targeted to help with 
free basic services.  

Fruitless and Wasteful Expenditure – Expenditure that was made in vain and would/should 
have been avoided had reasonable care been exercised. 

GFS – Government Finance Statistics. An internationally recognised classification system that 
facilitates like for like comparison between municipalities.  

GRAP – Generally Recognised Accounting Practice. The new standard for municipal accounting. 

IDP – Integrated Development Plan. The main strategic planning document of the Municipality 

MBRR – Local Government: Municipal Finance Management Act (56/2003): Municipal Budget 
and Reporting Regulations dated April 2009. 

MFMA – The Municipal Finance Management Act – Act No. 56 of 2003. The principle piece of 
legislation relating to municipal financial management. 

MSCOA – Municipal Standard Chart of Accounts 
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MTREF – Medium Term Revenue and Expenditure Framework. A medium term financial plan, 
usually 3 years, based on a fixed first year and indicative further two years’ budget allocations. 
Also includes details of the previous and current years’ financial position. 

Operating Expenditure – The day-to-day expenses of the Municipality such as salaries and 
wages. 

Rates – Local Government tax based on the assessed value of a property. To determine the rates 
payable, the assessed rateable value is multiplied by the rate in the Rand. 

SDBIP – Service Delivery and Budget Implementation Plan. A detailed plan comprising quarterly 
performance targets and monthly budgeted estimates. 

Strategic Objectives – The main priorities of the Municipality as set out in the IDP. Budgeted 
spending must contribute towards the achievement of the strategic objectives.  

Unauthorised Expenditure – Generally, spending without, or in excess of, an Approved Budget. 

Virement – A transfer of funds. 

Virement Policy - The policy that sets out the rules for budget transfers. Virements are normally 
allowed within a vote. Transfers between votes must be agreed by Council through an 
Adjustments Budget. 

Vote – One of the main segments into which a budget is divided.  In Garden Route District this 
means the different GFS classification the budget is divided. 

Legislative Framework 

This report has been prepared in terms of the following enabling legislation: 

The Municipal Finance Management Act – Act No. 56 of 2003 

- Section 52: Quarterly budget statements 

Local Government: Municipal Finance Management Act (56/2003): Municipal budget and 
reporting regulations 
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PART 1 – IN-YEAR REPORT 

SECTION 1 – MAYORAL FOREWORD 

Honourable Speaker, leaders of the opposition, honourable members of the Garden Route 

District Council on both sides of the house, the Municipal Manager and his Executive Management 

Team, staff members, members of the media, interest groups and the citizens of the Garden Route 

District, I would like to express a hearty warm welcome to you all.  

But before we go to the figures, herewith an overview of the 3rd Quarter’s events which has been 

mostly overshadowed by the current COVID-19 pandemic: 

Our thoughts and deepest condolences go out to all the families in the District and country that has 

been affected by COVID-19 and who has lost loved ones.  

I am extremely excited that there is a lot that Garden Route District Municipality (GRDM) is doing to 

deal with job losses because of COVID-19 and the hard lockdown. Unexpected consequences are 

still being faced by many of us. It is for this reason that we are on a drive to equip the youth. I have 

noted correspondence that some of our NQF learners are graduating soon. Some of them will be 

placed and others will be assisted to ensure that the training we arranged does not go to waste. 

Also, at the same time, there is a new intake of learners for 6 months. My plea on behalf of the 

GRDM Council is that we must track their progress and trace their journey to ensure that none of the 

skills that have been invested in them goes to waste. 

Also, during this quarter, we as this council approved funding for boreholes to be drilled in the 

Kannaland region, between Oudtshoorn and Calitzdorp. In terms of the Municipal Finance 

Management Act, it is required for us to follow the money. Wherever funds are spend we must do 

follow-ups that this has been done in accordance to what we agreed upon. We monitored the 

progress made so far in terms of the boreholes. We witnessed a lot of excitement while discussing 

the project with stakeholders because a significant amount of water has been found. We know that 

water is life. This is probably the biggest and most important thing that farmers want. Farmers need 

water and the rest they will roll out themselves. This has what has transpired during this exercise. 

The Geohydrologists have created three boreholes and they are still on the site to ensure that 

fractures are not abused because the preliminary study is outcomes is now awaited. Our Council will 

see more reports about the progress made at the site on a regular basis, because this is an 

investment into change that we all need to see, funded by the with the taxpayer. Talking about the 

taxpayer and accountability towards the taxpayer, the regulatory audit were also concluded during 

the 3rd Quarter.  
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GRDM, one (1) of the five (5) district municipalities in the Western Cape, obtained its third 

consecutive unqualified with matters audit outcome. For the year under review (2019/2020), the 

Auditor-General of South Africa’s (AGSA) reported one (1) finding which affected the audit opinion; 

an improvement for the GRDM compared to 2018/19. 

We invested a lot of time and energy in assuring that we comply with all relevant legislative prescripts 

in Local Government environment and that we apply the relevant standards when preparing our 

financial statements. 

There were no financial material misstatements, no performance management misstatements and 

no material inconsistencies reported in our Annual Report. The only material finding identified by the 

AGSA relates to the composition of our Bid Adjudication Committee, which was the same finding 

raised in the previous audit and was corrected in November 2019, however it was raised even though 

it was corrected. The AGSA regarded this as a transversal matter and dealt with it as such. It was 

subsequently revealed by the AGSA that the GRDM is in a sound financial position. 

 

These figures are presented in terms of Section 52 of the MFMA. The information is presented for 

the 3rd Quarter ending 31 March 2021. 

Herewith an executive summary of the performance of the Council for the 3rd Quarter ending 31 

March 2021. The actual and budgeted figures reported, includes the Roads Operational Budget. 

 

Revenue by source 

The total revenue received by source for the 3rd quarter amounts to R108,208,825, against an 

adjusted budget of R400,021,911 (including Roads Agency). This represents 27% recording of 

revenue for the third quarter, this is in line with the expected performance of 25% per quarter because 

the municipality received the last instalment amount of Equitable Share and the Roads Agency 

Services revenue were also accounted for on a monthly basis, which accounts for over 50% of the 

revenue budget. However the revenue expected to be derived from the resorts have not materialized 

due to the COVID pandemic and have been adjusted downwards in the third adjustment budget in 

February 2021. 
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Operating Expenditure by source 
For the third quarter of the financial year the municipality recorded expenditure performance of  

R112,836,346 against an adjusted budget of R416,194,347 (including Roads Agency), 
representing 27% of expenditure for the third quarter, this is just in line with the expected 

performance of 25% for the quarter. 

 

The salary related expenditure for the third quarter was R61,226,284  to an adjusted budget of 

R241,109,771 (which includes contributions to post retirement benefits), representing 25% spending 

of the budget for the third quarter. 

 

The councillor remuneration expenditure for the third quarter amounted to R2,153,007 to an adjusted 

budget of R13,360,009, representing 16% of the budget. There was a variance of -9% in the quarter’s 

actual performance versus the 25% expected quarterly performance mainly due to the fact that an 

increase has been budgeted for, but we are still awaiting the formal increase to be issued by National 

Treasury.  

 

Spending on contracted services was R5,413,770 in the third quarter representing 15% spending of 

an adjusted budget of R36,817,351 for the quarter. The variance of -10% of quarter’s actual 

performance versus the 25% expected quarterly performance is as a result of the national lockdown 

due to the COVID-19 pandemic and conducting business via various other electronic means, thus 

saving on the cost of travelling, accommodations, etc.  

 

Spending on other expenditure was R24,612,951 in the third quarter representing 34% spending of 

an adjusted budget of R72,613,257 (including Roads Budget) for the quarter. It was also the financial 

year-end for the roads section 31 March 2021 (Province financial year ends 31 March). 

 

The expenditure in respect of the roads agency function is integrated in the financial system and is 

reported as a department of the GRDM financial system from the 1st of July 2020. 

 

Capital Expenditure 

The adjusted capital budget for the financial year amounts to R14,096,440. For the third quarter, 

capital expenditure was R51,309, representing 1% of the budget. There is a variance of -24% versus 

the expected performance of 25% per quarter, however the actual year to date expenditure amounts 
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to 47% spending for the first 3 quarters of the budget. The total year to date expenditure amounts to 

R4,631,108. The procurement process for a number of capital projects are in process and user 

departments have confirmed that projects will be completed by 30 June 2021. 

Refer to detailed capital expenditure performance on page 39. 

 

 

SECTION 2 – RESOLUTIONS 

Municipal Financial Management Act, 56 of 2003 - SECTION 52: General responsibilities of 
the Mayor 

This is the resolution being presented to Council in the quarterly report on the implementation of the 

budget and the financial state of affairs of the municipality as required in terms of section 52 of the 

Municipal Finance Management Act 56 of 2003. 

RECOMMENDATION: 

That Council takes note of the quarterly report on the implementation of the budget and the financial 

affairs of the municipality for the year to date and the quarter ending 31 March 2021. 

SECTION 3 – EXECUTIVE SUMMARY 

3.1 Introduction 

These figures are presented in terms of section 52(d) of the MFMA. The information is presented for 

the 3rd quarter ending 31 March 2021. 

3.2 Consolidated performance 

3.2.1 Against annual budget (adjusted) 

The actual and budgeted figures reported, includes the Roads Budget. 

Revenue by source 

For the third quarter the municipality records revenue performance of R108,208,825 against an 

adjusted budget of R400,021,911 representing 27% recording of revenue for the third quarter, this 

is in line with the expected performance of 25% per quarter because the municipality received the 

last instalment amount of Equitable Share and the Roads Agency Services revenue were also 

accounted for on a monthly basis, which accounts for over 50% of the revenue budget. 
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Operating Expenditure by type 
For the third quarter of the financial year the municipality recorded expenditure performance of  

R112,836,346 against an adjusted budget of R416,194,347 (including Roads Agency), 
representing 27% of expenditure for the third quarter, this is in line with the expected performance 

of 25% for the quarter. 

 

Capital Expenditure  

The adjusted capital budget for the financial year amounts to R14,096,440. For the third quarter, 

capital expenditure was R51,309, representing 1% of the budget. There is a variance of -24% versus 

the expected performance of 25% per quarter, however the actual year to date expenditure amounts 

to 47% spending for the first 3 quarters of the budget. The total year to date expenditure amounts to 

R4,631,108. The procurement process for a number of capital projects are in process and user 

departments have confirmed that projects will be completed by 30 June 2021. 

3.3 Material variances from SDBIP 

Attached to this report as Annexure is the SDBIP report for the 3rd quarter ending 31 March 2021. 

Management of the SDBIP and achievement of actuals against KPI target are done via the 

Performance Management Section situated in the Office of the Municipal Manager. 

3.4 Conclusion 

Detailed analysis of the municipal performance for the 3rd quarter ending 31 March 2021 will be 

presented under the different sections of the report. More information regarding the municipal 

performance and explanations will be provided below.  
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SECTION 4 – IN-YEAR BUDGET STATEMENT TABLES 

4.1 Monthly budget statement 

4.1.1 Table C1: S71 Monthly Budget Statement Summary 

 

DC4 Garden Route - Table C1 Monthly Budget Statement Summary - Q3 Third Quarter
2019/20
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands %
Financial Performance

Property  rates –              –              –              –              –              –              –         –              
Serv ice charges –              –              –              –              –              –              –         –              
Inv estment rev enue 13 140        14 091        12 091        168            3 806          9 068          (5 262)    -58% 12 091        
Transfers and subsidies 169 434      174 269      34 252        45 318        176 822      25 689        151 133  588% 34 252        
Other ow n rev enue 202 639      203 812      353 679      35 758        137 120      265 259      (128 139) -48% 353 679      

Total Revenue (excluding capital transfers 
and contributions)

385 213      392 172      400 022      81 245        317 749      300 016      17 732   6% 400 022      

Employ ee costs 236 927      239 508      241 110      20 252        189 630      180 832      8 798     5% 241 110      
Remuneration of Councillors 11 467        13 360        13 360        705            6 800          10 020        (3 220)    -32% 13 360        
Depreciation & asset impairment 4 852          3 930          4 987          389            3 572          3 741          (169)       -5% 4 987          
Finance charges 38              –              70              –              –              53              (53)        -100% 70              
Materials and bulk purchases 35 841        51 197        43 005        12 343        28 984        32 254        (3 269)    -10% 43 005        
Transfers and subsidies 3 199          1 230          2 391          217            687            1 793          (1 105)    -62% 2 391          
Other ex penditure 101 514      92 007        111 272      16 145        63 142        83 454        (20 312)  -24% 111 272      

Total Expenditure 393 838      401 232      416 194      50 052        292 815      312 146      (19 331)  -6% 416 194      
Surplus/(Deficit) (8 625)         (9 060)         (16 172)       31 193        24 934        (12 129)       37 063   -306% (16 172)       

Transfers and subsidies - capital (monetary  alloc      –              –              –              –              –              –              –         –              
Contributions & Contributed assets –              –              2 500          –              161            1 875          (1 714)    -91% 2 500          

Surplus/(Deficit) after capital transfers & 
contributions

(8 625)         (9 060)         (13 672)       31 193        25 095        (10 254)       35 349   -345% (13 672)       

Share of surplus/ (deficit) of associate –              –              –              –              –              –              –         –              
Surplus/ (Deficit) for the year (8 625)         (9 060)         (13 672)       31 193        25 095        (10 254)       35 349   -345% (13 672)       

Capital expenditure & funds sources
Capital expenditure 8 181          8 135          14 096        16              4 631          10 572        (5 941)    -56% 14 096        

Capital transfers recognised 3 435          –              4 161          –              –              3 121          (3 121)    -100% 4 161          
Borrow ing –              –              –              –              –              –              –         –              
Internally  generated funds 4 747          8 135          9 935          16              4 631          7 452          (2 820)    -38% 9 935          

Total sources of capital funds 8 182          8 135          14 096        16              4 631          10 572        (5 941)    -56% 14 096        

Financial position
Total current assets 207 391      173 685      173 685      188 455      173 685      
Total non current assets 268 434      314 316      314 316      216 613      314 316      
Total current liabilities 63 391        74 604        74 604        36 191        74 604        
Total non current liabilities 125 675      144 852      144 852      78 388        144 852      
Community  w ealth/Equity 286 760      268 545      263 933      290 490      263 933      

Cash flows
Net cash from (used) operating 16 195        (3 288)         (9 344)         31 193        24 934        (6 218)         (31 152)  501% (9 344)         
Net cash from (used) inv esting (1 414)         (8 135)         (14 096)       7 372          2 757          (9 398)         (12 155)  129% (14 096)       
Net cash from (used) financing (732)           –              –              –              –              –              –         –              

Cash/cash equivalents at the month/year end 188 287      143 131      131 114      –              186 199      138 939      (47 259)  -34% 135 067      

Debtors & creditors analysis 0-30 Days 31-60 Days 61-90 Days 91-120 Days 121-150 Dys 151-180 Dys
181 Dys-

1 Yr
Over 1Yr Total

Debtors Age Analysis
Total By  Income Source 675            1 220          978            1 462          626            687            5 758     28 186   39 592        
Creditors Age Analysis
Total Creditors 4 002          249            31              42              –              27              19         19         4 390          

Description
Budget Year 2020/21
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4.1.2 Table C2: Monthly Budget Statement - Financial Performance (standard classification) 

 
 

This table reflects the operating budget (Financial Performance) in the standard classifications that 
is the Government Finance Statistics Functions and Sub-function. The main functions are 
Governance and Administration, Community and Public Safety, Economic and Environmental 
Services and Trading services.  

 

 

2019/20 Budget Year 2020/21
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands 1 %
Revenue - Functional

Governance and administration 219 708      217 258      230 331      47 647        202 305      172 749      29 557   17% 230 331      
Ex ecutiv e and council 218 860      217 030      230 104      47 647        201 407      172 578      28 829   17% 230 104      
Finance and administration 848            228            228            –              899            171            728        426% 228            
Internal audit –              –              –              –              –              –              –         –              

Community and public safety 7 079          9 330          6 606          534            4 076          4 955          (878)       -18% 6 606          
Community  and social serv ices –              –              –              –              –              –              –         –              
Sport and recreation 6 686          8 656          6 256          499            3 808          4 692          (884)       -19% 6 256          
Public safety –              –              –              –              –              –              –         –              
Housing –              –              –              –              –              –              –         –              
Health 393            674            350            35              268            263            5           2% 350            

Economic and environmental services 158 194      165 584      165 584      33 063        111 529      124 188      (12 659)  -10% 165 584      
Planning and dev elopment 5                –              –              –              –              –              –         –              
Road transport 158 189      165 473      165 473      33 052        111 443      124 105      (12 662)  -10% 165 473      
Env ironmental protection –              111            111            12              86              83              2           3% 111            

Trading services 236            –              –              –              –              –              –         –              
Energy  sources –              –              –              –              –              –              –         –              
Water management –              –              –              –              –              –              –         –              
Waste w ater management –              –              –              –              –              –              –         –              
Waste management 236            –              –              –              –              –              –         –              

Other 4 –              –              –              –              –              –              –         –              
Total Revenue - Functional 2 385 218      392 172      402 522      81 245        317 910      301 891      16 019   5% 402 522      

Expenditure - Functional
Governance and administration 155 438      129 355      135 527      9 053          87 863        101 645      (13 782)  -14% 135 527      

Ex ecutiv e and council 47 131        49 165        52 858        2 772          27 413        39 644        (12 230)  -31% 52 858        
Finance and administration 106 162      77 489        79 953        6 075          58 349        59 965        (1 615)    -3% 79 953        
Internal audit 2 145          2 702          2 715          206            2 100          2 036          63         3% 2 715          

Community and public safety 78 815        85 264        88 563        7 050          60 352        66 423        (6 071)    -9% 88 563        
Community  and social serv ices 11 990        12 914        14 616        951            8 996          10 962        (1 966)    -18% 14 616        
Sport and recreation 11 659        13 494        12 639        1 128          7 787          9 479          (1 692)    -18% 12 639        
Public safety 24 005        26 063        26 761        2 067          17 420        20 071        (2 651)    -13% 26 761        
Housing –              –              –              –              –              –              –         –              
Health 31 161        32 793        34 547        2 905          26 149        25 910        238        1% 34 547        

Economic and environmental services 152 011      179 235      182 370      32 784        138 459      136 778      1 681     1% 182 370      
Planning and dev elopment 7 684          7 087          9 706          583            5 691          7 279          (1 589)    -22% 9 706          
Road transport 140 850      168 818      169 326      31 955        130 566      126 994      3 571     3% 169 326      
Env ironmental protection 3 477          3 330          3 339          246            2 202          2 504          (302)       -12% 3 339          

Trading services 3 650          4 606          6 612          623            4 501          4 959          (458)       -9% 6 612          
Energy  sources –              –              –              –              –              –              –         –              
Water management –              –              –              –              –              –              –         –              
Waste w ater management –              –              –              –              –              –              –         –              
Waste management 3 650          4 606          6 612          623            4 501          4 959          (458)       -9% 6 612          

Other 3 929          2 773          3 121          542            1 641          2 341          (700)       -30% 3 121          
Total Expenditure - Functional 3 393 842      401 233      416 194      50 052        292 815      312 146      (19 331)  -6% 416 194      
Surplus/ (Deficit) for the year (8 624)         (9 060)         (13 672)       31 193        25 095        (10 254)       35 349   -345% (13 672)       

RefDescription

DC4 Garden Route - Table C2 Monthly Budget Statement - Financial Performance (functional classification) - Q3 Third Quarter
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Operating Revenue: 

Table C2 reflects the financial performance per Standard Classification and shows that most of the 

municipal funds are received under the Executive and Council classification and the roads transport 

for the roads function performed on behalf of province. This is because the municipality budget most 

of its income under the Governance and administration function of the Government Financial 

Statistics (GFS) classification.  

Operational performance for the revenue budget totals R108,208,826 for the third quarter ending 31 

March 2021. Based on the adjusted budget of R400,021,911, this represents 27% recording of 

revenue for the second quarter, this is in line with the expected performance of 25% per quarter 

because the municipality received the second instalment amount of Equitable Share and the Roads 

Agency Services revenue were also accounted for on a monthly basis, which accounts for over 50% 

of the revenue budget.   

 

Operating Expenditure 

Operational performance for the expenditure budget totals R112,836,346 for the third quarter ending 

31 March 2021. Based on the adjusted budget of R416,194,347, this represents 27% of budgeted 

expenditure. The year to date expenditure amounts includes the Roads Agency Function.  

More details regarding the operational expenditures are included in the report below under 

expenditure by type.  

In Table C3, Financial Performance is reported by municipal vote: 
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4.1.3 Table C3: Monthly Budget Statement - Financial Performance (revenue and 

expenditure by municipal vote) 

 
Revenue and expenditure reflects the operating performance per municipal vote. This is in 

accordance with the Government Financial Statistics (GFS) classification of the National Treasury.  

Most of the municipal income is budgeted under the Executive and Council function and roads 

agency function. Sport and Recreation (Resorts) is the other main municipal function where income 

budgeting is recorded. 

Expenditure per municipal vote is distributed to ensure that the municipal expenditure reflects the 

functions where expenditure is allocated. This is done to ensure implementation of the Integrated 

Development Plan (IDP) and for Annual Reporting. 

Vote Description 2019/20
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands %
Revenue by Vote 1

Vote 1 - Ex ecutiv e and Council 218 860      217 030      230 104      47 647        201 407      172 578      28 829   16,7% 230 104      
Vote 2 - Budget and Treasury  Office –              –              –              –              –              –              –         –              
Vote 3 - Corporate Serv ices 848            228            228            –              899            171            728        425,9% 228            
Vote 4 - Planning and Dev elopment 5                –              –              –              –              –              –         –              
Vote 5 - Public Safety –              –              –              –              –              –              –         –              
Vote 6 - Health 393            674            350            35              268            263            5           2,1% 350            
Vote 7 - Community  and Social Serv ices –              –              –              –              –              –              –         –              
Vote 8 - Sport and Recreation 6 686          8 656          6 256          499            3 808          4 692          (884)       -18,8% 6 256          
Vote 9 - Waste Management 236            –              –              –              –              –              –         –              
Vote 10 - Roads Transport –              –              –              –              –              –              –         –              
Vote 11 - Waste Water Management –              –              –              –              –              –              –         –              
Vote 12 - Water –              –              –              –              –              –              –         –              
Vote 13 - Env ironment Protection –              111            111            12              86              83              2           2,8% 111            
Vote 14 - Roads Agency  Function 158 189      165 473      165 473      33 052        111 443      124 105      (12 662)  -10,2% 165 473      
Vote 15 - Electricity –              –              –              –              –              –              –         –              

Total Revenue by Vote 2 385 218      392 172      402 522      81 245        317 910      301 891      16 019   5,3% 402 522      

Expenditure by Vote 1
Vote 1 - Ex ecutiv e and Council 42 942        52 598        55 795        3 192          32 103        41 846        (9 743)    -23,3% 55 795        
Vote 2 - Budget and Treasury  Office 21 197        24 275        25 236        1 744          17 664        18 927        (1 263)    -6,7% 25 236        
Vote 3 - Corporate Serv ices 41 636        42 386        44 399        3 253          31 251        33 299        (2 048)    -6,2% 44 399        
Vote 4 - Planning and Dev elopment 56 344        23 512        27 898        2 155          16 343        20 923        (4 580)    -21,9% 27 898        
Vote 5 - Public Safety 30 807        33 222        34 204        2 654          22 478        25 653        (3 175)    -12,4% 34 204        
Vote 6 - Health 33 704        34 993        36 747        3 102          27 920        27 560        360        1,3% 36 747        
Vote 7 - Community  and Social Serv ices –              –              –              –              –              –              –         –              
Vote 8 - Sport and Recreation 11 659        13 494        12 639        1 128          7 787          9 479          (1 692)    -17,8% 12 639        
Vote 9 - Waste Management 3 650          4 606          6 612          623            4 501          4 959          (458)       -9,2% 6 612          
Vote 10 - Roads Transport –              3 345          3 853          334            1 634          2 890          (1 256)    -43,5% 3 853          
Vote 11 - Waste Water Management –              –              –              –              –              –              –         –              
Vote 12 - Water –              –              –              –              –              –              –         –              
Vote 13 - Env ironment Protection 75              3 330          3 339          246            2 202          2 504          (302)       -12,1% 3 339          
Vote 14 - Roads Agency  Function 151 828      165 473      165 473      31 621        128 932      124 105      4 827     3,9% 165 473      
Vote 15 - Electricity –              –              –              –              –              –              –         –              

Total Expenditure by Vote 2 393 842      401 233      416 194      50 052        292 815      312 146      (19 331)  -6,2% 416 194      
Surplus/ (Deficit) for the year 2 (8 624)         (9 060)         (13 672)       31 193        25 095        (10 254)       35 349   -344,7% (13 672)       

DC4 Garden Route - Table C3 Monthly Budget Statement - Financial Performance (revenue and expenditure by municipal vote) - Q3 Third Quarter

Ref

Budget Year 2020/21
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4.1.4 Table C4: Monthly Budget Statement - Financial Performance (revenue and 
expenditure) 

 
 

 

 

 

 

2019/20
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands %
Revenue By Source

Property  rates –         
Serv ice charges - electricity  rev enue –         
Serv ice charges - w ater rev enue –         
Serv ice charges - sanitation rev enue –         
Serv ice charges - refuse rev enue –         
Rental of facilities and equipment 1 256          1 614          3 614          91              854            2 711          (1 857)    -69% 3 614          
Interest earned - ex ternal inv estments 13 140        14 091        12 091        168            3 806          9 068          (5 262)    -58% 12 091        
Interest earned - outstanding debtors 3 303          3 710          3 710          248            3 723          2 783          940        34% 3 710          
Div idends receiv ed –              –              –              –         –              
Fines, penalties and forfeits –              –              –              –         –              
Licences and permits 85              111            111            12              86              83              2           3% 111            
Agency  serv ices 158 187      184 673      184 673      34 213        122 063      138 505      (16 442)  -12% 184 673      
Transfers and subsidies 169 434      174 269      34 252        45 318        176 822      25 689        151 133  588% 34 252        
Other rev enue 39 808        13 704        161 571      1 194          10 395        121 178      (110 783) -91% 161 571      
Gains on disposal of PPE –         –              

Total Revenue (excluding capital transfers and 
contributions)

385 213      392 172      400 022      81 245        317 749      300 016      17 732   6% 400 022      

Expenditure By Type
Employ ee related costs 236 927      239 508      241 110      20 252        189 630      180 832      8 798     5% 241 110      
Remuneration of councillors 11 467        13 360        13 360        705            6 800          10 020        (3 220)    -32% 13 360        
Debt impairment 4 394          1 841          1 841          –              17              1 381          (1 364)    -99% 1 841          
Depreciation & asset impairment 4 852          3 930          4 987          389            3 572          3 741          (169)       -5% 4 987          
Finance charges 38              –              70              –              –              53              (53)        -100% 70              
Bulk purchases –              –              –              –              –              –              –         –              
Other materials 35 841        51 197        43 005        12 343        28 984        32 254        (3 269)    -10% 43 005        
Contracted serv ices 21 229        32 272        36 817        4 108          16 887        27 613        (10 726)  -39% 36 817        
Transfers and subsidies 3 199          1 230          2 391          217            687            1 793          (1 105)    -62% 2 391          
Other ex penditure 75 891        57 894        72 613        12 037        46 238        54 460        (8 222)    -15% 72 613        
Loss on disposal of PPE –         

Total Expenditure 393 838      401 232      416 194      50 052        292 815      312 146      (19 331)  -6% 416 194      

Surplus/(Deficit) (8 625)         (9 060)         (16 172)       31 193        24 934        (12 129)       37 063   (0)          (16 172)       
Transfers and subsidies - capital (monetary  allocations) 
(National / Prov incial and District) –                
(National / Prov incial Departmental Agencies, 
Households, Non-profit Institutions, Priv ate Enterprises, 
Public Corporatons, Higher Educational Institutions) –         
Transfers and subsidies - capital (in-kind - all) 2 500          161            1 875          (1 714)    (0)          2 500          

Surplus/(Deficit) after capital transfers & 
contributions

(8 625)         (9 060)         (13 672)       31 193        25 095        (10 254)       (13 672)       

Tax ation –         
Surplus/(Deficit) after taxation (8 625)         (9 060)         (13 672)       31 193        25 095        (10 254)       (13 672)       

Attributable to minorities
Surplus/(Deficit) attributable to municipality (8 625)         (9 060)         (13 672)       31 193        25 095        (10 254)       (13 672)       

Share of surplus/ (deficit) of associate
Surplus/ (Deficit) for the year (8 625)         (9 060)         (13 672)       31 193        25 095        (10 254)       (13 672)       

Description Ref
Budget Year 2020/21

DC4 Garden Route - Table C4 Monthly Budget Statement - Financial Performance (revenue and expenditure) - Q3 Third Quarter
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Revenue by Source 

Revenue by source explains the types of income budgeted for and the performance of these items 

individually: 

Rental of facilities and equipment: 

 

Rental of facilities and equipment for the third quarter ending 31 March 2021 amounted to R719,471. 

The resorts were closed after the outbreak of the COVID 19 in South Africa and the declaration of a 

national disaster, and as a result the municipality presented COVID-relief to the lessees at the 

resorts. The actual performance is -69% off the year-to-date budget, with the movement back to 

lockdown level one, it was necessary to revise the rental of facilities and equipment revenue budget 

downwards.  

Interest earned – External Investments: 
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Reflects the interest earned in respect of surplus funds not immediately needed in the operations of 

the municipality over the short-term period. Interest on external investments received for the third 

quarter ending 31 March 2021 amounted to R2,224,128, the investment balance of the municipality 

amounted to R180m for the month ended 31 March 2021 and was invested for a period longer than 

30 days to optimize interest received on investments. The actual performance is -58% off the year-

to-date budget as a result of bulk of investments that have not matured yet, it is invested for more 

than 30 days, and the interest will only be realised on the date of maturity hence the reason for the 

under performance against budgeted amount versus actual year-to-date. 

Interest raised – Outstanding debtors 

 

Interest on outstanding debtors for the third quarter ending 31 March 2021 amounted to R2,366,694. 

Majority of the debtors are firefighting debtors. The resorts were closed after the outbreak of the 

COVID 19 in South Africa and the declaration of a national disaster, and as a result the municipality 

presented COVID-relief to the lessees at the resorts. However, the correcting journals for this 

COVID-relief was only passed during the month of November 2020, which resulted in the decrease 

in interest raised – outstanding debtors in quarter 2 in comparison to quarter 3.  
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Agency services 

 

The municipality performs an agency function on behalf of the Department of Transport – Roads 

department. Monthly agency fees are collected from the department. 12% Admin fee is received on 

the original allocation and 6% on any additional allocations. An amount of R52,504,775 was recorded 

for the third quarter ending 31 March 2021, the amount includes the admin fee as well as the revenue 

recognised in relating to the actual expenditure.  

Transfers recognised – operational 

 

The transfers recognised represents the allocations as promulgated in the National and Provincial 

Division of Revenues Act’s respectively. The first instalment of R73,116,000 for the Equitable Share 

was received during July 2020. The Local Government Finance Management grant of R1,000,000 

and the first instalment of R518,000 for Expanded Public Works Programme was received during 
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August 2020. The municipality received its first instalment of R1,712,000 for the Rural Roads Assets 

Management Grant during September 2020. The fuel levy share budgeted amount were moved to 

other revenue, the municipality received instalments as per agreement and the performance for the 

year to date is in line with the budgeted expected amounts. The municipality received R900,000 for 

Integrated Transport Planning from Provincial Treasury during October 2020. For the month ended 

31 December 2020 the municipality have received the second instalment of the EPWP grant 

amounting to R932,000, as well as the Equitable share second instalment to the amount of 

R51,971,000. The municipality received Equitable share final trance of R40,620,000. During March 

2021 the Safety Plan Implementation-Whole of Society Approach grant was also received to the 

amount of R2,100,000 and R2,108,000 was received for Financial Management Support 

WCFMGSG for the Barnowl Risk system and R300,000 MSIG Municipal Systems Infrastructure 

Grant. 

The Equitable share line item were mapped under ‘Other revenue’ when the data string were 

uploaded to the NT database and therefore the municipality has reported it as such, this issue was 

noted in a letter from the municipality to NT/PT during previous verification processes but the actual 

income have been rectified in the third quarter, resulting in a surplus year to date amount against 

the budgeted amount. 

 

Other revenue / Sundry income 

Other revenue reflects an amount of R-121,398,261 for the third quarter ending 31 March 2021. 

Other revenue consists of the following: Other revenue mostly consists of the following: Fire Services 

and Health Services. The Equitable share line item were mapped under ‘Other revenue’ when the 

data string are uploaded to the NT database and therefore the municipality has reported it as such, 

this issue was noted in a letter from the municipality to NT/PT during previous verification processes 

but the actual income have been rectified in the third quarter, resulting in a negative amount and the 

transfers and subsidies item increased significantly. 

 

Contributions and Contributed assets 

The total revenue for the transfers and subsidy amount towards capital project amounts to R161,000 

for the third quarter ending 31 March 2021, based on the adjusted budget of R2,500,000, this 

represents 6% recording of revenue for the third quarter. 
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Expenditure by Type 

Expenditure by type reflects the operational budget per main type/category of expenditure: 

 

Employee Related cost / Remuneration of councillors  

 

 

 

Remuneration related expenditure for the third quarter ending 31 March 2021 amounted to 

R63,379,291 of an adjusted budgeted amount of R254,469,780 that represents 25% of the budgeted 

amount. The reason for the decrease from quarter 2 to quarter 3, is mainly due to annual bonuses 

that were paid out during November and December 2020.  

Debt Impairment / Depreciation and asset impairment 
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Depreciation recorded for the quarter ending 31 March 2021 amounted to R1,237,412.  

These items account for non-cash budgeted items. The fixed asset register module must still be 

implemented at Garden Route DM by the service provider of the financial system. The municipality 

are awaiting the service provider to implement the new fixed asset management system as the 

previous asset management system provider (Market Demand) terminated its services under the 

mSCOA contract. Phoenix had to develop a new asset register (at no additional cost to 

municipalities, as this was an mSCOA requirement when National Treasury awarded the transversal 

tender for financial systems). Garden Route DM must first test the new proposed asset register 

extensively to ensure it meets the requirements of mSCOA and GRAP and fully integrates 

seamlessly and correctly with the financial system before it can be implemented.   

Finance charges 

The municipality have no outstanding loans but it is envisioned that potentially a loan might be taken 

out for the financing of the regional landfill site to be constructed. 
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Other materials 

 

Other materials consists of all inventory consumed purchases for materials and supplies and 

amounts to R18,072,081 for the third quarter ended 31 March 2021 against an adjusted budgeted 

amount of R43,005,003. The municipality were closed since lockdown and gradually returned to 

work as the lockdown levels were eased. The actual performance is -10% off the year-to-date 

budget, the procurement of goods and services are expected to increase over the next quarter. 

Contracted services 

 

Contracted services amounted to R5,413,770 for the third quarter ending 31 March 2021. The 

municipality were closed since lockdown and gradually returned to work as the lockdown levels were 

eased. The actual performance is -39% off the year-to-date budget, the procurement of goods and 

services are expected to increase over the next quarter. 
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Transfers and subsidies 

 

The transfers and subsidies expenditure for the third quarter ended 31 March 2021 amounts to 

R120,841 against an adjusted budgeted amount of R2,390,500. The municipality were closed since 

lockdown and gradually returned to work as the lockdown level were eased. The actual performance 

is -62% off the year-to-date budget, the procurement of goods and services are expected to increase 

over the next quarter. 

Other expenditure 

 

Other expenditure reflects all other expenses not specifically mentioned and amounts to 

R24,612,951 for the third quarter ended 31 March 2021. The municipality were closed since 

lockdown and gradually returned to work as the lockdown levels were eased. The actual 
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performance is -15% off the year-to-date budget, the procurement of goods and services are 

expected to increase over the next quarter.  

The other expenditure consists of the following: 

• Operating costs  

• Operating Projects (own funds) 

 

 

 

 

 

 

 

 

 

  



 
112 

 
 
4.1.5 Table C5: Monthly Budget Statement - Capital Expenditure (municipal vote, standard 
classification and funding) 

Variances explained in Supporting Table C5 

 

The adjusted capital budget for the financial year amounts to R14,096,440. For the third quarter, 

capital expenditure was R51,309 representing 1% of the budget. Provincial treasury required the 

municipality to provide more information in terms of the commitments of capital items on the budget. 

Refer to Section 11 for more details regarding the progress of the spending of capital budget projects. 

2019/20 Budget Year 2020/21
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands 1 %
Multi-Year expenditure appropriation 2

Vote 1 - Ex ecutiv e and Council –              5 000          4 013          –              4 012          3 010          1 002     33% 4 013          
Vote 2 - Budget and Treasury  Office 111            –              –              –              –              –              –         –              
Vote 3 - Corporate Serv ices 1 173          –              –              –              –              –              –         –              
Vote 4 - Planning and Dev elopment –              –              –              –              –              –              –         –              
Vote 5 - Public Safety –              –              –              –              –              –              –         –              
Vote 6 - Health –              –              –              –              –              –              –         –              
Vote 7 - Community  and Social Serv ices –              –              –              –              –              –              –         –              
Vote 8 - Sport and Recreation –              1 500          3 000          –              –              2 250          (2 250)    -100% 3 000          
Vote 9 - Waste Management –              –              –              –              –              –              –         –              
Vote 10 - Roads Transport –              –              –              –              –              –              –         –              
Vote 11 - Waste Water Management –              –              –              –              –              –              –         –              
Vote 12 - Water –              –              –              –              –              –              –         –              
Vote 13 - Env ironment Protection –              –              –              –              –              –              –         –              
Vote 14 - Roads Agency  Function –              –              –              –              –              –              –         –              
Vote 15 - Electricity –              –              –              –              –              –              –         –              

Total Capital Multi-year expenditure 4,7 1 284          6 500          7 013          –              4 012          5 260          (1 248)    -24% 7 013          

Single Year expenditure appropriation 2
Vote 1 - Ex ecutiv e and Council 186            30              355            3                32              266            (234)       -88% 355            
Vote 2 - Budget and Treasury  Office 1                –              86              –              –              65              (65)        -100% 86              
Vote 3 - Corporate Serv ices 97              1 575          2 461          13              563            1 846          (1 283)    -70% 2 461          
Vote 4 - Planning and Dev elopment 76              30              179            –              24              134            (110)       -82% 179            
Vote 5 - Public Safety 3 793          –              30              –              –              23              (23)        -100% 30              
Vote 6 - Health 2 729          –              50              –              –              37              (37)        -100% 50              
Vote 7 - Community  and Social Serv ices –              –              –              –              –              –              –         –              
Vote 8 - Sport and Recreation 5                –              2 522          –              –              1 892          (1 892)    -100% 2 522          
Vote 9 - Waste Management 10              –              –              –              –              –              –         –              
Vote 10 - Roads Transport –              –              1 400          –              –              1 050          (1 050)    -100% 1 400          
Vote 11 - Waste Water Management –              –              –              –              –              –              –         –              
Vote 12 - Water –              –              –              –              –              –              –         –              
Vote 13 - Env ironment Protection –              –              –              –              –              –              –         –              
Vote 14 - Roads Agency  Function –              –              –              –              –              –              –         –              
Vote 15 - Electricity –              –              –              –              –              –              –         –              

Total Capital single-year expenditure 4 6 897          1 635          7 083          16              619            5 313          (4 693)    -88% 7 083          
Total Capital Expenditure 8 182          8 135          14 096        16              4 631          10 572        (5 941)    -56% 14 096        

DC4 Garden Route - Table C5 Monthly Budget Statement - Capital Expenditure (municipal vote, functional classification and funding) - Q3 Third 
Quarter

Vote Description Ref
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4.1.6 Table C6: Monthly Budget Statement - Financial Position 

 
 

The financial position of Council is recorded at the end of the third quarter ending 31 March 2021.  

 

 

 

2019/20 Budget Year 2020/21
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

YearTD 
actual

Full Year 
Forecast

R thousands 1
ASSETS
Current assets

Cash 188 287      143 131      143 131      6 199          143 131      
Call inv estment deposits –              –              –              180 000      –              
Consumer debtors –              –              –              6 832          –              
Other debtors 11 591        23 956        23 956        (8 322)         23 956        
Current portion of long-term receiv ables 4 293          3 867          3 867          –              3 867          
Inv entory 3 219          2 731          2 731          3 746          2 731          

Total current assets 207 391      173 685      173 685      188 455      173 685      

Non current assets
Long-term receiv ables 59 705        59 705        59 705        
Inv estments 26              27              27              26              27              
Inv estment property 54 182        86 108        86 108        54 099        86 108        
Inv estments in Associate –              
Property , plant and equipment 159 419      166 336      166 336      161 143      166 336      
Biological
Intangible 1 863          2 139          2 139          1 346          2 139          
Other non-current assets 52 945        

Total non current assets 268 434      314 316      314 316      216 613      314 316      
TOTAL ASSETS 475 825      488 001      488 001      405 068      488 001      

LIABILITIES
Current liabilities

Bank ov erdraft
Borrow ing 223            223            –              
Consumer deposits –              377            –              
Trade and other pay ables 22 477        37 449        37 449        21 126        37 449        
Prov isions 40 692        37 155        37 155        14 466        37 155        

Total current liabilities 63 391        74 604        74 604        36 191        74 604        

Non current liabilities
Borrow ing 169            28              28              –              28              
Prov isions 125 506      144 823      144 823      78 388        144 823      

Total non current liabilities 125 675      144 852      144 852      78 388        144 852      
TOTAL LIABILITIES 189 066      219 456      219 456      114 579      219 456      

NET ASSETS 2 286 760      268 545      268 545      290 490      268 545      

COMMUNITY WEALTH/EQUITY
Accumulated Surplus/(Deficit) 221 474      249 572      244 960      225 204      244 960      
Reserv es 65 285        18 973        18 973        65 285        18 973        

TOTAL COMMUNITY WEALTH/EQUITY 2 286 760      268 545      263 933      290 490      263 933      

Description Ref

DC4 Garden Route - Table C6 Monthly Budget Statement - Financial Position - Q3 Third Quarter
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4.1.7 Table C7: Monthly Budget Statement - Cash Flow 

 
 

The municipal bank balance at 31 March 2021 totals R6 198 804.69 and the short term deposits 
balance was R180 000 000.00, therefore the total cash and cash equivalents amounts to R186 198 
804.69.  

More detailed information regarding the cash position is tabled below that is giving a breakdown of 

the commitments against the cash of council:  

2019/20 Budget Year 2020/21
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands 1 %
CASH FLOW FROM OPERATING ACTIVITIES
Receipts

Property  rates –         
Serv ice charges –         
Other rev enue 183 577      200 102      204 407      35 511        133 398      136 272      (2 874)    -2% 204 407      
Gov ernment - operating 168 518      174 269      179 813      45 318        176 822      119 876      56 946   48% 179 813      
Gov ernment - capital –              –         –              
Interest 13 140        17 801        15 801        416            7 529          10 534        (3 005)    -29% 15 801        
Div idends –              –         

Payments
Suppliers and employ ees (345 802)     (394 231)     (406 905)     (49 835)       (292 128)     (271 270)     20 857   -8% (406 905)     
Finance charges (38)             –              (70)             –              (35)             (35)        100% (70)             
Transfers and Grants (3 199)         (1 230)         (2 391)         (217)           (687)           (1 594)         (906)       57% (2 391)         

NET CASH FROM/(USED) OPERATING ACTIVITIES 16 195        (3 288)         (9 344)         31 193        24 934        (6 218)         (31 152)  501% (9 344)         

CASH FLOWS FROM INVESTING ACTIVITIES
Receipts

Proceeds on disposal of PPE –         –              
Decrease (Increase) in non-current debtors 6 334          –         –              
Decrease (increase) other non-current receiv ables –              –              –         
Decrease (increase) in non-current inv estments 1                –              7 388          7 388          –              7 388     #DIV/0!

Payments
Capital assets (7 750)         (8 135)         (14 096)       (16)             (4 631)         (9 398)         (4 767)    51% (14 096)       

NET CASH FROM/(USED) INVESTING ACTIVITIES (1 414)         (8 135)         (14 096)       7 372          2 757          (9 398)         (12 155)  129% (14 096)       

CASH FLOWS FROM FINANCING ACTIVITIES
Receipts

Short term loans –         
Borrow ing long term/refinancing (732)           –         
Increase (decrease) in consumer deposits –         

Payments
Repay ment of borrow ing –         

NET CASH FROM/(USED) FINANCING ACTIVITIES (732)           –              –              –              –              –              –         –              

NET INCREASE/ (DECREASE) IN CASH HELD 14 049        (11 423)       (23 440)       38 565        27 691        (15 615)       (23 440)       
Cash/cash equiv alents at beginning: 174 238      154 555      154 555      158 508      154 555      158 508      
Cash/cash equiv alents at month/y ear end: 188 287      143 131      131 114      186 199      138 939      135 067      

Description Ref

DC4 Garden Route - Table C7 Monthly Budget Statement - Cash Flow  - Q3 Third Quarter
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REPORTING MONTH: 31 MARCH 2021

ITEM

Previous
Month
R'000

 Current
Month
R'000 

Bank balance as at 31 March 2021 83 507 754,26                 6 198 804,69                   
Other Cash & Cash Equivalents: Short 
term deposits 75 000 000,00                 180 000 000,00               
Total Cash & Cash Equivalents: 158 507 754,26               186 198 804,69               
LESS: 92 558 515,25                 109 461 681,42               
Unspent Conditional Grants 5 207 021,15                   5 207 021,15                   
Provision for staff leave 13 904 229,27                 13 904 229,27                 
Provision for bonus 3 924 018,00                   3 924 018,00                   
Post Retirement Benefits 37 463 916,00                 37 463 916,00                 
Performance Bonus 1 131 246,00                   1 131 246,00                   
Grant received in advance -                                   17 037 750,00                 
Trade Payables 2 160 510,70                   5 521 588,49                   
YTD Unspent Capital budget -                                   5 941 222,26                   
YTD Unspent Operational budget 28 767 574,13                 19 330 690,25                 
Sub total 65 949 239,01                 76 737 123,27                 

PLUS: 10 158 539,00                 10 158 539,00                 
VAT Receivable 2 148 048,00                   2 148 048,00                   
Receivable Exchange 8 010 491,00                   8 010 491,00                   

76 107 778,01                 86 895 662,27                 

LESS OTHER MATTERS:
Capital Replacement Reserve 31 856 144,00                 31 856 144,00                 
Employee Benefits Reserves 33 429 212,00                 33 429 212,00                 

Sub Total 10 822 422,01                21 610 306,27                

LESS: CONTINGENT LIABILITIES 7 701 377,00                   7 701 377,00                   
Barry Louis Rae Trust 4 500 000,00                   4 500 000,00                   
Portion of Portion 2 of Farm 238, 
Hooggekraal

353 441,00                      353 441,00                      

Erf 99, Glentana 197 936,00                      197 936,00                      
Labour disputes 2 650 000,00                   2 650 000,00                   

Recalculated available cash balance 3 121 045,01                   13 908 929,27                 

Total monthly commitments 18 181 577,05                 14 325 783,78                 

Commitments against Cash & Cash Equivalents
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PART 2 – SUPPORTING DOCUMENTATION 

SECTION 5 – DEBTORS' ANALYSIS 

Supporting Table SC3 

 

Long outstanding debtors that mainly consist of old sundry debt and fire accounts, remains a concern 
for the municipality and management will continue to report in terms of progress made. 

The majority of the firefighting accounts are disputed with regards to the origin of the fire and who is 
responsible for the payment of the account. The fire section have implemented an electronic system 
which will assist in the future with disputes.  
The municipality are required to submit debtors aged analysis data strings on a monthly basis.  

Currently the debtor section initiated debt collection processes and will report quarterly to the 
financial services committee on the debt collection process. 

 

Description

R thousands

NT 
Code

0-30 Days 31-60 Days 61-90 Days 91-120 Days 121-150 Dys 151-180 Dys 181 Dys-1 Yr Over 1Yr Total
Total 
over 90 
days

Actual Bad 
Debts Written 
Off against 
Debtors

Impairment - 
Bad Debts i.t.o 
Council Policy

Debtors Age Analysis By Income Source
Trade and Other Receiv ables from Ex change Transactions - Water 1200 –              –              –              –              –              –              –              –              –              –              
Trade and Other Receiv ables from Ex change Transactions - Electricity 1300 –              –              –              –              –              –              –              –              –              –              
Receiv ables from Non-ex change Transactions - Property  Rates 1400 –              –              –              –              –              –              –              –              –              –              
Receiv ables from Ex change Transactions - Waste Water Management 1500 –              –              –              –              –              –              –              –              –              –              
Receiv ables from Ex change Transactions - Waste Management 1600 –              –              –              –              –              –              –              –              –              –              
Receiv ables from Ex change Transactions - Property  Rental Debtors 1700 –              –              –              –              –              –              60              (48)             12              12              
Interest on Arrear Debtor Accounts 1810 248            242            237            229            226            228            1 700          2 996          6 107          5 380          
Recov erable unauthorised, irregular, fruitless and w asteful ex penditure 1820 –              –              –              –              –              –              –              –              –              –              
Other 1900 427            978            741            1 233          400            458            3 997          25 238        33 473        31 327        

Total By Income Source 2000 675            1 220          978            1 462          626            687            5 758          28 186        39 592        36 719        –                  –                  
2019/20 - totals only –              –              
Debtors Age Analysis By Customer Group

Organs of State 2200 (4)               674            29              15              81              32              693            1 423          2 943          2 244          
Commercial 2300 –              –              –              –              –              –              –              –              –              –              
Households 2400 (1)               –              –              –              –              –              0                –              (1)               0                
Other 2500 680            546            949            1 447          545            655            5 065          26 763        36 651        34 475        

Total By Customer Group 2600 675            1 220          978            1 462          626            687            5 758          28 186        39 592        36 719        –                  –                  

DC4 Garden Route - Supporting Table SC3 Monthly Budget Statement - aged debtors - Q3 Third Quarter
Budget Year 2020/21
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SECTION 6 – CREDITORS' ANALYSIS 

Supporting Table C4 

 
The municipality are required to submit creditors aged analysis data strings on a monthly basis. 

The reason for long outstanding creditors are due to invoices not submitted by either suppliers or 

user departments, other reasons also include disputes on certain invoices.  

The municipality are continuously working towards resolving outstanding disputes on invoices and 

obtaining outstanding invoices.  

 SECTION 7 – INVESTMENT PORTFOLIO ANALYSIS 

7.1 Investment monitoring information 

The municipality invest access funds on a 30 days’ short-term investment period in order to maximise 

the interest received and to have cash readably available when needed and is done in line with the 

Cash Management and Investment Policy of council.  

Departments provide cash flow projections on spending to the finance department, which enables 

the finance department to accurately perform cash flow projections. 

This should be done in line with the Cash Management and Investment policy of council. 

 
 

 

Budget Year 2020/21

R thousands
Creditors Age Analysis By Customer Type

Bulk Electricity 0100 –              –              –              –              –              –              –              –              –              
Bulk Water 0200 –              –              –              –              –              –              –              –              –              
PAYE deductions 0300 –              –              –              –              –              –              –              –              –              
VAT (output less input) 0400 –              –              –              –              –              –              –              –              –              
Pensions / Retirement deductions 0500 –              –              –              –              –              –              –              –              –              
Loan repay ments 0600 –              –              –              –              –              –              –              –              –              
Trade Creditors 0700 3 972          249            31              42              –              27              19              19              4 360          
Auditor General 0800 –              –              –              –              –              –              –              –              –              
Other 0900 30              –              –              –              –              –              –              –              30              

Total By Customer Type 1000 4 002          249            31              42              –              27              19              19              4 390          –               

Prior y ear 
totals for chart 
(same period)

DC4 Garden Route - Supporting Table SC4 Monthly Budget Statement - aged creditors  - Q3 Third Quarter

181 Days -
1 Year

Over 1
Year

Total61 - 
90 Days

91 - 
120 Days

121 - 
150 Days

151 - 
180 Days

Description NT 
Code

0 - 
30 Days

31 - 
60 Days

Balance as at 01 
March 2021

Investments 
matured

Investments 
made

Interest 
capitalised

Month Year to date
Garden Route District 
M unicipality

Interest Received YTD -                        
Standard Bank 25 000 000,00       -10 000 000,00         45 000 000,00        60 000 000,00      23 735,43       1 032 988,57          

Investec Bank -                         -                        -                  48 497,25               
ABSA 25 000 000,00       35 000 000,00        60 000 000,00      -                  749 731,84             
Nedbank 25 000 000,00       -10 000 000,00         45 000 000,00        60 000 000,00      20 136,99       951 804,28             
FNB -                         -10 000 000,00         10 000 000,00        -                        22 208,22       259 636,69                 
Guarantee investment
 investment -                         -                        -                  -                          
BANK DEPOSITS 75 000 000,00       -30 000 000,00         135 000 000,00      -                180 000 000,00    66 080,64       3 042 658,63          

Movements for the month
Balance as at 31 

March 2021
Interest 
earned Interest earned
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SECTION 8 – ALLOCATION AND GRANT RECEIPTS AND EXPENDITURE 

8.1 Supporting Table C6 

 

Performance reporting on grants will be enhanced to ensure compliance with the Division of 

Revenue Act. 

2019/20 Budget Year 2020/21
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands %
RECEIPTS: 1,2

Operating Transfers and Grants

National Government: 162 568      168 297      171 524      40 620        171 224      128 643      41 427   32,2% 171 524      
Local Gov ernment Equitable Share 157 370      162 480      165 707      40 620        165 707      124 280      41 427   33,3% 165 707      
Finance Management 1 000          1 000          1 000          –              1 000          750            1 000          
Municipal Sy stems Improv ement –              300            300            225            300            
EPWP Incentiv e 1 629          2 072          2 072          –              2 072          1 554          2 072          
NT - Rural Roads Asset Management Sy stems 2 569          2 445          2 445          –              2 445          1 834          2 445          
Fire Serv ice Capacity  Building Grant 3 –              –         –              

–         
–         
–         
–         

Other transfers and grants [insert description] –         
Provincial Government: 6 168          3 400          7 676          4 698          5 598          5 757          (159)       -2,8% 7 676          

PT - Integrated Transport Plan 900            900            1 800          –              900            1 350          (450)       -33,3% 1 800          
PT - WC Support Grant 3 520          400            400            300            300            300            400            
PT - Disaster Management Grant 348            80              60              (60)        -100,0% 80              
PT - WC Support Grant / Humanitarian relief 4 100            2 473          2 298          2 298          1 855          443        23,9% 2 473          
PT - Safety  Plan Implementation (WOSA) 1 300          2 100          2 923          2 100          2 100          2 192          (92)        -4,2% 2 923          
PT - WC Support Grant - Risk Management –         

District Municipality: –              –              –              –              –              –              –         –              
[insert description] –         

–         
Other grant providers: –              –              –              –              –              –              –         –              

[insert description] –         

–         
Total Operating Transfers and Grants 5 168 736      171 697      179 200      45 318        176 822      134 400      41 268   30,7% 179 200      

Capital Transfers and Grants

National Government: –              –              –              –              –              –              –         –              
–         

–         
–         
–         
–         

Other capital transfers [insert description] –         
Provincial Government: –              –              –              –              –              –              –         –              

Municipal Disaster Grant –         
Fire Services Capacity Building Grant

–         
District Municipality: –              –              –              –              –              –              –         –              

[insert description] –         
–         

Other grant providers: –              –              –              –              –              –              –         –              
[insert description] –         

–         
Total Capital Transfers and Grants 5 –              –              –              –              –              –              –         –              

TOTAL RECEIPTS OF TRANSFERS & GRANTS 5 168 736      171 697      179 200      45 318        176 822      134 400      41 268   30,7% 179 200      

Description Ref

DC4 Garden Route - Supporting Table SC6 Monthly Budget Statement - transfers and grant receipts  - Q3 Third Quarter
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8.2 Supporting Table C7 

 
Performance reporting on grants will be enhanced to ensure compliance with the Division of 

Revenue Act that stipulates reporting on all grant performance should be done from the receiving 

officer. RSC Equitable Share is an unconditional grant hence the day-to-day running of the business 

are dependent on it. 

2019/20 Budget Year 2020/21
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands %
EXPENDITURE

Operating expenditure of Transfers and Grants
National Government: 160 217      168 297      171 132      392            5 656          128 349      (122 693) -95,6% 171 132      

Local Gov ernment Equitable Share 157 370      162 480      165 707      124 280      (124 280) -100,0% 165 707      
Finance Management 1 000          1 000          1 000          60              540            750            (210)       -28,0% 1 000          
Municipal Sy stems Improv ement –              300            300            –              298            225            73         32,6% 300            
EPWP Incentiv e 1 629          2 072          2 072          –              2 072          1 554          518        33,3% 2 072          
NT - Rural Roads Asset Management Sy stems 218            2 445          2 053          332            2 746          1 540          1 206     78,4% 2 053          
Fire Serv ice Capacity  Building Grant –              –         –              
Other transfers and grants [insert description] –         

Provincial Government: 5 653          3 400          7 676          473            1 308          5 757          (4 448)    -77,3% 7 676          
PT - Integrated Transport Plan –              900            1 800          1                1                1 350          (1 349)    -99,9% 1 800          
PT - Disaster Management Grant 268            80              7                33              60              (27)        -45,0% 80              
PT - WC Support Grant / Humanitarian relief 3 708          400            400            –              73              300            (227)       -75,6% 400            
PT - Safety  Plan Implementation (WOSA) 1 677          2 100          2 923          –              2                2 192          (2 190)    -99,9% 2 923          
PT - WC Support Grant - Risk Management –              2 473          465            1 199          1 855          (656)       -35,4% 2 473          

District Municipality: –              –              –              –              –              –              –         –              
–         

[insert description] –         
Other grant providers: –              –              –              –              –              –              –         –              

–         
[insert description] –         

Total operating expenditure of Transfers and Grants: 165 870      171 697      178 808      865            6 965          134 106      (127 141) -94,8% 178 808      

Capital expenditure of Transfers and Grants
National Government: –              –              –              –              –              –              –         –              

–         
–         
–         
–         
–         

Other capital transfers [insert description] –         
Provincial Government: 3 782          –              –              –              –              –              –         –              

2 097          –         
1 685          –         

District Municipality: –              –              –              –              –              –              –         –              
–         
–         

Other grant providers: –              –              –              –              –              –              –         –              
–         
–         

Total capital expenditure of Transfers and Grants 3 782          –              –              –              –              –              –         –              

TOTAL EXPENDITURE OF TRANSFERS AND GRANTS 169 653      171 697      178 808      865            6 965          134 106      (127 141) -94,8% 178 808      

Description Ref

DC4 Garden Route - Supporting Table SC7(1) Monthly Budget Statement - transfers and grant expenditure  - Q3 Third Quarter
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SECTION 9 – EXPENDITURE ON COUNCILLOR AND BOARD MEMBERS ALLOWANCES AND 
EMPLOYEE BENEFITS 

Supporting Table C8 

 
Remuneration related expenditure for the 3rd quarter ended 31 March 2021 amounted to 

R63,379,291 of an adjusted budgeted amount of R254,469,780 that represents 25% of the budgeted 

amount.  

2019/20 Budget Year 2020/21
Audited 

Outcome
Original 
Budget

Adjusted 
Budget

Monthly 
actual

YearTD 
actual

YearTD 
budget

YTD 
variance

YTD 
variance

Full Year 
Forecast

R thousands %
1 A B C D

Councillors (Political Office Bearers plus Other)
Basic Salaries and Wages 7 304          11 298        11 298        633            6 167          8 474          (2 306)    -27% 11 298        
Pension and UIF Contributions 723            242            242            6                65              181            (117)       -64% 242            
Medical Aid Contributions 49              78              78              8                63              58              4           7% 78              
Motor Vehicle Allow ance 1 624          776            776            –              26              582            (556)       -96% 776            
Cellphone Allow ance 568            515            515            58              480            387            93         24% 515            
Housing Allow ances –              451            451            –              –              338            (338)       -100% 451            
Other benefits and allow ances 1 200          –              –         

Sub Total - Councillors 11 467        13 360        13 360        705            6 800          10 020        (3 220)    -32% 13 360        
% increase 4 16,5% 16,5% 16,5%

Senior Managers of the Municipality 3
Basic Salaries and Wages 6 721          4 390          4 390          474            4 307          3 292          1 015     31% 4 390          
Pension and UIF Contributions 1 058          161            161            0                15              121            (105)       -87% 161            
Medical Aid Contributions 242            105            105            5                39              79              (40)        -51% 105            
Ov ertime –              –              –              –              –              –              –         –              
Performance Bonus 1 064          –              –              –              –              –              –         –              
Motor Vehicle Allow ance 1 029          804            804            41              410            603            (193)       -32% 804            
Cellphone Allow ance 108            142            142            9                81              106            (25)        -24% 142            
Housing Allow ances 374            –              –              –              –              –              –         –              
Other benefits and allow ances 234            770            770            0                1                577            (576)       -100% 770            
Pay ments in lieu of leav e 68              –              –              –         –              
Long serv ice aw ards –              –              –         –              
Post-retirement benefit obligations 2 –              –              –         –              

Sub Total - Senior Managers of Municipality 10 897        6 371          6 371          529            4 853          4 778          75         2% 6 371          
% increase 4 -41,5% -41,5% -41,5%

Other Municipal Staff
Basic Salaries and Wages 150 543      147 256      150 980      12 845        117 570      113 235      4 335     4% 150 980      
Pension and UIF Contributions 25 902        24 724        24 725        2 216          17 977        18 544        (567)       -3% 24 725        
Medical Aid Contributions 16 440        19 854        19 890        1 474          11 965        14 917        (2 953)    -20% 19 890        
Ov ertime 4 413          4 080          4 080          561            3 002          3 060          (58)        -2% 4 080          
Performance Bonus –              –              –              –              –              –              –         –              
Motor Vehicle Allow ance 7 661          9 079          9 384          868            8 216          7 038          1 178     17% 9 384          
Cellphone Allow ance 134            122            122            10              76              92              (15)        -17% 122            
Housing Allow ances 2 267          2 351          2 463          203            1 670          1 847          (177)       -10% 2 463          
Other benefits and allow ances 7 340          17 379        18 195        581            13 469        13 646        (177)       -1% 18 195        
Pay ments in lieu of leav e 3 500          –              –              438            6 059          –              6 059     #DIV/0! –              
Long serv ice aw ards –              –              –              –              –              –              –         –              
Post-retirement benefit obligations 2 7 831          8 292          9 942          528            4 827          7 456          (2 629)    -35% 9 942          

Sub Total - Other Municipal Staff 226 029      233 137      239 781      19 723        184 832      179 836      4 996     3% 239 781      
% increase 4 3,1% 6,1% 6,1%

Total Parent Municipality 248 394      252 868      259 512      20 957        196 485      194 634      1 851     1% 259 512      

Summary of Employee and Councillor remuneration Ref

DC4 Garden Route - Supporting Table SC8 Monthly Budget Statement - councillor and staff benefits  - Q3 Third Quarter
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SECTION 10 – MATERIAL VARIANCES TO THE SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN 

The measurement of performance of the Municipality in terms of the implementation of the Service Delivery and Budget Implementation plan are 

dealt with separately. 

SECTION 11 – CAPITAL PROGRAMME PERFORMANCE 

The table below provides information on capital budget spending: 
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SCOA config Nr. Project description
Cost
centre Adjusted budget   R' YTD Expenditure  R' Year to date Budget

Status of the
 project

At what stage is each 
project currently

Any challenges identified that is
 resulting in delays?

What measures are in place to
 remedy the existing challenges.

71018103001 1 Land 1018 4 013 000,00 3 964 879,32 3 009 750,00
In Process In Process No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71110240001 2 Office Chair 1018 30 000,00 22 500,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102403 3 Upgrade outdated Disaster Recovery Hardware 1307 317 300,00 237 975,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102418 4 Replace Access Control and Time and Attendance devices to ha 1307 282 163,00 19 130,40 211 622,25
In Process In Process No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102422 5 Additional Laptops (15) 1307 199 837,00 199 836,00 149 877,75
Completed Completed No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307104107 6 Replace outdated Access Points 1307 10 300,00 10 260,87 7 725,00
Completed Completed No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307104118 7 Printers 1307 20 312,00 15 234,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102201 8 Pool Vehicle 1308 234 100,00 233 559,00 175 575,00
Completed Completed No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71314410001 9 Big Scanner Machine and Projector 1314 30 000,00 22 500,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71316102401 10 Ergonomic Chairs for employees with special needs 1316 50 000,00 14 429,00 37 500,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71316103101 11 Fire Alarm System (Mission street): OHS 1316 250 000,00 187 500,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71316240001 12 Evacuation Chairs 1316 20 000,00 6 903,04 15 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71402240001 13 Furniture: LED/Tourism 1402 30 000,00 24 154,85 22 500,00
In Process In Process No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

72205160001 14 Calitzdorp Spa Roof's 2205 1 500 000,00 1 125 000,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307104119 15 24 prt Gigabyte POE injectors 1307 11 970,00 11 965,22 8 977,50
Completed Completed No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307104120 16 QNAP 8-Bay NAS 1307 43 730,00 42 801,00 32 797,50
Completed Completed No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307104121 17 Insurance / Uneconomical to repair 1307 30 000,00 23 775,12 22 500,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71018104102 18 Upgrading of Multimedia Council Chambers 1018 80 000,00 46 940,00 60 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71018102405 19 Office Furniture: Bitou - Mayor Office 1018 80 000,00 0,00 60 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71018104006 20 Laundry Machines 1018 65 000,00 29 000,00 48 750,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71018104007 21 Key Safe Boxes 1018 5 000,00 0,00 3 750,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71018102320 22 Drills 1018 7 000,00 3 473,92 5 250,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308104025 23 Office Chair 1308 10 150,00 7 612,50
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102330 24 High Water Pressure Machine 1308 -250,00 -187,50
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102331 25 Battery Jumper 1308 4 000,00 3 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.
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SCOA config Nr. Project description
Cost
centre Adjusted budget   R' YTD Expenditure  R' Year to date Budget

Status of the
 project

At what stage is each 
project currently

Any challenges identified that is
 resulting in delays?

What measures are in place to
 remedy the existing challenges.

71308103010 26 Perspex Screens 1308 29 000,00 21 750,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308104029 27 Office Furniture 1803 30 000,00 22 500,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102204 28 Reception Security Booth 1308 25 000,00 18 750,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102205 29 Secuirty Gates - HR 1305 29 000,00 21 750,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308104026 30 Vacuum Cleaners 1308 6 500,00 4 875,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308104027 31 Water Urns 1308 4 500,00 3 375,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

72205160002 32 Solar Project 2205 1 500 000,00 1 125 000,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308104028 33 Office Chair 1401 10 000,00 7 500,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

72305230002 34 Drone 1601 65 000,00 48 750,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71316103102 35 Security beams- MHS:Langebaan 1316 7 200,00 5 400,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102202 36 LDV Bakkies 2801 900 000,00 675 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102203 37 Office Extension / Office Container - RRAMS 2801 500 000,00 375 000,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308104066 38 Extension of filing cabinet 1308 9 000,00 6 750,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

72305230003 39 Cameras 1601 16 000,00 12 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102423 40 Personal Computers (10) 1307 120 000,00 90 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102424 41 Computer Screens (10) 1307 20 000,00 15 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102425 42 Laptops EPWP 1307 50 000,00 37 500,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102426 43 Laptops: Human Settlements 1307 40 000,00 30 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102427 44 Laptops: RRAMS 1307 167 000,00 125 250,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307102428 45 Tablets: RRAMS 1307 94 000,00 70 500,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102207 46 Cellphones 1602 14 376,00 10 782,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102208 47 Cellphones 1803 19 680,00 14 760,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102209 48 Cellphones 1301 26 880,00 20 160,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102210 49 Cellphones 1302 7 440,00 5 580,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102211 50 Cellphones 1305 56 376,00 42 282,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102212 51 Cellphones 1307 85 200,00 63 900,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102213 52 Cellphones 1308 14 880,00 11 160,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102214 53 Cellphones 1201 34 320,00 25 740,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102215 54 Cellphones 1203 11 040,00 8 280,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102216 55 Cellphones 1202 18 480,00 13 860,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.
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SCOA config Nr. Project description
Cost
centre Adjusted budget   R' YTD Expenditure  R' Year to date Budget

Status of the
 project

At what stage is each 
project currently

Any challenges identified that is
 resulting in delays?

What measures are in place to
 remedy the existing challenges.

71308102217 56 Cellphones 1213 14 880,00 11 160,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102218 57 Cellphones 1204 7 440,00 5 580,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102219 58 Cellphones 1002 37 920,00 28 440,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

7130810220 59 Cellphones 1001 25 920,00 19 440,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102221 60 Cellphones 1211 8 640,00 6 480,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102222 61 Cellphones 1311 22 320,00 16 740,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102223 62 Cellphones 1209 23 520,00 17 640,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102224 63 Cellphones 1407 7 440,00 5 580,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102225 64 Cellphones 1004 26 592,00 19 944,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102226 65 Cellphones 1807 11 040,00 8 280,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102227 66 Cellphones 1404 32 496,00 24 372,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102228 67 Cellphones 1402 45 840,00 34 380,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102229 68 Cellphones 1401 26 880,00 20 160,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102230 69 Cellphones 1403 22 320,00 16 740,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102231 70 Cellphones 2206 7 440,00 5 580,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102233 71 Cellphones 2203 14 880,00 11 160,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102234 72 Desalination Plant 2205 2 500 000,00 1 875 000,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308102450 73 Air Conditioner 1308 12 000,00 9 000,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307104130 74 Wireless Link - Server Room to Stores 1307 6 388,00 4 791,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71307104131 75 USB HDD / SDD Clone Docks 1307 3 000,00 2 250,00
In Process Order issued to supplier No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

71308104067 76 Desk 1308 5 000,00 3 750,00
Not started yet Not started yet No expected challenges anticipated

Monthly  all  project managers will  report to the BTO progress i.t.o the progress on their 
projects. This report will  be tabled to the Management committee and the Finance portfolio 
commitee to ensure accountabil ity is enforced.

Totals 14 096 440,00 4 631 107,74 10 572 330,00
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71110240001 2 Office Chair 1018 12 696,00
71018102405 19 Office Furniture: Bitou - Mayor Office 1018 68 744,32
71018104006 20 Laundry Machines 1018 23 100,00
71018104007 21 Key Safe Boxes 1018 3 918,52
71307102403 3 Upgrade outdated Disaster Recovery Hardware 1307 315 693,76
71307102418 4 Replace Access Control and Time and Attendance devices to ha 1307 262 337,47
71307104118 7 Printers 1307 19 080,00
71316102401 10 Ergonomic Chairs for employees with special needs 1316 6 521,74
71308104025 23 Office Chair 1308 5 684,17
71308102330 24 High Water Pressure Machine 1308 1 250,00
71308102331 25 Battery Jumper 1308 1 500,00
71308103010 26 Perspex Screens 1308 28 950,00
71308104029 27 Office Furniture 1803 22 917,35
71308104026 30 Vacuum Cleaners 1308 6 447,00
71308104027 31 Water Urns 1308 4 197,00
71308102202 36 LDV Bakkies 2801 736 014,00
72305230003 39 Cameras 1601 13 913,04
71307102423 40 Personal Computers (10) 1307 118 020,00
71307102424 41 Computer Screens (10) 1307 19 295,00
71307102425 42 Laptops EPWP 1307 45 165,22
71307102426 43 Laptops: Human Settlements 1307 33 873,91
71308102450 73 Air Conditioner 1308 7 867,68
71307104130 74 Wireless Link - Server Room to Stores 1307 6 387,83
71307104131 75 USB HDD / SDD Clone Docks 1307 1 521,74

Total Commitments 1 765 095,75

Commitments against capital for the month March 2021
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SECTION 12 – OPERATIONAL PROJECTS PERFORMANCE 

 

Refer to table below for the actual expenditure against the budgeted amounts for the largest 
operational projects budgeted for in the 2020/21 financial year: 

Project code & name
 Total Adjusted Budget 

2020/21 

 Year to date actual at 
the end of the 3rd 
Quarter 2020/21  % Spent 

COM01 Blue Flag Beach application and operational costs 26 000,00                              -                                          0,00%
COM02 Incentives and awareness 71 052,00                              -                                          0,00%
COM04 Social assistance 110 000,00                            12 361,19                              11,24%
COM06 Annual Garden Route Environmental forum 22 500,00                              -                                          0,00%
COM07 GREF database maintenance and development 100 000,00                            98 630,00                              0,00%
COM32 Awareness Campaign: Home Composting Pilot Project 30 000,00                              19 072,83                              63,58%
COM33 Integrated Waste Management Plan Review 78 000,00                              -                                          0,00%
COM34 Waste minimization strategy 1 516 550,00                         324 525,00                            21,40%
COR11 External Bursaries 205 000,00                            55 000,00                              26,83%
COR13 Training 1 205 000,00                         693 920,41                            57,59%
COR33 Medical Examination 110 000,00                            80 880,10                              73,53%
COR41 Unemployed Training (EPWP) 200 000,00                            179 342,76                            89,67%
MM007 Organisational Performance Management 516 000,00                            312 000,00                            60,47%
MM020 Christmas Hampers 190 000,00                            188 075,30                            98,99%
MM023 Women in Business 63 000,00                              6 575,00                                10,44%
MM024 Grant in Aid 155 000,00                            15 000,00                              9,68%
MM025 Donations and Sponsor of Sport Equipment 405 000,00                            75 000,00                              18,52%
PED01 SCEP 100 000,00                            100 000,00                            100,00%
PED02 Growth & Development Strategy 75 000,00                              75 000,00                              100,00%
PED03 Film Office 150 000,00                            150 000,00                            100,00%
PED05 SME Support Programme 1 008 635,00                         400 000,00                            39,66%
PED17 Cater Care Project 400 000,00                            217 391,30                            54,35%
PED22 Fresh produce market 500 000,00                            -                                          0,00%
PED29 IDP Rep Forum 167 500,00                            53 123,39                              31,72%
PED30 Public Participation 5 000,00                                 1 190,00                                23,80%
PED62 EPWP Grant 3 743 453,00                         2 671 948,58                        71,38%
PED63 EPWP Manager section (running costs) 3 300 577,00                         1 100 667,50                        33,35%
Totals: 14 453 267,00                      6 829 703,36                        47,25%
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SECTION 13 – SECTION 11 WITHDRAWALS 
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SECTION 14 – MUNICIPAL MANAGER’S QUALITY CERTIFICATE 
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Performance Key: 
 
KPI not Met = 0%< = Actual/Target< = 74.9% 

Almost Met = 75%< = Actual/Target < = 99.99% 

Met = 100% Actual meets Target 

KPI Well Met = 100.001% < = Actual/Target < = 149.9% 

KPI Extremely Well Met = 150 000%< = Actual/Target 

 
The detailed breakdown of the performance is recorded under Annexure A below 

 
Annexure A 
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OFFICE OF THE MUNICIPAL MANAGER 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective 
Measures 

TL1 Submit an OPCAR progress report to the 
MANCOM on a quarterly basis 

Number of progress reports submitted to 
MANCOM quarterly Good Governance 4 1 0 

R  All AG findings 
updated in full by 
December 2020. 
Target to move to 
June for the 19/20 
AG report that was 
received on 25th 
March 2021 

TL2 Submit the Top layer SDBIP for 2020/21 for 
approval by the Mayor within 14 days after 
the budget has been approved 

Top Layer SDBIP for 2020/21 submitted to 
the Mayor within 14 days after the budget 
has been approved 

Good Governance 1 0 0 
N/A   

TL3 Draft the annual performance report for 
2019/20 and submit to the Auditor General 
by 31 August 2020 

Annual performance report for 2019/20 
drafted and submitted to the Auditor 
General by 31 August 2020 

Good Governance 1 0 0 
N/A   

TL4 Develop Individual Performance 
Management Score cards for the three 
levels of the Employment Equity Categories 
by June 2021 

Number of Individual Performance 
Management Scorecards developed by June 
2021 Good Governance 0 0 0 

N/A   

TL5 Review the organizational strategic risk 
register(top 10) and submit to Council by 31 
May 2021 

Reviewed organizational strategic risk 
register submitted to Council by 31 May 
2021 

Good Governance 0 0 0 
N/A   

TL6 Review the Risk based audit plan (RBAP) for 
2021/22 and submit to the Audit Committee 
for consideration by 30 June 2021 

RBAP for 2021/22 reviewed and submitted 
to the Audit Committee by 30 June 2021 Good Governance 1 0 0 

N/A   
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OFFICE OF THE MUNICIPAL MANAGER 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective 
Measures 

TL7 The percentage of the municipal capital 
budget spent on capital projects by 30 June 
2021 (Actual amount spent on capital 
projects /Total amount budgeted for capital 
projects) 

% of capital budget spent by 30 June 2021 

Financial Viability 95.00% 0.00% 0.00% 

N/A   

TL38 Compile and submit the Final Oversight 
Report for 2019/2020 to Council by 31 
March 2021 

Final Oversight Report for 2019/2020 
submitted to Council by 31 March 2021 Good Governance 1 1 1 

G   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
134 

 
 
 

CORPORATE SERVICES 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective 
Measures 

TL8 
Report quarterly to Council on the revision 
of the Human Resource Policies of the 
Organization 

Number of reports submitted to Council Good Governance 4 1 1 
G   

TL9 

Number of people from employment equity 
target groups that will be appointed in the 
three highest levels of management during 
the 2020/21 financial year in compliance 
with the municipality's approved 
employment equity plan(senior officials & 
managers 

Number of people that will be appointed in 
the three highest levels of management in 
compliance with a municipality's approved 
employment equity plan(senior officials & 
managers,professionals,technicians and 
associate professionals) 

A Skilled 
workforce and 

Community 
1 0 0 

N/A   

TL10 

Spent 0.5% of personnel budget on training 
by 30 June 2021 (Actual total training 
expenditure divided by total personnel 
budget) 

% of the personnel budget spent on training 
by June 2021 

A Skilled 
workforce and 

Community 
0.5% 0% 0% 

N/A   

TL11 

Limit vacancy rate to 10% of budgeted post 
by 30 June 2021 (Number of funded posts 
vacant divided by number of budgeted 
funded posts) 

% vacancy rate 
A Skilled 

workforce and 
Community 

10% 0% 0% 

N/A   

TL12 Review the organizational structure and 
submit to Council by 30 June 2021 

Organizational structure reviewed and 
submitted to Council by 30 June 2021 

A Skilled 
workforce and 

Community 
1 0 0 

N/A   

TL13 
Compile a Fleet Management Policy for the 
Organization and submit to Council for 
approval by March 2021 

Fleet Management Policy developed and 
submitted to Council by March 2021 Good Governance 1 1 1 

G   
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CORPORATE SERVICES 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective 
Measures 

TL14 
Award 16 external bursaries to qualifying 
candidates by 31 March 2021 Number of external bursaries awarded by 

March 2021 

A Skilled 
workforce and 

Community 
16 16 22 

G2   

TL15 
Create training opportunities for EPWP 
employees(hard labour) by June 2021 Number of training opportunities created 

for EPWP appointees by June 2021 

A Skilled 
workforce and 

Community 
50 0 0 

N/A   

TL16 
Develop a security policy for the 
municipality and submit to Council for 
adoption by 30 March 2021 

Developed security policy submitted to 
Council by 30 March 2021 Good Governance 1 1 1 

G   

TL17 Report to Council on the execution of 
Council resolutions quarterly 

Number of reports submitted to Council on 
a quarterly basis Good Governance 4 1 1 

G   

TL18 
Develop a implementation plan for the Skills 
Mecca concept and submit to Mancom by 
30 June 2021 

Implementation Plan Developed and 
submitted to Mancom by 30 June 2021 

A Skilled 
workforce and 

Community 
1 0 0 

N/A   
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PLANNING AND ECONOMIC DEVELOPMENT 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective 
Measures 

TL19 
Development of a Growth and 
Development Strategy and submit to 
Council by December 2020 

Growth and Development Strategy 
developed and submitted to Council by 
December 2020 

Local Economic 
Development 0 0 0 

N/A 
 

TL20 

Create job opportunities through the 
Expanded Public Works Programme (EPWP) 
for the organization (GRDM) by 30 June 
2021 

Number of Job opportunities created 
through the Expanded Public Works 
Programme (EPWP) by 30 June 2021 

Grow an Inclusive 
District Economy 325 0 0 

N/A   

TL21 Development of an Investment Prospectus 
and submit to Council by December 2020 

An Investment Prospectus developed and 
submitted to Council by December 2020 

Grow an Inclusive 
District Economy New KPI 0 1 

B   

TL22 Compile and submit the Final Annual Report 
for 2019/2020 to Council by 31 March 2021 

Final Annual Report for 2019/2020 
submitted to Council by 31 March 2021 Good Governance 1 1 1 

G  . 
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COMMUNITY SERVICES 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective 
Measures 

TL24 
Compile a strategy to address the 
inadequate emergency equipment and 
submit to MANCOM by 31 March 2021 

Strategy submitted to MANCOM by March 
2021 

Promote 
sustainable 

environmental 
management and 

public safety 

New KPI 1 1 

G   

TL25 
Raise Public Health Covid 19 awareness 
through 8 sessions with the communities by 
30 June 2021 

Number of sessions held by 30 June 2021 
Healthy and 

Socially Stable 
Communities 

New KPI 2 2 
G   

TL39 
Reports on the Progress with regard to the 
Garden Route Food bank before 30 June 
2021 

Submit quarterly reports on the Progress 
with regard to the Garden Route Food bank 
before 30 June 2021 

A Skilled 
Workforce and 
Communities 

New KPI 0 0 
N/A 
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ROADS AND TRANSPORT SERVICES 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective 
Measures 

TL26 Job creation through the Roads Services by 
June 2021 Number of Jobs created by 30 June 2021 

A Skilled 
workforce and 

Community 
New KPI 0 0 

N/A 
 

TL27 
Spent 95% of the roads budget allocation by 
30 June 2021(Actual expenditure divided by 
approved allocation received) 

% of the roads spent by 30 June 2021 Financial Viability 94% 0 0 
N/A   

TL28 Reseal 31.24 km of roads by 30 June 2021 Number of km's of roads resealed Bulk Infrastructure 
and Co-ordination 26.31 0 0 

N/A   

TL29 Regravel 32.73 km of roads by 30 June 2021 Number of km's of roads re-graveled by 30 
June 2021 

Bulk Infrastructure 
and Co-ordination 33.06 0 0 

N/A 
 

TL40 Compile a Business Plan for RRAMS and 
submit to Mancom by 30 June 2021 

RRAMS business plan compiled and submit 
to Mancom by 30 June 2021 

Bulk Infrastructure 
and Co-ordination New KPI 0 0 

N/A 
 

TL41 Report bi annually to Mancom on the 
replacement value of fleet vehicles 

Submit a report to Mancom bi-annually on 
the replacement value of fleet vehicles Good Governance New KPI 0 0 

N/A 
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FINANCIAL SERVICES 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective Measures 
TL30 Financial viability measured in terms of the 

available cash to cover fixed operating 
expenditure by 30 June 2021 ((Cash and 
Cash Equivalents - Unspent Conditional 
Grants - Overdraft) + Short Term 
Investment) / Monthly Fixed Operational 
Expenditure excluding…… 

Number of months that available cash is 
sufficient to cover the monthly operating 
expenditure(Audit AFS) Financial 

Viability 5.20 0 0 

N/A   

TL31 Submit the review of the Long Term 
Financial Plan to Council to address the 
financial sustainability of Garden Route 
District Municipality by December 2020 

Long Term Financial Plan submitted to 
Council by December 2020 Financial 

Viability 0 0 0 

N/A   

TL32 Achieve a current ratio of 1 (Current assets 
: Current liabilities) 

Number of times the municipality can pay 
back its short term-liabilities with its short-
term assets 

Financial 
Viability 1 0 0 

N/A   

TL33 Develop a Strategic Plan to address the 
minimization of the use of Consultants 
within the Department and submit to 
MANCOM by December 2020 

Strategic Plan submitted to MANCOM by 
December 2020 Good 

Governance 0 0 0 

N/A   

TL34 Financial viability measured in terms of the 
municipality's ability to meet its service 
debt obligations by 30 June 2021((Short 
Term Borrowing + Bank Overdraft + Short 
Term Lease + Long Term Borrowing + Long 
Term Lease) / Total Operating Revenue - Op 

% of debt coverage 

Financial 
Viability 30.00% 0.00% 0.00% 

N/A   

TL36 Compilation of the Annual Financial 
Statements(AFS) for the 2019/2020 

Compilation and submission of the AFS to 
the AG by 31 August 2020 

Financial 
Viability/Good 

Governance 
1 0 0 

N/A   
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FINANCIAL SERVICES 

KPI 
Ref KPI Unit of Measurement Strategic 

Objective Baseline 
Quarter ending March 2021 

Target Actual R Corrective Measures 
financial year and submit to the Auditor 
General(AG) by 31 August 2020 

TL37 Annual review of the SCM policy to 
consider appropriate amendments to 
support the EPWP mandate(report 
submitted to Council in May) 

Annual review of the SCM policy and report 
submitted to Council by May 2021 

A Skilled 
workforce and 

Community 
0 0 0 

N/A   

 
 
 
 
 
 
 
 
 
 

BACK TO AGENDA 
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DISTRICT COUNCIL        28 APRIL 2021  
 
1. APPOINTMENT OF ACTING MUNICIPAL MANAGER IN TERMS OF SECTION 54(A) OF THE 

MUNICIPAL SYSTEMS ACT, 2000 / AANSTELLING VAN WAARNEMEDE MUNISIPALE 
BESTUURDER IN TERME VAN SEKSIE 54(A) VAN DIE MUNISIPALE STELSELSWET, 2000 /  
UKUCHONGWA KWEBAMBELA MPHATHI MASIPALA NGOKWEMMIQATHANGO 
YECANDELO 54(A) LOMTHETHO OLUNGISIWEYO WENKQUBO ZOMASIPALA, WANGO 
2011 (9/8/2) 

15 April 2021 

REPORT FROM MUNICIPAL MANAGER (M STRATU)/STRATEGIC MANAGER IN THE 
OFFICE OF THE MUNICIPAL MANAGER (T LOLIWE) 

 
2 PURPOSE 
 

The purpose of the report is to obtain approval from Council for the 
appointment of an Acting Municipal Manager. 

 
3. DELEGATED AUTHORITY  
 

Council  
 

4. EXECUTIVE SUMMARY 
 

Coucil approval is sought  for an Executive Manager to act in the position of 

Municipal Manager when the Municipal Manager is on leave or out of town 

for business purposes. 

 
5. RECOMMENDATIONS 

 
5.1  That Council approve the following schedule for Executive Managers to 

act in the absence of the Municipal Manager: 

 

Months Acting Position Secundi 1 Secundi 2 

January, February  
March 

Executive 
Manager:  
Planning and 
Economic 
Development 

Executive 
Manager: 
Corporate Services 

Executive 
Manager: 
Roads Services 
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April, May & June Executive 

Manager: 
Financial Services 

Executive 
Manager: Planning 
and Economic 
Development 

Executive 
Manager: 
Community 
Services 

July, August & 
September 

Executive 
Manager: 
Corporate Services 

Executive 
Manager: 
Financial Services 

Executive 
Manager Planning 
and Economic 
Development 

October & 
November  

Executive 
Manager: Road 
Services 

Executive 
Manager: Planning 
and Economic 
Development 

Executive 
Manager: Roads 
Services 

December  Executive 
Manager: 
Community 
Services 

Executive 
Manager: 
Corporate Services 

Executive 
Manager: Planning 
and Economic 
Development 

 
5.2   That in the absence of the Executive Manager that is required to act, in terms 

of the above schedule, council deligate the Executive Mayor to use the first 

secondi and in the absence of the first secondi, the second secondi. 

 
AANBEVELINGS 
 
5.1 Dat die Raad die volgende skedule van Uitvoerende Bestuurders om waar te 

neem in die afwesigheid van die Munisipale Bestuurder, goedkeur: 

 

Maande  Waarnemende 
Posisie Secundi 1 Secundi 2 

Januarie, 
Februarie & 
Maart 

Uitvoerende 
Bestuurder:  
Ekonomiese 
Ontwikkeling en 
Beplanning  

Uitvoerende 
Bestuurder:  
Korporatiewe 
Dienste 

Uitvoerende 
Bestuurder:  Paaie  

April, Mei & 
Junie  

Uitvoerende 
Bestuurder:  Finansiële 
Dienste 

Uitvoerende 
Bestuurder:  
Ekonomiese 
Ontwikkeling en 
Beplanning 

Uitvoerende 
Bestuurder:  
Gemeenskapsdienste 

Julie, Augustus & 
September 

Uitvoerende 
Bestuurder:  
Korporatiewe Dienste 

Uitvoerende 
Bestuurder:  
Finansiële 
Dienste 

Uitvoerende 
Bestuurder:  
Ekonomiese 
Ontwikkeling en 
Beplanning 
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Oktober, 
November &  

Uitvoerende 
Bestuurder:  Paaie 

Uitvoerende 
Bestuurder:  
Ekonomiese 
Ontwikkeling en 
Beplanning 

Uitvoerende 
Bestuurder:  Paaie 

Desember  Uitvoerende 
Bestuurder:  
Gemeenskapsdienste 

Uitvoerende 
Bestuurder:  
Korporatiewe 
Dienste 

Uitvoerende 
Bestuurder:  
Ekonomiese 
Ontwikkeling en 
Beplanning 

 
5.2 Dat die Raad, in die afwesigheid van die Uitvoerende Bestuurder wat 

ingevolge bogenoemde skedule moet waarneem, die Uitvoerende 

Burgemeester oorweeg om die eerste secondi te gebruik en in die afwesigheid 

van die eerste secondi, die tweede secondi. 

 
ISINDULULO 

 
5.1  Sesokuba iBhunga liphumeze uluhlu olulandelayo lwabaPhathi Abazintloko 

nabazakubambela ngethuba uMphathi Masipala engekho:  

Months Acting Position Secundi 1 Secundi 2 

January, February  
March 

Executive 
Manager:  
Planning and 
Economic 
Development 

Executive 
Manager: 
Corporate Services 

Executive 
Manager: 
Roads Services 

April, May & June Executive 
Manager: 
Financial Services 

Executive 
Manager: Planning 
and Economic 
Development 

Executive 
Manager: 
Community 
Services 

July, August & 
September 

Executive 
Manager: 
Corporate Services 

Executive 
Manager: 
Financial Services 

Executive 
Manager Planning 
and Economic 
Development 

October & 
November  

Executive 
Manager: Road 
Services 

Executive 
Manager: Planning 
and Economic 
Development 

Executive 
Manager: Roads 
Services 

December  Executive 
Manager: 
Community 
Services 

Executive 
Manager: 
Corporate Services 

Executive 
Manager: Planning 
and Economic 
Development 
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5.2 Ukubangwaba kuye kwenzeka ukuba umphathi Oyintloko angabikho 

nekumele ukuba uyabambela, ngokwemiqathango yoluhlu olungentla, 

iBhunga ligunyazise uSodolophu Obekekileyo ukuba asebenzise isekela 

lokuqala ukubangaba alikho isekela lokuqala, asebenzise isekela lesibini 

 
6. DISCUSSION / CONTENTS 

 
6.1 Background 
 

The organogram of the GRDM makes provision for the following positions: 

Executive Manager: Financial Services 

Executive Manager: Corporate Services 

Executive Manager: Community Services 

Executive Manager: Roads Services 

Executive Manager: Planning and Economic Development 

 
An Executive Manager acts in the position of Municipal Manager when the 

Municipal Manager is on leave or out of town for business purposes. 

 
6.2     Financial Implications 
 

According to the approved 2020/2021 budget. 
 

6.3 Legal Implications 
 
Municipal Finance Management Act, 56 of 2003 

          Section 54(a) of the Municipal Systems Act, 132 of 2000. 
  
 
6.4 Staff Implications 
 
 None 
 
6.5 Previous / Relevant Council Resolutions:  

 
Please refer to the last resolution on this matter 

 
6.6 Risk Implications  
  
 There are no forseen risks at this stage.   
 
 
 BACK TO AGENDA 
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  DISTRICT COUNCIL                              28 APRIL 2021  

 
 
1. DEVIATION REPORT: IMPLEMENTATION OF THE SUPPLY CHAIN MANAGEMENT 

POLICY FOR THE PERIOD 1 MARCH 2021 TO 31 MARCH 2021 / 
AFWYKINGSVERSLAG: VOORSIENINGSKANAALBELEID VIR DIE PERIODE 1 MAART 
2021 TOT 30 MAART 2021 / INGXELO YOTYESHELO: UKUMISELWA KOMGAQO 
WOLAWULO LWENKCITHO KWIXESHA LOMHLA 01 KWEYOKWINDLA 2021 UKUYA 
31 KWEYOKWINDLA 2021 
 

            EXECUTIVE MANAGER FINANCIAL SERVICES: J–W DE JAGER (1321773) 
 
2 PURPOSE 
 
            To inform the Council of the deviations approved for the period 1 March 2021  

          to 31 March 2021. 

 
3. DELEGATED AUTHORITY  
 

Council 
 

4.  EXECUTIVE SUMMARY 
 

The accounting officer must record the reasons for any deviations in terms of 

suregulation (1)(a) & (b)and report them to the next meeting of council. The 

report is for the month of March 2021. 

 
5. RECOMMENDATIONS 

 
1. That the implementation of Section 36 of the Municipal Supply Chain 

Regulation in terms of the deviations for the period 1 March 2021 up to 31 

March 2021, be noted. 

 
2. That it be noted that in terms of Section 114 of the Municipal Finance 

Management Act, Act 56 of 2003, there was no approval of tenders not 

recommended in the normal course of implementing Supply Chain 

Management policy of a municipality. 
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AANBEVELINGS 
 
1. Dat die kennis geneem word van die implementering van Artikel 36 van 

die Voorsieningskanaal beleid in terme van die afwykings vir die periode 

van 1 Maart 2021 tot 31 Maart 2021. 

 

2. Dat kennis geneem word dat in terme van Artikel 114 van die Munisipale 

Finansiële Bestuurswet, Wet 56 van 2003, daar geen goedkeuring was van 

tenders wat toegeken is in die normale implementering van die 

Voorsieningskanaalbeleid van die munisipaliteit nie. 

 
IZINDULULO  
 

1. Sesokuba ukumiselwa komhlathi 36 woMgaqo Wolawulo Lwencitho 

yoMasiapala ngokwemimiselo yezotyeshelo kwixesha lomhla 01 

kweyoKwindla 2021 ukuya 31 kweyoKwindla 2021, kuthathelwe ingqalelo. 

 

2. Sesokuba kuthathelwe ingqalelo ngokwemimiselo yoMhlathi 114 

woMthetho Wolawulo Lwemali zoMasipala, uMthetho 56 wango 2003, 

akukhange kubekho ziniki maxabiso ezingandululwanga kwinkqubo 

eqhelekileyo yokumiselwa uMgawo Wolawulo Lwezencitho zomasipala. 

 
 
6. DISCUSSION / CONTENTS 

 
6.1. Background 
 
           Section 36 of the Municipal Supply Chain Regulation states: 
 
1) A supply chain management policy may allow the accounting officer –  

a) To dispense with the official procurement processes established by the policy 
and to procure any required goods or services through any convenient 
process, which may include direct negotiations, but only –  
i) In an emergency 
ii) If such goods or services are produced or available from a single provider 

only; 
iii) For the acquisition of special of special works of art or historical objects 

where specifications are difficult to compile; 
iv) Acquisition of animals for zoos; or 
v) In any other exceptional case where it is impractical or impossible to follow 

the official procurement processes; 
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b) To ratify any minor breaches of the procurement processes by an official or 
committee acting in terms of delegated powers or duties which are purely of 
a technical nature. 

 
2) The accounting officer must record the reasons for any deviations in terms of sub 

regulation (1) (a) and (b) and report them to the next meeting of the council, or 
board of directors in the case of a municipal entity, and include as a note to the 
annual financial statements.” 

 
 

6.2 Discussion 
 

Section 114 of the Municipal Finance Management Act, Act 56 of 2003 states: 
 

(1) If a tender other than the one recommended in the normal course of 
implementing the supply chain management policy of a municipality or 
municipal entity is approved, the accounting officer of the municipality or 
municipal entity must, in writing, notify the Auditor General, the relevant 
provincial treasury and the National Treasury and, in the case of a municipal 
entity, also the parent municipality, of the reasons for deviating from such 
recommendation. 

(2)  Subsection (1) does not apply if a different tender was approved in order to 
rectify an irregularity.  
 

6.3 Financial Implications 
 

 
           The total deviations for the period 1 March 2021 to 31 March 2021       
           amounts to R401 862.77 (VAT included). Refer to Annexure A 
 
6.4 Legal Implications 

 
None  
 

          Main Expenditure for Deviation in March 2021 
 

• An amount of R138 419.08 incurred because Working on Fire ground firefighting 
crews, managed by the Southern Cape Fire Protection Association in the 
Garden Route District are the sole and primary ground firefighting crews within 
the Garden Route District and perform secondary firefighting at large veld, 
mountain and urban interface fires.  
 
 

• An amount of R229 885.00 incurred because World Travel Market Africa delivers 
the leading global events for the travel industry. One of six shows in the WTM 
portfolio, the Africa show was launched in 2014 under the Africa Travel Week 
umbrella to bring the benefits and opportunities of our global industry expertise 
to travel professionals in the country 
 

         Trend Analysis Based on Successive Month to Month Comparison  
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APPROVED DEVIATIONS 

 
DEVIATIONS AS PER SECTION 36 OF THE SCM REGULATIONS 

Feb-21 Mar-21 

Department  Amount  Department  Amount  
Community Services 5 798,30 Community Services 138 419.08 
Corporate Services 3 933,75 Corporate Services 0.00 
Financial Services 0.00  Financial Services 8 866.50 
Office of the MM 0.00  Office of the MM 19 683.40 

Planning and Economic  
Development 0.00  

Planning and Economic  
Development 229 885.00 

Roads  and Transport  
Planning Services 31 871,56 

Roads  and Transport  
Planning Services 5 008.79 

Total Deviations        41 603,61  Total Deviations 401 862.77 
 
 
6.5 Staff Implications 
 

None, failure to report to council  will result in non compliance.  
 
6.6 Previous / Relevant Council Resolutions:  

 
None 

 
6.7 Risk Implications  
  
 None   
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ROVED DEVIATIONS 
 

ANNEXURE: A 
DEVIATIONS AS PER SECTION 36 OF THE SCM REGULATIONS 

 
COMMUNITY SERVICES 

Item  
No  

Ref No Supplier Req Date Deviation 
Category 

Deviation Motivation  Payment 
Amt    

Order 
Number  

1 849172 South Cape 
Fire Protection 
Ass  

2019-11-
21 

Emergency Emergency fire fighting services 
 

    138 419,08  D0003522 

FINANCIAL SERVICES 

Item  
No  

Ref No Supplier Req Date Deviation 
Category 

Deviation Motivation  Payment 
Amt    

Order 
Number  

2 1271460 WEARCHECK 2021-03-
02 

Single Supplier Services of Wear Check include Oil Analysis, Diagnostic Interpretation and Reporting as 
prescribed by Western Cape Provincial Department of Transport and Public Works 

        8 866,50  D0003421 

OFFICE OF THE MUNICIPAL MANAGER 

Ref 
Nr 

Ref No Supplier Req Date Deviation 
Category 

Deviation Motivation  Payment 
Amt    

Order 
Number  

3 1275421 Leadership 
Academy for 
Guardians of 
Governance 

2021-03-
03 

Single Supplier Internal Audit is affiliated with the Institute of Internal Auditors (IIA). On an annual basis we 
are required to develop certain skills through programs offered by IIA. These courses are 
specifically developed for internal auditors. Due to our membership, we also receive 
discounts on each program.  

      19 683,40  D0003651 
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PLANNING AND ECONOMIC DEVELOPMENT SERVICES 

Item  
No  

Ref No Supplier Req Date Deviation 
Category 

Deviation Motivation  Payment 
Amt    

Order 
Number  

 
4 

1296130 World Travel 
Market WTM 
Africa 2021 

2021-03-
16 

Impractical 
Procurement 
Process 

World Travel Market Africa delivers the leading global events for the travel industry. One of 
six shows in the WTM portfolio, the Africa show was launched in 2014 under the Africa Travel 
Week umbrella to bring the benefits and opportunities of our global industry expertise to 
travel professionals in the country. 
 
The World Travel Market is organised by Reed Travel Exhibitions only and therefore no other 
supplier/entity hosts the same marketing platform. It is therefore impractical to obtain 3 
quotations for this specialised service through our procurement process and therefore fulfill 
the Tourism Unit's mandate in terms of Tourism Destination Marketing.  
 
 

    229 885,00  D0003717 

ROADS AND PLANNING SERVICES 

Item  
No  

Ref No Supplier Req Date Deviation 
Category 

Deviation Motivation  Payment 
Amt    

Order 
Number  

5 1298049 Xerox 2021-03-
17 

Single Supplier The contract expired. Procurement to replace/renew is in progress.         2 248,79  D0003661 

6 1278873 Valley 
Containers 

2021-03-
08 

Impractical 
Procurement 
Process 

Container already on site(Riversdal) for Feb and March. Transport to expensive to send it 
back. Need to extend hiring of container on site.  

        2 760,00  D0003744 

Total      401 862.77    
 
 

BACK TO AGENDA 
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DISTRICT COUNCIL        28 APRIL 2021 
 
  
1. RESTRUCTURING OF SECTION 79 AND 80 COMMITTEES / HERSAMESTELLING VAN 

ARTIKEL 79 EN 80 KOMITEES / ULUNGELELWANISO LWEKOMITI ZOMHLATHI 79 
KUNYE 80  

 

REPORT FROM THE EXECUTIVE MANAGER CORPORATE SERVICES (B 
HOLTZHAUSEN) 

 29 March 2021 
  

 
2 PURPOSE 
 

To recommend the restructuring and consideration of Committees in terms of 

Sections 79 and 80 of the Local Government:  Municipal Structures Act, 1998 

(Act 117 of 1998). 

 
 
3. DELEGATED AUTHORITY  
 

Council 
  
 

4. EXECUTIVE SUMMARY 
 

This report seeks the approval of Council to approve the restructuring and 

reconsideration of the Sections 79 and 80 Committees.  Annexure A is attached 

that indicates the recommended changes.  

 
 

5. RECOMMENDATION 
 
That Council approves the nominated names of members to serve on the 

Section 79 and 80 Committees of Garden Route District Council in terms of 

Section 79 of the Local Government: Municipal Structures Act, 1998 Act 117 of 

1998.  

  



 
152 

 
 

 
AANBEVELING 
 
Dat die Raad die genomineerde name van lede wat op die Artikel 79 en 80 

Komitees van Garden Route Distrikraad moet dien, goedkeur ingevolge die 

bepalings van Artikel 79 van die Plaaslike Owerheid: Munisipale Strukturewet, 

1998 Wet 117 van 1998.  

 
 
ISINDULULO 
 

Sesokuba iBhunga liphumeze amagama achongiweyo amalungu 

azakuchopha kwiKomiti zoMhlathi 79 kunye 80 zeBhunga loMasipala Wesithili 

se Garden Route ngokwemiqathango zoMhlathi 79 woRhulumente 

Basekhaya: Umthetho Wesimo soMasipala, 1998 uMthetho 117 wango 1998. 

 

6. DISCUSSION / CONTENTS 
 

6.1 Background 
 

As a result of the passing away of Cllrs MP Mapitiza, D Saayman and the 

replacement of Cllr JP Johnson,  the situation has left vacancies on the different 

portfolio committees that the above mentioed Councillors  occupied. These 

vacancies has to be occupied by the newly appointed councillors, Cllrs NF 

Mdumiso, HD Ruiters and A Barker to serve on those respecitve committees.  

 

6.2 Discussion 

 

Council, at its meetings held on 22 January 2021 inuaguarated Cllrs NF Mdumiso 

(replacing Cllr MP Mapitiza) and Cllr HD Ruiters (replacing Cllr JP Johnson) and 

on 30 March 2021 inuagurated Cllr A Barker (replacing Cllr D Saayman).  

 

Attached as Annexure A are the respective Section 79 and 80 Committees with 

the nominated councillors to serve on the respective committees. 

Section 79 of the Structures Act reads as follows: 

(1) “A municipal council may – 
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(a)  establish one or more committees necessary for the effective and 
efficient performance of any of its functions or the exercise of any of 
its powers; 

(b) appoint the members of such a committee from among its members;  
and 

(c) dissolve a committee at any time. 

(2) The municipal council – 

(a) must determine the functions of a committee; 

(b) may delegate duties and powers to it in terms of Section 32; 

(c) must appoint the chairperson; 

(d) may authorize a committee to co-opt advisory members who 
are not Lids of the council within the limits determined by the 
council; 

(e) may remove a member of a committee at any time;  and 

(f) may determine a committee’s procedure.” 

 
6.3 Financial Implications 
 

The municipality will incurs costs realting to travelling, catering and time when 

meetings are arranged. If the meetings cannot continue because of lack of 

quorum that becomes wasteful expenditure.  

 
 
6.4 Legal Implications 

 
If meetings do no take take place, Council may not be able to fulfil its statutory 

obligations. 

 
 

6.5 Staff Implications 
 

There is no Staff implications. 
 
6.6 Previous / Relevant Council Resolutions:  

 
A report of this nature last served at Council on 27 July 2020.  
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6.7 Risk Implications  
  
 There are no forseen risks associated with the proposed decision for Council to 

not implement the Directions.   

 



 
155 

 
 

GARDEN ROUTE DISTRICT MUNICIPALITY – SECTION 79 & 80 COMMITTEES:  

RESPONSIBLE 
COMMITTEE 
OFFICER, DAY & 
TIME OF 
MEETINGS 

BONISILE ALVERA 
 

CARRON - ANN 
 

BONISILE CARRON - ANN TANDO 
 

TANDO 

ROADS & 
TRANSPORT 
PLANNING 
SERVICES:  
MON @ 14:00 

FINANCIAL 
SERVICES:  
TUES @ 10:00  

PLANNING & 
ECONOMIC 
DEV  TUES @ 
14:00 
 

COMMUNITY 
SERVICES:  
WED @ 10:00  
 

PROPERTY 
/ASSET 
MANAGEMENT  
WED @ 14:00 

CORPORATE 
SERVICES: 
THUR  @ 10:00 

STRATEGIC 
SERVICES: 
THUR @ 14:00 

FUNCTIONS Roads  
Maintenance 
Integrated 
Transport 
Planning 
RRAMS 
 

Income and 
Expenditure 
Supply Chain 
BTO 
Revenue 
Management 
Asset Management 
Stores 
Financial Statements / 
GRAP Statements 

Regional 
Economic 
Development 
Tourism / Arts and 
Culture 
Youth 
(EPWP) 
Rural 
Development 
Job Creation 
 
 
 
 

Fire and Rescue / 
Disaster 
Management / 
Municipal Health / 
Environmental 
Management 
(Waste 
Management/Air 
Quality) 
Call Centre 
Spacial 
Development & 
Planning 

Property Planning 
& Maintenance 
Resorts 
Strategic / 
Investment 
Properties  
Strategic 
Properties 
(for noting only)  
 

Human Resources 
Committee 
Services 
Legal Services 
Auxiliary Services: 
Records and 
Archives  

IGR 
Communications 
IDP  
Public Participation 
Information  
Shared Services 
Funding 
Mobilization 
 

CHAIRPERSON 
 

RE Spies 
 

JC Lambaatjeen RH Ruiters KS Lose VACANT  IC Kritzinger E Meyer 

DEPUTY CHAIR 
 

VACANT  RE Spies 
 

KS Lose E Meyer IC Kritzinger RH Ruiters JC Lambaatjeen  

EXE MANAGER J Daniels JW de Jager L Menze  C Africa L Menze B Holtzhausen L Menze 

DA 
GL Boezak  
A Barker  
BN Van Wyk 
 

B Van Wyk 
RR Wildschut 
L Tyokolo 

SF May 
EH Stroebel 
GR Wolmarans 
 

RR Wildschut 
L Tyokolo 
JL Hartnick 

SF May 
A Windvogel 
EH Stroebel 

J Fry  
GR Wolmarans 
AJ Rossouw 

J Fry  
JL Hartnick 
A Barker 

ANC NF Kamte 
PJ Van der 
Hoven 

IT Mangaliso 
NV Gungubele 

S De Vries 
MG Matiwane 

CN Lichaba 
VACANT  

NF Kamte 
NF Mdumiso  

T Teyisi 
SS Mbandezi 

X Matyila 
NF Mdumiso 

ICOSA HD Ruiters   WT Harris  WT Harris WT Harris 
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PBI  V Gericke V Gericke  V Gericke   
TOTAL 7 8 8 8 8 8 8 

GARDEN ROUTE DISTRICT MUNICIPALITY – SECTION 79 & 80 COMMITTEES:  
 

 ALVERA ALVERA REHANA REHANA TANDO REHANA 
  BUDGET 

STEERING 
GOVERNANCE  MPAC TRAINING & 

DEV 
OCCUPATIONAL 
HEALTH & SAFETY 
COMMITTEE 

LOCAL LABOUR 
FORUM 

CHAIR JC Lambaatjeen HBJ 
Groenewald 

CN Lichaba  S De Vries 

 
V Gericke Employer 

DA RE Spies RE Spies AJ Rossouw 
JL Hartnick 
EH Stroebel 
BN Van Wyk 
 

RE Spies 
J Fry  

 
A Barker 

RE Spies  

ANC NV Gungubele  PJ Van der Hoven IT Mangaliso 
 

 NF Kamte 
 

PJ Van Hoven 
 

ICOSA WT Harris  WT Harris WT Harris    
PBI  V Gericke     
MANAGEMEN      Municipal Manager 

B Holtzhausen 
J-W de Jager 
JG Daniels 
L Menze 
N Davids 
N Klaas 

UNIONS    2 Imatu 
2 Samwu 

2 Imatu 
2 Samwu 

5 Samwu 
3 Imatu 

 



 
157 

 
 
GARDEN ROUTE DISTRICT MUNICIPALITY – SECTION 79 & 80 COMMITTEES:  

 
 WORKPLACE & 

RESTRUCTURING 
AUDIT COMMITTEE 

 REHANA REHANA 
CHAIR 

 
Dr A Potgieter 
Adv D Block 
Mr G Stenekamp 
Ms S Maharaj 
 

DA A Barker  
SF May 
RH Ruiters 
 

      

ANC NF Mdumiso  
ICOSA  
PBI  
SAMWU B Desha 

VACANT 
IMATU H Herwels 

R Dyantyi 
 
 

BACK TO AGENDA 
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 DISTRICT COUNCIL        28 APRIL 2021 
 
1. QUARTERLY PROGRESS REPORT WITH REGARDS TO ESTABLISHMENT OF A DISTRICT 

FOOD PANTRY (JANUARY – MARCH 2021) / KWARTAALLIKSE 
VORDERINGSVERSLAG MET BETREKKING TOT DIE STIGTING VAN ‘N DISTRIK 
VOEDSEL SPENS (JANUARIE – MAART 2021) / INGXELO NGOKUSELE KWENZIWE 
MALUNGA NOKUMISELWA KWEBANKI YOKUTYA KWISITHILI(KWEYOMQUNGU-
KWEYOKWINDLA 2021) 

 
 
2 PURPOSE 
 

To provide quarterly feedback on the progress with regard to the establishment 

of a District Food Pantry. 

 
3. DELEGATED AUTHORITY  
 

Council 
  
 

4. EXECUTIVE SUMMARY 
 
The Garden Route District Municipal Council resolved in September 2020 to, in 

collaboration with the Local Municipalities, support the establishment of a 

district food pantry.  Due to the delay in the commitment from local 

municipalities council resolved on the 26th of November 2020 that the GRDM 

would fund the total monthly cost required to establish the Garden Route Food 

Pantry for a period of three months (December 2020 – February 2021).  

Subsequently an MOU was entered into between the GRDM and ECHO for the 

period December 2020 to June 2021. 

 

During this quarter the focus was mostly to execute foundational work to ensure 

the effective roll-out of the Garden Route Food Pantry. This included various 

discussions with possible funders, both local and abroad. In addition partnering 

with current initiatives such as the Provincially supported Nourish to Flourish 

program also received attention. 

 
5. RECOMMENDATIONS  

 
5.1) That Council take note of the quarterly activities to the District Food 

Pantry. 
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5.2) That Council approve the extension of the period for the payment of the 
total Food Pantry monthly costs as per the 26 November 2020 council 
resolution (from December 2020 to February 2021) to the period 
December 2020 to the end of June 2021.  The cost in excess of the 
approved Garden Route contribution towards the Food Pantry would 
then be recovered from the local municipal contributions as soon as 
their final contributions towards the Garden Route Food Pantry is 
received. 

 
AANBEVELINGS 
 
5.1) Dat die Raad kennis neem van die kwartaalikse aktiwiteite vir die Distriks 

Voedselbank. 
 

5.2) Dat die Raad die periode vir die betaling van die volle Voedsel Spens 
koste verleng vanaf December 2020 - February 2021 (verwys 26 
November 2020 raadsbesluit) na die periode Desember 2020 tot Junie 
2021.  Kostes wat meer is as die goedgekeurde bydrae van die GRDM is  
sal dan vanaf die Plaaslike Munisipale bydraes verhaal word.  

 
 

IZINDULULO 
 
5.1) Sesokuba iBhunga lithathele ingqalelo imisebenzi yeBhanki Yokutya 

Yesithili. 
 

5.2) Sesokuba iBhunga liphumeze ukwandiswa kwexesha lentlawulo 
yendleko ezipheleleyo zenyanga Zebanki Yokutya ngokwesigqibo 
sebhunga sangomhla 26 kweyeNkanga 2020(ukususela kweyoMnga 
2020 ukuya kweyoMdumba 2021) kwixesha loMnga 2020 ukuya 
ekupheleni kweyeSilimela 2021. Indleko ezingaphaya kwesiphunyezo se 
Garden Route nokufakwa kwezandla kwiBhanki Yokutya 
izakubuyekezwa kwinxaso yomasipala basekuhlaleni xa imalinxaso 
zabo zihlawulwe kwiBanku Yokutya yeGarden Route. 

 
 

6. DISCUSSION / CONTENTS 
 

6.1) Background 
 
On 22 May 2020, Mr Fernel Campher from the South African Red Cross Society 
did a presentation at the District Covid-19 Command Centre and it was then 
resolved that a feasibility study towards the establishment of a district food 
pantry should be carried out by the South African Red Cross Society through 
surveys and interviews.  
 
The results of this assessment was presented to MANCOM on the 3rd of August 
2020. The feasibility study took a month to conclude and the results indicated 
that there is a definite need for food security measures in the District, mainly as 
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a result of the COVID-19 pandemic with the lockdown limitations having a 
direct knock-on effect bringing about food insecurity.  
 
Although this was the findings, the food bank initiative was not seen as a viable 
option due to donor fatigue and the limited amount of produce to sustainably 
secure a Food Pantry. Instead, the more viable option recommended were 
food gardens or small scale subsistence farming including livestock farming. It 
was then concluded that all relevant stakeholders be engaged in a discussion 
to see how to align all initiatives to address hunger and food insecurity in the 
District effectively. 
 
On 19 August 2020, a Webinar was arranged with critical role players who 
presented various food security initiatives. Together with the below mentioned 
presentations the Department of Agriculture too indicated their contribution to 
food security through existing projects which supply training, seeds and 
equipment to members of the community, schools and local farmers.  The 
Department of Social Development gave their support stating that requests for 
funding to address Food insecurity can be submitted to the Department of 
Social Development. However, the approval process is a lengthy one, taking 
up to six months for final approval. 
 
At this engagement, it was concluded that one strategy for the District should 
be formulated with clear objectives and targets to address poverty and 
hunger. The South African Red Cross Society was tasked to compile a draft 
concept note and business plan with a comprehensive budget that would be 
submitted to all potential funders, both National and International, to assist in 
addressing food insecurity in the district. All relevant stakeholders was 
requested to forward their needs to the International Red Cross in this regard. 
In addition the meeting resolved that this Draft Business Plan should be 
concluded within a month to be presented at the next District Coordination 
Forum (DCF) meeting. 
 
During this engagement the NPC ECHO indicated in their presentation that 
they have already secured funding for the establishment of a District Food 
Pantry and has submitted an MOU to the district. Due to legal challenges 
related to the registration of any bank they opted to rather refer to the District 
Food Pantry as a District Food Pantry. In the proposed MOU from the Eden Lions 
Club, it is indicated that they need to secure R55 000, 00 per month to manage 
and fully operate a District Food Pantry.  
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At the District Co-ordinating Forum (DCF) meeting on 18 September 2020 a 
Draft MOU was presented to the forum and at that meeting the DCF in principle 
supported the recommendations that all the Municipalities would share the 
operational cost needed to establish a District Food Pantry. 
 
On 30 September 2020 council resolved that the cost for the establishment an 
run of the District Food Pantry would be split between the District and amongst 
the B-Municipalities as indicated in the Table below: 

Local 
Municipality 

% 
Contr. 

Part of 
R55 000 

p/m 

% Funding 
provided by 

GRDM 

Balance to be paid 
by each authority 

Contribution 
over a 3 year 

period 
GRDM   R21 780-00 R 21 780-00 p.m.  

(R261 360-00 p.a.)  
 R 784 080-00 

George LM 35% R19 250-00 - R 19 250-00 p.m. 
(R231 000-00 p.a.)  

R 693 000-00  

Mossel Bay LM 15,5 % R 8 525-00 - R  8 525-00 
(R102 300-00 p.a.) 

R 306 900-00 

Oudtshoorn 
LM 

15%   8 250-00 80%  
(R6 600-00) 

R   1 650-00 p.m.  
(R19 800-00 p.a.) 

R   59 400-00 

Knysna LM 12,5% R 6 875-00 80%  
(R5 500-00) 

R   1 375-00 p.m. 
(R16 500-00 p.a.) 

R   49 500-00 

Bitou LM 9% R 4 950-00 80%  
(R3 960-00) 

R      990-00 p.m.  
(R11 880-00 p.a.) 

R   35 640-00 

Hessequa LM 9% R 4 950-00 80%  
(R3 960-00) 

R      990-00 p.m.  
(R11 880-00 p.a.) 

R   35 640-00 

Kannaland LM 4%  R 2 200-00 80%  
(R1 760-00) 

R      440-00 p.m. 
(R5 280-00 p.a.) 

R   15 840-00 

Total R 55 000-00 p.m. 
(R660 000-00 p.a.) 

R 1,980,000-00 

 
6.2 Discussion 
 

During this quarter the focus of the District Food Pantry was mostly to execute 
foundational work to ensure the effective roll-out of the Garden Route Food 
Pantry. This included various discussions with possible funders, both local and 
abroad. In addition partnering with current initiatives such as the Provincially 
supported Nourish to Flourish program, run by Mr, Andrew Boraine. The  Nourish 
to Flourish program also supports the concept of looking at nutritious food, as 
opposed to simply filling stomachs. 

One of the focus points of the food pantry concept is to produce large scale 
fortified products that are tasty, nutritious and dignified as well as to become 
a role model for the Western Cape on addressing healthy food security and 
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fulfilling the objects of the Nourish to Flourish program.   These fortified products, 
together with the food gardens would offer the complete solution. 

There has been a high focus on collaboration between government 
departments and the private and corporate sector. The Garden Route Food 
Pantry are leading the way in efforts to establish a centralised “one stop shop” 
for nutritional support to those in need.  

Due to the delay in the commitment from the local municipalities council 
resolved on the 26th of November 2020 that the GRDM would fund the total 
monthly cost required to establish the Garden Route Food Pantry for a period 
of three months (December 2020 – February 2021). This amounts to 3x R55 000-
00 p.m. = R165 000-00. This cost would then be recovered from the local 
municipal contributions as soon as their final contributions towards the Garden 
Route Food Pantry is received. 

An MOU was entered into between the GRDM and Echo for the period 
December 2020 to June 2021. 

In order to allow for the other local municipalities to finalise their contributions 
towards the Garden Roite Food Pantry ECHO indicated that for the period 
December 2020 to February 2021 they would only  invoice the GRDM for their 
bare essential third party costs i.e. rental and services like water and electricity 
costs. This amounted to R30 250-00 per month and the the full montly costs of 
R55 000-00 per month would only apply from the first of March 2021.  

          Payments done to date is as follow: 

Month Amount Payment date Total 
December 2020 R30 250-00 December 2020 R     30 250-00 
January 2021 R30 250-00 January 2021 R     60 500-00 
February 2021 R30 250-00 February 2021 R     90 750-00 
March 2021 R30 250-00 March 2021 R   121 000-00 

Still to be paid (R55 000 – R 30 250-00 = R24 750) 
April 2021 R30 250-00  April 2021 R   151 250-00 

Still to be paid (R55 000 – R 30 250-00 = R24 750) 
May 2021 R55 000 to be paid - - 
June 2021 R55 000 to be paid - - 

The George, Hessequa and Mossel Bay Municipalities completed their council 
approval process but in order to finalise payment an SLA between the Garden 
Route District Municipality and these municipalities still need to be finalised. We 
forsee that this would be concluded by the end of June this year. We are still 
awaiting Council resolutions from the other municipalities. 
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The following is a breakdown of the distributions done in the first quarter, this 
covers mostly George as we are still awaiting the other regions to finalise their 
commitments.  

 

March 2021 George 666   
  Blanco 1918   
  Moeggeploeg 240   
  Borchards 1426   
  Conville 1868   
  Rosedale 686   
  Parkdene 740   
  Thembalethu 840   
  Rosemoor 146   
  Touwsranten 450   
  Heidelberg 300   
  Wilderness 650   
  Sedgefield 1350   
  Andersonville 300   
  Knysna 450   
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  Kwanokuthula 750   
  New Horizon 1800   
  Plettenberg Bay 600   
  New Dawn Park 810   
  Mossel bay 1270 17260 

ECHO reported that they have also taken hands with a number of organisations 

who specialise in Community Gardens, already 7 large gardens have been 

established in Knysna and are flourishing, with one large garden in George at 

this point. This will extend as the funding increases.  

In addition the Garden Route Food Pantry took delivery of 25 tons with another 

12 tons arriving on Tuesday next week (total value of R1 500 000) of a highly 

nutritious fortified peanut butter based food product which is specially 

designed to fend off malnutrition. Distribution has already started to all regions, 

with stock being sent to Kannaland (Calitzdorp and Zoar); Plettenberg Bay, 

Mossel Bay and George.  Approximately 1.5 tons have already been distributed 

through the registered network. 

In addition the Garden Route Food Pantry received meat products as 

donations, although minimal for now, approximately 5kg, it is the start of a long-

term relationship.   

Other donations received include the following:   SANTAM - R100 000 for baking 

equipment, R60 000 from Eden Lions for fortified biscuits and transport, R10 000 

from an anonymous Canadian donor for transport costs, Public donations 

(friends Wall) - R5500, Kloppers - Large Deep Freeze unit. 

The Garden Route Food Pantry are in final discussions with The Noor Foundation 

(Mr Solly Noor) who is supporting the Food Pantry with the costs to establish a 

large number of community gardens based at the food kitchens and feeding 

centres. 

During this quarter extensive publicity were received on RSG radio, SAFm radio, 

SABC News, Eden FM, Heartbeat radio, eRadio, George Herald and various 

online media sites.  (Currently in conversation with Algoa FM) 
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6.3 Financial Implications 
 

The total cost to the municipality would is R 21 780-00 per month.  R261 360-00 

per annum and for the three year period R 784 080-00.  

The donation R1,5 million worth of peanut butter, has already given the Garden 

Route District Municipality a financial return on their investment of R784 080-00 

for the three years, excluding the amount of meals provided in the first quarter 

of operation, to the needy people of our District.   

6.4 Legal Implications 
 
None 

 
6.5 Staff Implications 
 

A decision to establish the Garden Route Food Pantry will have no staff 

implications. 

 
6.6 Previous / Relevant Council Resolutions  

 
The Garden Route District Municipal Council resolved on 4 May 2020 that an 

investigation should done to determine the possible establishment of a District 

Food Pantry. An agenda item was submitted to the District COVID19 

Committee who have subsequently supported the initiative. 

 

On 30 September 2020 Council resolved that the cost for the establishment of 

the District Food Pantry would be split between the District and amongst the B-

Municipalities as indicated in the table above. 

 

On 26 November 2020 council resolved that the GRDM would fund the total 

monthly cost required to establish the Garden Route Food Pantry for a period 

of three months (December 2020 – February 2021). This amounts to 3 x R55 000-

00 p.m. = R165 000-00. This cost would then be recovered from the local 

municipal contributions as soon as their final contributions towards the Garden 

Route Food Pantry is received. 
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6.7 Risk Implications  
  
 There are no foreseen risks associated with the proposed decision for Council 

to establish the Garden Route Food Pantry. Regular Food Safety inspections are 

done at the Food Pantry to ensure that prescribed hygiene standards are 

adhered to. 

 
6.8 COMMENTS FROM EXECUTIVE MANAGEMENT: 
 
6.8.1 EXECUTIVE MANAGER:  ROADS AND TRANSPORT PLANNING SERVICES 
   

Take note of the contents of report 
 
6.8.2 EXECUTIVE MANAGER: CORPORATE SERVICES 

Congratulations on an excellent and much needed project. Progress noted. 
   
 
6.8.3 EXECUTIVE MANAGER:  FINANCIAL SERVICES 

Content is noted. Imperative that local municipalities support effort for food 
security in the district 

 
6.8.4 MANAGER:  LEGAL SERVICES 

 Noted the contents of the report. 
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BACK TO AGENDA 
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DISTRICT COUNCIL                                    28 APRIL 2021  

 

1. REGIONAL WASTE MANAGEMENT FACILITY / STREEK AFVALBESTUUR FASILITEIT  / 

ULAWULO LWENDAWO YENKINKUMA KWINGINGQI 

 

(17/5/1/1) 

REPORT FROM THE EXECUTIVE MANAGER: COMMUNITY SERVICES (C. AFRICA) 

MANAGER: DISTRICT WASTE MANAGEMENT  (M HUBBE) 

 
2 PURPOSE 
 

The purpose of this report is to inform Council on the progress made regarding 

the implementation process of the Regional Waste Management Facility. 

 
3. DELEGATED AUTHORITY  
 

Municipal Manager 
  
 

4. EXECUTIVE SUMMARY 
 

Jan Palm Consulting Engineers have been appointed to assist the Garden 

Route District Municipality with the following; 

 

1. To obtain the approval of the final site design from the Department 

of Water (DWS) and Sanitation and the Department of 

Environmental Affairs, Forestry and Fisheries (DEFF) to comply with the 

requirements of the Waste Management Licence 12/9/11/L1395/9. 

 

2. Compile complete documentation to advertise for the appointment 

of a construction company to construct the Regional Waste 

Management Facility in accordance with the approved site design 

and applicable legislation. 
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3. Compile tender documentation to advertise for the appointment of 

a capable company to operate the constructed Regional Waste 

Management Facility according to applicable legislation for a 

period of ten (10) years. 

 

The consulting engineers has sourced all the necessary documentation and 

information, with the assistance of the waste management section, from the 

previous private partner to proceed with the updating of the site design for 

final submission for approval to DWS and DEFF. 

 

The process to update the design requirements and final approval received 

from DWS and DEFF will be finalised by 12 November 2021. The procurement 

process will then proceed to appoint a construction company. 

 
5.  RECOMMENDATIONS 

 
1. That Council takes notice of the progress made regarding the process to 

finalise the implementation of a Regional Waste Management Facility to 

receive domestic and hazardous waste from the municipalities of Bitou, 

Knysna, George, Mossel Bay and Hessequa (Albertinia and Gouritsmond).  

 

2. That the participating municipalities of Bitou, Knysna, George, Mossel Bay 

and Hessequa is informed of the new proposed timeline.  

 

3. That urgent negotiations start with the management of the Petroleum Oil 

and Gas Corporation of SA to extend the excisting diposal contracts of the 

local municipalities until 28 February 2023.   

 

4. That Council requests GRDM’s Legal Services to determine possible legal 

action against the consultants iX Engineers in the case of non-compliance 

with the scope of tender E/14/2007.    
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AANBEVELINGS 
 
1. Dat die Raad kennis neem van die vordering wat reeds gemaak is met die 

proses om ‘n Streek Afval Bestuursfasiliteit daar te stel om huishoudelike en 

gevaarhoudende afval te ontvang vanaf die munisipaliteite Bitou, Knysna, 

George, Mosselbaai en Hessequa (Albertinia en Gouritsmond). 

 

2. Dat die deelnemende munisipaliteite in kennis gestel word ten opsigte van 

die nuwe voorgestelde tydsraamwerk. 

 

3. Dat dringend onderhandel word met die bestuur van die Petroleum Oil and 

Gas Corporation of SA om die huidige stortingskontrakte van die plaaslike 

munisipaliteite te verleng tot 28 Februarie 2023. 

 

4. Dat die Raad, die GRDM se regsafdeling versoek om ondersoek in te stel na 

die  moontlikheid dat daar geregtelike stappe geneem word teen die 

raadgewers iX Engineers indien daar nie aan die tender vereistes van 

tender E/14/2007 voldoen is nie. 

 
IZINDULULO 

 
1. Sesokuba iBhunga lithathele ingqalelo umsebenzi osele wenziwe malunga 

nenkqubo yokuqukunjelwa kokumiselwa Kwendawo Yolawulo 

Lwenkunkuma kwiNgingqi sokufumana inkunkuma yasekuhlaleni kunye 

neyobungozi nevela koomasipala, owase Bitou, Knysna, George, Mossel 

Bay nase Hessequa(Albertinia nase Gouritsmond). 

 

2. Sesokuba uthabatho nxaxheba lomaasipala owase Bitou, Knysna, George, 

Mossel Bay nase Hessequa baziswe ngeziphakamiso zamaxesha amatsha 

abekiweyo. 

 
3. Sesokuba kuqaliswe ngengxoxo ezingxamisekileyo nabaphathi bakwa 

Petroleum Oil and Gas Corporation of SA ukwandisa isivumelwano 

sokulwahlwa kwenkunkuma ngomasipala basekuhlaleni de ibengumhla 28 

kweyoMdumba 2023. 
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4. Sesokuba iBhunga licele Inkonzo Yezomthetho ye GRDM ukuze iqwalasele 

amanyathelo asemthetweni asenokuthatyathwa ngakwabanikezeli 

benkonzo bakwa iX Engineers kwityala lokungahabelani 

ngokufanelekileyo kwisinki maxabiso E/14/2007. 

 
 
6. DISCUSSION / CONTENTS 

 
6.1 Background 
 

On 29 September 2020 the Municipal Manger received a letter from Interwaste, 

the majority shareholder of the Special Purpose Vehicle (Eden Waste 

Management Proprietary Ltd.) informing the Garden Route District Municipality 

that they have engaged Deloitte and Touche South Africa (Deloitte) to review 

the proposed Warehousing Option and to confirm that the proposed structure 

did not result in the consolidation of the Private Party Balance sheet into the 

Interwaste group.  Deloitte could not provide the necessary confirmation or 

comfort to the Interwaste board in this regard.  Due to this outcome, the 

Interwaste Board decided to officially withdraw from the PPP Project. 

During the Council meeting held on 10 December 2020, the following 

resolutions were made:  

1. That Council resolves that the Public, Private Partnership process will not be 

pursued anymore as an option to implement the Regional Waste 

Management Facility. 

 

2. That Council resolves Averda SA (reserve bidder) is informed in writing that 

Garden Route District Municipality (GRDM) will not proceed with the Public, 

Private Partnership process as an option to implement a regional waste 

management facility through a PPP Agreement. 

 

3. That Council resolves that the Municipal Manager further explore and 

implement the option to use own (loan) funding or grant funding (if 

available) to construct and outsource the operation of the facility by using 

the applicable prescribed procurement legislation. 
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4. That Council resolves that a consulting engineer be appointed to assist the 

Municipal Manager with the compilation of the tender documents for the 

appointment of a construction company to construct the facility and the 

appointment of a service provider to operate the facility.    

 

5. That Council resolves to appoint the consulting engineer through a deviation 

process to ensure that the proper consultant is appointed as indicated in the 

report. 

 
6.2 Discussion 

 

Jan Palm Consulting Engineers have been appointed to assist the Garden 

Route District Municipality with the following; 

 

1. To obtain the approval of the final site design from the Department 

of Water (DWS) and Sanitation and the Department of 

Environmental Affairs, Forestry and Fisheries (DEFF) to comply with the 

requirements of the Waste Management Licence 12/9/11/L1395/9. 

 

2. Compile tender documentation to advertise for the appointment of 

a construction company to construct the Regional Waste 

Management Facility in accordance with the approved site design 

and applicable legislation. 

 

3. Compile tender documentation to advertise for the appointment of 

a capable company to operate the constructed Regional Waste 

Management Facility according to applicable legislation for a 

period of ten (10) years. 

 

The consulting engineers have submitted a proposed timeline of the processes 

to be followed as follows,; 
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Task name Proposed Date 
Approval of final design (Cell) 12 November 2021 
Tender process (Cell)  10 May 2022 
Start of Construction (Cell) 18 May 2022 
Finalisation construction (Cell) 11 January 2023 
Finalisation tender process 
(Infrastructure) 

14 January 2022 

Start of construction (Infrastructure) 24 January 2022 
Finalisation of construction 
(Infrastructure) 

16 November 2022 

 
The proposed finalisation date of the Garden Route Regional Waste 

Management Facility has been set for January 2023. The consultant has 

recommended that the finalisation of the capital buget is left until the final 

approval of the design is received from DWS and DEFF. Any changes suggested 

by them to the design will have an effect on the final cost. 

 

The participating municipalities (Bitou, Knysna, George, Mossel Bay and 

Hessequa) must be informed on the changed timeline and the fact that GRDM 

have made a decision not to follow the Public Private partnership process to 

finalise the waste management facility and will use their own funds(loan) to 

construct the facility. 

 

Urgent negotiation with the management of the Petroluem Oil and Gas 

Corporation of South Africa must take place to request an extension to the 

existing disposal contract of the local municipalities from 01 January 2022 until 

28 February  2023. The existing contracts are valid until 31 December 2021. 

 

During their evaluation of the processes already finalised by Eden Waste 

Management Proprietary Ltd, the consultants (JPCE) indicated that the 

Regional Waste Management Facility cell design report submitted to DEFF and 

DWS for final approval to go ahead with construction, did not comply with the 

minimum requirements needed to receive final approval.  The final approval 

was not given by DWS at the time that Eden Waste Management Proprietary 

Ltd (EWM) withdrew from the Public Private Partnership Process.  At the time iX 

Engineers was the consulting engineers assisting the GRDM with the PPP 
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Process. Management is of the opinion that the consulting engineers 

appionted by GRDM to assist them to ensure that all technical processes are 

legitimate had failed to foresee the shortcomings in the submitted report to 

DWS. This has subsequently lead to significant time wasted to finalise the 

regional waste management facility.  

 

6.3 Financial Implications 

Previous estimated capital cost was R 180 000 000.00.  Updated cost figures will 

be provided by Jan Palm Consulting Engineers as soon as approval is granted 

by DWS and DEFF of the final site design. 

           

6.4 Legal Implications 

 

None at this stage of the process.  

 

6.5 Staff Implications 

 

None at this stage of the process 

 
6.6 Previous / Relevant Council Resolutions:  

 

Council resolution at the meeting held on 10 December 2020 as referred to in 

section 6.1 Background.  

 

6.7 Risk Implications  

  

 The non-finalisation of the regional waste management facility will leave the 

local municipalities of Bitou, Knysna, George and Mossel Bay without a 

domestic waste disposal facility and will lead to an environmental disaster and 

detrimental effects on the health of the residents of the garden route district. 
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Loan funding: loan will be secured in the name of GRDM. Capital and interest 

payments will be funded through billing to the participating B-Municipalities. If 

participating B-Municipalities are not able to pay, or delay payment, this will 

impact directly on GRDM’s ability to repay the loan. 

 

6.8 Comments from Executive Management: 

 
6.8.1 Executive Manager: Corporate Services 
 

Support the recommendations in the report. 
 
6.8.2 Executive Manager:  Financial Services  
 

Content is noted and recommendations are supported. 
 
6.8.3  Manager:  Legal Services 
 

Noted the contents of the report and support the recommendations 
 

BACK TO AGENDA 
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DISTRICT COUNCIL        28 APRIL 2021 
 
1. STATUS REPORT ON THE DEPARTMENT OF ENVIRONMENT, FORESTRY AND FISHERIES 

(DEFF) ADAPTIVE CAPACITY FACILITY (ACF): CLIMATE RESILIENT HUMAN 
SETTLEMENTS PILOT PROGRAMME, FUNDED BY THE GOVERNMENT OF FLANDERS / 
STATUS VERSLAG VAN DIE DEPARTEMENT “ENVIRONMENT, FORESTRY AND 
FISHERIES (DEFF) ADAPTIVE CAPACITY FACILITY (ACF)”: KLIMAATS VEERKRAGTIGE 
MENSLIKE NEDERSETTINGS LOODSPROGRAM, BEFONDS DEUR DIE REGERING VAN 
FLANDERS / INGXELO NGESIMO ESIKHOYO SESEBE LOKUSINGQONGILEYO, 
AMAHLATHI NEZOKULOBA(DEFF) UBUXHAKAXHAKA BOESAKHONO 
SOKUQHELANA NESIMO(ACF)” INKQUBO YOVAVANYO YOKUMELANA NESIMO 
SEZULU EKUHLALISWENI KOLUNTU, NEXHASWA KURHULUMENTE WE FANDERS 

 
(10/1/3/4 ) 
 
REFER REPORT FROM THE EXECUTIVE MANAGER COMMUNITY SERVICES (C 
AFRICA) / DISASTER RISK REDUCTION AND CLIMATE CHANGE ADAPTATION 
PRACTITIONER (DR NS VILJOEN)   

 
2 PURPOSE 
 

To submit the Status Report on the Department of Environment, Forestry and 

Fisheries (DEFF) Adaptive Capacity Facility (ACF): Climate Resilient Human 

Settlements Pilot Programme, funded by the Government of Flanders, to the 

Council for noting.  

 
3. DELEGATED AUTHORITY  
 

Council 
  
 

4. EXECUTIVE SUMMARY 
 

The Garden Route District Municipality (GRDM) was one of three (3) District 

Municipalities who was chosen to be the beneficiaries of the Department of 

Environment, Forestry and Fisheries (DEFF) Adaptive Capacity Facility (ACF): 

Climate Resilient Human Settlements Pilot Programme, after an extensive 

selection process. The DEFF-ACF pilot programme is funded through the 

Government of Flanders under the Country Strategy Paper (CSPIII) over a five-

year period. The funds are to be programmed largely towards the 

implementation of climate change adaptation projects that build human 

adaptive capacity.  
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5. RECOMMENDATION 

 
That Council takes note of the Status Report on the Department of 

Environment, Forestry and Fisheries (DEFF) Adaptive Capacity Facility (ACF): 

Climate Resilient Human Settlements Pilot Programme.   

 
AANBEVELING 

 
Dat die Raad kennis neem van die status verslag van die Departement 

“Environment, Forestry and Fisheries (DEFF) Adaptive Capacity Facility (ACF)”: 

Klimaats Veerkragtige Menslike Nedersettings Loods Program.   

 
ISINDULULO  

 
Sesokuba iBhunga loMpasipala Wesithili se Garden Route lithathele ingqalelo 

Ingxelo Yesimo Esikhoyo malunga ngesimo Sesebe Lokusingqongileyo, 

Amahlathi Nezokuloba(DEFF) ubuxhakaxhaka Besakhono Sokuqhelana 

Nesimo(acf)” iNkqubo yoVavanyo Yokumelana Nesimo Sezulu Ekuhlalisweni 

Koluntu. 

 
6. DISCUSSION / CONTENTS 

 
6.1 Background 

 
The South African Department of Environment, Forestry and Fisheries (DEFF), in 

partnership with the Government of Flanders, has developed the “DEFF 

Adaptive Capacity Facility” (DEFF-ACF or ACF). The key challenge the ACF 

aims to address is the lack of effective climate change implementation at a 

local level in South Africa. 

 

The Facility is responsible for the Climate Resilient Human Settlements Pilot 

Programme, which is intended to benefit those citizens and communities of 

South Africa that are most vulnerable to climate change impacts because of 

their exposure to various impacts and their lack of capacity to adapt to these 

impacts. These vulnerable groups are most reliant on effective institutional 

adaptation measures that can reduce their exposure to the impacts of climate 
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change and increase their adaptive capacity to respond to climate change 

more effectively. 

 

The Programme intends to select projects across three (3) human settlement 

typologies. These typologies include urban settlements; peri-urban settlements 

and rural settlements. All these typologies falls under the banner of “testing 

climate-resilient human settlements”. The ACF will be facilitating the 

engagements for the overall programme. These include conducting in-depth 

engagements at each of the three District Municipalities to inform project 

design. In-depth engagements with different stakeholders at the three (3) 

selected sites will be conducted during project design.  

 
6.2 Discussion 

 
The Garden Route District Municipality was one of three (3) District 

Municipalities who was chosen to be the beneficiaries of the Department of 

Environment, Forestry and Fisheries (DEFF) Adaptive Capacity Facility (ACF): 

Climate Resilient Human Settlements Pilot Programme. The other two District 

Municipalities that were chosen was the Amathole District Municipality and the 

uMzinyathi District Municipality. The DEFF-ACF pilot programme is funded 

through the Government of Flanders under the Country Strategy Paper (CSPIII) 

over a five-year period. The funds are to be programmed largely towards the 

implementation of climate change adaptation projects that build human 

adaptive capacity.  

 

After an extensive two day site visit investigation by DEFF, the high fire risks within 

the GRDM, and the threat of these fire risks to vulnerable communities, were 

identified as a focus area for a project that will be funded as part of the 

programme.  

 

The first co-creation workshop (one of three (3) planned workshops) was 

arranged in Knysna to workshop the possible fire resilient projects and 

challenges. The workshop included all the key stakeholders within the project 

area, as well as the participation of some vulnerable community 
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leaders/members. The workshop focused on introducing the initiative, setting 

the scene, linking interventions to problems, giving the science base, and going 

to site visits for two (2) days to learn community dynamics and on-site effects 

of climate change.  

 

The day before the workshop, on the 23rd of March 2021, DEFF’s videographer 

also visited some key fire risk areas in order to document the conditions and 

challenges on the ground.  

 

At the workshop various presenters provided information on the project focus 

areas, fire risks and impacts within the GRDM, as well as current and future 

climatic changes and predictions on what this will mean for the fire risks to 

vulnerable communities going forward.  

 

The workshop also included the conveying of the traumatic experiences of 

stakeholders such as the authorities and vulnerable community members 

during the 2017/18 Knysna/Plettenberg Bay fires. 

 

A second workshop will be held on the 21st to the 23rd of April 2021. This 

workshop will focus on the project design and detailed discussions about 

vulnerabilities and interventions. This is the stage where projects will be 

endorsed. Different stakeholders (experts, researchers, civil society 

organizations, etc.) will be invited to bring inputs into the design process. 

The 3rd workshop’s date still need to be confirmed. It will mainly be an 

institutional engagement and will be hosted either in Pretoria or the GRDM to 

discuss the procurement processes and the necessary administration involved 

in the process. 

Following these three engagements, the project design will be specified into 

three tender documents, one per District Municipality. The projects are 

expected to start in November 2021 and will run for a three-year period until 

October 2024. 
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6.3 Financial Implications 
 

There will be no financial implications for the municipality as the project is fully 

funded by the Government of Flanders.  

 
6.4 Legal Implications 

 
None 

 

6.5 Staff Implications 

 
None  

 
 
6.6 Previous / Relevant Council Resolutions:  

 
There are no previous or relevant Council resolutions related to this project.   

 
6.7 Risk Implications  
  
 There are no forseen risks associated with the Department of Environment, 

Forestry and Fisheries (DEFF) Adaptive Capacity Facility (ACF): Climate Resilient 

Human Settlements Pilot Programme.  

 

BACK TO AGENDA 
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DISTRICT COUNCIL             28 APRIL 2021  

  

1. UPDATE REPORT ON THE ACTIONS TAKEN BY THE DISTRICT COVID-19 COMMAND 
COUNCIL TO ADDRESS THE COVID-19 PANDEMIC / OPDATERINGSVERSLAG 
RAKENDE DIE AKSIE STAPPE WAT REEDS DEUR DIE COVID-19 DISTRIK BEHEERRAAD 
IN PLEK GESTEL IS OM DIE COVID-19 PANDEMIE AAN TE SPREEK / INGXELO 
ENTSHA NGAMANYATHELO AYE ATHATYATHWA LIBHUNGA LOLAWULO LESITHILI 
SE COVID-19 OKUJONGANA NOBHUBHANE COVID-19 

 

 (18/3/2/2/6) 

 

REPORT FROM EXECTIVE MANAGER COMMUNITY SERVICES  (C AFRICA) / 

MANAGER:  DISASTER MANAGEMENT (G OTTO) 

 

2. PURPOSE 

 

To inform Council about the actions taken by The District COVID-19 Command 

Council to address the COVID-19 Pandemic, as well as the amended 

regulations promulgated in terms of the Disaster Management Act, 2002 (Act 

no 57 of 2002, as amended).     

 

3. DELEGATED AUTHORITY  

 

Council 

  

4. EXECUTIVE SUMMARY 

 

Dr Mmpahaka Tau, the Head of the National Disaster Management Centre 

(NDMC), after assessing the potential magnitude and severity of the COVID-19 

pandemic in the country, on 15 March 2020, classified the COVID-19 pandemic 

as a national disaster. 

 

  



 
185 

 
 

The Minister of Cooperative Governance and Traditional Affairs, following the 

classification of the COVID-19 pandemic as a national disaster and a Cabinet 

meeting where the matter was discussed, on 15 March 2020, declared a 

national state of disaster recognising the need to augment the existing 

legislation and contingency arrangements to deal with the pandemic.  

 

On Wednesday the 14th of April 2021 the National Disaster declaration was 

extended to the 15th of May 2021.  

 

Table 1: COVID-19 Time-line in terms of Disaster declaration, Alert levels and 

the GRDM JOC activation 

Date COVID-19 Time-line 

15 March 2020 National Declaration: State of Disaster Pandemic 

17 March 2020 GRDM District Command Centre Activated 

23 March 2020 National Alert Level 5 Lock Down announcement by 

President Ramaposa 

27 March 2020 National Alert Level 5 Lock Down starts 

Duration 35 days 

01 May 2020 National Alert Level 4 starts 

Duration 31 days 

01 June 2020 National Alert Level 3 starts 

Duration 77 days  

17 August 2020 National Alert Level 2 starts 

Duration 35 days 

21 September 2020 National Alert Level 1 starts 

Duration 99 days 

29 December 2020 National Amended Alert Level 3 re-implemented. On 

Duration 62 days 

28 February 2021 Alert level one implemented  

On the 9th of March 2021 it has been  9 days since 

implementation of Alert level one 
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29 March 2021 National Alert 1  

New regulations for the Easter weekend ( 1April – 5 April 

2021) 

 

This report provides oversight in terms of the activities of the Garden Route 

Disaster Management Centre from the 1st of April until the 14th of April as well 

as the latest updated COVID-19 statistics of the district being as follow: 

 

Table 2: Position in terms of COVID-19 positive cases within the GRDM as  
               on 14/04/2021  
 

Date Description 

O
ud

ts
ho

or
n 

Bi
to

u 

Kn
ys

na
 

G
eo

rg
e 

M
os

se
l B

ay
 

He
ss

eq
ua

 

Ka
nn

al
an

d 

G
RD

M
 

Wednesday 

14/04/2021 
Positive 
Cases 4015 2746 4807 11953 7390 1953 881 33745 
Deaths 286 99 154 449 205 105 43 1341 
Active 
Cases 59 18 22 103 30 11 2 245 

Recoveries 3670 2629 4631 11401 7155 1837 836 32159 
 
5. RECOMMENDATION 

 

That Council takes note of the report. 

 

AANBEVELING 

Dat die Raad kennis neem van die verslag.  

 

ISINDULULO  

Sesokuba iBhunga lithathele ingqalelo lengxelo. 
 

6. DISCUSSION / CONTENTS 
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6.1 Background 

Today, 14 April 2021, is exactly 396 days since the declaration of a National 

state of Disaster due to the COVID-19 pandemic; it is day 45 of the National 

Amended Alert Level 1 COVID-19 Lockdown and day 394 of the GRDM District 

Command Centre activation. 

 

Overview on COVID-19 Cases International, South Africa, the Western Cape 

and the Garden Route District as on 14 April 2021. 

 

Internationally: 

 

Internationally the total number of Coronavirus cases now exceeds the 100 

million mark at 138,029,487 on Wednesday (14/04/2021) with 2,972,487 people 

who lost their lives due to this virus.  Fortunately, to date 111,060,256 people 

have recovered. 

Graph 1: International Daily New Cases as on 14 April 2021 
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South Africa: 

 

In South Africa we now have a total of 1,559,960 positive Coronavirus cases reported, 

of these cases, 1,485,315 of the infected people have recovered and to date 53,423 

people lost their lives due to this virus.  

 

Graph 2: South Africa Daily New Cases as on 14 April 2021 

 
 
Western Cape 

 

In the Western Cape the total number of positive Coronavirus cases reported is 

281,631 of these 268,059 have already recovered and the total amount of people 

who lost their lives due to this virus is at 11,516 people. 
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Graph 3: Western Cape Daily New Cases 

 

 

Graph 4: Garden Route District Municipality COVID-19 Statistics comparing first and  

Second wave as on 14 April 2021  
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Graph 5: Garden Route District Municipalty cases per local Municpality from May 2020 

till April 2021 

 
 

Table 3: Week on week statistics in terms of COVID-19 positive cases within  
               the GRDM from 29/03/2021 - 12/04/2021  
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Monday 

29/03/2021 
Positive Cases 3956 2732 4786 11851 7348 1939 879 33491 
Deaths 256 107 162 425 210 103 41 1304 
Active Cases 81 5 11 130 18 11 9 265 
Recoveries 3619 2620 4613 11296 7120 1825 829 31922 
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Monday 

01/04/2021 
Positive Cases 3965 2733 4791 11867 7362 1943 879 33540 
Deaths 282 99 154 446 204 105 43 1333 
Active Cases 58 12 18 95 33 11 7 234 
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 Recoveries 3625 2622 4619 11326 7125 1827 829 31973 

Date Description 
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Friday 

09/04/2021 
Positive Cases 3991 2742 4800 11913 7382 1947 880 33655 
Deaths 283 99 153 448 204 104 43 1334 
Active Cases 55 16 20 90 40 12 3 236 
Recoveries 3653 2327 4627 11375 7138 1831 834 32085 

Date Description 
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Monday 

12/04/2021 
Positive Cases 4001 2745 4803 11941 7386 1952 880 33708 
Deaths 282 99 154 448 204 104 43 1337 
Active Cases 51 16 18 106 31 11 2 235 
Recoveries 3665 2630 4631 11387 7151 1837 835 32136 

 

Hotspot map i.t.o new COVID-19 cases for 14 April 2021 
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Hotspot map i.t.o Deceased persons till 14 April 2021. 

 

 

 

 

 

 
6.2. Discussion 

 

The following is a list of actions taken and the most important situation updates 

up and until the 14th  of April 2021: 

 

GRDM Covid-19 Command Centre: 

 

On the 18th of March, 2021, the chariman of the DCC, Mr Gerhard Otto 

reported that Mr. Otto and Mr. Africa are part of the new Covid Vaccination 

task team. They will be handling the logistics and operations section for this 

team 

 

The chairman also reported that The first provincial vaccination team meeting 

will be held on the 24th of March. 

 

Dr. Cloete from the Western Cape Dept. of Health informed that widespread 

antibody testing has been done in the Western Cape, feedback of the results 

will follow as soon as possible. 

 

Dr. Cloete indicated that the vaccination program will follow (phase 1 will be 

done by the beginning of April, phase 2 will follow and phase 3 will most 

probably start only between June/July) 
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The Department of Health stated that at this stage 2000 vaccinations per day 

are been administered but we need to rise the number up to 30 000 per day if 

we want to fight the third wave effectively.  

 

The George area are planning 5 adisonal sites for the next phases of vaccine 

roll out; 

 

The department of health stated that from the 1st of April only Provincial  data 

will be used for the stats of Covid-19 figuers. 

According to the DOH report as on the 1st of April 2021 there has been a 9% 

decrease in active cases in the Garden Route District. 

 

COVID-19 Vaccination Roll-out Program. 

 

The Covid-19 vaccination rollout task team has assembled, feedback will follow 

every 2 weeks at DCC meetings. 

 

The Johnson & Jhonson  vaccination trails had to be put on hold as a formality 

as this is part of normal protocol during any vaccinetrail, when any possible 

complications is reported.  The current cases under investigation must be seen 

in context, at this point in time no causal relationship has been established 

between the 6 women who developed this rare occurrence of clotting and 

the use of the J&J vaccine. This also reflect 6 women between the ages of 18-

34 out of the more than 6,6 million people that have to date been vaccinated 

in the USA, with the J&J vaccine. This equate to around 1 person per 1 million 

vaccines administered. In addition of the more than 500 000 health care 

workers that have been vaccinated with the J&J vaccines in the RSA no 

clotting have been detected. 

 

Dr Cloete indicated that the matter should be cleared by SAHPRA within the 

next two to three days and it is foreseen that the J&J vaccination trails would 

then continue as normal.  
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Currently in the Western Cape around 3 Covid-19 related deaths is reported 

per day and the reproduction rate is very low at 3,9%. For the Western Cape 

this is the best position that we have been in over both the first and second 

wave of Covid-19 infections. But we need to stay vigilant as our behaviour 

would directly affect any future waves of infection. 

 

At this point in time in the Province we only have 12 active Covid-19 cases 

amongst health care workers, you will reflect that in March this figure was 38 

and in January this year we had more than 1000 health care workers infected. 

 

Since the launch of the J&J Sisonke program on 17 February 2021 the province 

have received 54 068 of the initial 300 000 vaccines. On the 13th of April a total 

of 53 507 heath care workers have been vaccinated. The Western Cape’s 

allocation of the final tranche from the additional 200 000 Sisonke Program 

doses will be 36 240 doses. This will be split into two deliveries arriving on the 13th 

and the 17th of April respectively. 

 
Phase 2 and 3 :  Timeline and target population – 
 

 30 April 1 May-15 
May 

16 May-
15 July 

16 July 
– 30 
Aug 

1 
Sep 
-16 
Oct 

16 Oct 
– 28 
Feb 
2022 

1 March- 
end May 
2022 

   Phase 2 start 17 May 2021 both J&J and Pfizer 
vaccines to be used in parallel 

Heath 
Care 
workers 

500 000 
heath 
care 
workers as 
part of 
Sisonke 
program 

Remaining 
health 
care 
workers 

Mop-up 
remaining 
heath 
care 
workers 

    

General 
Population 

  60+ 50+ 40+ 18+  

 Transition to next age group once a significant proportion ( 70%) of the 
target population in the current age band has been vaccinated 

OHS   40+ population in OHS 18+ 
everyone 
else 
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Age band sequencing in the Western Cape – 
 
 Age band Number Timelines 
Phase 2a > 60 723 160 17 May- 30 June 
Phase 2b 50-59 684 149 1 July – 30 October 

40-49 904 358 
Phase 3 30-39 1 287 050 1 Nov – 28 Feb 

18-29 1 378 186 
 Total 4 976 903  
Workers aged 40 years and older included in Phase 2 

 
Allocation of vaccines- Phase 2 (17 May-28 May 2021) - 
 
Area Proportion 

allocated 
Doses (17 
May) 

daily dose 
output rate (10 
days) 

Vaccinators 
required 

Vaccinators 
trained 

Garden 
Route 

26 % 13 520 1 352 27 192 

 
Allocation of vaccines- Phase 2 (17 May-30 October 2021) - 
 
Area Proportion Phase 2 total 

doses allocated 
Phase 2 daily 
dose output 
rate 

Vaccinators 
needed 

Garden 
Route 

9,1% 93 310 798 16 

 
Provisional vaccination sites – 
 
District Municipal area Number of vaccination sites 
Garden Route Hessequa 6 
 Mossel Bay 5 
 George 5 
 Knysna 5 
 Bitou 12 
 Kannaland 5 
 Oudthoorn 3 
 Total 36 
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Health Cluster: Department of Health 

 

From the available data, we remain in a good position currently but the covid-19 stats 

are being moitored.  

 

There has been a welcome decrease in active cases per 100 000 of population for all 

sub-districts, except Hessequa. The DOH noted that Hessequa has a small increase 

but nothing of concern. 

Covid-19 cases in the  Sub-districts do go up and down with new numbers, but the 

overall trend is stable. 

 

George Hospital: 23% use of general Covid beds (down from 43% last week) and 4% 

of critical care beds (down from 13% of last week). 

 

Capacity at all district hospitals are currently manageable and not under pressure. 

 

On the 1st of April the Department of Health’s main focus for the moment is planning 

and implementation of the vaccination campaign:  

Phase 1A. - George Hospital has implemented the vaccination program and  

                     it is the only designated site in Garden Route for now. 

Phase 1B: - Decentralized venues in sub-districts where balance of health  

                    care workers will be vaccinated. 

Phase 2 and Phase 3. - No registration process yet in place  

Formal communications will be done as soon as the process is been clarifie. 

 

Table 4: The Active cases per 100 000 of population as on 14th of April 2021: 
 

Sub-district Active cases / 100 
000 pop Previous: 1 week ago 

Hessequa 20 20 

Mossel Bay 31 35 

George 49 45 
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Knysna 29 23 

Bitou 27 18 

Kannaland 9 31 

Oudtshoorn 63 62 

TOTAL 40 38 
 
Health Cluster: Garden Route Environmental Health  

This section of the report outlines the weekly activities conducted by the Municipal 

Health Department in the Garden Route District Municipality. The report reflects the 

Planned Public Health Activities and contact Tracing and Sampling Statistics for 30th 

of March intill the 14th of April 2021. 

 
Weekly Municipal Public Health Activities Report 
 
Food Premises 
Name Premises  
 

Number of 
premises  
inspected 

Number of 
premises 
compliant  

Number 
of 
premises 
non-
compliant  

Number of 
legal 
actions 
taken 

Number of 
premises 
closed/ 
Given a 
closure 
notice 
 

Comply to COVI-
19 regulations 
(sanitizing, 
social distancing 
and wearing of 
masks) 

Food production 
facilities 

13 11 2 1 - 12 

Supermarkets 37 29 8 2 - 28 
Restaurants 59 49 10 4 - 44 
Spaza shops 101 54 47 11 - 57 
Informal Food traders 12 6 6 - - 11 
Soup kitchens 4 4 - - - 4 
School feeding 
schemes 

2 2 - - - - 

Butcheries 11 4 7 1 - 8 
Tshisanyamas - - - - - - 
Home industries 1 1 - - - 1 

 
 
Health Surveillance of Premises 
Name Premises  
 

Number of 
premises  
inspected 

Number of 
premises 
compliant  

Number 
of 
premises 
non-
compliant  

Number 
of legal 
actions 
taken 

Number 
of 
premises 
closed/ 
Given a 
closure 
notice 
 

Comply to 
COVI-19 
regulations 
(sanitizing, 
social 
distancing and 
wearing of 
masks) 

Retail Stores 31 24 7 12 - 14 
Funeral undertakers  3 3 - - - 2 
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Taverns/Pubs/Bottle 
stores 

4 2 2 - - 1 

Crèches 23 22 1 1 - 19 
Old age homes 7 7 - - - 7 
Schools 7 7 - - - 3 
Health Care Risk Waste 
facilities 

14 13 1 1 - 12 

Hair salons/Barbershop 8 7 1 - - 7 
Waste facilities (Landfill 
sites) 

8 8 - - - 3 

Informal settlements 24 13 11 - - 9 
Public toilets 22 18 4 - - 14 
Guest 
house/Accommodation 

9 9 - - - 8 

Churches 2 2 - - - 2 
Shopping centres/ Malls 6 6 - - - 6 
Garages/ Petrol Stations 3 3 - - - 3 
Taxi ranks 1 1 - - - 1 
Keeping of animals 3 0 3 - -  
Prisons - - - - - - 
Health establishments       
Clinics 10 10 - - - 10 
Hospitals 2 2 - - - 1 
Nursing homes - - - - - - 
Funeral Gatherings - - - - - - 
Recreational Facilities 3 0 3 - - - 
Waste water facility 3 2 1 - - - 
Water treatment Plant 1 1  - - - 
Illegal Dumping 9 0 9 - - - 
Complaints 3 1 2 - - - 

 
Health and Hygiene Education/Awareness 
Type of community  
 

Number of awareness 
sessions conducted 

Churches 2 
Shopping centres 2 
Garages/Petrol stations 1 
Health and Hygiene 5 
Water and Sanitation 5 
Chemical Safety 5 
Taxi ranks 1 
Health establishments  
• Clinics 2 
• Hospitals 3 
• Old Age homes 2 
• Nursing homes - 

Formal food premises  30 
Informal food Traders 4 
Spaza Shops 14 
Surveillance and prevention of Communicable diseases 59 
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Total number of awareness sessions 135 

 
Sampling (Drinking Water/ Final Effluent/Food) 
Sample type  

Number of samples 
Compliance Outstanding 

results Compliant Non-compliant 
Drinking water (WSA) 68 40 4 24 
Drinking water (NWSA) 11 1 4 6 
Finial effluent(WSA) 6 - 2 4 
Finial effluent(Private) 2 1 1 - 
Recreational water 7 2 - 5 
Food 18 2 - 16 

 
 
Disinfection Activities – Government and Private Owned Buildings and Public Spaces    
Type of premises Number of Deep cleansing activities 
 Conducted by GRDM Conducted by private 

entities 
Food premises 2 - 
Taxi ranks - - 
Old Age homes - - 
Police stations - - 
Magistrate courts - - 
Clinics - - 
GRDM buildings - - 
Retail Stores - 2 
Residential areas (homes) - 3 
Spaza shops - 2 
Prisons - - 
Walkways - - 

 
 
Events Management 
Type of event Number of events 
Meeting 8 
Screening at Airport - 
Roadblocks - 
Training 1 
Market day - 

 
 
Covid-19 - Case Information 
Number of home visit to COVID-19 positive cases 37 
Number of contacts traced via phone 1 
Number of contacts traced via physical visits 21 
Number of untraceable cases/contacts 1 

 
 
Decedent Information 
Number of deaths (all deaths) 221 
Number of COVID-19 deaths 7 
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Number COVID-19 funerals attended - 
Number of COVID-19 cremations - 

 
EPWP Information 
Number EPWP in the region 30 
Actions taken by EPWP personnel (Short description) 
No comment 

 
 
Challenges and Recommendations 
Challenges Recommendations 

Public compliance to COVID-19 protocols  
• The public not wearing face masks when entering food 

premises and other premises. 

Continuous education and awareness  
on the prevention and spread of COVID-
19 

Public attitude and ignorance towards the disease Continuous education and awareness  
on the prevention and spread of COVID-
19 

Businesses not adhering to /complying with COVID-19 
guidelines 

• Spaza Shop owners not wearing face masks 
• Food premises allowing customers without face masks 
• Several food premises not having sanitizers at 

entrances 

Continuous education and awareness 
on the prevention and spread of COVID-
19 
Enforcement programmes with SAPS 
and local B-municipalities 

No COVID-19 precautions at private functions Enforcement programmes with SAPS 
and local B-municipalities 

Illegal dumping, vacant stands, blocked drains  Report to relevant local Municipalities 
 
 
 Safety and Security Cluster 

 

On the 29th of March 2021, New announcements from the president was shared. 

Update and clarification on new regulations for the next time period was shared with 

the difrent departments on the 1st of April 2021. 

 

Amendments to Regulations: 

• Funerals: 100 people : 2 hour time limit 

• Religious gatherings : 250 indoor and 500 outdoor if the venue can sustain the 

amount of people. 

• Alcohol sales will continue for on site consumption over Easter weekend. 

• All stations and stations commanders will be on high alert for Easter weekend. 
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Education Cluster 

 

On the 1st of April 2021it was stated by the Department of Education that on average 

they feed 35 000 school learners per day. 

 

The Education Department stated that they have no learners that tested positive but 

3 educators. In isolation there is 5 learners and 5 educators. Unfortunatly there was 1 

death of a school bus driver. 

 

The Department of Education stated that all schools are open and disinfection of 

classrooms and schools are still taking place on schedule. 

 

On the 1st of April the Department of Educations head office confirmed that the 

“social/physical” distancing  at schools are 1m. 

 

Inspections for general compliance at schools was done over the last week by the 

district management teams. 

 

Social Services Cluster 

 

On the 1st of April Socal Services reported that a weekly report has been shared via 

email to all departments. 

 

Its been noted that there was no positive cases in the residential facilities (old age 

homes etc.) 

 

The 26th of March VEP safe house was launched to help against gender base violence. 

 

On the 30th of March the George wellness app was launched with big expectations 

for a success. 

The 31st  of March the social relief meeting took place but not enough stakeholders 

took part in the meeting and a request was made that the departments should join 

with the next meeting. 
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Transport and Logistics Cluster 

 

On the 1st of April  it was reported that there will be an increase in flights at the George 

Airport for Easter weekend. 

 

There was a request made for EHP’s assistance with monitoring and screening of new 

travelers at the airport. 

  

Increase in roadblocks across the district to monitor the movment of people 

troughtout the district. 

  

Plans for an awareness campaign with visitors over Easter weekend was developed. 

   

Red Dot site (only Petro SA) are being monitored. 

 

Transport cluster has been helping the Health workers vaccination personnel with 

transport to the George hospital over the last weeks. 

 

Business, Economy and Tourism Cluster 

On the 30th of March the internal DEDAT meeting took place. 

  

The main points discussed in the meeting dealt with new possible hotspots in the 

district as well as super spreader events that might take place over the next two 

weeks. 

 

Communications Cluster 

 

On the 1th of April 2021, communications provided the following feedback: They are 

planning on sharing provincial and national messages relating to COVID-19 to the 

media. 

 

Communications also planned awareness campaigns for the Easter weekend as well 

as social media awareness with Mr.Otto to educate the public. 
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Weekly updates about the vaccine rollout has also been shared to the GRDM staff  

 

Local Municipal Joint Law Enforcement:  

Bitou: 

 Multi operations teams focus on the implementation of the pilot project in the 

area. 

 Stakeholder meeting took place for the multi operational project and it was a 

success. 

 Training programs and awareness campaigns took place with neighbourhood 

watch. Feedback from the community stated that it was a success and general 

compliance can bee seen within the area. 

 

Knysna:  

 Easter operations plans has been submitted to all department heads. 

 Task teams was assembled for the general Covid compliance. 

 EHPs are active and doing inspections. 

 Water issue in Knysna has been inspected and further solutions will follow. 

 

George:  

 EHP’s doing house visits and covid positive patient tracing. 

 Awareness campaigns at different sites in the George area. 

 Vaccine planning and rollout plans are under development. 

 Correctional services has been part of the awareness campaigns as well as 

different undertakers. 

 Distribution of disinfectant at site visits and inspections are still a priority. 

 EHPs are on standby for Easter weekend. 

 

Mossel Bay: 

 1 active cases in the municipality. 

 All services have been rendered.  

 Local JOC meetings will take place once a month. 
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 New awerness campaigns as well as sosail media awerness campaigns has been 

established. 

 EHPs still doing home visits and inspections as well as distribution of disinfectant. 
 

COVID-19 Legislation and Regulations  

 

Since the 25th of March, 2020, Dr Mmaphaka Tau, in his capacity as the Head of the 

National Disaster Management Centre, after assessing the potential magnitude and 

severity of the COVID- 19 pandemic in the country, in terms of section 23(1) (b) of the 

Disaster Management Act, 2002 (Act No. 57 of 2002, as amended), classified the 

COVID-19 pandemic as a national disaster.  

Emanating from the classification of this occurrence as a national disaster, in terms of 

section 26, read with section 23(8) of the above mentioned Act, the primary 

responsibility to co-ordinate and manage the disaster, in terms of existing legislation 

and contingency arrangements, is designated to the national executive. 

 

In terms of Section 15(2) (aA) of the Act, read with sections 23(8), Dr Tau called upon 

all organs of state to further strengthen and support the existing structures to 

implement contingency arrangements and to ensure that measures are put in place 

to enable the national executive to effectively deal with the effects of this disaster. 

 

On the 15th of March 2020, Dr Nkosazana Dlamini Zuma, the Minister of Cooperative 

Governance and Traditional Affairs as designated under section 3 of the Disaster 

Management Act, 2002 (Act no 57 of 2002, as amended)  in terms of section 27 (1) of 

the Act declared a national state of disaster. In terms of section 27(2) of the 

aforementioned act the minister may, when required, make regulations or issue 

directions, since the onset of the COVID-19 pandemic the regulations as well as 

disaster management guidelines and notices  have been published. 

 

6.2 Financial Implications 

 

Thus far, all of the COVID-19 related expenses have been funded from: 

Council’s cash reserves;  
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Funding provided for in terms of the approved 2019/2020-adjustment budget; 

COVID-19 Disaster Grant allocation to the value of R268 000 and the Provincial 

Social support grant to the value of R100 000.   

6.3 Legal Implications 

 

Disaster Management Act, 2002 (Act No. 57 of 2002, as amended), sections as 

outlined in the above mentioned discussion. 

 

6.5 Staff Implications 

 

No direct staff implications 
 

6.6 Previous / Relevant Council Resolutions:  

 

Monthly COVID-19 update reports have been submitted to Council since April 
2020. 

 

6.7 Risk Implications  

  

There are no forseen risks associated with the proposed decision for Council to 

not implement the directive. 

 

 

 

 

 

  

BACK TO AGENDA 
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DISTRICT COUNCIL        28 APRIL 2021 

 
1. QUARTERLY REPORT REGARDING THE PROGRESS OF THE ROADS DEPARTMENT 

AND THE FINANCIAL PROJECTIONS  / KWARTAALVERSLAG RAKENDE DIE 
VORDERING VAN DIE PAAIE DEPARTEMENT EN DIE FINANSIËLE PROJEKSIES 

 
REFER REPORT FROM THE EXECUTIVE MANAGER:  ROADS AND TRANSPORT 
SERVICES (JG DANIELS) 
 

2 PURPOSE 
 

The report is tabled to Council to present a quarterly report for the third quarter 

of the 2020/2021 financial year. 

 
3. DELEGATED AUTHORITY  
 

Council 
  
 

4. EXECUTIVE SUMMARY 
 

This report is submitted to inform Council about the Roads Department third 

quarterly activities, performance and achievements. 

 
5. RECOMMENDATION 

 
That Council notes the content of the report. 

AANBEVELING 
 
Dat die Raad kennis neem van die inhoud van die verslag.  
 
ISINDULULO 
 
Sesokuba iBhunga lithathele ingqalelo umongo wengxelo.  

 
6. DISCUSSION / CONTENTS 

 
6.1 Background 
 

The Slangriver project commenced on the 13th of January 2020. This project will 

be completed by 31st of March 2022.  

The Swartberg Pass commenced in July 2020 and will be completed by 30th of 

April 2021.  
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The Reseal projects started in July 2020 and were successfully completed on 

the scheduled date 31st of March 2021. In the Hessequa area we have 

implemented a headwall project at Kruisriver through EPWP workers. 

 

6.2 Discussion 

Slangriver Project: DR1263 & DR 1297 

The project is the construction of a new road in Slangriver DR1263 and DR1297 

which commenced on the 13th of January 2020 and estimated to be 

completed by 31st of March 2022. The total cost of the entire project is 

estimated at R75 million for a total distance of 2.32 km. We previously 

appointed 20 EPWP contract workers in the last financial year. During the 

month of March 2021 we have employed 61 EPWP workers. These workers will 

be trained through our training programme in Road Construction as well as 

license training. This initiative is making a positive difference in the economy 

and lives of the Slangriver community. The next project will be Gwaing Fancourt 

which will commence in April 2022.  

Headwalls 1577 Kruisriver Riversdale  

We have appointed 10 EPWP workers for this project that will be completed by 

the 15th of December 2021. The outcome of this project is to construct 

Headwalls as per approved layout plan and also provide training to EPWP 

workers through our training programme in steel works and road construction. 

They will receive certificates by the end of the project that they can use in the 

future. 

Swartberg Pass 

The re-gravel roads current programme is MR 369 km 14.4 to km 23.24 and 

DR1577 km1.04 to km11.  Swartberg Pass will be completed by the 30th of April 

2021.  
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Challenges 
 
This was a really difficult site as this site have steep inclines and declines. The 

gravel for this road had to be mixed at the bottom of the pass and carted 

with trucks to the pass as the road width was one of the obstacles. We lost 19 

days on this road due to strong winds and rain as the slope made it slippery 

for the machines during rainy days.  

The lack of a close borrowpit to the site, hence material, had to be 

purchased from the commercial sources. 

 

This is a heritage road that was established in 1888 with hand labour. 

 
Reseal 
 
The following Reseal projects were successfully completed on the 31st of 

March 2021as scheduled (See attached table below). 

This district did repair work for the Central Karoo District Municipality in 

Murraysburg. 

Due to capacity of the Reseal section, the Provincial Government 

recommended two additional roads in the Central Karoo area to be sealed 

by our team, total length of 12.5 km. GRDM total length for reseal is 31.92 km. 

 
 

RESEAL    

No Road No. Location 
% 

Planned % 
Delivered 

a 

1 OP07235 Wittendfrit/Plettenberg 100% 100% 

2 OP07221 Kurland/Plettenberg 100% 100% 

3 OP07219 Kurland/Plettenberg 100% 100% 

4 OP07216 Keurboomstrand / Plettenberg 100% 100% 

5 TR05901 Knysna 100% 100% 

6 TR05901 Avontuur 100% 100% 

7 MR00399 Avontuur 100% 100% 

8 MR00368 Uniondale 100% 100% 

9 DR01668 Oudtshoorn 100% 100% 
10 DR01713 Cango Caves 100% 100% 
11 DR01719 De Hoek 100% 100% 
12 MR00363 Matjiesrivier 100% 100% 
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Blading  

We have bladed 2163 km for the three months with an accumulated value of 
8183 km’s. Our current challenge is Grader operators. We currently make use 
of rental graders. 

Black topping (Pothole repair)  

We have completed 1042 m² for the three months with an accumulated value 
of 3002 m² 

Yellow Construction Fleet  

We recently received new yellow fleet which is 1x Roller and 3 x Bakkies for a 

total value of R3.62 million. A request for additional plant replacement was 

submitted to the Provincial Government Western Cape for an estimated value 

of R17 million. Our current value for the entire fleet is at R381 million replacement 

value without the requested R17 million worth of plant.  

  
6.3 Financials 
 

The revised allocation in respect of the capital and current expenditure for the 

Garden Route District Municipality Roads Department for the 2020/2021 

financial year is therefore now as follows:  

 

The initial budget   : R 165 945 million 

Total Budget Spent              : R 164 403 million 

 

The expenditure for the quarter is as follows:  

• January 2021  :R 11 529 110.51 

• February 2021 :R 14 778 271.89 

• March 2021  :R 37 002 731.13  

Total expenditure  :R 63 310 113.53  

 

The initial budget for the 2021/2022 financial year was projected at R172 million, 

due to good expenditure during the Covid19 period it was adjusted to R177 340 

million, an additional of R5 million.  
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The Garden Route District Municipality Roads Department is the largest 

department in the entire Western Cape Province.  

The Reseal budget is R27 675 000 for the new financial year 2021/22. 

The Re-gravel budget is R23 625 000 for the new financial year 2021/22. 

The Slangriver budget is R35 000 000 for the new financial year 2021/22. 

 
Highlights:  

• For the first time in the history of Garden Route District Municipality 4 
ladies acquired heavy duty Code 14 licenses through our training 
programme. 

• 61 EPWP workers were appointed for the Slangriver project. 

• 10 EPWP workers were appointed for the DR1577. 

• Successfully completion of the Reseal programme. 

• Successfully spending our budget, current target is set for 95%, current 
expenditure stands at R164 403 808.18 (Short fall R 1 541 191.82) 

• Total Budget spent is 99% 

• New appointments in the third quarter were as follow:  
(See attached table below). 

 
 

6.4 Legal Implications 
 
None 

 
6.5 Staff Implications 
 

None 
 
  

No
Initial and 
Surname Department Section Position

T-
grade

Date of 
Appoinment

Race & 
Gender

1 G Saalmon Roads and Planning Maintenance Worker : Ladismith T3 Jan-21 C/Male
2 L Mona Roads and Planning Maintenance Worker : Ladismith T3 Jan-21 A/Male
3 G Sebenza Roads and Planning Maintenance Worker : Ladismith T3 Jan-21 A/Male

4 FD Esau Roads and Planning Maintenance Worker: Heidelberg T3 Jan-21 C/Male
5 A Nduma Roads and Planning Maintenance Worker: Heidelberg T3 Jan-21 A/Male
6 N Namba Roads and Planning Technical Environmental Control Officer T11 Jan-21 A/Female
7 A Mouton Roads and Planning Maintenance Grader Operator: George T7 Jan-21 C/Male
8 A Arendse Roads and Planning Maintenance Grader Operator: Herold T7 Jan-21 C/Male

10 V Xhaso Roads and Planning Maintenance Supervisor Layerworks T7 01-Apr-21 A/Male
11 M Baartman Roads and Planning Mechanical Workshop Assistant : George T5 Apr-21 C/Male
12 J Hartnick Roads and Planning Re-gravel Supervisor/Operator T8 May-21 C/Male
13 J Theron Roads and Planning Maintenance Grader Operator: Knysna T5 Apr-21 W/Male
14 J James Roads and Planning Construction Senior Operator: Layerworks T5 May-21 C/Male

RECRUITMENT & SELECTION PERMANENT APPOINTMENT LIST SINCE JAN 2021
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6.6 Previous / Relevant Council Resolutions:  

 
There are no previous or relevant Council resolutions related to this matter.   

 
6.7 Risk Implications  
  
 There are no forseen risks associated with the proposed recommendation. 
 
  

BACK TO AGENDA 



 
212 

 
 
COUNCIL MEETING       28 APRIL 2021 
  
1. REPORT REGARDING THE MENTORSHIP PROGRAMME OF THE ROADS 

DEPARTMENT/  VERSLAG RAKENDE DIE MENTORSKAPPROGRAM VAN DIE PAAIE 
DEPARTEMENT 

 
 REFER REPORT FROM THE EXECUTIVE MANAGER ROADS AND TRANSPORT 

SERVICES (JG DANIELS) 
 
2 PURPOSE 
 

The purpose of the report is to inform Council about the implementation of the 

mentorship program as well as to meet the training needs and to promote in-

house training of the Garden Route District Municipality. 

 

3. DELEGATED AUTHORITY  
 

Council 
  
4. EXECUTIVE SUMMARY 
 

The road department produces its own work force by preparing and investing 

in its employees to gain the required skill. The reason for this is to give the 

employees the opportunity to act for the relevant positions and to employ 

these employees to available positions. 

 
5. RECOMMENDATION 

 
That Council notes the content of the report. 

AANBEVELING 
 
Dat die Raad kennis neem van die inhoud van die verslag.  
 
ISINDULULO 
 
Sesokuba iBhunga lithathele ingqalelo umongo wengxelo.  

 
6. DISCUSSION / CONTENTS 
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6.1. Background 
 

The Garden Route District Municipality, is implementing the mentorship for 

those who qualify according to the mentorship operation standard 

procedures.   

 

The workers benefit from the theory and experiences that they have gained 

from the mentorship program to fill the scarce skill positions such as Grader 

Operators. 

  

6.2 Financial Implications 
 

As per the training budget 
 
6.3 Legal Implications 
 

None 
 
6.5 Staff Implications 
 
 Staff is being equipped within the workplace. 
  
 Document attached 
 
 Annexure A with staff information is attached for perusal 
 
6.6 Previous / Relevant Council Resolutions  
 

There are no previous or relevant Council resolutions related to this matter.   
 
6.7 Risk Implications  
  
 None   
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ANNEXURE A attached 
 
Region Date  Applicant   G

ender 

Qualification Mentorship 
Type 

Not 
Approved 
Reason 

Approved Progress Applicant-
Achievement 

Oudtshoorn 2017/05 P. Quinton 
 
 

M 1.Code EC 
2.PRDP 
3.Grade 12 

1,Tiper, 
2,Supervisor 

 √ Follow up 
is needed 

Not to attend 

Ladysmith 2017/05 L. Herandien M 1.Code EC 
2.PRDP 
3.RPL 

1,WaterTruck  √ with 
conditions 

Follow up 
is needed 

Not to attend 

Oudtshoorn 2017/07 E. Majola M 1.Code C1 
2.?? 
3.?? 

1,Tiper Truck √ Code 10 
license not 
acceptable, 
No School. 

  Applicant 
must 
Reapply, 
File closed 

George 
 

2017/11 M. Solani M 1.Code EC 
2.PRPD 
3.RPL 

1,Tiper Truck 
 

 √ Finished Acting 
Operator, 
File closed 

Year 2017 4 Applications  1 3        1 Successful  
Dysselsdorp 2018/05 D. Coericius M 1.Code EC 

2. PRDP 
3.Grade 11 

1,Excavator  √ Finished 
Testing 
required 

Operating as 
requested 
File closed 

Riversdale 2018/06 S.Ndengane M 1.Code EC 
2. PRDP 
3.Grade 11 

Grader  √ Finished Acting 
Operator, 
File closed 

Oudtshoorn 2018/06 E.Jordaan M 1.Code EC 
2.PRDP 
3.RPL 

Excavator  √ Finished 
 

Operating as 
requested, 
File closed 

George 2018/06 J.Mnyungula M 1.Code EC Grader  √ Finished Grader, 
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2.PRDP 
3. Grade 7 

File closed 

Oudtshoorn 2018/06 A.Scholts M 1.Code EC 
2.PRDP 
3.Grade 8  

Dozer  √ Progress 
60%  
Follow up 
is needed 

Not attend 
due to work 
schedule 

Dysselsdorp 2018/06 P. James M 1.Code EC 
2.PRDP 
3. RPL 

Excavator  √ Progress 
30% 

No interest 
any more. 
File closed 

George 2018/07 T. Ntshebe F 1.Code C1 
2.PRDP 
3.Grade 12 
4.Law 
enforcement. 

Traffic 
Control 

 √  
 
Finished 
100/% 

 
 
Acting, 
File closed 

Knysna 2018/08 V.Dasoyi M 1.Code C1 
Code 14 
learner 
license  
2.PRDP 
3.Grade 12 
with previous 
grader 
operator 

Grader  √  Finished 
 
 
 
 
 

 
 
Gap training is 
recommended 
Follow up is 
needed. 
 

George 2018/08 J. Saaiman F 1.Grade 12 
2.Computor 
3.Project 

Data capture  √ Finished  Acting  
data-capture 
File closed 

George 2018/09 T. Oerson M 1.Code EC 
2.PRDP 
3.Grade 12 

Grader  √ Finished 
100% 

Acting as 
requested 
File closed 

Year 2018 11 Applications    0 11 
Approved 

     7 Successfully  
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Oudtshoorn 2019/02 M E. Majola M 1.Code C1 

2.?? 
3.?? 

Tiper Truck √ Code 10 
license not 
acceptable 
No School. 

  Applicant 
must 
Reapply, 
File closed 

Ladismith 2019/06 L. Herandion M 1.Code ?? 
2.?? 
3.?? 

Water Truck √ Code 10 
license not 
acceptable 
No School 

  Applicant 
must 
Reapply, 
File closed 

George 2019/06 S. 
Mankonkwana 

M 1.Code EC 
2.PRDP 
3.RPL 

Final Cute 
grader 

   No interest 
any more 
File closed 

Year 2019 3 Applications    2 1      0 Successfully  
 
Summary 
Year 2017 -- 2019 18 Applications 

received  
3 Female and  
15 Male 

 3 Not 
Approved 
due 
minimum 
requirement  

15 
Approved 

8 Success  
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Region Date  Applicant   G

ender 

Qualification Mentorship 
Type 

Not 
Approved 
Reason 

Approved Progres
s 

Applicant-
Achievement 

George 27/11/20 L. Maxham M 1.Code EC 
2.PrDP 
3.Grade 12 

Front end 
loader 

 √ In 
process  
60% 

 

ll 02/11/20  
T. Ntshebe 
 

F 1. Code EC 
2. PrDP 
3.Grade 12 
4.Supervisor 

Supervisor 
Maintanance 
 

 √ Wait for 
logistics 
such as 
plant 

 

ll 11/02/21 J. Mnyungula M 1. Code EC 
2.PrDP 
3.Grsde 12 

Low bed  √ Wait for 
logistics 
such as 
plant 

 

ll 12/03/21 M. Solani M 1.Code EC 
2.PrDP 
3.Constr 2 

Dozer 
Inline Crasher 

 √ Wait for 
logistics 
such as 
plant 

 

ll 15/04/21 M. Arends F 1.Code EC 
2.PrDP 
3.Constr 3 

Supervisor 
Maintanance 

 Wait for 
approval 

  

Knysna 12/02/21 X. Tshabalala M 1.Code EC 
2.PrDP 
3.Grade 12 

Supervisor 
Maintanance 

 √ Wait for 
logistics 

 

Riversdale 27/11/20 N. Stunda M 1.Code EC 
2.PrDP 
3.Constr 3 

Supervisor 
Maintanance 

 √ In 
process 
40% 

 

ll 11/02/21 C.Bothma M 1.Code EC 
2.PrDP 
3.Grade 12 

Truck 
operator 

 √ In 
process 
45% 
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Mosselbay 28/10/20 M. Mbaduli M 1.Code EC1 

2.PrDP 
3.Managem
ent 

Grader 
Maintanance 

 √ Wait for 
logistics 
such as 
plant 

 

Ladyismith 10/04/21 J.Tobias M 1.Code EC 
2.PrDP 
3.Grade 10 

Truck 
operator 

 Wait for 
approval 

  

Albetinia 27/11/20 C. Koto M 1.Code EC 
2,PrDP 
3.Grade 12 

Truck 
operator 

 √ In 
process 
50% 

 

 
ll 

11/02/21 H.Tarentaal M 1.Code EC 
2.PrDP 
3.Constr 3 

Digger loader 
 

 √ Wait for 
logistics 
such as 
plant 

 

Dysselsdor
p 

12/04/21 L. Hendricks M 1.Code EC 
2.PrDP 
3.Grade 10 

Dozer 
Inline crasher 

 Wait for 
approval 

  

Plettenberg
bay 

11/11/20 J.Booysen M 1.Code EC 
2.PrDP 
3.Grade 12 

Grader Main 
Dozer 

 √ Wait for 
logistics 
such as 
plant 

 

Stillbay 10/02/21 M. Odendaal F 1.Code EC 
2.PrDP 
3.Grade 12 

Dozer  Wait for 
approval 

  

Calitsdorp 11/02/21 A.Arends M 1.Code EC 
2.PrDP 
3.Grade 12 

Digger loader  √ Wait for 
logistics 
such as 
plant 

 

ll 10/03/21 F. Tiemie M 1.Code EC 
2.PrDP 

Grader Main 
 

 √ Wait for 
logistics 
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3.Grade 10 such as 
plant 

Van 
wyksdorp 

17/03/21 J.Jakobs  1.Code EC1 
2.PrDP 
3.Grade 10 
 

Grader Main  √ Wait for 
logistics 
such as 
plant 

 

 
 
 
 

       

 
 
Summary 
 
Year 2019 -- 2021  18 

Applications 
received  

 3 Female and  
 15 Male 

    14 
Approved 

Success / Not yet  

 
 

BACK TO AGENDA 
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DISTRICT COUNCIL                        28 APRIL 2021 
  
1. REPORT ON THE LEASE OF NOOITGEDAGT AND GROENFONTEIN (FARMS 29 AND 

30) IN THE OUDTSHOORN AREA TO WESTERN CAPE HONEY BUSH TEA CO-
OPERATIVE (PTY) LTD / VERSLAG RAKENDE DIE VERHURING VAN NOOITGEDAGT 
EN GROENFONTEIN (PLASE 29 EN 30) IN DIE OUDTSHOORN AREA AAN DIE WES-
KAAP HEUNINGBOS TEE KOÖPERASIE (EDMS) BPK /  INGXELO NGOKUQESHISWA 
KWE NOOITGEDAFT KUNYE GROENEFONTYN(IIFAMA 29 KUNYE NEYE 30) 
KWINGINGI YASE TSHORENI IQASHISELWA INKAMPANI YE WESTERN CAPPE 
HONEY BUSH TEA CO-OPORATIVE (PTY)LTD 

 
REFER REPORT FROM THE EXECUTIVE MANAGER ECONOMIC DEVELOPMENT AND 
PLANNING (L MENZE) / MANAGER ECONOMIC DEVELOPMENT AND TOURISM (M 
WILSON) 
 

2 PURPOSE 
 

To request Council to proceed with the legislative processes to extend the 

current lease of farm 30 Nooitgedagt, Portions 21, 37, 38 and 39  and farm 29 

Groenefontyn, Portions 9, 13 (vacant veld adjacent to De Hoek buildings), and 

22 to Western Cape Honey Bush Tea Co-operative (PTY) Ltd.  

 
3. DELEGATED AUTHORITY  
 

Council. 
  

4. DISCUSSION/BACKGROUND 
 
Western Cape Honeybush Tea Co-operative is a new co-operative 100% black 

owned company, situated in Oudtshoorn.    

Western Cape Honeybush Tea Co-operative’s objectives are: 

 
• To promote healthy living by drinking quality herbal tea. 
• To create job opportunities and break current patterns of poverty thereby 

providing much needed resources to the community of Oudtshoorn. 
• To foster community development by using Honey-bush cultivation as a 

source of income and jobs. 
• To build marketing channels to boost consumer demands and prices. 
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They will focus on producing and distributing honey-bush tea for the increasing 

demand of honey-bush tea, thereby meet or exceed customer expectations 

for exceptional quality honey-bush tea and related products. 

 

Western Cape Honeybush Tea Co-operative, will on start-up focus on second 

level processing of honey bush tea which includes cutting, drying and 

fermentation. Once established, they aim to integrate other segments of the 

supply chain which includes activities in first level processing including 

commercial cultivation of honey-bush. They have access to honey-bush plants 

which includes Cyclopia intermedia (“bergtee”) and 

Cyclopia Subterna (“Vleitee”) and will use components from these plants to 

produce the honey-bush tea. 

According to research, the demand for honey-bush tea exceeds supply 

particularly the overseas market as there are profound health benefits 

associated with drinking honey-bush tea. As indicated in their business plan 

attached hereto, their main target market segment will be overseas tea 

producers. Western Cape Honey-bush Tea Co-operative will export directly in 

bulk to this market segment. 

 

Honey-bush plants will be cultivated in line with the recommended guidelines 

of the Department of Environmental Affairs. Sustainable methods will be 

applied to ensure the survival and sustainability of the rarest South Africa’s 

herbal teas. Every effort will be made to safeguard the wild honey-bush in its 

natural state for future generations to enjoy. Plantations will be harvested by 

hand while strict environmental practices will be observed. The water source 

for honey-bush plantation will be from fresh emerging water from the 

mountains. 

 

South Africa’s honey-bush industry has been identified as an important growth 

sector in the country’s economy according to recent studies. At present, the 

local and international demand for honey-bush tea far exceeds the supply. 

There is thus significant room for growth. Honey-bush has a unique selling point 
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as it is indigenous to South Africa. Honey-bush has also been identified as one 

of the priority commodities within the Garden Route. 

 
The project will address: 
• Local job creation/local community involvement; 
• Reduce poverty and inequalities in land and enterprise ownership 
• Transfer of skills/skills development as locals will be trained in the 

production and value chain opportunities of honey-bush and related 
products. 

• Black Economic Empowerment 
• Rural development. 

 
The co-operative has the full support of Cape Nature, Department of Social 
Development, as well as the Department of Agriculture. 

(i) Market-related lease: 

In terms of market-related lease, according to Real estate (Oudtshoorn area), 

land in this area is leased for approximately R102,50 per m2 (square meters).  

Furthermore, the valuation of this land has been done and the value indicated 

a lease amount of approximately R10,018.00 per month for the total of 97,74 

hectare, taking into account  that 5,5 ha is veld where the company intends 

to do wild harvesting of honey bush. Western Cape Honey Bush Tea Co-

operative(PTY)nLtd, is a black owned company and is not in a position at this 

stage to lease at the market-related price, but the recommended lease 

amount of R3 000.00 per month can be increased with an annual escalation 

equal to the CPIX-percentage. The R3 000 proposed lease per month, was 

discussed with the beneficiaries of the company and they agreed that this is a 

reasonable lease for them as emerging farmers. A lesser value can be 

considered if it is in plight of the poor and best interest of the community as set 

out in the Municipal Asset Transfer Regulations. The approved lease agreement 

covers a period of three (3) years with lease amounts as follows:  Year 1:  R3 000; 

Year 2: R4 500; and Year 3 R5 000.   

 

The attached business plan outline how the company will include the 

community to contribute towards poverty eradication and employment. 
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In terms of Regulation 34(3) (b) of the Asset Transfer Regulations R878, a request 

to the Municipal Council for authorization of a public participation process 

must be accompanied by an information statement stating: 

(ii) the reasons for the proposal to grant a long-term right to use, control or manage 

the relevant capital asset; 

The proposed lease period for the property will be for nine (9) years with the 

option to renew for a further nine (9) years to develop the farm to its full 

potential.  After year 3 the market related value must be sourced and the 

lessee then pays a market related rental and not the lesser amount.  

 

(iii) any expected benefit to the Municipality that may result from the granting of 

the right; 

The Municipality will benefit from the monthly rental to be received and work 

opportunities created by the Applicant. 

 

(iv) any proceeds to be received by the Municipality from the granting of the right;  

and 

Monthly rental as well as the service fees to be received from the 

Applicant.  The lease amount will be increased annually in line with Council’s 

policy in terms of increments. 

 

(v) any expected gain or loss that will be realized or incurred by the Municipality 

arising from the granting of the right. 

 

(vi) The Municipality will gain by receiving monthly rental from the Applicant 

Western Cape Honey Bush Tea Co-operative Ltd. 

  

The approval for the Lease of Council Property as outlined above, has been 

approved by the Municipal Manager in terms of the delegated authority 

granted by Council for leases three years and less, as well as under the amount 

of R10 million. All the processes have been followed as prescribed by the 

relevant legislation, including the Asset Transfer Regulations R878, hence the 

approval of the lease request in October 2018. 
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The execution of this approval could not proceed, due to an illegal occupant, 

Mr Kumutu, and the consequent legal processes that followed.  A court order 

has finally been granted on 09 October 2020 and the illegal occupant had to 

vacate the premises by 30 October 2020, and in failing to do so, the Sheriff of 

the Court proceeded with eviction on 02nd November 2020. 

 

The official agreement has been signed between the GRDM and Western 

Cape Honey Bush Tea Co-operative (PTY) Ltd, for the period of three years, as 

from 01 March 2021 to 29 February 2024. 

 

Progress in terms of activities on farms: 

 

Appointment of four unemployed people from the surrounding farms through 

the EPWP to assist the WCHT team with: 

 

• Clean-up of the premises and land preparation activities; 

• Opening up and cleaning of existing water channels; 

• Removal of alien vegetation in camps; 

• Removal of waste to rubbish dump; 

• Cleaning of interior and exterior of house on premises. 

• Apply water right usage; 

• Digger loader filling up washed out areas of operations 

 

This WCHT team has a myriad of specialized skills and knowledge which 

complements each other and in conjunction can develop the farm to such an 

extent where commercial activities will be able to take place, and exports of 

commodities which will be produced on the farm can become a reality and 

success story.  

The team has built solid relationships with various partners, including GRDM, 

Cape Nature, Wesgro, Department of Agriculture (Elsenburg), as well as 

National Development Agency. 

 



 
225 

 
 

A long term agreement will enable this Co-operative to qualify for more 

financial assistance as per policies from various Departments such as 

Department of Agriculture, and create more longer term employment 

opportunities. 

 

Attached to this report, please find Annexure A, current lease agreement with 

Western Cape Honey Bush Tea Co-Operative (PTY) Ltd, Annexure B, standard 

operating procedure in terms of lease agreements, Annexure C, Business Plan 

of Western Cape Honey Bush Tea Co-operative and Annexure D, letter of 

request for long-term lease from Western Cape Honey Bush Tea Co-Operative 

(PTY) Ltd. 

 
 

5. RECOMMENDATIONS 
 
1. That Council authorizes  that a public participation process be followed in 

terms of a long-term agreement with the Western Cape Honey Bush Co-

Operative (PTY) Ltd; 

2. That the long-term agreement will be a period of nine (9) years with the 

option to renew for a further nine (9) years. 

3. That a full report which includes all public comments be brought back to 

Coucil for consideration of a long-term agreement with Western Cape 

Honey Bush Co-Operative (PTY) Ltd. 

4. That Council takes note that after year 3 the market related value must 

be sourced and the lessee then pays a market related rental and not the 

lesser amount.  

 
AANBEVELINGS 
 
1. Dat die Raad magtig dat 'n openbare deelnameproses gevolg word in 

terme van 'n langtermynooreenkoms met die Wes-Kaapse Honey Bush-

koöperasie (PTY) Ltd; 

2.  Dat die langtermynooreenkoms 'n tydperk van nege (9) jaar sal wees met 

die opsie om vir 'n verdere nege (9) jaar te hernu. 
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3.  Dat 'n volledige verslag met alle openbare kommentaar aan Coucil 

teruggebring word vir oorweging van 'n langtermynooreenkoms met 

Western Cape Honey Bush Co-Operative (PTY) Ltd. 

4.  Dat die Raad kennis neem dat die markverwante waarde na jaar 3 verkry 

moet word en dat die huurder dan 'n markverwante huur betaal en nie die 

mindere bedrag nie. 

 
IZINDULULO 
1. Sesokuba iBhunga liphumeze ukuba inkqubo yothabatho nxaxheba 

yoluntu iyalandelwa ngokwemiqathango yesivumelwano kunye nabakwa 

Western Cape Honey Bush Co-Oporative(PTY)Ltd. 

2. Sesokuba isivumelwano sexesha elide lizakuba yiminyaka elithoba(9) 

ngesolotya lokusandisa eminye miminyaka elithoba(9). 

3. Sesokuba ingxelo epheleleyo neqka izimvo zothabatho nxaxheba loluntu 

ibuyiselwe kwiBhunga ukuze luqwalasele isivumelwano sexesha elide 

nabakwa Western Cape Honey Bush Co-Oporative(PTY)Ltd. 

4. Sesokuba iBhunga lithathle ingqalelomukuba emveni konyaka wesithathui 

ixabiso elamaniswa nemalike kufuneka lifunyenwe kwaye umqeshi ze 

abhatale ixabiso lezentlengo lokuqesha ingabiloxabiso elingaphantsi 

kwexabiso lentengo. 

 

6.3 Financial Implications 
Funding to advertise the intension of a long-term lease with WCHT Co-operative 

(PTY) Ltd as part of the public participation process. 

 
6.4 Legal Implications 

 
None. 

 
6.5 Staff Implications 
 

None. 
 
6.6 Previous / Relevant Council Resolutions:  

 
None.   
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6.7 Risk Implications  
  
 There are no foreseen risks associated.  
 
6.8 COMMENTS FROM EXECUTIVE MANAGEMENT: 

 
6.8.1 EXECUTIVE MANAGER:  ROADS AND TRANSPORT SERVICES  

Supported, especially for job creation. 
 

6.8.2 EXECUTIVE MANAGER: COMMUNITY SERVICES 
The funding received from this initiative will certainly benefit our organization. 
The recommendations is therefore supported. 

 
6.8.3 EXECUTIVE MANAGER: CORPORATE SERVICES 

Support the recommendations of the report 
 
6.8.4 MANAGER LEGAL SERVICES 

Discussed inputs with relevant Manager and ammendments was incorporated 
into report.  
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DISTRICT COUNCIL                     28 APRIL 2021  

 
  
2. PROPERTY ADMINISTRATION FEE 2021/ EIENDOM ADMINISTRATIEWE FOOI 2021 / 

IMALI YEZOLAWULO LWEMIHOABA 2021 
 

REFER REPORT FROM EXECUTIVE MANAGER ECONOMIC DEVELOPMENT AND 
PLANNING SERVICES (L MENZE) / (ACTING PROPERTY MANAGER: P DONGI)  

 
2 PURPOSE 
 

The purpose of this report is to recommend to Council that a administration fee 

be requested to process all applications to lease and or alienate Council 

property.   

    
3. DELEGATED AUTHORITY  
 

Council 
  

4. EXECUTIVE SUMMARY 
 

Please refer to the discussion below.  
 

5. RECOMMENDATIONS 
 

1. That Council takes note of the proposed non-refundable administration 

fee of R 2 200.00.  

 

2. That Council gives approval that the proposed administration fee be 

included in the tariff policy.    

 
AANBEVELINGS 
 
1. Dat die Raad kennis neem van die voorgestelde administrasie fooi van 

R2 200.00 wat nie terugbetaalbaar is nie.  

 

2. Dat die Raad goedkeuring verleen dat die voorgestelde administrasie fooi 

ingesluit word by die tariewe beleid.    

 
IZINDULULO 
  

1. Sesokuba iBhunga lithathele ingqalelo isiphakamiso sentlwulp yezolawulo 

nengebuyisekiyo ye R2 200.00. 
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2. Sesokuba iBhunga linikeze ukuphunyezwa kweysiphakamiso solawulo 

lwentlawulo ifakwe kumgaqo wamaxabiso. 

 

6. DISCUSSION / CONTENTS 
 

6.1 Background 

The Property Section receives various requests to lease and or alienate 

Council’s property. And as such lots of resources are committed to attend to 

these request both human, time and financial. So it is in the best interest that at 

lease part of these costs are covered by the applicant as is the case in other 

Municipalities in the region. 

 
6.2 Discussion 

 
The Property Section receives various requests for leasing and or alienation of 

Council’s properties.  

 

These requests result in  various research to be conducted for example deeds 

searches to determine ownership of the property, zoning /applicability of the 

property, property valuations as well as site visits.  

 

In light hereof and to be in line with processes at other municipalities for 

example Mossel Bay Municipality, it is recommended that a administrative fee 

of R2 200.00 be required from all  Applicants before their applications will be 

processed.  

 

The application fee is non-refundable to cover the abovementioned 

administrative duties.  

 
6.3 Financial Implications 
 

There will be income generated by the municipality.    
 

6.4 Legal Implications 
 
No legal implications  
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6.5 Staff Implications 
 

There will be no staff implications. 
 
6.6 Previous / Relevant Council Resolutions:  

 
There are no previous Council resolutions relating to this matter.     

 
6.7 Risk Implications  
  
  None  
 
6.8 Comments from Executive Management: 
 
6.8.1 Executive Manager: Community Services 
 

The decision to include an administration fee of R2 200 for the lease of a 
property is supported. 

 
6.8.2 Executive Manager: Corporate Services 
 

Support the proposal of an administration fee to be charged. 
   
6.8.3 Executive Manager:  Financial Services 
 

Proposal is supprted 
 
6.8.4 Manager:  Legal Services 
 

Supported

BACK TO AGENDA 
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DISTRICT COUNCIL                    28 APRIL 2021  

 
  
  
1. RESORTS ACCOMMODATION BOOKING AND CONCESSION POLICY 2021 / 

OORDE AKKOMMODASIE BESPREKING EN KONSESSIE BELEID 2021 / 
UKUBHALISWA KWENDAWO ZOKUHLALA KUNYE NOMGAQO WELUNGELO 2021 

 
REFER REPORT FROM THE EXECUTIVE MANAGER ECONOMIC DEVELOPMENT AND 
PLANNING (L MENZE) / (ACTING PROPERTY MANAGER: P DONGI)  

 
2 PURPOSE 
 

The purpose of this resport is to inform the Council of amendments that were 

made to the Resort Accommodation,Booking and Concession Policy for 

consideration.  

    
3. DELEGATED AUTHORITY  
 

Council 
  

4. EXECUTIVE SUMMARY 
 

Please refer to the discussion below.  
 

5. RECOMMENDATIONS 
 

1. That Council takes note of the proposed amendments. 
 
2. That Council approves the proposed amendments.   
 

 
AANBEVELINGS 

 
2. Dat die Raad kennis neem van die voorgestelde wysigings.    

 
2. Dat die Raad die voorgestelde wysigings goegkeur.    

 
 

IZINDULULO  
 
1. Sesokuba iBhunga lithathele ingqalleo isiphakamiso solungiso. 
 
2. Sesokuba iBhunga liphumeze isiphakamiso solungiso. 

 
 
6. DISCUSSION / CONTENTS 
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6.1 Background 
 

The Resort Accommoadtion, Booking and Concession Policy was drafted to 

assist the Resort Managers to better manage the bookings and the requests for 

concessions at the resorts.  

6.2 Discussion 
 
The Resort Accommodation, Booking and Concession Policy plays a 

fundemaental role towards managing the bookings and concessions for visitors 

at the resorts.  

 

Council on 27 May 2020 approved the Resort Accommodation, Booking and 

Conceccion Policy.  

 

Subsequent thereto a  workshop was held with the Resort Managers during 

March 2021 and certain amendments were suggested. These amendments are 

highlighted in Annexure “B”.  

 
6.3 Financial Implications 
 

There will be no financial implications for the municipality.   
 

6.4 Legal Implications 
 
There are no legal implications. 

 
6.5 Staff Implications 
 

There will be no staff implications. 
 
6.6 Previous / Relevant Council Resolutions:  

 
The said policy was approved on 27 May 2020, Council Reolution H.3    

 
6.7 Risk Implications  
  
  none 
 
6.8 Comments from Executive Management: 
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6.8.1 Executive Manager:  Roads and Transport Services 
  

Supported.  
 
6.8.2 Executive Manager:  Economic Development and Planning 
 
 Report is supported for inclusion on the agenda.  
 
6.8.3 Executive Manager: Community Services 
 

The proposed amendments and two recommendations are supported 
  
6.8.4 Executive Manager: Corporate Services 
 
  Support the recommendations 
 
6.8.5 Executive Manager:  Financial Services 
 

Propose that 2.2 does not include bookings for December summer holiday, as 

these are confirmed in March, and tariff increases are approved once a year 

in May only. 

 
6.8.6 Manager:  Legal Services 

 
Supports the recommendations 
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DISTRICT COUNCIL        28 APRIL 2021  

 
1. AGREEMENT(S) TO DEVELOP, MANAGE AND OPERATE KLEINKRANTZ PROPERTY / 

OOREENKOMS OM KLEINKRANTZ EIENDOM TE ONTWIKKEL, BESTUUR EN TE BEDRYF 
/ IZIVUMELWANO ZOPHUHLISO, ULAWULO KUNYE NOKUQHUBA KUMHLABA OSE 
KLEINKRANTZ 
 
(7/4/3/1) 
 
08 APRIL 2021 
 
REPORT FROM THE EXECUTIVE MANAGER ECONOMIC DEVELOPMENT & 
PLANNING SERVICES (L. MENZE)/ PMU MANAGER  (P DONGI) 

 
2 PURPOSE 
 

1. To inform council of the process followed for the appointment of a 

development partner for Kleinkrantz .  

 

2. To ask Council to give management mandate to enter into a long term 

lease agreement with Waterleaf. 

 
 

3. DELEGATED AUTHORITY  
 

Council 
  
 

4. EXECUTIVE SUMMARY 
 

Council through Management then tasked the Department of Planning and 

Economic Development to embark on a process to secure a development 

partner for the Kleinkrantz property. That will [then] yield benefits both to the 

municipality in terms of revenue and socio-economic benefits for the greater 

Garden Route region that include but not limited to promotion of tourism, 

hospitality industry, creation of jobs etc. Instead of this property being strategic 

asset to the District Municipality, it turned out to be a liability and a number of 

reasons can be attributed for this challenge. It is submitted that the council 

enter into long term lease to develop, manage and operate Kleinkrantz and 

that this decision be implemented. 
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5. RECOMMENDATIONS 
 

1. That Council notes the proposed development for the Kleinkrantz property. 

 

2. That the municipality embark on a process signing the lease agreement with 

Waterleaf Properties. 

 

3. That the property is not required for the provision of basic municipal services 

as contemplated in section 14 (1) of the Municipal Finance Management 

Act 56 of 2003. 

 
4. That the comments from the community, Provincial and National treasury be 

noted. 

 
5. That Council note that the asset transfer regulations processes were followed 

for this proposed development. 

 
AANBEVELINGS 
 
1. Dat die Raad kennis neem van die voorgestelde ontwikkeling van 

Kleinkrantz eiendom. 

 
2. Dat die munisipaliteit 'n proses onderneem om die huurooreenkoms met 

Waterleaf Properties te onderteken. 

 
3. Dat die eiendom nie benodig word vir die verskaffing van basiese 

munisipale dienste soos bepaal in artikel 14 (1) van die Wet op die Bestuur 

van Munisipale Finansies 56 van 2003 nie. 

 
4. Dat kennis geneem word van die komentaar wat ontvang was vanaf die 

gemeenskap en Provinsiale en Nationale Tesourie. 

 
5. Dat die Raad kennis neem dat die bate oordrag regulasie proses was 

gevolg vir die voorgestelde ontwikkeling.  
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IZINDULULO  
 
1. Sesokuba iBhunga lithathele ingqalelo isiphakamiso sophuhliso lomhlaba 

wase Kleinkrantz. 

 

2. Sesokuba uMasipala ngenele kwinkqubo yokutyikitywa yesivumelwano 

sokuqashisa nabakwa Waterleaf Properties. 

 

3. lemihlaba ayimiselwanga inkonzo ezingundoqo zomasipala njengoko 

kuchaziwe kumhlathi 14(1) Womthetho Wolawulo Lwemali zoMasipala 

wango 56 wango 2003. 

 

4. Sesokuba izimvo zoluntu, unondyebo wephondo kunye nonondyebo 

kazwelonke zithathelwe ingqalelo. 

 
5. Sesokuba iBhunga lithathele ingqalelo inkqubo yemithetho yokunikezelwa 

kwemihlaba ziye zalandelwa kwesi siphakamiso sophuhliso. 

 
 
6. DISCUSSION / CONTENTS 

 
6.1 Background 
 

Garden Route District Municipality (GRDM), like many similar district 

municipalities in the country, is facing serious financial stresses that threaten the 

very survival of the institution. Currently the municipality is highly grant 

dependent and cannot survive without it. The financial grant dispensation in 

the country is not showing any signs of improvement and the outlook is not 

promising, as the economy and the national revenue base are not growing. 

Various studies have been performed and all have concluded that the current 

financial dispensation is not sustainable and new strategies need to be 

employed. 

 
Garden Route District Municipality’s property portfolio is valued over R350 

million (based on the 2019 valuation). However, the district has not been 

deriving reasonable income from this property portfolio with all the potential. 

Council through Management then tasked the Department of Planning and 
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Economic Development to embark on a process to secure a development 

partner for the Kleinkrantz property. That will [then] yield benefits both to the 

municipality in terms of revenue and socio-economic benefits for the greater 

Garden Route region that include but not limited to promotion of tourism, 

hospitality industry, creation of jobs etc. Instead of this property being strategic 

asset to the District Municipality, it turned out to be a liability and a number of 

reasons can be attributed for this challenge.  

Currently the council spend in excess of R500 000 per annum in rates and 

security for this property that is not bringing any revenue. 

 

Particularly on resorts and strategically located assets like the Kleinkrantz which 

used to be one of the functional resort with large tracts of land that is 

undeveloped with great potential. The municipality advanced a need to 

develop strategies to ensure that the situation is turned around. This being 

underpinned by [a] number of factors i.e.that 

  

1. the Kleinkrantz becomes financially viable and sustainable for the long-

term generating revenue; 

2. the Kleinkrantz property is fully utilised to ensure maximum extraction and 

attraction value; 

3. private land developer partner with the municipality to ensure the land is 

fully utilised and generate revenue thereby ensuring success of the 

municipality’s strategic assets; and 

4. there is inclusive economic growth realised in the long-term for the 

Kleinkrantz community and the Garden Route region at large. 

 

In achieving these broad strategic objectives enunciated [above] Council 

therefore committed to empower and monitor management in engaging in 

the following decision-making process thus guided by applicable legislative 

prescripts: 

1. Leasing of certain properties on a long term basis; 

2. Partnering with developers in certain properties; 
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3. Own development of certain properties to achieve certain 

development goals; 

4. Partnering with provincial and national government and entities to 

achieve certain development goals.  

 

Council will further vividly recall that the advancement of these strategies was 

amplified and bolstered with a fundamental resolution which gave 

concurrence to management’s quest on the future management of these 

properties. On May 23, 2017, Council then resolved as follows on the utilization 

of Council Properties; that: 

1. the Municipal Manager, assisted by Executive Management and monitored by 

the Executive Mayor, ensures that various legislative processes are employed 

to facilitate decision-making to achieve the following : 

1.1 Leasing of certain properties on a long term basis; 

1.2 Alienation (out-right sale) of certain properties; 

1.3 Partnering with developers in certain properties; 

1.4 Exchange with B-Municipalities of certain properties for mutual benefit; 

1.5 Own development of certain properties to achieve certain development 

goals;  

1.6 Partnering with Provincial and National governments and entities to 

achieve certain development goals 

2. A comprehensive turnaround strategy be compiled per property with a 

proposed way forward, having due regard of legislative requirements.  

3. The turnaround strategy mentioned in two (2) above, must be completed by 

31 August 2017 and will be used as guideline for decision-making purposes. 

4. Management engages in practical steps to encourage investors from the 

public and private sectors to come up with sustainable investment packages 

and that BBBEE will be considered as a priority.  

5. A process towards the development and adoption of long-term Growth and 

Development Strategy be started urgently. 

6. Progress reports be submitted to the Executive Mayor, Mayoral Committee and 

the Property Portfolio Committee on a monthly basis. 
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7. The necessary capacity from a technical point of view must be employed as 

and when the need arise. 

 
The aforementioned resolutions were taken in line with Council’s Immovable 

Property Management Policy, June 28, 2012, which clearly delineates the general 

principles and methods within which the municipality can explore to conclude a 

property transaction to ensure that the principles of competitiveness is given effect 

to: - 

1. Public Tender; 

2. Public Auction 

3. Closed Tender; 

4. Call for alternative proposals. 

 
6.2 Discussion 

 
In view of the foregoing, in October 2019, GRDM advertised nationally seeking 

a development partner for the Kleinkrantz property. Proposals were invited for 

the appointment of a development partner to develop Garden Route District 

Municipality’s 30HA “Kleinkrantz site” (remainder of erf 1297 Wilderness) and 

advertised in City Press, Website and E-publication and Notice Board. Four (4) 

proposals were received on the closing date. Through the procurement 

processes of GRDM, Waterleaf Properties was the preferred developer having 

considered the proposals which went through a rigorous process that included 

inviting the bidders to do presentations explaining their proposals,  

 

The municipal-owned property at Kleinkrantz was previously partially used for 

resort purposes, which terminated more than 10 years ago, leaving the 

buildings and infrastructure unusable and vandalised. The remainder of the site 

was used for recreational and conservation related activities, with no physical 

development occurring thereon. Five areas where identified for the 

development of a resort and supporting recreational and conservation space.  
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Waterleaf Properties - Proposed/Intended Property development  
 

The entire property (30ha) is proposed to be used for resort purposes. The 

George Municipality SDF states that Kleinkrantz is to be upgraded and formally 

developed sensitively in an ecologically sustainable way to minimise impact on 

its surrounds; minimise ongoing operational servicing costs; exploit economic 

opportunities primarily associated with the surrounding environment and 

heritage; and to discourage further growth of the settlement. 

 

The developer recognises the sensitivities of the site and the need to conserve 

the natural environment as an asset to strengthen the social and economic 

environments.  

 

Therefore, prior to making any firm development or commencing any works, 

the developer acknowledged and agreed to undertake all required 

assessment and authorisation processes to determine the most appropriate 

form and spatial distribution of development. 

 
Phased Development to the identified 5 areas 
 

Phase 1 
i. Conference Facility (Area 2) 

The venue will offer a comprehensive array of services to clients, playing host 
to national, international conferences, events and tradeshows. 

ii. Luxury Villas (Area 4) 
The height of luxury and refined living, these opulent 3-and-4 bedroom villas will 
offer the most generous indoor and outdoor living areas, giving potential 
buyers, short-term tenants a true sense of space, freedom and privacy while 
stimulating the Garden Route economy by creating jobs. 

iii. Roads and Infrastructure 
iv. Access Roads to the resort 
v. The civil works and electrical 
vi. Fencing and security 

 
Phase 2  
 

i. Hotel, Spa, Shops and Restaurants (Area 2) 
ii. Garage, small shopping centre and take away (Area 1) 
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iii. Hiking trails, biking trails, and conservation area (Area 3 & 5) with walkways, 
look-out points and an adventure hub hosting cycling/canoe/canopy/bike 
carrier rental 

iv. Beach access 
 
 
 
Financials 
 

 
 

 
Progress to date 
 
The municipality seek comments from the public and also the government 

departments with regards to the proposed development.   

 

The Provincial Treasury responded and requested that we amend some of the clauses 

in the draft lease agreement. The Provincial Treasury in their correspondence 

indicated that this was a noble idea by the District Municipality to try and derive value 

in some of its strategic assests and prudence was required in the lease in order to get 

the best value from this development in ternms of the proposed lease amounts. These 

comments were taken into consideration and management together with the 

development partner engaged to review the draft lease agreement which then 

catered for the issues that were raised by Provincial Treasury (see attached 

correspondence). Same correspondence was sent to National Treasury also seeking 

their comments and after a long processes of requesting their comment, they finally 

responded, indicating that they took note of the proposed development and no 

objections (see attached correspondence) 

 

 On August 25, 2020 management brought an item to council seeking 

permission to go on a public participation process, which was granted.  

CPIX 5% R R
NPV 99 YEARS 49 382 638       42 610 026       Apr 2020 - Mar 2120
NPV 45 YEARS 46 565 061       40 198 361       Apr 2020 - Mar 2066
NPV 10 YEARS 19 454 611       16 993 555       Apr 2020 - Mar 2031

7% YEAR Month
 Waterleaf 

Option 1
R 

 Waterleaf 
Option 2

R 
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 Comments were received from members of the public and they were in 

support of the proposed development and their wish was to see participation 

of the locals in both construction and post construction period of the project. 

 Comments were also received from the Provincial Treasury which indicated 

that that they support the initiative but they wanted some changes in some of 

the clauses in the lease agreement. The concerns were addressed in the draft 

lease agreement as per their recommendation. (see comments received) 

 Comments were also received from National Treasury which were in support of 

the proposed development 

 
6.3 Financial Implications 
 

There will be revenue streams to the municipality as illustrated above on the 

NPV over different periods.  

 
6.4 Legal Implications 

 
None 

 
6.5 Staff Implications 
 

A decision to not implement the Direction wil have no Staff implications. 
 
6.6 Previous / Relevant Council Resolutions:  

 
There are no previous or relevant Council resolutions related to this matter.   

 
 
6.7 Risk Implications  
  
 There are no forseen risks associated with the proposed decision for Council to 

not implement.Instead this seeks to reduce the risk of financial viability of the 

municipality.   

 
6.8 Comments from Executive Management: 
 

 
6.8.1 Executive Manager:  Roads and Transport Planning Services 
   

Support the recommendations of the report 
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6.8.2 Executive Manager: Economic Development and Planning  
 
  Item Approved for Council Meeting.  Recommendation are supported. 
 
6.8.3 Executive Manager: Community Services 
 

A process of signing the lease agreement with Waterleaf Properties and the 

other recommendations are supported. 

 
6.8.4 Executive Manager: Corporate Services 

 
Supported. 

   
6.8.5 Executive Manager:  Financial Services 
 

Transparent procurement process was followed and comments were 

requested from applicable spheres of government. Process in line with Asset 

Regulations and therefore are supported.  

 
6.8.6 Manager:  Legal Services 
 

Supported 
 

ANNEXURES 
 

1. National Treasury Communication 
2. Provincial Treasury Response 
3. Draft Lease Agreement 

  



 
352 

 
 
 

 
 



 
353 

 
 
 

 



 
354 

 
 
 
 
 
 



 
355 

 
 

 
 
 



 
356 

 
 

 
 
 
 



 
357 

 
 
 

 
 
 



 
358 

 
 
 
 

 
 



 
359 

 
 
 
 
 



 
360 

 
 

 
 



 
361 

 
 
 
 

 
 



 
362 

 
 
 
 
 
 



 
363 

 
 

 
 
 
 



 
364 

 
 
 
 

 



 
365 

 
 
 
 
 

 



 
366 

 
 
 
 
 
 
 
 

 
 



 
367 

 
 
 
 
 
 
 
 
 



 
368 

 
 

 
 
 
 
 
 
 



 
369 

 
 
 

 
 
 
 
 



 
370 

 
 
 
 
 

 
 
 
 



 
371 

 
 
 
 
 
 

 
 
 



 
372 

 
 
 
 
 
 
 

 
 



 
373 

 
 
 
 
 
 
 
 
 
 

 



 
374 

 
 
 
 
 
 
 
 
 
 

 



 
375 

 
 
 
 
 
 
 
 
 
 
 
 



 
376 

 
 

 
 
 
 
 
 
 



 
377 

 
 

 
 
 
 
 
 
 
 



 
378 

 
 
 
 

 
 
 
 
 
 



 
379 

 
 
 
 
 

 
 
 
 



 
380 

 
 
 
 
 

 
 
 



 
381 

 
 

 
 
 
 
 
 
 
 

BACK TO AGENDA 


	Council meeting dated 30 March 2021
	Special Council meeting dated 30 March 2021
	Mayoral Committee meeting dated 23 February 2021
	Minutes of the Local Labour Forum: 13 October 2020
	Minutes of the Budget Steering Committee: 22 February 2021
	APPOINTMENTS, SERVICE EXITS AND LABOUR RELATIONS INFORMATION FOR MARCH 2021
	SECTION 52 – RESPONSIBILITIES OF MAYOR
	APPOINTMENT OF ACTING MUNICIPAL MANAGER IN TERMS OF SECTION 54(A) OF THE MUNICIPAL SYSTEMS ACT, 2000
	DEVIATION REPORT: IMPLEMENTATION OF THE SUPPLY CHAIN MANAGEMENT POLICY FOR THE PERIOD 1 MARCH 2021 TO 31 MARCH 2021
	RESTRUCTURING OF SECTION 79 AND 80 COMMITTEES
	QUATERLY PROGRESS REPORT WITH REGARDS TO ESTABLISHMENT OF A DISTRICT FOODBANK (JANUARY – MARCH 2021)
	REGIONAL WASTE MANAGEMENT FACILITY /
	STATUS REPORT ON THE DEPARTMENT OF ENVIRONMENT, FORESTRY AND FISHERIES (DEFF) ADAPTIVE CAPACITY FACILITY (ACF): CLIMATE RESILIENT HUMAN SETTLEMENTS PILOT PROGRAMME, FUNDED BY THE GOVERNMENT OF FLANDERS
	UPDATE REPORT ON THE ACTIONS TAKEN BY THE DISTRICT COVID-19 COMMAND COUNCIL TO ADDRESS THE COVID-19 PANDEMIC
	QUARTERLY REPORT REGARDING THE PROGRESS OF THE ROADS DEPARTMENT AND THE FINANCIAL PROJECTIONS
	REPORT REGARDING THE MENTORSHIP PROGRAMME OF THE ROADS DEPARTMENT/
	REPORT ON THE LEASE OF NOOITGEDAGT AND GROENFONTEIN (FARMS 29 AND 30) IN THE OUDTSHOORN AREA TO WESTERN CAPE HONEY BUSH TEA CO-OPERATIVE (PTY) LTD /
	PROPERTY ADMINISTRATION FEE 2021
	RESORTS ACCOMMODATION BOOKING AND CONCESSION POLICY 2021
	AGREEMENT(S) TO DEVELOP, MANAGE AND OPERATE KLEINKRANTZ PROPERTY

