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PURPOSE AND RATIONALE OF THE QUALIFICATION
Purpose:

The purpose of the Qualification is to develop the appropriate skills and knowledge required by a person
for the establishment and development of a small to medium business venture, and address the
economic, administrative and behavioural (psycho-social) barriers that contribute to success in starting
and sustaining the venture.

This qualification is intended for persons who wish to start, operate, manage and grow a new small to
medium business venture. Learners attempting this qualification will be equipped with a variety of
technical, business managerial and personal skills and strategies to help them succeed in the creation
and sustenance of a business. The successful learner will develop a sound foundation for the application
of these skills and knowledge to explore a diverse range of entrepreneurial opportunities.

Recipients of this qualification will be able to:

Demonstrate an ability to identify and create a new venture.

Demonstrate knowledge of interpersonal skills required in a business environment.
Demonstrate an understanding of basic economics within an market economy.
Manage a new venture by applying business principles and techniques.
Demonstrate an understanding of the role of leadership and management.

Rationale:

This Qualification will meet the needs of the formal and in-formal Small, Micro and Medium Enterprise
Sector by providing training standards against which entrepreneurs can be trained. This Qualification
meets the needs of society by, primarily, providing persons who are able to apply the fairly complex
knowledge and skills required to be an entrepreneur and thus contribute to the economic upliftment of
themselves, their community and thereby the nation as a whole. Alternatively this Qualification is also
attractive to persons who have not received formal training in this Sector but who are are already
managing and/or are working as employees within an established Small, Micro and Medium Enterprise
business.

This Qualification contributes to an integrated National Qualifications Framework; provides for access,
mobility and progression within the Small, Micro and Medium Enterprise Sector; enhances the quality of
training for entrepreneurs; allows for the redress of past and contributes to the development of the
learner entrepreneurs.

The majority of the learners attempting this qualification are likely to be unemployed persons who, via a
learnership, have been identified and selected as having the potential to create a new business venture.
With this Qualification and the established of a Small, Micro and Medium Enterprise provides the learner
access to further learning opportunities at NQF Level 5 in Business Consulting Practice and Business
Advising.

LEARNING ASSUMED TO BE IN PLACE AND RECOGNITION OF PRIOR LEARNING
It is assumed that the learner has the following knowledge and skills:

e Communication at NQF Level 3.
e Mathematical Literacy at NQF Level 3.

Recognition of Prior Learning:

This Qualification makes the Recognition of Prior Learning possible, if the learner is able to demonstrate
competence in the knowledge, skills, values and attitudes implicit in this Marketing Qualification.
Recognition of Prior Learning will be done by means of an Integrated Assessment as mentioned in the
previous paragraph.



This Recognition of Prior Learning may allow:

o For accelerated access to further learning.

¢ Gaining of credits towards a unit standard.

o For full or partial recognition of the Qualification.

All recognition of Prior Learning is subject to quality assurance by the relevant accredited Education,
Training, Quality, and Assurance Body and is conducted by a registered workplace assessor. Because the
standards are only core and fundamental, these standards may have been acquired in a range of
economic sectors and these will be recognized as appropriate.

Access to the Qualification:

There is an open access to this qualification, keeping in mind the "Learning Assumed to be in Place".

RECOGNISE PREVIOUS LEARNING?
Y

QUALIFICATION RULES
The Qualification consists of a Fundamental, a Core and an Elective Component.

To be awarded the Qualification learners are required to obtain a minimum of 149 credits as detailed
below.

Fundamental Component:

The Fundamental Component consists of Unit Standards in:

o Mathematical Literacy at NQF Level 4 to the value of 16 credits.

e Communication at NQF Level 4 in a First South African Language to the value of 20 credits.

e Communication in a Second South African Language at NQF Level 3 to the value of 20 credits.

It is compulsory therefore for learners to do Communication in two different South African languages,
one at NQF Level 4 and the other at NQF Level 3.

All Unit Standards in the Fundamental Component are compulsory.

Core Component:

The Core Component consists of Unit Standards to the value of 82 credits all of which are compulsory.
Elective Component:

The Elective Component consists of individual unit standards from which the learner must choose unit
standards totalling @ minimum of 11 credits.

EXIT LEVEL OUTCOMES

1. Demonstrate an ability to identify and create a new venture.

2. Demonstrate knowledge of interpersonal skills required in a business environment.
3. Demonstrate an understanding of basic economics within an market economy.

4. Manage a new venture by applying business principles and techniques.



5. Demonstrate an understanding of the role of leadership and management.
Critical Cross-Field Outcomes:
This qualification promotes, in particular, the following Critical Cross-Field Outcomes:

Identifying and solving problems in which responses display that responsible decisions using critical and
creative thinking have been made when:

Demonstrating an ability to identify and create a new venture.

Demonstrating knowledge of interpersonal skills required in a business environment.
Managing a new venture by applying business principles and techniques.
Demonstrating an understanding of the role of leadership and management.

Working effectively with others as a member of a team, group, organisation, and community during:

e The identification and creation of a new venture.
e The management of a new venture.

Organising and managing oneself and one's activities responsibly and effectively when:

e Demonstrating an ability to identify and create a new venture.
e Managing a new venture.

Communicate effectively using visual, mathematical and/or language in the modes of oral and/or written
persuasion when:

¢ Demonstrating an ability to identify and create a new venture.
¢ Demonstrating knowledge of interpersonal skills required in a business environment.
e Managing a new venture by applying business principles and techniques.

Collecting, analysing, organising and critically evaluating information to better understand and explain:

¢ An understanding of basic economics within an market economy.
¢ An understanding of the role of leadership and management.

Using science and technology effectively and critically, showing responsibility towards the environment
and health of others when:

¢ Demonstrating an ability to identify and create a new venture.
e Demonstrating an understanding of basic economics within an market economy.
e Managing a new venture by applying business principles and techniques.

Demonstrating an understanding of the world as a set of related systems by recognising that problem-
solving contexts do not exist in isolation when:

e Demonstrating an understanding of basic economics within an market economy.

ASSOCIATED ASSESSMENT CRITERIA
Associated Assessment Criteria for Exit Level Outcome 1:

1.1 An understanding is demonstrated of the importance of a paradigm shift from a job-seeking attitude
to a business opportunity seeking attitude.

1.2 Business opportunities are identified and evaluated in terms of its potential viability.

1.3 Problems-solving techniques and principles are applied within a business start-up and operation
context.



Associated Assessment Criteria for Exit Level Outcome 2:

2.1 An understanding is demonstrated of the concept of group dynamics.

2.2 An understanding is demonstrated of the characteristics of effective team work.

2.3 An understanding is demonstrated of various networking principles and techniques.

2.4 Potential personal limitations, abilities and expectations are identified for self developmental
purposes.

Associated Assessment Criteria for Exit Level Outcome 3:

3.1 An understanding is demonstrated of new venture financing sources and opportunities.

3.2 An understanding is demonstrated of the principles of micro and macro economics.

3.3 Potential threats and opportunities within the economic environment are identified for future business
decision making.

3.4 An understanding is demonstrated of business competitiveness.

e Range: Business competitiveness includes but is not limited to factors such as inflation, exchange
rates, interest rates, economic indicators and competition.

Associated Assessment Criteria for Exit Level Outcome 4:

4.1 A business plan for a new venture is developed using strategic planning principles and techniques.
4.2 Guidelines for the implementation and monitoring the strategic action plan are formulated in terms of
milestones and timeframes.

4.3 Financial management planning principles and techniques are applied in order manage the business
in an efficient and effective manner.

4.4 Production and/or operations management is applied in a chosen business opportunity.

4.5 Sound human resources management techniques are applied in order to set up a productive and
motivated workforce for a business.

4.6 Administrative principles and procedures are applied for sound administration and record-keeping.

Associated Assessment Criteria for Exit Level Outcome 5:

5.1 Knowledge is demonstrated of how management and leadership principles are applied to improve
business effectiveness and efficiency.

5.2 Knowledge is demonstrated of the differences between leadership and management in terms of
managing a business.

5.3 Knowledge is demonstrated of leadership and management styles in relation to their impact on
business performance.

5.4 Leadership and management principles and techniques are applied in order to enhance business
performance.

Integrated Assessment:

Because assessment practices must be open, transparent, fair, valid, and reliable and ensure that no
learner is disadvantaged in any way whatsoever, an integrated assessment approach is incorporated into
the Qualification. Learning, teaching and assessment are inextricably linked. Whenever possible, the
assessment of knowledge, skills, attitudes and values shown in the unit standards should be integrated.

Assessment of the communication, language, literacy and numeracy should be conducted in conjunction
with other aspects and should use authentic new venture creation contexts wherever possible.

A variety of methods must be used in assessment and tools and activities must be appropriate to the
context in which the learner is working. Where it is not possible to assess the learner in the workplace or
on-the-job, simulations, case studies, role-plays and other similar techniques should be used to provide a
context appropriate to the assessment.

The term 'Integrated Assessment' implies that theoretical and practical components should be assessed
together. During integrated assessments the assessor should make use of formative and summative
assessment methods and assess combinations of practical, applied, foundational and reflective



competencies.

Assessors and moderators should make use of a range of formative and summative assessment methods.
Assessors should assess and give credit for the evidence of learning that has already been acquired
through formal, informal and non-formal learning and work experience.

Assessment should ensure that all Specific Outcomes, Essential Embedded Knowledge and Critical Cross-
Field Outcomes are assessed. The assessment of the Critical Cross-Field Outcomes should be integrated
with the assessment of Specific Outcomes and Essential Embedded Knowledge.

INTERNATIONAL COMPARABILITY
Best Practice:

The following countries were selected for the International Comparability due to the fact that their
programmes, like the Further Education and Training Certificate: New Venture Creation, are programmes
that are mostly presented by organisations responsible for new business development, new venture
creation or entrepreneur development. These countries are Seychelles, Bulgaria, Slovinia, India, Thailand
and Uganda.

Seychelles:

The Seychelles Industrial Development Corporation has within it the Small and Medium Business Bureau
which primary looks after the interests of Small and Medium Business as well as providing training
opportunities for entrepreneurs. The basic entrepreneur programme consists of the following modules:

e Tax and Finances.

e Insurance and Risk.

e General Business Issues: Business Structure, Superannuation, Debt Recovery/Unpaid Invoices.
¢ Self Promotion/Marketing.

Findings:

The Further Education and Training Certificate: New Venture Creation compares favourably to the
training opportunity presented by the Small and Medium Business Bureau except that the Further
Education and Training Certificate: New Venture Creation offers empowerement in a lot more of the
softer skills such as management and leadership.

Bulgaria:

In Bulgaria the Bulgarian Association for Management Development and Entrepreneurship has as one of
its core functions the unifying of the best training institutions in Bulgaria and the promotion of certified
training programmes of its members. Among one of the certified training programmes is the
programmme for New Business Developers. This programme deals with the following aspects:

Marketing.

Finance.

Operations.

Human resources.
Selling.

Pricing.

Planning.

Strategy development.
Purchasing.
Producing.
Record-keeping.
Business administration.
Risk-taking.



Decision-making.
Coping with uncertainty.
Problem-solving.
Communication.
Negotiation.

Leadership.

Findings:

The Further Education and Training Certificate: New Venture Creation compares very favourably to the
Bulgarian Association for Management Development and Entrepreneurship New Business Developers
programme in terms of content.

Slovinia:

The International Center for Promotion of Enterprises (ICPE) is an international intergovernmental
organisation with Slovenia and India as its leading members and is mandated to promote and support
enterprise development in the developing and transitional economies with a view to fostering their
economic development in the regional and global context. The Center presents a programme in small
enterprise development for the entrepreneur which is based on the following aspects:

Business and legal requirements.
Financial planning and management.
Promoting of your business.
Managing people.

Findings:

The Further Education and Training Certificate: New Venture Creation compares favourably to the
Slovenian International Center for Promotion of Enterprises programme in small enterprise development
for the entrepreneur.

India:

The Entrepreneurship Development Institute of India is an organisation commited to promoting
entrepreneurship through education, development and training. It offers a basic programme for
entrepreneurs which contains the following aspects:

e Skills and behavioural training: Entrepreneurial motivation and competencies, problem-solving,
counselling and communication.

e Resource building: Procedures and formalities in setting up new enterprises, incentives and benefits for
entrepreneurs.

e Business opportunity identification.

e Business profile preparation, business plan formulation and assessing the viability of a business plan.

¢ Small business management.

e Business crisis.

Findings:

The Further Education and Training Certificate: New Venture Creation compares favourably to the
Entrepreneurship Development Institute of India's programme for entrepreneurs.

Thailand:

Thailand's Institute for Small to Medium Enterprise Development courses are focused on direct target
groups to facilitate and match the requirement of Small to Medium Enterprises. Small to Medium
Enterprises entrepreneurs can select to attend the proper training course which fit their need, either a
short, intermediate, or a longer training modules. Training courses are provided in various modules.



These models are:

¢ General management - marketing, production, finance, human resource, accounts and taxation.
Small business management.

Specific business knowledge.

Business instruments- business plan, art of communication, etc.

New entrepreneurs creation.

Findings:

The Further Education and Training Certificate: New Venture Creation compares favourably to the sum of
Thailand's Institute for Small to Medium Enterprise Development models for Small to Medium Enterprises
Development.

Uganda:

In Uganda the Management Training and Advisory Centre in Kampala was established to among other
things promote industrial and enterprise development. The Center offers training for entrepreneurs which
includes subjects such as:

Establishing business & legal requirements.
Undertaking financial planning.

Promoting the business.

Undertaking business planning.

Managing finances.

Managing a small team.

Establishing business networks.

Customer service.

Monitoring a safe workplace.

Maintaining financial records.

Findings:

The Further Education and Training Certificate: New Venture Creation compares favourably to the
Ugandan Management Training and Advisory Centre training programme for entrepreneurs.

Summary:

Of the above programmes and courses all of them compare very favorably to the Further Education and
Training Certificate: New Venture Creation, especially in terms of content. It would appear that all these
programmes and courses approach is to empower persons in order to start, operate, manage and grow
small to medium new business ventures.

ARTICULATION OPTIONS
This Qualification lends itself to both vertical and horizontal articulation possibilities.

Horizontal articulation is possible with the following Qualifications:

o ID 48883: Further Education and Training Certificate: Small Business Advising (Information Support),
NQF Level 4.

e ID 57712: Further Education and Training Certificate: Generic Management, NQF Level 4.

Vertical articulation is possible with the following qualifications:

o ID 48886: National Certificate: Business Advising, NQF Level 5.

o ID 48874: National Certificate: Business Consulting Practice (Enterprise Resource Planning), NQF Level
5.



e ID 59201: National Certificate: Generic Management, NQF Level 5.

MODERATION OPTIONS

¢ Anyone assessing a learner or moderating the assessment of a learner against this Qualification must
be registered as an assessor with the relevant Education, Training, Quality, and Assurance (ETQA) Body.

¢ Any institution offering learning that will enable the achievement of this Qualification must be
accredited as a provider with the relevant ETQA.

e Assessment and moderation of assessment will be overseen by the relevant ETQA according to the
ETQA's policies and guidelines for assessment and moderation; in terms of agreements reached around
assessment and moderation between ETQA's (including professional bodies); and in terms of the
moderation guideline detailed immediately below.

e Moderation must include both internal and external moderation of assessments at exit points of the
Qualification, unless ETQA policies specify otherwise. Moderation should also encompass achievement of
the competence described both in individual unit standards, the integrated competence described in the
Qualification.

Anyone wishing to be assessed against this Qualification may apply to be assessed by any assessment
agency, assessor or provider institution that is accredited by the relevant ETQA.

CRITERIA FOR THE REGISTRATION OF ASSESSORS
For an applicant to register as an assessor, the applicant needs:

¢ A minimum of 2 (two) years' practical, relevant occupational experience.
¢ A relevant Qualification at NQF Level 5 or higher.
e To be registered as an assessor with the relevant ETQA.

REREGISTRATION HISTORY
As per the SAQA Board decision/s at that time, this qualification was Reregistered in 2012; 2015.

NOTES

This qualification replaces qualification 23953, "Further Education and Training Certificate: New Venture
Creation (SMME)", Level 4, 162 credits.

UNIT STANDARDS:
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ID UNIT STANDARD TITLE NQF LEVEL CREDITS
LEVEL
Core 114600 Apply innovati_ve thinking to the development Level 4 NQF Level 4
of a small business 04
Core 263455 App_ly the principles of costing and pricing to a Level 4 NQF Level 6
business venture 04
Core 263356 Demonstrate_an understanding of an Level 4 NQF Level 5
entrepreneurial profile 04
Demonstrate an understanding of the function NQF Level
Core 263514 of the market mechanisms in a new venture Level 4 04 >
Core 120389 Explain and apply the concept, principles and Level 4 NQF Level 6

theories of motivation in a leadership context 04
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Finance a new venture Level 4
Implement an action plan for a new venture  |Level 4
Manage finances of a new venture Level 4

Manage general administration Level 4

Negotiate an agreement or deal in an

authentic work situation Level 4
Plan and manage production/operations in a Level 4
new venture
Plan strategically to improve new venture Level 4
performance
Produce business plans for a new venture Level 4
Research the viability of new venture Level 4
ideas/opportunities
Implement and manage human resource and Level 5
labour relations policies and acts
Accommodate audience and context needs in

. - Level 3
oral/signed communication
Interpret and use information from texts Level 3
Use language and communication in

> . Level 3

occupational learning programmes
Write/present/sign texts for a range of Level 3

communicative contexts

Apply knowledge of statistics and probability to
critically interrogate and effectively Level 4
communicate findings on life related problems

Engage in sustained oral/signed
communication and evaluate spoken/signed Level 4
texts

Read/view, analyse and respond to a variety of

texts Level 4

Represent analyse and calculate shape and
motion in 2-and 3-dimensional space in Level 4
different contexts

Use language and communication in
occupational learning programmes

Use mathematics to investigate and monitor
the financial aspects of personal, business, Level 4
national and international issues

Write/present/sign for a wide range of

Level 4

contexts Level 4
Administer contracts for a selected new

Level 3
venture
Apply basic computer technology Level 3
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. Apply knowledge of self and team in order to NQF Level
Elective 13912 develop a plan to enhance team performance Level 3 03 >
Demonstrate knowledge and understanding of
Elective 13915 HIV/AIDS in a workplace, and |t_s ef_fects ona Level 3 NQF Level 4
=== |business sub-sector, own organisation and a 03
specific workplace
Elective 123258 |Foster and maintain customer relations Level 3 g:?': Level 10
Elective 243298 Apply admir_1istr_ative skills and knowledge in a Level 4 NQF Level 1
sport organisation 04
Elective 120392 Apply the concept and prllnC|pIes of knowledge Level 4 NQF Level 8
management to leadership 04
Elective 243296 Apply_valyes and ethics to a sport Level 4 NQF Level 3
organisation 04
. . . NQF Level
Elective 242872 |Conduct international market research Level 4 04 6
Elective 243303 |Create, improvise and organize sport activities |Level 4 g‘?F Level 6
Demonstrate basic understanding of the NQF Level
Elective 13952 |Primary labour legislation that impacts on a Level 4 04 8
business unit
Elective 242655 Der_nonstrate kn_owledge_ and app_llcatlon of Level 4 NQF Level 4
ethical conduct in a business environment 04
Elective 13945 Describe and app_ly the managem_ent of stock Level 4 NQF Level 2
== |and fixed assets in a business unit 04
Elective 117156 |Interpret basic financial statements Level 4 g‘?F Level 4
Elective 243300 |Lead a community sport activity Level 4 QSF Level 12
Elective 242819 |Motivate and Build a Team Level 4 g‘?F Level 10
Elective 243293 Promote sport activity in a community Level 4 g‘?F Level 4
Elective 114593 |Tender to secure business for a new venture |Level 4 g‘?F Level 5
Level TBA:
Elective 115857 |Explain marketing for SMMEs Level 5 Pre-2009 6
was L5

LEARNING PROGRAMMES RECORDED AGAINST THIS QUALIFICATION:

When qualifications are replaced, some (but not all) of their learning programmes are moved to the replacement
qualifications. If a learning programme appears to be missing from here, please check the replaced qualification.

NONE

PROVIDERS CURRENTLY ACCREDITED TO OFFER THIS QUALIFICATION:

This information shows the current accreditations (i.e. those not past their accreditation end dates), and is the most
complete record available to SAQA as of toaay. Some Primary or Delegated Quality Assurance Functionaries have a lag
in their recording systems for provider accreditation, in turn leading to a lag in notifying SAQA of all the providers that



they have accredited to offer qualifications and unit standards, as well as any extensions to accreditation end dates.
The relevant Primary or Delegated Quality Assurance Functionary should be notified if a record appears to be missing

from here.
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2 BOYS TRAINING CONSULTANTS

A CLASS CONSULTING

ACADEMY BUSINESS SCHOOL

ACCOUSTICS EVENTS AND CONSULTING PROJECTS CC
AFRICAN HORISON MANAGEMENT SERVICES CC

AFRO ENTERPRIZE NETWORK

AKHE BUSINESS CONSULTING

ALTRON TMT PTY LTD

AMADWALA

AMAKHAYENI CONTRACTING AND TRADING CC
AMASU CONSULTING PTY LTD

AMATHUBA HUB

ANCHOR AFRICA

ASIKHULE BUSINESS CONSULTING AND PROJECTS
AVIWE BDS CC

Award Media (Pty) Ltd T/A Award Training (PORT ELIZABETH) (TP)
BAF

BASITSANA PTY LTD

BAYANDA BUSINESS ACADEMY

BC TRAINING ACADEMY

BDCE

BENCHMARK CONSULTANCY

BEST INFORMATION SOLUTIONS

Better Best Health Training

BLAZING TORCH TRADING AND PROJECTS

BMK ADVANCED CORPORATE TRAINING

Brain Boosters Business Education (PTY) LTD

BRIAN WILLIAMS CONSULTANCY

BRIGHT IDEA PROJECTS 447 PTY LTD T/A MIND -THE- GAP
BRIGHT SPARKS CONSULTING

BUSINESS CIRCLE CONSULTATION

BUSINESS DYNAMICS

BUSINESS START -UP TRAINING

BW SKILLS DEVELOPERS PTY LTD T/A BUSINESS WORLD
C&L SKILLS MANAGEMENT CC

CANTON TRADING 273 PTY LTD

Careers IT

CHERE CONSULTING PTYLTD

CLASSIC ORIENTAL CONSULTANCY PTY LTD

COOLE NETWORKS AND TECH PTY LTD

CRYSTAL CONSULTING PTY LTD

D & D LWAZI RENAISSANCE RESEARCH DEVELOPMENT
DESTO PTY LTD

DIBANISA LEARNING

DIMENSION TRUST HOLDINGS

DINAKO MANAGEMENT CONSULTANTS PTY LTD
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DIVINE ACADEMY SKILLS TRAINING

Dosma Technology Pty Ltd

DOUBLE PORTION CORPORATE PTY LTD
DUDWANA SECURITY AND TRAINING CENTRE
DUE WEST TRADING CC

DYNA TRAINING PTY LTD

EC TRAINING CONSULTANTS

EDIDOR 182 PTY LTD

EDUTEL SERVICES PTY LTD

EDUTRAC PTY LTD

EFFECTIVE INTERACTIONS

Egsibit Training and Development

ELADA CONSULTING

EMANZINI STAFFING SOLUTIONS CC
ENCHASERVE PTY LTD

ENSEMBLE TRADING 460 PTY LTD

EXECU PRIME TRAINING

EXPERIENTIAL TECHNOLOGIES PTY LTD
FALCON BUSINESS INSTITUTEPTYLTD

FAR NORTH EDUCATION AND TRAINING TRUST
FGZ CONSULTING PTY LTD

FUTURE PERFORMANCE TRAINING PTY LTD
GAUTENG ENTERPRISE PROPELLER

GIA DEVELOPMWNT TRADES

GLEYDING PROJECTS PTY LTD.

GLOBAL BUSINESS SCHOOL OF ENTREPRENEURSHIP
GROWTH LINK

HEART SOLUTIONS

HEIRS TRAINING AND DEVELOPMENT PTY LTD
HIGHER ME SA PTY LTD

HLENGISIZWE TRADING

HOSPITALITY PROFESSIONAL

IALE School of Advanced Learning and Education (Pty) Ltd
IIR TRAINING

INNOVATIVE TRAINING HUB

INSTITUTE FOR MANAGEMENT AND BUSINESS IN SOUTHERN AFRICA IMBISA

INSTITUTE FOR SUCCESS

INTEGRATED BUSINESS SOLUTIONS
INTERNATIONAL CORPORATE TRAINING PTY LTD
ITAKANE RPL ASSESSMENT CENTRE

ITEMBA DEVELOPMENT CONSULTANTS CC
ITHUTENG SKILLS DEVELOPMENT AND TRAINING CC
ITS LEARNING AND DEVELOPMENT INSTITUTE

K Boneng Consulting Services Pty Ltd

KAJAL & ASSOCIATES

KALIOFAS AFRICA FOUNDATION

KAYLORD PTY LTD

KBC MANAGEMENT CONSULTANTS PTYLTD

Keewave Trading 403 (Pty) Ltd T/A VH Consulting (DURBAN) (TP)



96. KERTRADE 19 CC T/A ALTO TRAINING CC

97. KG BUSINESS DEVELOPMENT

98. KHAAS TRAINING ACADEMY

99. KHULISANE ACADEMY

100. KINGSBURY INTERNATIONAL COLLEGE SA PTY LTD
101. KLM EMPOWERED HUMAN SOLUTIONS SPECIALISTS PTYLTD
102. KNOWLEAD CONSULTING & TRAINING CC

103. KUKHULA GLOBAL PROJECTS PTY LTD

104. KWELANGA TRAINING PTY LTD

105. KWINDLA INSTITUTE OF LEARNING AND CONSULTING
106. L4DHUB PTY LTD

107. LABOURSMART TRAINING PTY LTD

108. LEBEKO BUSINESS CONSULTANTS

109. LEBOGANG DEVELOPMENT SPECIALIST PTY LTD
110. LEHLOHONOLO PERSONAL DEVELOPMENT

111. LETTA CONSULTING SERVICES

112. LHR SOLUTIONS PTYLTD T/ALETSATSI

113. LIBALELE DEVELOPMENT ENTERPRISE CC

114. Limco Consulting and management (Pty) Ltd

115. LINCOLNWOOD TRADING CC

116. LINDIYOLISE PTY LTD

117. LIP HOLDINGS

118. LNR TRAINING AND DEVELOPMENT PTYLTD

119. LORABI 101

120. LUTHER VARSITY IN SOUTHERN AFRICA NPC

121. M & M EXECUTIVE CONSULTING SERVICES CC

122. MAFUMANI TRADING

123. MAGOS GROUP

124. Mahlasedi Training Matters

125. MALAIKA S EDUCATION AND RESOURCING PTY LTD
126. MALUTI DEVELOPMENT AND CONSULTANCY ENTERPRISE
127. MARKETING MEDICINE CONSULTING

128. MARUATONA TRADING ENTERPRISE

129. MASITHUTHUKE HOLDINGS PTY LTD

130. MBALI SKILLS & TRAINING CC

131. MBUSO MANAGEMENT SOLUTIONS PTY LTD

132. MGUKA FET COLLEGE PTYLTD

133. MGWENA AND ZINJHIVA HOLDINGS

134. MIAZO TRADING CC

135. MIKYLE CONSULTING CC

136. MILAN-NANDE RECRUITMENT AND TRAINING INDUSTRY
137. MIMSHACK ROYAL HERITAGE

138. MINATLOU TRADING 426 CC

139. MIXSHELF 1057

140. MJT CONSULTING

141. MOGALE SOLUTION PROVIDERS PTY LTD

142. MOKWENA MOROKA TRADING AND PROJECTS

143. MOON AND EARTH TRADING AND PROJECTS 462CC
144. MORENA KE LETHABO TRAINING CENTRE PTY LTD



MORIPE BUSINESS TRAINING AND CONSULTANTS PTY LTD MORIPE BUSINESS
145. ACADEMY

146. MORIPE BUSINESS TRAINING AND CONSULTANTS PTY LTD
147. MORITHI WA SECHABA

148. MOTHUSI MANAGEMENT CONSULTANTS

149. MOTIONS ACADEMY

150. MSV WEALTH MANAGEMENT

151. Mthimkhulu Training and Development Institute

152. MUSA BUSINESS DEVELOPMENT

153. NALUWORX SOLUTIONS PTY LTD

154. NERDIE-TECH T/A INNOVATIVE IDEAS TRAINING ACADEMY SATELLITE
155. Networx for Career Development

156. NEW HEIGHTS 1082 PTYLTD

157. NHLANZI INVESTMENTS

158. NKARISE TRAINING AND CONSULTING SERVICES

159. NORTHERN CAPE INSTITUTE OF TECHNOLOGY

160. NTANDOYAMI TRADING 137

161. OMALO TRADING

162. OSCAR MADLALA CONSULTING AND PROJECTS CC

163. PAK TRAINING AND DEVELOPMENT SERVICES

164. PAKANYO HR SOLUTIONS

165. PATHWAYS OF PURPOSE POTENTIAL DEVELOPMENT CENTRE CC
166. PFUNZO CONSULTING AND TRAINING SERVICES

167. PHALAPHALA MAGEMENT CONSULTING

168. PHOENI CONSULTING

169. PHUMUPHELE TRADING ENTERPRISE

170. PIETERSBURG LABOUR CONSULTANTS CC

171. PND ACADEMY OF LEARNING PTY LTD

172. PRIMESERV CORPORATE SOLUTIONS PTY LTD T/A PRIMESERV HR SOLUTIONS
173. PRINCELY KNOWLEDGE CONSULTING CC

174. PROUDLY SOWETAN HOLDINGS PTY LTD

175. PRUDENT TRAINING INNOVATIONPTY LTD

176. PZ CONSULTING PTY LTD T/A PZ CONSULTING

177. QUBELISA MTIYA SKILLS DEVELOPMENT ACADEMY CC

178. RAIZCORP ENTERPRISE DEVELOPMENT PTY LTD

179. RANTSANE MARIO TRAINING SOLUTIONS

180. RARE SKILLS INSTITUTE

181. RED MANAGEMENT CONSULTANTS PTY LTD

182. REPASSE18 PTY LTD

Richfield Graduate Institute Of Technology (Pty) Ltd. (previously known as PC Training
And Business College (Pty) Ltd)

184. RING A BELL LIFE COACHING AND MENTORING INSTITUTE PTY LTD
185. RITEPATH COLLEGE

186. RMK Industries (Pty) Ltd

187. ROSETTES TRADING ENTERPRISE CC

188. RPL ASSESSMENT CENTRE PTY LTD

189. RUNNING BUSINESS TODAY

190. SAAHST

191. SACCORD CONSULTING PTYLTD T/A SACCORD CONSULTING

183.
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SAKHISISIZWE PROJECTS

SANDA SKILLS DEVELOPMENT

SBONGUKHANYO PTY LTD

Scientific Roets (Pty) Ltd

SEBATA MUNICIPAL SOLUTIONS

Setlau Training Consultancy

SEZELA TRAINING ACADEMY

SHARP EDGE CONSULTING AND TRAINING

SHIRS VISION COMPLEADEV PTY LTD

SHIRS WELLNESS CLINIC PTY LTD

SIMANGO BUSINESS SERVICES

SINOLWAZI TRAINING AND PROJECTS

SIVUNO CONSULTANCY

Siyaloba Training Academy

SIYANQOBA SEMINARS PTY LTD

SIYAPHAMBILI TRADING 98

SKILLS DEVELOPMENT AND MANAGEMENT CONSULTANT
SKILLS FACTORY

SKILLSPLUS SOLUTIONS PTYLTD

SNH BUSINESS SEMINARS

SOCIONEXT AFRICA NPC

SONANI TRAINING AND COMMUNICATIONS CC

SOUTH AFRICAN FASHION DESIGNERS AGENCY

SOUTH AFRICAN INSTITUTE FOR ENTREPRENEURSHIP
STEFANOS HOLDINGS PTY LTD

SUMMAT INSTITUTE

SUPERIOR QUALITY ENGINEERING AND TECHNOLOGIES 39
T & P TRAINING & SUPPORT COUNSELLING AGENCY

TASK COMMUNITY FET COLLEGE

TEKMATION TRAINING INSTITUTE PTY LTD

THE AFRICAN TRAINING ACADEMY AND SCHOOL OF AUCTIONEERING T/A ATASA
THE CONSORTIUM FOR LANGUAGE & DIMENSIONAL DYNAMICS
THE HOPE FACTORY

THE JOY BEHIND TRADING 28 PTY LTD

THE LANGUAGE CONNECTION CC

THELIN T/A TL CONSULTING

THUBALAM INVESTMENT CC

THUSEGA FINANCIAL AND BUSINESS CONSULTING PTY LTD
TIRISANO YA BAKWENA CONSULTANTS

TK BUSINESS SENSE AND TRADING TRAINING PTY LTD
TLOUMOGALE BUSINESS DEVELOPMENT CONSULTING PTY LTD
TRAINING AT WORK PTY LTD

TRAININGMANIA

TSHIREDO TRAINING ACADEMY CC

TSWELANGPELE CO-OPERATIVE LIMITED

TWT TRAINING ACADEMY PTY LTD

UBUHLE HR & MANAGEMENT CONSULTANTS

UCADEMY PTY LTD

UKWAKHILE TRAINING



241. UMZANSI CONSULTANCY

242. VEB CELE AND ASSOCIATES

243. VITRO VIAN TRADING AND PROJECTS PTY LTD
244. VPK BUSINESS VENTURE PTY LTD

245. VUSELELA TVET COLLEGE

246. WEALTH IN PROGRESS TRAINING PTY LTD

247. WHITEHALL TRADING PROJECTS

248. WOMHUB PTY LTD

249. WORKPLACE AND ENTREPRENEURSHIP TALENT SOLUTIONS PTY LTD
250. YABASHA ENERGY SOLUTIONS

251. YELLOW MEDIA PUBLISHERS PTY LTD

252. YONGA HOLDINGS

253. ZIKODE DEVELOPMENT TRUST PTY LTD

254. ZILA MKHONTO TRADING AND PROJECTS

255. ZODWA SKILLS DEVELOPMENT AND PROJECTS CC

All gualifications and part qualifications registered on the National Qualifications Framework are public property. Thus the only payment that can be ma
quoted, the South African Qualifications Authority (SAQA) should be acknowledged as the source.



